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Reference Year 2016

TARGET GROUP

Q7. What is the target group of this scheme?
  

Apprenticeship training is targeted at:


YOUNG PEOPLE
IN INITIAL

VOCATIONAL
EDUCATION AND
TRAINING (15-16

YEAR-OLDS)




YOUNG ADULTS

IN EDUCATION AND
TRAINING (ABOVE

16 YEAR-OLDS)




UNEMPLOYED


OTHER (PLEASE

SPECIFY IN THE
DESCRIPTION)



people who have completed or have not completed basic and upper secondary
education, but who do not have any professional skills;
younger people who prefer practical training to school-based studies, often
identified as students with low academic levels;
unemployed people;
already working employees that do not have a required qualification.
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Q8. What is the age of learners?
  

There is no age limit for pursuing apprenticeship training. In 2013/14, there were about
583 students in WBL; most of the students (about 71%) were older than 25 years, while
24% were aged 20-24. The share of WBL students aged above 25 has been growing
from 55% in 2009/10 to 71% in 2013/2014[1].

 

[1] Due to the formal VET recognition in Estonia (CVET is recognised as formal VET),
data covers apprenticeships in both IVET and CVET.
https://cumulus.cedefop.europa.eu/files/vetelib/2015/ReferNet_EE_2014_WBL.pdf

OVERVIEW OF THE SCHEME

Q9. Is the scheme included in the ISCED 2011 mapping?
 

The apprenticeship scheme is not included separately in the ISCED 2011 mapping, but
apprenticeship training can be pursued in the following programmes:

Q10 - Is the scheme part of the VET system?


BETWEEN 15
AND 18




BETWEEN 18
AND 24




ABOVE 24


YES


NO

vocational education for persons who do not have basic education and who
have exceeded the age of compulsory school attendance – prog. 02.03 , ISCED-
P 2011 level 251/253 (2C);
vocational courses based on basic education – prog. 03.03, ISCED-P 2011 level
351/353 (3C);
vocational secondary education – prog. 03.04, ISCED-P 2011 level 354 (3B);
vocational education based on secondary education – prog. 04.02, ISCED-P
2011 level 454 (4B);
specialised vocational training (EQF level 5, established during the 2013/2014
academic year, not previously available, ISCED-P 2011 level 454).

https://www.cedefop.europa.eu/#ftn1
https://cumulus.cedefop.europa.eu/files/vetelib/2015/ReferNet_EE_2014_WBL.pdf


  

Apprentices can study at all levels and in all programmes in the Estonian VET system.
The only exception is level 351/353 (3C) programmes, where the apprentices can enter
directly, while the other students have to enter the level 354 (3B) programme first and
show that they have difficulties with the general education part of the curriculum.

Q11 - When was the scheme introduced?
  

The scheme was formally introduced in 2006 (see Q5).

Q12 - How did the apprenticeship scheme originate?


YES, IT IS THE

MAIN ROUTE IN THE
VET SYSTEM




YES, BUT IT IS

CONSIDERED A
SECOND-CHANCE

ROUTE




NO, IT IS AN

ALTERNATIVE
PATHWAY OUTSIDE

OF FORMAL VET




LONG HISTORY

(BEFORE 2000)



RECENTLY

INTRODUCED
(BETWEEN 2000-

2012)




NEW PATHWAY

(AFTER 2012)




  

The workplace-based learning was legalised as a new study form in addition to the
school-based study form.

Q13 - What are the major sources of financing of the in-company training part
of the apprenticeship scheme?

  


TRADITIONAL

CRAFTSMANSHIP
(MASTER-

APPRENTICE
RELATION) TO

PREPARE
APPRENTICES FOR
THE OCCUPATION




SCHOOL-BASED

VET TRACK BY
INCLUDING MORE

WORK-BASED
LEARNING TO

SUPPLY SKILLED
WORKFORCE TO
MATCH LABOUR
MARKET NEEDS




PROGRAMMES
FOR THE

UNEMPLOYED
(ACTIVE LABOUR

MARKET
MEASURES) TO

FACILITATE
INTEGRATION ON

THE LABOUR
MARKET




OTHER


BY COMPANIES
HOSTING

APPRENTICES




BY EMPLOYERS
THROUGH

SECTORAL FUNDS




BY THE STATE
FROM THE

EDUCATION
BUDGET





  

Estonia finances the apprenticeship training from state budget (around 600 study places
per year) and from EU structural funds (benchmark for year 2020 – 8000 study
places[1]). The financing principles and legal basis from both financing sources are the
same. The Ministry of Education and Research orders study places in both financing
schemes. EU structural funds aim at expanding apprenticeship training. After 2020,
apprenticeship training is planned to be funded solely through state funds.

However, there may also be other arrangements to fund an apprenticeship programme
depending on the agreement between the vocational education institution and the
enterprise. If the training of the students is in the interest of the employer, the company
may take on the entire financial burden related to the company-based training, whereas
if the apprentice is sent to the company by the school, the school pays the salary for the
supervisor in the enterprise.

 

[1] Due to the formal VET recognition in Estonia (CVET is recognised as formal VET),
data covers apprenticeships in both IVET and CVET.

Q14 - Are there any financial incentives for companies that offer
apprenticeship places?

  

The state finances VET schools and in turn they offer training for company trainers and


BY THE STATE

FROM THE LABOUR
/ SOCIAL SECURITY

BUDGET




BY EU FUNDING


OTHER


YES, SUBSIDIES


YES, TAX

DEDUCTIONS



YES, OTHER

INCENTIVES



NO FINANCIAL

INCENTIVES


https://www.cedefop.europa.eu/#ftn2


pay up to 50% of the cost of the study place to the in-company trainer.

Q15 - Is the scheme temporary, meaning that it is financed for a limited period
of time?

 

Q16. How many learners are enrolled in this scheme?
593 apprentices in

2015/2016

In school year 2015/2016, there were 593 learners in apprenticeship training in IVET[1]
(678 total).[2]

 

According to the Estonian education information system, there were already 927
apprentices in May 2016. The number of apprentices is growing every month by around
70 learners.

 

[1] http://www.haridussilm.ee/

[2] Officials indicated that according to the Estonian education information system,
there were already 927 apprentices in May 2016. The number of apprentices is growing
every month by around 70 learners. However, as the Estonian education information
system is was not accessible, the latest data provided is from the sources that were
accessible to researchers for verification.

Q17 - How many learners are enrolled in this scheme in relation to all VET
students?

  


YES


NO


THE MAIN VET

TRACK (MAJORITY
OF VET LEARNERS -

MORE THAN 60%
OF VET LEARNERS)




STRONG VET

TRACK (IMPORTANT
SHARE OF VET

LEARNERS -
BETWEEN 30%-

60%)




MINOR TRACK

(SMALL SHARE OF
LEARNERS -

BETWEEN 10% AND
30%)



https://www.cedefop.europa.eu/#ftn3
https://www.cedefop.europa.eu/#ftn4
http://www.haridussilm.ee/


 

In school year 2015/2016, there were 24 397 learners in IVET[1].

 

The total number of 593 apprentices in 2015/2016 represents around 2.4% of the total
number of learners in upper secondary VET.

 

[1] http://www.haridussilm.ee/?leht=korg_2

Q18 - How many learners are enrolled in the scheme in relation to all
programmes for learners of the same age group?

  

In school year 2015/2016, there were:


VERY SMALL

TRACK (LESS THAN
10%)




APPRENTICES
ARE NOT

CONSIDERED AS
LEARNERS (THEY
ARE EMPLOYEES)




THE MAIN

TRACK (MAJORITY
OF LEARNERS -

MORE THAN 60%
OF ALL LEARNERS)




STRONG TRACK

(IMPORTANT SHARE
OF ALL LEARNERS -

BETWEEN 30%-
60%)




MINOR TRACK

(SMALL SHARE OF
LEARNERS -

BETWEEN 10% AND
30%)




VERY SMALL

TRACK (LESS THAN
10%)



36 481 learners in general education (aged 15-24)[1];

https://www.cedefop.europa.eu/#ftn5
http://www.haridussilm.ee/?leht=korg_2
https://www.cedefop.europa.eu/#ftn6
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The total number of 593 apprentices in 2015/2016 represents around 0.7% of the total
87 984 number of learners in all programmes of the same group.

 

[1] http://www.haridussilm.ee/?leht=alus_yld_2

[2] http://www.haridussilm.ee/?leht=korg_2

[3] http://www.haridussilm.ee/?leht=korg_2

Q19 - Does the apprenticeship scheme result in a qualification?
 

Q20 - Which is the type of qualification obtained through the apprenticeship
scheme?

 

VET qualifications awarded:

QUALIFICATIONS

27 106 learners in higher education (aged 20-24 and less than 20)[2];
24 397 learners in IVET[3].


YES


NO


EDUCATIONAL

QUALIFICATION



OCCUPATIONAL
/ SECTORAL

QUALIFICATION



Vocational Education Institution Leaving Certificate (for levels 2 to 5 of
EQF/NQF);
Vocational Education Institution Leaving Certificate for acquiring vocational
education based on basic education;
Vocational Education Institution Leaving Certificate for acquiring vocational
secondary education;
Certificate of Vocational Secondary Education Based on Secondary Education.

https://www.cedefop.europa.eu/#ftn7
https://www.cedefop.europa.eu/#ftn8
http://www.haridussilm.ee/?leht=alus_yld_2
http://www.haridussilm.ee/?leht=korg_2
http://www.haridussilm.ee/?leht=korg_2


Q21 - Is the qualification included in the National Qualification Framework
(NQF)

  

In the curricula the expected learning outcomes are defined for levels 2-5 of Estonian
Qualification Framework (equal to European Qualification Framework levels 2-5).

Q22 - How does the qualification link to the scheme?
 

There are no separate curricula for WLB – it takes place on the basis of VET curricula
that are prepared on the basis of professional standards where the competences for
professions are described. The same VET qualifications can be achieved through school-
based VET.

Q23 - Does the scheme provide direct access to higher education?
 

ISCED 2011 mapping scheme indicates that prog. 03.04 “Vocational secondary
education” and prog. 04.02 “Vocational education based on secondary education”


YES


NO


THERE IS NO

NQF



IT IS A

SPECIFIC TYPE OF
QUALIFICATION

WHICH CAN ONLY
BE OBTAINED

THROUGH THIS
APPRENTICESHIP

SCHEME




THE SAME

QUALIFICATION
CAN BE ACHIEVED
ALSO THROUGH

OTHER
PROGRAMMES (I.E.

SCHOOL-BASED
VET)




YES


NO
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provide direct access  to ISCED level 6 education.

 

Prog. 02.03 “Vocational education for persons who do not have basic education and who
have exceeded the age of compulsory school attendance” and prog. 03.03 “Vocational
courses based on basic education” do not provide direct access  to higher
educational level.

DURATION

Q24. What is the duration of the VET pathway? (please refer to the typical
duration)

3 months -2,5 years

The duration of the studies depends on the particular ISCED level and specific
programme (as well as on the student’s curriculum), and can vary between 3 months
and 2.5 years.

 Study volume in credit points (1 year – 60 credits) by EQF levels:

Level 2: 15-120 (3 months – 2 years).

Level 3: 15-120 (3 months – 2 years).

Level 4: Basic training – 15-150 (3 months – 2 years) (180 credits (2,5 years) for
secondary VET programmes), Advanced training (based on secondary education): 15-60
(3 months – 1 year).

Level 5: Basic training – 120-150 (1-1,5 years), Advanced training: 15-60 (3 months – 1
year).

Q25 - How is the length of stay in apprenticeships defined in the regulation?
  


IS DEFINED AS

MINIMUM AND
MAXIMUM




IS DEFINED AS
MINIMUM




IS DEFINED AS
MAXIMUM


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The length of stay depends on the different curricula. At least two-thirds of the curricula
(at any level) must be held in company.

Q26 - Is there a distinction between the training and working period for the
time spent at workplace, as per regulation?

 

ALTERNATION OF WORK-BASED (IN-COMPANY)
TRAINING AND SCHOOL-BASED TRAINING

Q27 - Is in-company training a compulsory part of the scheme, as per
regulation?

 

As per Article 1 of the Policies and Conditions for Implementing Workplace Based
Learning, WBL is a VET form in which the work practice in a company represents at
least two-thirds of the curriculum.


IS NOT

DEFINED BY
REGULATION




YES, THE

LEGAL FRAMEWORK
MAKES THIS
DISTINCTION




NO, THE LEGAL

FRAMEWORK
MAKES NO

DISTINCTION




YES


NO



Q28 - Is there a minimum share of time of the apprenticeship spent in in-
company training compulsory as per regulation?

  

According to Article 28 of the Vocational Education Institutions Act and Article 1 of the
Policies and Conditions for Implementing Workplace Based Learning, work practice
constitutes at least two-thirds (67%) of the curriculum .

Q29 - What is the form of alternation of training between workplace
(company) and school / training centre?

  


YES,

EQUIVALENT OR
MORE THAN 50%




YES, BETWEEN

20% AND 50%



YES, LESS

THAN 20%



NO, NO

MINIMUM SHARE IS
COMPULSORY




EVERY WEEK

INCLUDES BOTH
VENUES




ONE OR MORE

WEEKS (LESS THAN
1 MONTH) SPENT
AT VET SCHOOL

FOLLOWED BY ONE
OR MORE WEEKS
AT WORKPLACE




ONE OR MORE

MONTHS (LESS
THAN 1 YEAR)
SPENT AT VET

SCHOOL FOLLOWED
BY ONE OR MORE

MONTHS AT
WORKPLACE


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Flexible arrangements are in place for apprenticeships. Most popular arrangements are
1-2 days in school and 3-4 days in company, or 1 week in school and 3-4 weeks in
company. Also, all training can be held in one big company – in this case, VET school
teachers are also teaching the theoretical part in company. Training may also start in
school for 2-4 weeks before the start of alternation. It all depends on the agreement
about the arrangement between the company and school, and curricula or job
requirements.

FORMAL RELATIONSHIP WITH THE EMPLOYER

Q30 - Is any contractual arrangement between the learner, company and/or
education and training provider, required as per regulation?

 

The relationship between the VET institution, the pupil or his/her legal representative
and the company that conducts the work practice is regulated by a contract signed by
all three parties before commencement of the work practice, setting out the specific
organisation of WBL and the rights and obligations of the parties to the contract.


A LONGER

PERIOD (1-2
YEARS) SPENT AT

VET SCHOOL
FOLLOWED BY A
LONGER PERIOD

SPENT TRAINING AT
WORKPLACE




VARIOUS -

DEPENDS ON VET
SCHOOL / TRAINING

CENTRE




OTHER


NOT SPECIFIED


YES


NO



Q31 - Which parties enter a contractual relationship?
  

 

If the apprentice is a minor, his/her legal representative signs the contract.

Q32 - What is the nature of the contract?
  

The apprentices retain their status as students, unless the apprentice signs a work
contract with the company (which is then covered by the Labour Code).

The apprenticeship contract is only partly covered by the Labour Code (in terms of
regulating the working time).

Q33 - Where is the contract registered?


LEARNER AND
EMPLOYER



LEARNER,

EMPLOYER AND
THE EDUCATION
AND TRAINING
INSTITUTION




EDUCATION

AND TRAINING
INSTITUTION AND

THE EMPLOYER
(NOT THE LEARNER)




OTHER


NO CONTRACT

IS REQUIRED



APPRENTICESHIPS

ARE A SPECIFIC
CONTRACT

COVERED BY THE
LABOUR CODE




APPRENTICESHIPS

ARE A FORM OF
EMPLOYMENT

CONTRACT




FORMAL

AGREEMENT, NOT
COVERED BY THE

LABOUR CODE





  

 

The contract is registered at the VET school.

Q34 - What is the status of the learner?
  

Apprenticeship training participants are entitled to all the customary rights of vocational
school students but also wages are paid to the apprentice.


AT THE

EDUCATION AND
TRAINING

INSTITUTION




AT THE

EMPLOYMENT
OFFICE




AT THE

CHAMBERS



AT THE

MINISTRY OF
EDUCATION




OTHER


APPRENTICE IS

A SPECIFIC STATUS



STUDENT


EMPLOYEE


OTHER



7 REMUNERATION

Q35 - Do apprentices receive a salary, allowance or compensation?
  

 

The remuneration is equal to or exceeding the national minimum wage established by
the Government, EUR 430/month or EUR 2.54/hour in 2016). The wage is a form of
taxable income (as a regular salary).

In addition to the wage, students may get:

Q36 - Who pays the salary / allowance of the apprentice?
  


YES, ALL

APPRENTICES
RECEIVE A SALARY
(TAXABLE INCOME)




YES, ALL

APPRENTICES
RECEIVE AN

ALLOWANCE (NOT
A FORM OF

TAXABLE INCOME)




APPRENTICES
RECEIVE A

REIMBURSEMENT
OF EXPENSES




COMPENSATION

IS POSSIBLE BUT
NOT REQUIRED




NO FORM OF

COMPENSATION IS
FORESEEN BY LAW



a scholarship of EUR 60/month (for the best students, starting from the 2nd
semester);
travel compensation (public transport from home to school);
school lunches (under 21 years old, for pupils in lower secondary education
only).


EMPLOYERS


STATE


OTHER



8

The employer pays the salary to the learner established in the trilateral apprenticeship
contract. If a work contract is signed between the company and the student, the salary
is not indicated in the trilateral contract.

However, the study place is funded by the state. It concerns the part of the curriculum
that takes place at school, and the salary for the trainer at school. The school can pay
maximum 50% of the cost of study place to the company, for the salary of the in-
company trainer.

Q37 - Is the company hosting apprentices required to provide training at the
workplace?

  

According to the apprenticeship contracts, the company is obliged to provide a
supervisor based in the workplace.

RESPONSIBILITY OF EMPLOYERS

Q38 - What are the requirements on training companies, as per regulation?


YES,

OBLIGATION TO
PROVIDE TRAINING

AT THE
WORKPLACE IS

REQUIRED IN THE
CONTRACT




YES, IT IS

REQUIRED BY LAW



YES, REQUIRED
BY OTHER

REGULATIONS




NO, NOT

REQUIRED
FORMALLY





  

 

The tripartite contract specifies the organisation of WBL and the rights and obligations of
the parties to the contract.

Before entering into WBL contract the VET institution together with the company that
conducts the work practice assess:

Two supervisors are appointed for students in WBL (one based in VET institution and
one based in workplace) taking into account their professional and pedagogical
competence. The enterprise is obliged to guarantee the appropriate work arrangements
necessary for implementing the WBL (Articles 2 and 3 of the Policies and Conditions for
Implementing Workplace Based Learning).

 

The school and the company work out a training plan in cooperation (however, the main
responsibility for the plan lies with the school).

Q39 - Are there any sanctions on companies that do not provide training to
apprentices at the workplace?


HAVE TO

PROVIDE A MENTOR
/ TUTOR / TRAINER




HAVE TO

PROVIDE LEARNING
ENVIRONMENT




HAVE TO

ENSURE LEARNING
SUPPORT




HAVE TO

DEVELOP A
TRAINING PLAN




OTHER

The learning conditions in enterprise where the practical training will take
place,
Its readiness to fulfil the aims of the curricula and to guarantee the health and
safety protection.
An additional assessment of enterprise is possible in the course of practical
training.



 

Companies participate in apprenticeship training voluntarily.

No information was found on sanctions on companies that are already participating in
apprenticeship training and fail to provide training at the workplace.

Q40 - What is the role of chambers, employers' and employees'
representatives (social partners), sectoral councils (if existent), in
apprenticeships, as per regulation?

  

  

At local level, social partners participate in VET school advisory bodies which consist of
at least seven people and are formed by the owner of a school for 5 years. The role of
advisory body is to connect the school and society and to advise the school and
manager of school upon planning the development and organisation of teaching and
education and economic activities. Among other activities the advisory body provides
assessment on the organisation of practical training at school, institutions and
enterprises.

The Chambers are also involved as awarding bodies and are responsible for qualification
exams. They participate in assessment commissions and accreditation council of
accrediting curricula groups of VET Schools


YES


NO


ROLES IN

DESIGNING
QUALIFICATIONS/

CURRICULA




ROLES IN FINAL

ASSESSMENT OF
APPRENTICES




ROLES IN

QUALITY
ASSURANCE OF

WORK-BASED VET




RESPONSIBLE
FOR THE

REGULATION OF
THE CONTRACT




OTHER


NO ROLE
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