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Payback clause

Single instrument

Employers and employees can agree on a payback clause. In
compensation for employer-provided/financed training, employees
commit themselves to stay in the company for an agreed period or
(partially) pay back the costs of training. The payback clause must
be agreed on in an individual agreement and must not be part of
the general working contract or the collective agreement. The
duration of the payback clause must not exceed 3 years (from the
moment of completion of training).
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The payback clause needs to be concluded in writing, at the latest
at the start of the education and training the payback clause refers
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to. The payback clause must be agreed on in an individual
agreement and must not be part of the general working contract or
the collective agreement.
The agreement must contain:
- a description of the education and training, its duration and the
location where it takes place
- the costs of this education and training or an estimation thereof,
excluding travel and accommodation costs.
- the begining and the duration of validity of the payback clause.
- the amount to be paid back
The duration of the payback clause must not exceed 3 years (from
completion of the education and training).

Employees with permanent work contract and an annual salary
over EUR 33 000 per year(2015). This salary level is
proportionately applicable to part time employees.

None

The education or training must allow the employee to develop
skills which can be used in other companies (non-firm specific
skills). The education or training must also not be part of the
requirements for exercising the profession for which the employee
was recruited.

Employer, employee

Maximum 80% of training costs can be reimbursed by the
employee to the employer. The amount to be reimbursed cannot
exceed 30% of the employee's annual salary an must decrease
progressively over time.
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