
Improving VET image and
attractiveness

Problem statement

Addressed problem: VET image and attractiveness

Vocational Education and Training (VET), both secondary and post-secondary, suffers from
poor reputation. Additionally, the discourse on tertiary education still favours university
education over post-secondary VET, which adds to its unattractiveness.

VET needs to be an appealing, credible alternative option to general routes, if it is to attract
and retain the right learners. Its image needs to be improved not just in the eyes of young
people, but also their families and other key players such as teachers, careers advisers and
employers.

High quality VET can be an attractive option for young people. It offers a clear route to the
labour market which for some is appealing. Some young people like the practical aspect of
the learning process. Others may be interested in the opportunity to earn as they learn, or
to work towards a specific profession. 

Yet young people, their families and friends may have negative perceptions of VET, in
comparison to general education pathways. This can lead young people to follow general
routes which turn out not to be the best choice for them. The content or teaching style of
these general courses may be a factor leading the young person to drop out. Low
achievement, resulting from choosing a programme that does not match the young person’s
abilities, can also be a reason for dropping out. 

Negative perceptions of VET can lead young people following VET routes to have low self-
esteem. If their parents, teachers and peers underestimate VET as a learning route, they
may feel devalued. This can lead to disengagement from education. Young people who have
enrolled in VET after leaving a general pathway are particularly affected. They see their VET
education as a failure and find it hard to engage in it positively.
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Beneficiaries

Addressing the problem

How can the image of VET be improved?

There are many ways of improving the image of VET, which can go as far as structural
reforms to improve the quality or relevance of VET. Reducing early leaving may not always
be the main goal of these measures but is often anticipated as one of the results. For
instance, perfecting VET curricula and delivering valuable degrees, using modern
technologies and innovative learning methods and environments, aligning VET programmes
with the skills required in the labour market, or offering new relevant VET or apprenticeship

Early leavers from education and training
Learners at transition points and/or uncertain about career aspirations
VET students (work-based learning)
Young people in an environment where VET has a poor image or is seen as a ‘second
choice’.
In some countries, young people from migrant backgrounds since their families may
underestimate the value of VET in comparison to general education.
Young people at risk of leaving a general pathway early due to poor performance.
Young people in VET who have low self-esteem.
Young people following VET routes which are less valued, respected and recognised.
Labour market stakeholders where VET qualifications are less valued in comparison to
general education.



schemes.

Increasing quality is important, but is not enough on its own to change opinions and
perceptions of VET. Here we focus on targeted measures to improve the image of VET;
through information-provision, promotional activities, and role models. These activities aim
to reach out to young people and their families, as well as school staff, employers and the
wider public, to try to create a better ‘reputation’ for VET as a positive study choice, on a
par with general education.

The following tips are given as advice to policy-makers and practitioners involved in the
design and delivery of such measures. The information is based on Cedefop research into
successful measures as well as other relevant evidence (see Further reading).

Providing accessible, user-friendly and impartial information on VET is important
to ensure that young people can make informed choices. This information could
cover, for example the content and level of the programmes, entry requirements,
and the way in which they are delivered. Providing information about the quality
and relevance of programmes to the labour market, e.g. labour market
destinations, employability and income levels of former students, is also
important. If VET is seen to lead fast to meaningful jobs, which are in demand on
the labour market, it will be more attractive to young people.

Information provision should not just focus on young people. It is also important
for parents, school staff, and employers to have access to appropriate information
about VET options. Parents and school staff can then support young learners to
make informed choices. Employers will have a better understanding of what
graduates of VET programmes will be able to offer as potential employees.

Guidance and counselling is also vital to improve young people’s understanding of
VET and to improve its image, both through paper, web-based and face-to-face
formats.

Marketing and promotional campaigns can help raise awareness of VET and
counter any negative associations it may have. The internet and social media can
be a good way of engaging and involving young people in such campaigns, which
could involve promoting success stories, for example.

Events such as annual ‘skills competitions’ may also help to raise the image of
VET routes by celebrating the achievements of young people who study in VET.
‘VET weeks’ can present an opportunity to focus attention on VET as a study
option. At a more local level, visits by learners in general tracks to VET schools
and companies offering apprenticeships may help to raise awareness and
understanding of VET options.

There is also a role for employers to play in promoting VET as a positive choice.
Employers can show young people that VET routes can lead to career success,
through participation in careers fairs for example, and developing their own
promotional materials.

Tip 1: Provide more and better quality
information about VET programmes



Tip 2: Develop actions to promote VET

https://www.cedefop.europa.eu/publications-and-resources/toolkits/vet-toolkit-upskilling-pathways/intervene/intervention-approaches/guiding-young-people-make-right-choices


Role models are important to show young people the potential benefits of taking
up a VET programme. VET ambassadors - current and former VET students who
share their experience – can be a helpful way for young people to learn about VET
options from their peers.

It is also important to create a positive image of the occupation that the training is
leading to. Here there is a key part for the teachers/trainers to play. If a
teacher/trainer is not proud of his or her professional identity, they might risk
transferring this to the students. It is therefore important that the teachers and in-
company trainers express that they are proud of their profession.

Remuneration can be a powerful motivator for a young person to pursue a VET
programme. Some measures may offer financial support for learners who take
part, to prevent their financial circumstances from being a barrier to participation
and to increase motivation to take part. This may be particularly important for
second chance measures. The financial support might be for example through
allowances, grants, training ‘vouchers’ or a combined work/training measure in
which the young person receives payment for the working part. Payment of grants
/ allowances may be linked to attendance.

In the case of apprenticeships, the company can provide a small wage to learners.
For this to happen, it is important that the company sees the benefits of receiving
learners and the contribution they can make to the business.   

Public authorities can also provide financial incentives to companies. It is a long-
standing tradition for some countries to offer a wage subsidy to employers who
take on an apprentice. Such incentives can be particularly helpful for small
businesses to be able to host apprenticeships. Also, incentives can be used to
encourage employers to consider applicants they would not have considered
otherwise, due to the additional time and support they may need.

Expected outcomes

Efforts to improve the image and attractiveness of VET aim to change young people’s
perceptions, as well as parents’, school staff, employers’ and the wider public. By creating a
better understanding of VET as a positive choice, rather than a ‘second choice’, learners can

Tip 3: Provide role models to show young
people what they can achieve through VET



Tip 4: Provide financial support to learners who
need it, and consider the remuneration of
apprenticeships and incentives for employers





be supported to make the right choice according to their abilities and interests, thus helping
to reduce the risk of drop-out. Those already in VET may have increased self-esteem and
motivation, thereby reducing the risk that they leave early.

Policy efforts to promote excellence in VET are also extremely important. Awareness-raising
and promotion to improve the image of VET cannot succeed if, in reality, the quality of
provision is low. It is important to ensure that the educational offer meets the needs of both
learners and employers. VET must have a clear and positive link to the labour market. If this
is not the case, then efforts to improve its image will have little effect.

The following outcomes can be expected at different levels:

INDIVIDUAL INSTITUTIONAL SYSTEM

Related protective factors

Positive attitude to
learning and education
and training

Better understanding
of education options

Improved self-esteem
Increased motivation

and engagement in
education

Higher take-up of VET
provision

Improved satisfaction
with provision

Improved educational
outcomes for learners

Reduced drop-out
from VET programmes

Image of VET
improved

Higher VET intake
Reduced drop-out

rates from VET
Improved employment

rates of VET graduates

Inclusive environment Positive future vision for
oneself and positive career
choices

Positive view of education
and training compared to

Supportive family
environment
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https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/protective-factors/positive-view-education-and-training-compared-low-paid-jobs
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/protective-factors/supportive-family-environment


Related resources

Statistics and data

low-paid jobs

 Statistics and data

Completion of VET at a medium level of education leads to
higher employment rate than general education, regardless
work experience



 Statistics and data

Positive image of VET increases VET attractiveness



 Statistics and data

The results for EU-28 show that the employment rate for people aged 15-34 who have
completed medium vocational education (ISCED 3-4) is higher than the rate for young
people with lower levels of completed education, regardless of whether they have no
work experience, have work experience only outside the curriculum or have work-
based learning.

Austria Belgium Bulgaria Croatia Cyprus Czechia Denmark

Estonia EU level Finland France Germany Greece Hungary

Ireland Italy Latvia Lithuania Luxembourg Malta

Netherlands Poland Portugal Romania Slovakia Slovenia

Spain Sweden United Kingdom

Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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Estonia EU level Finland France Germany Greece Hungary

Ireland Italy Latvia Lithuania Luxembourg Malta

Netherlands Poland Portugal Romania Slovakia Slovenia

Spain Sweden United Kingdom
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Completion of VET at a medium level of education leads to
less precarious work than medium general training or lower
education level

 Statistics and data

Recommending to young people opt for VET enhances VET
attractiveness



 Statistics and data

VET permeability to higher education increases VET
attractiveness



The results for EU-28 show that there are fewer young people aged 20-34 in precarious
work with completed medium vocational training (ISCED 3-4) than medium general
training (ISCED 3-4) or lower education level (ISCED 0-2).

Austria Belgium Bulgaria Croatia Cyprus Czechia Denmark

Estonia EU level Finland France Germany Greece Hungary

Ireland Italy Latvia Lithuania Luxembourg Malta

Netherlands Poland Portugal Romania Slovakia Slovenia

Spain Sweden United Kingdom

Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B337%255D=337
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B338%255D=338
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B340%255D=340
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B341%255D=341
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B343%255D=343
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B342%255D=342
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B344%255D=344
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/resources/vet-toolkit-upskilling-pathways/best-practices/vet-permeability_1
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B317%255D=317
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B318%255D=318
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B319%255D=319
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B329%255D=329
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B320%255D=320
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B321%255D=321
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B322%255D=322
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B323%255D=323
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B347%255D=347
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B324%255D=324
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B325%255D=325
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B326%255D=326
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B327%255D=327
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B328%255D=328
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B330%255D=330
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B331%255D=331
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B332%255D=332
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B333%255D=333
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B334%255D=334
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B335%255D=335
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B336%255D=336
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B337%255D=337
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B338%255D=338
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B339%255D=339
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B340%255D=340
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B341%255D=341
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B343%255D=343
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B342%255D=342
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B344%255D=344


 Statistics and data

VET mobility prospects increases VET attractiveness



 Statistics and data

VET permeability to general education increases VET
attractiveness



 Statistics and data

Positive perception of easiness of obtaining a qualification in
VET increases VET attractiveness



Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness. See their
opinion regarding the following statements.
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Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.

Austria Belgium Bulgaria Croatia Cyprus Denmark Estonia

EU level Finland France Germany Greece Hungary Ireland

Italy Latvia Lithuania Luxembourg Malta Netherlands

Poland Portugal Romania Slovakia Slovenia Spain Sweden

United Kingdom

https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/resources/vet-toolkit-upskilling-pathways/best-practices/vet-mobility-prospects
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B317%255D=317
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B318%255D=318
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B319%255D=319
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B323%255D=323
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B347%255D=347
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B324%255D=324
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B325%255D=325
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B326%255D=326
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B327%255D=327
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B328%255D=328
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B330%255D=330
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B331%255D=331
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B332%255D=332
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B333%255D=333
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B334%255D=334
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B335%255D=335
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B336%255D=336
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B337%255D=337
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B338%255D=338
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B339%255D=339
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B340%255D=340
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B341%255D=341
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B343%255D=343
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B342%255D=342
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B344%255D=344
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/resources/vet-toolkit-upskilling-pathways/best-practices/vet-permeability
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B317%255D=317
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B318%255D=318
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B319%255D=319
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B329%255D=329
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B320%255D=320
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B321%255D=321
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B322%255D=322
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B323%255D=323
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B347%255D=347
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B324%255D=324
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B325%255D=325
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B326%255D=326
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B327%255D=327
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B328%255D=328
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B330%255D=330
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B331%255D=331
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B332%255D=332
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B333%255D=333
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B334%255D=334
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B335%255D=335
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B336%255D=336
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B337%255D=337
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B338%255D=338
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B339%255D=339
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B340%255D=340
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B341%255D=341
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B343%255D=343
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B342%255D=342
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B344%255D=344
https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/resources/vet-toolkit-upskilling-pathways/best-practices/general-perception-vet
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B317%255D=317
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B318%255D=318
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B319%255D=319
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B329%255D=329
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B320%255D=320
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B322%255D=322
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B323%255D=323
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B347%255D=347
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B324%255D=324
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B325%255D=325
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B326%255D=326
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B327%255D=327
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B328%255D=328
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B330%255D=330
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B331%255D=331
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B332%255D=332
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B333%255D=333
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B334%255D=334
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B335%255D=335
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B336%255D=336
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B337%255D=337
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B338%255D=338
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B339%255D=339
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B340%255D=340
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B341%255D=341
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B343%255D=343
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B342%255D=342
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B344%255D=344


 Statistics and data

Positive perception of academic performance of VET students
increases VET attractiveness



 Statistics and data

Positive perception of VET increases VET attractiveness



 Statistics and data

Likelihood of finding a job after completion of VET studies in
comparison with general education increases VET
attractiveness



Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.
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Netherlands Poland Portugal Romania Slovakia Slovenia

https://www.cedefop.europa.eu/en/tools/vet-toolkit-tackling-early-leaving/resources/vet-toolkit-upskilling-pathways/best-practices/general-perception-vet-1
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B317%255D=317
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B318%255D=318
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B319%255D=319
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B329%255D=329
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B320%255D=320
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B321%255D=321
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B322%255D=322
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B323%255D=323
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B347%255D=347
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https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B328%255D=328
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B330%255D=330
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B331%255D=331
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B332%255D=332
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B333%255D=333
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B334%255D=334
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B335%255D=335
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B336%255D=336
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B337%255D=337
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B338%255D=338
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B339%255D=339
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B340%255D=340
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B341%255D=341
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https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B317%255D=317
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B318%255D=318
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B319%255D=319
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B329%255D=329
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B320%255D=320
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B321%255D=321
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B322%255D=322
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B323%255D=323
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B347%255D=347
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B324%255D=324
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B325%255D=325
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B326%255D=326
https://www.cedefop.europa.eu/tools/vet-toolkit-tackling-early-leaving/resources?country%255B327%255D=327
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Likelihood of finding a job after completion of VET studies in
comparison with higher education increases VET
attractiveness
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The role of VET reducing unemployment improves VET
effectiveness
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The role of VET tackling social exclusion improves VET
effectiveness
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Leading to jobs highly regarded increases VET attractiveness
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Good practices

 Statistics and data

Quick labour insertion increases VET attractiveness



 Statistics and data

VET offers opportunities to develop communication and
teamwork skills



 Good practice

BOP: Vocational orientation
programme, offered at
vocational training centres
Special focus on BFZ: vocational training
centres of the educational institute of
the Bavarian Industry and Trade

  Good practice

EXPAIRS Project



Spain Sweden United Kingdom

Cedefop's opinion survey on vocational education and training (VET) examines EU
citizens' awareness and opinions on VET's attractiveness and effectiveness.

Austria Belgium Bulgaria Croatia Cyprus Czechia Denmark

Estonia EU level Finland France Germany Greece Hungary

Ireland Italy Latvia Lithuania Luxembourg Malta

Netherlands Poland Portugal Romania Slovakia Slovenia

Spain Sweden United Kingdom

This graph draws from the mid-term review of progress towards the 22 short-term
deliverables defined in the Bruges communiqué of 2010.

Austria Belgium Bulgaria Croatia Cyprus Czechia Denmark

Estonia EU level Finland France Germany Greece Hungary

Ireland Italy Latvia Lithuania Luxembourg Malta

Netherlands Poland Portugal Romania Slovakia Slovenia

Spain Sweden United Kingdom

The German Vocational Orientation

The EXPAIRS project in French-speaking
Belgium aims to prevent early leaving
by stimulating students, showing them
that VET is interesting and by finding
new strategies to motivate learners to
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 Good practice

Second Chance School -
Luxembourg
L’école de la deuxième chance - E2C

  Good practice

Completion and Dropout
Pathways in Intensive Dual
VET: An Empirical Approach
and Recommendations
(CDPVET)
Itinerarios de Finalización y Abandono
en la FP Dual Intensiva: Aproximación
Empírica y Recomendaciones (IFAFPDI)



 Good practice

RecoVET
Recognition of Good VET practice for
refugees



Programme, ‘BOP’, aims to give
students an insight into a wide range of
professions. It also aims to inform
students about their potential to
develop an idea as to which professions
might suit them better than others.

Germany

stay in education and training.

Belgium Belgium-FR

The Second Chance School in
Luxembourg (E2C) aims to re-engage
early leavers back into education. The
education/personal well-being and
development of the learner is at the
heart of the E2C pedagogy.

Luxembourg

This project investigates why students
complete or drop out of Intensive Dual
Vocational Education and Training
programmes in Spain. By combining
empirical research and participatory
methods, it aims to generate evidence-
based recommendations to reduce
dropout rates and promote educational
success and equity in vocational
training. 

Spain

The project aims to enhance the quality
of VET by developing a comprehensive
European handbook, toolbox and online
course. These resources are designed to
train VET quality assessors, evaluators
and inspectors. The primary objective is
to equip these professionals with the
necessary skills and knowledge to
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Tools

Publications

 Tools

Need for all Youngsters
Brug for alle Unge, (BFAU)

  Tools

Digital video platform "Film
your job"



 Publications

The Richard Review of
Apprenticeships

  Publications

Developing & Understanding
Vocational Excellence: Final
Report



 Publications  Publications

create an inclusive environment that
facilitates the integration of people with
migrant origin in VET schools. 

Austria Germany Italy

Spain

The Danish initiative ‘Need for all
Youngsters’ included national initiatives
to raise awareness of the educational
system, in particular VET, amongst
parents from ethnic minorities.

Denmark

"Film your job" aims to promote
apprenticeships by introducing young
people to apprenticeship and trades
through short videos shared on a
dedicated platform as well as on social
media.

France

A review of apprenticeships in the UK
explored how to boost awareness
demand. It recommends the promotion
of apprenticeships through careers
guidance services and links with
schools.

You can find the report  here.

United Kingdom

WorldSkills competitions can help to
improve the attractiveness of VET. They
raise awareness about vocational
occupations and help young people to
understand that they can go on to a
rewarding career if they pursue a
vocational route. Read the report here.

United Kingdom
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Quick wins

The Union of Skills
Communication from the Commission to
the European Parliament, the European
Council, the Council, the European
Economic and Social Committee and the
Committee of the Regions

The role of NGOs in up- and
reskilling
Exploring ESF+ supported initiatives in
Austria, Italy, Slovenia, and Spain

 Quick win

Taster opportunities



Source URL: https://www.cedefop.europa.eu/en/en/tools/vet-toolkit-tackling-early-leaving/intervention-
approaches/improving-vet-image-and-attractiveness

The European Commission's
communication on "The Union of Skills"
emphasises the critical role of human
capital in ensuring the EU's prosperity,
economic resilience, and
competitiveness. 

EU level

This report explores the role of non-
governmental organisations (NGOs) in
up- and reskilling, particularly in
vocational education and training (VET)
and adult learning for socially
disadvantaged groups across Austria,
Italy, Slovenia, and Spain. 

EU level

Taster opportunities – giving young
people the chance to try out different
vocational areas before they choose a
VET programme – help to tackle
misconceptions around VET.

France Luxembourg
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