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Weiterbildungsfonds der Gerüstbauer

Training fund in scaffolding sector

48

Germany

2015

Training fund

Single instrument

As in a few other sectors, companies in the scaffolding sector are
obliged by law to contribute a specific percentage of the payroll to
a training fund which covers among others (e.g. social security
payments) training costs. In return, companies may receive grants
for compensating their training costs.
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Sectoral

nap

nap

Scaffolding sector

§ 4 Abs. 2 Tarifvertragsgesetz
§ 4 paragr. 2 act on labour agreement

To increase traning in scaffoding sector. The specific conditions of
the scaffolding work requires a high quality training in this field.

1981

2002

The operational management is conducted by the training fund.
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Employees of the scaffolding sector

None

Certified scaffolding group leader, preparation course trainer
ability, preparation course trade test in scaffolding for long-term
scaffolding workers, training for scaffolder

Levy on companies.
Each employer in the sector pays 24.2% of the total gross wages
of all industrial workers of the company to the fund which cover
among others (social security costs) training costs; 2.5% of the
payroll levy are earmarked for intial and further education.

The fund covers 100% of the course fees; there is a fixed amount
per day for the personnel absence costs (up to 100% of the daily
wage costs for certain courses).

Allocation: Employers are reimbursed wage costs (employer's
right to claim reimbursement expires at the end of the second
calendar year following the year in which training costs incurred (§
29 TV VET)). Reimbursement of fees costs goes directly to
training providers (most cases).

Fees and other costs related to education and training

Each year

In 2010, EUR 8.75 million were spent on initial and further
education. This amount included EUR 1 760 000 for further
education of qualified staff.

In 2012, 462 companies were funded. In the period from 1982 to
2014 an overall number of 14 769 benefited from the fund.

Social Security Fund in the scaffolding industry.
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https://www.sokageruest.de/soka
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