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The use of work-based learning and apprenticeship in OECD countries

Share of upper secondary vocational students enrolled in combined school- and work-based 
programmes (2015 and 2021)
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Notes: The work-based component is between 25% and 90% of the curriculum in combined school and work-based programmes
Source: OECD Education at a Glance 2023
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The use of work-based learning and apprenticeship in OECD countries
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Distribution of students enrolled in upper secondary vocational programmes by type of 
work-based learning (2021)

Source: OECD Education at a Glance 2023

Apprenticeship: work-
based learning is 
mandatory, accounts 
for at least 50% of the 
curriculum and is paid
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The use of work-based learning and apprenticeship in OECD countries

Distribution of work experience during tertiary studies (2016)

Source: European Union Labour Force Survey ad hoc module on young people on the labour market (2016).



Restricted Use - À usage restreint

The use of work-based learning and apprenticeship in OECD countries
Programmes at ISCED level 5 and 6 (professional) include at least 25% of 

work-based learning
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ISCED 5 Yes No Yes Yes Not all Not all No No Yes Not all Yes Yes Not all Yes No No No Yes No No Not all Yes No Yes Yes Yes Not all Yes No Yes

ISCED 6 
(professional)

No No Not all Not all Yes Yes Yes Yes Yes Not all No Yes No No Yes Not all

Source: OECD Data collection on professional tertiary education, see OECD (2022), Pathways to Professions, https://www.oecd.org/en/publications/pathways-to-professions_a81152f4-en.html.  

https://www.oecd.org/en/publications/pathways-to-professions_a81152f4-en.html
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Scope for expansion – e.g. in cyber security roles

Apprenticeships starts in cyber security in England 
(United Kingdom), by level of qualification

Note: Advanced and Higher apprenticeships in cyber security have only been on offer since 2018-19. The term ‘starts’ refer to number of 
new people starting an apprenticeship each year.
Source: OECD (2023), Building a Skilled Cyber Security Workforce in Five Countries: Insights from Australia, Canada, New Zealand, United 
Kingdom, and United States, https://doi.org/10.1787/5fd44e6c-en ; using data from UK Government (2022[74]), Education statistics: 
'Subjects and levels - detailed series' from 'Apprenticeships and traineeships

https://doi.org/10.1787/5fd44e6c-en
https://www.oecd.org/en/publications/2023/07/building-future-ready-vocational-education-and-training-systems_3dd46aae/full-report/component-5.html#UKG_427f8e6d83
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Apprenticeship in digital occupations – Lessons learnt from previous symposium

> Evidence on programmes in sectors such as software development, data science, 
user experience design, and cybersecurity

> Apprenticeship seen as a strategy to cover acute skill gaps
> Digital sectors attractive to learners, including adult learners
> Getting all the relevant players around the table essential for understanding 

changing skill needs and for jointly deciding what to train in the form of 
apprenticeships.

> Importance of strong link between VET providers and employers underlined
> New apprenticeships in these sectors sometimes follow an open market approach 

that challenges how apprenticeships work – but actors often intend to back up the 
new provision with fitting frameworks and pedagogies
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Need to keep definition/core features of apprenticeship in mind

Apprenticeships are a key type of work-based 
learning, designed to develop occupational 
skills and lead to recognised qualifications. 
They combine school-based learning with 
workplace learning, with the latter typically 
accounting for a significant proportion (e.g. 
50%) of the programme duration. This 
combination can vary in format, such as weekly 
rotations or extended block phases. 

Apprentices often have an employment 
agreement, receive renumeration, and hold 
the status of employees. However, there are 
some apprenticeship programmes in which 
learners havestudent status, at least at the 
beginning of the programme and during the 
school phases.
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Find out more

11

Visit our website: 
- https://www.oecd.org/en/topics/vocational-education-and-

training-vet.html
- https://www.oecd.org/en/about/directorates/centre-for-

skills.html

Social media: 
@OECD_Social
@OECDEduSkills

Newsletters:
Subscribe to the OECD Social Newsletter
Subscribe to the OECD Education and Skills Newsletter

https://www.oecd.org/en/topics/vocational-education-and-training-vet.html
https://www.oecd.org/en/topics/vocational-education-and-training-vet.html
https://www.oecd.org/en/about/directorates/centre-for-skills.html
https://www.oecd.org/en/about/directorates/centre-for-skills.html
https://twitter.com/oecd_social?lang=eng
https://twitter.com/oecdeduskills
http://newsletter.oecd.org/c/11DILxlfS9sVzaHjz7FLv3zDFJj
https://account.oecd.org/subscribeEmail.aspx?categoryKeys=7898&utm_campaign=OECD%20Education%20%26%20Skills%20Newsletter:%20January%202023&utm_content=&utm_term=edu&utm_medium=email&utm_source=Adestra

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11

