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Education and training needs to encourage and support lifelong and life wide 

learning as rapid changes in sectors, occupations and at workplaces challenge 

the traditional ʻjob for life modelʼ. The current economic situation imposes workers 

to continuously update their knowledge, skills and competence to stay on top of 

developments in their job and/or advance in their career. Also, demographic 

developments will make it even more important that older age cohorts can easily 

update and upgrade their skills and acquire further qualifications. More transitions 

between different jobs also may include spells of unemployment and period of 

time-out to return to learning. In addition, an increasing mobile workforce means 

that people will need to make use of job opportunities and education or training 

programmes abroad. 

This calls for a variety of routes leading towards a qualification, 

acknowledging all types of learning acquired in different situations. Education and 

training routes without dead ends or obstacles to progress upwards or sideways 

and opportunities to re-enter at different stages of one’s life are important. In 

many countries this means giving more upper- and post-secondary VET 

graduates the opportunity to go on to higher education. People also need the 
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chance to combine their qualifications with complementary skills within similar or 

different study fields. This means people need to be able to make full use of 

learning experiences from education and training, work and leisure time. To 

achieve this, the knowledge, skills and competence that a qualification entails 

need to be easily understood and trusted. 

Countries have established policies to increase permeability of their system 

and make qualifications transparent and comparable within and across national 

borders. A combination of national and European tools and principles – notably 

qualifications frameworks, credit transfer and validation and recognition 

arrangements – have been put in place to support these changes. The 

establishment of these tools and principles have stimulated dialogue among a 

wide range of stakeholders, including governments, social partners, labour 

market institutions, VET providers, teachers, trainers and learners from public 

and private sectors. However, it is important that this dialogue takes place across 

and within all levels and types of education and training. Learners, education and 

training institutions, guidance and counselling staff and employers need to know 

what a qualification means in terms of knowledge, skills and competence. To 

make full use of all learning experiences, they also need to understand the value 

of knowledge and skills acquired in another country or through non-formal and 

informal learning. This does not only help to match labour market requirements 

and qualifications better; it can also help to open up new career perspectives, 

shorten the duration of further learning and save training costs. 

Learning outcomes are seen as crucial for making people’s knowledge, skills 

and competence better understandable and qualifications more transparent and 

comparable. Qualifications levels described in terms of learning outcomes can 

help indicate how qualifications from different institutions, subsystems and 

countries are related and thus, clarify how learners can access and progress in 

further learning (1). Learning outcomes are not only expected to increase 

permeability of education and training systems, but also to ease transfer from 

education to work, and vice versa within and across borders. 

The workshop will discuss to what extent and under which conditions 

learning outcomes have helped to make education and training more flexible and 

whether this has benefitted individuals and employers. 

                                                                                                                        
(
1
) Cedefop (2013). Analysis and overview of NQF level descriptors in European 

countries. Luxembourg: Publications Office. Cedefop working paper; No 19. 

http://www.cedefop.europa.eu/EN/Files/6119_en.pdf [accessed 13.11.2013]. 

http://www.cedefop.europa.eu/EN/Files/6119_en.pdf
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(a) What is required for institutions and different subsystems of education to use 

and trust learning outcomes learners achieved elsewhere? Do the tools that 

have been developed to promote trust (e.g. EQF/NQF, credit and validation 

systems) fulfil their intended aims? If not, how do they need to be developed 

further to do so? 

(b) Policies and measures are shaped at EU level and by national authorities. 

The decision whether a person can access education and training, can 

transfer prior learning or gets it certified are taken by training providers and 

local authorities. Has the learning outcomes approach made a difference in 

their decisions? If not, why and what can be done to bring theory and 

practice closer together? 

(c) Formal qualifications are still important for recruitment and HR development 

but personal and professional experiences gained outside the classroom are 

just as critical. In what way does the learning outcomes approach benefit 

employers? 

 


