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Overview

Stage of development: Operational stage

NQF linked to EQF:  

Scope of the framework:
The NQF includes two main groups: regulated qualifications awarded in the
formal education and training system (except primary education), and non-
regulated – mainly private – qualifications awarded on the labour market (non-
formal qualifications).

Number of levels:

Eight, including a sublevel at level 4 (4+), and an entry level

Legal basis/stage of development:

NLQF Act (2024)
(in Dutch)

NQF/EQF website:
Website

Qualifications register/database:
NLQF database
NLQF register
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Introduction and context

1.1. Policy context

The Netherlands continues to perform well against most key EU indicators for
education and training. In 2022, the public expenditure on education as a
percentage of GDP was 5.1% (EU average 4.7%). The share of Dutch young
people (aged 15 to 29) not in employment, education or training is among the lowest
in Europe (10.7% in 2023) ([1]). A very low percentage of students leave education
and training early (6.2% in 2023). Vocational education and training (VET) performs
well compared with the EU average, capturing 69.7% of upper secondary pupils in
2022. The employment rate of recent secondary VET graduates is 91.6%. The
country has a relatively high percentage of highly skilled young people with a
tertiary degree (54.5% in 2023), and the employment rate of recent tertiary
graduates is very high (95.2%). In 2022, participation in adult learning activities was
the second highest among EU countries (56.1% of the population aged 25-64) and
well above the EU target for 2025 (47%) (European Commission, DG Education,
Youth, Sport & Culture, 2024).

The NLQF plays a crucial role in promoting lifelong learning (e.g. by bridge informal,
non-formal and formal learning), which is an interdepartmental policy area in which
the departments of Education, Culture and Science, Social Affairs and Employment,
and Economic Affairs cooperate. For example, the EQF NCP is a member of the
advisory board and feedback group of the initiative CompetentNL. Through the
cooperation between stakeholders from the public and private sectors, this initiative
aims to make skill descriptions in vacancies, occupational profiles, study
programmes and courses as clear as possible, linking skills described in certifiable
units in secondary vocational education with occupations in the labour market
(European Commission & Cedefop, 2024).

1.2. NQF legal basis

The NLQF was adopted in September 2011 by the Dutch government and
parliament. In 2024, the NLQF act was adopted by the House of Representatives
and the Senate; it has been in effect since 1 January 2025, setting the legal basis of
the framework and giving it statutory status. The Act:

a. includes a generic classification of formal qualifications in the NLQF;
b. sets the tasks of the EQF National Coordination Point (EQF-NCP), making it

an independent administrative body (see Chapter 5);
c. determines that NLQF and EQF levels must be indicated on the value

documents of formal qualifications;
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d. defines the basic principles for including individual non-formal qualifications
in the framework, offering them the option to indicate the NLQF level on the
diplomas or certificates;

e. determines the sanction provisions in cases of unlawful use of the NLQF
levels (European Commission & Cedefop, 2024).
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Policy objectives

The NLQF Act has formalised the objectives of the framework (European
Commission & Cedefop, 2024). The main objective of the NLQF is to increase the
transparency and comparability of qualifications and learning routes within the
Netherlands and within Europe. It aims to promote national and international
mobility of students and employees by helping them understand qualification levels,
find appropriate programmes, and see how qualifications can improve career
prospects. The NLQF also seeks to encourage lifelong learning, establish learning
outcomes as the building blocks of qualifications, enhance understanding of
qualification levels in the labour market, and support communication between
stakeholders in education and employment (van der Sanden et al., 2012).

The NLQF is primarily a communication framework. In the formal system, education
pathways are regulated by law, and the NLQF does not regulate transfer and
access or decide entitlement to qualifications and degrees.
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Levels, learning outcomes and qualifications

3.1. NQF structure and level descriptors

The NLQF has one entry level (below EQF level 1), eight levels equivalent to those
in the EQF, and a sublevel (level 4+). The entry level was created to support low-
qualified individuals in obtaining a certificate and to motivate them to pursue further
learning. Level 4+ was introduced to distinguish the pre-university pathway (pre-
university secondary education - voorbereidend wetenschappelijk vonderwijs
(VWO)) from upper secondary general and VET qualifications classified at level 4.

Descriptors of NLQF levels are based on learning outcomes, inspired by EQF
descriptors but with some important differences. The NLQF level descriptors are
defined in terms of knowledge, skills (applying knowledge, problem-solving skills,
learning and development skills, information skills, communication skills), and
responsibility and independence. A separate context descriptor has also been
defined, which is used alongside the described knowledge to determine skills
complexity. The subdomains introduced for skills make descriptors more relevant to
the Dutch context, reflecting experiences of applying learning outcomes, for
example, in VET (e.g. upper secondary vocational education - middelbaar
beroepsonderwijs (MBO)). Guidelines were developed to prevent different
interpretations of the descriptors when classifying qualifications ([2]). The level
descriptors were tested and fine-tuned in the process of levelling non-formal
qualifications; since 2020, the updated descriptors have been used in the initial
levelling of qualifications.

3.2. NQF scope and coverage

The NLQF covers the entire spectrum of education and training:

a. qualifications awarded in the formal education system, apart from primary
education, regulated by the education ministry ([3]) and offered by public
and private providers (lower secondary pre-vocational education, upper
secondary VET and general education, pre-university education, adult
education, and higher education). Traditionally, these are classified into 17
qualification types;

b. non-formal qualifications, which are not regulated by the education ministry,
but rather are awarded by stakeholders - mainly private - in the labour
market (private training providers, companies, sectors and examination
bodies). Approximately two-thirds of adult education is offered through non-
formal channels (NLQF NCP, 2025).

By systematically classifying both formal and non-formal qualifications, the NLQF
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reflects the nature of the Dutch qualifications system, where private and public
providers complement each other. In principle, all NLQF levels are open to all
qualifications from all education sectors, based on a comparison of the learning
outcomes of a qualification with the NLQF level descriptors, and are not linked to a
specific study load.

All formal qualifications have been linked to the NLQF (approximately 4 000): six
general education qualifications, 500 VET qualifications (levels 1-4), and 3 476
higher education qualifications (levels 5-8) ([4]). In 2023 and 2024, 71 non-formal
qualifications were included in the NLQF, bringing the total to 279 by February 2025
(European Commission & Cedefop, 2024).

The NLQF includes non-formal partial qualifications and microcredentials.
Components of formal qualifications do not automatically receive an NLQF level;
NLQF levels are indicated on the formal qualification to which partial qualifications
belong. If a component of a formal qualification is independently offered and is
relevant to the labour market, it can be classified in the NLQF as a non-formal
qualification. Partial non-formal qualifications can also be considered as
modules/units of learning outcomes. The NLQF also includes international
qualifications from levels 3 to 7 (European Commission & Cedefop, 2024).

The reallocation of specific upper secondary VET qualifications from NLQF levels 4
to 5, based on their learning outcomes, has been under discussion. This proposal,
made by stakeholders in VET, has been opposed by those in higher education
(NLQF NCP, 2019).

3.3. Use of learning outcomes

Dutch education and training had a strong tradition of competence and learning
outcomes orientation before the development of the NLQF. Qualifications in
secondary education are based on attainment targets. VET is probably the most
advanced in competence orientation. A learning outcomes-based qualifications
framework for VET, using NLQF level descriptors, is in place. Since 2016, VET
qualifications have been revised using the NLQF level descriptors to become more
flexible and reduced in number. Each VET programme consists of a general part, a
profile part, and optional modules.

Similar changes can be observed in general and higher education. The introduction
of the qualifications framework for higher education has contributed to an overall
shift towards learning outcomes. The education ministry has supported higher
education providers in using learning outcomes related to the NLQF levels in pilot
projects aimed at developing flexible partial learning pathways. This has improved
access to, and participation in, higher education. In 2024, the Act on learning
outcomes in higher education was adopted. By making these pilot projects a

Page 8

https://zoek.officielebekendmakingen.nl/stb-2024-223.html


permanent element of tertiary education, the act aims to enable demand-driven
part-time and dual higher education for working and job-seeking adults in higher
vocational education, in programmes regulated by the Higher Education and
Scientific Research Act, and to extend it to academic education. The objective is to
create more space for personalised learning pathways, better addressing the needs
of learners, educational institutions and the labour market. The Act also allows
learners to obtain accreditation for partial completion of study programmes
(European Commission & Cedefop, 2024).

The EQF-NCP helps organisations that grant non-formal qualifications to describe
their qualifications in terms of learning outcomes (e.g. through workshops) and has
developed guidelines for doing so.

3.4. Quality assurance arrangements

In higher education, regulated qualifications are accredited by the Accreditation
Organisation of the Netherlands and Flanders (NVAO). In this process, the
organisation considers the correspondence of the programmes with the level
descriptors of both the qualifications framework of the European higher education
area and the NLQF. The Education Inspectorate verifies compliance with quality
assurance regulations in all education sectors, including quality development in
higher education (but excluding programme accreditation). The NLQF Act jointly
appoints the Education Inspectorate and the EQF-NCP to monitor the lawful use of
the NLQF. The Inspectorate is mandated to impose sanctions and may impose an
administrative fine in the event of misuse of an NLQF designation (European
Commission & Cedefop, 2024; NLQF NCP, 2025).

The EQF-NCP regularly meets quality assurance bodies. Even though the NLQF
does not offer a quality assurance label, non-formal providers that have included
their qualifications in the framework report that going through this procedure has
helped them improve the quality of their programmes (European Commission &
Cedefop, 2024).
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Institutional arrangements and stakeholder
involvement

The Department for Vocational Education within the education ministry is
responsible for the development and implementation of the NLQF, including the
legislative process, governance, and funding. The day-to-day running of the
framework is carried out by the EQF-NCP. Since 2012, this has been hosted by
CINOP, an independent organisation reporting to the education ministry. The NLQF
Act describes the main tasks of the NCP, which are levelling non-formal
qualifications to the NLQF; maintaining the NLQF register of non-formal
qualifications and the NLQF database; maintaining and evaluating the NLQF and its
links to the EQF; monitoring implementation; communicating information about the
NLQF; and supporting the NLQF's main stakeholder groups. The Act designates the
EQF-NCP as an independent administrative body.

The EQF-NCP accomplishes its tasks through its bureau ( [5]), has 3.5 full-time
equivalent employees ([6]), and is supported by policy advisors from the education
ministry and several independent external structures. The activities of the NCP are
funded by the education ministry (with an increased budget), a European
Commission grant, and revenue from the classification of non-formal qualifications
(European Commission & Cedefop, 2022; 2024).

A mechanism for systematic stakeholder involvement has been set up in the form of
an advisory board to the EQF-NCP on policy aspects. This board acts as
ambassadors to a wider audience, answer questions, and addresses concerns from
education and training stakeholders (European Commission & Cedefop, 2022).
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Recognising and validating non-formal and informal
learning and learning pathways

5.1. Recognising and validating non-formal and informal learning and learning
pathways

A national system for validation of non-formal and informal learning ( Erkenning van
Verworven Competentie - EVC) was introduced in 1998. Since 2016, validation has
operated along two routes: one linked to the labour market, and the other to the
education system.

The main aim of the labour market route is to support adults' career development.
Prior learning outcomes are validated against sector/industry standards or national
qualification standards. A validation procedure results in the award of a certificate of
experience (ervaringscertificaat) recognising vocational and general competences in
relation to sectoral or formal education standards, and/or a certificate of professional
competence (vakbekwaamheidsbewijs) linked to professional standards and
competences, or a certificate of generic and transversal competences
(competentiebewijs) linked to human resources systems (Duvekot, 2023). Non-
formal qualifications can be used as a basis for validation in the labour market
route. Validation arrangements can either give credits/exemptions towards some
non-formal qualification or lead to a full non-formal qualification (European
Commission & Cedefop, 2024).

The education route validates formally/non-formally acquired competences against
national qualification standards to grant exemptions or to acquire a formal
qualification. Non-formal qualifications can be used in validation arrangements
giving exemptions towards general, VET, and higher education formal qualifications
(depending on the decision of the examination board of the formal educational
institution). Legal provisions on validation are embedded in the legislation governing
VET and higher education. VET schools are supported to validate competences at
NLQF levels 2 to 4. In higher education, validation was mainly offered in higher
professional education. The new act on learning outcomes aims to expand
validation further in research universities and academic education, making learning
pathways more flexible. In VET and higher education, validation arrangements can
lead to a formal qualification or to exemptions but this is not the case for all
individual qualifications (Duvekot, 2023; European Commission & Cedefop, 2024).

The NLQF seeks to strengthen the role of validation as an integrated part of the
qualifications system. It makes relationships between non-formal labour market
qualifications and formal qualifications more transparent. The NLQF levels and the
use of level descriptors also help to clarify the wider value of people's skills and
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competences beyond their performance at occupational level. Sectoral
organisations can have their standards validated against one of the NLQF levels. A
sector standard used for learning or career advice in the labour market route can be
registered as being at a specific NLQF level.

5.2. Credit systems

The European credit transfer and accumulation system (ECTS) is used in higher
education. The principles of the European credit system for vocational education
and training are applied in VET; however, there are not specific plans to introduce
credits in VET (NLQF NCP, 2019).

5.3. Recognition of foreign qualifications

Both the NLQF and EQF levels are considered in recognising foreign qualifications.
Recognising foreign qualifications can be a challenge, as, in some cases, similar
qualifications from different countries may be referenced to different EQF levels.
Examples of this issue with qualifications from the Netherlands, Germany, and the
Flemish Region of Belgium have been identified (NLQF NCP, 2019). Further, the
EQF-NCP receives questions on foreign qualifications from sectors and companies
operating in an international context (European Commission & Cedefop, 2024).

5.4. Promoting lifelong learning

The NLQF responds well, as a transparency and stimulation instrument, to the
Dutch government's focus on lifelong development. This includes actions to
increase people's insight into formal and non-formal education and the creation of
preconditions to empower people in their learning and work life. Inclusion in the
NLQF is a condition if a qualification provider wants to qualify for a subsidy for
lifelong-learning-oriented training (NLQF NCP, 2019; European Commission &
Cedefop, 2024).

Among these actions is the public individual learning and development account
(Stimulans Arbeidsmarktpositie (STAP)), a policy initiative to encourage adult
learning, contribute to long-term employability, and create a positive and strong
formal and non-formal learning culture. It refers to a subsidy (up to EUR 1 000 per
year per person) that adult learners can use for educational activities listed in the
STAP database. Education providers can be included in the STAP database if their
offer is classified within the NLQF. Following the STAP subsidy, the SLIM subsidy is
under design, aiming to fund training through NLQF qualifications in socially crucial
sectors, such as care and welfare, construction, and energy (Cedefop & ReferNet,
forthcoming; European Commission & Cedefop, 2022; 2024).

Another instrument promoting participation in lifelong learning is the Leeroverzicht
platform, which provides information on learning opportunities and instruments to
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finance them, targeting jobseekers and employees. There are plans to include
information on the NLQF levels (European Commission & Cedefop, 2024).
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NQF implementation and impact

6.1. Stage of implementation

The development of the NLQF was prompted by the 2008 Council recommendation
on the EQF. The NLQF is operational. The adoption of the NLQF Act gives new
impetus to implementation actions and strengthens the NLQF's role in promoting
lifelong learning (European Commission & Cedefop, 2024).

The EQF-NCP develops, in cooperation with the education ministry, a multiyear
policy plan on which the annual action plans are based. The 2024-28 policy plan
describes the vision, mission, key objectives, and governance structure of the
NLQF. The main focal points include providing information on the NLQF and EQF,
managing the NLQF, including non-formal qualifications and managing the register
of non-formal qualifications (European Commission & Cedefop, 2024).

6.2. Procedures for including qualifications in the NQF

Including formal qualifications in the NLQF is the responsibility of the education
ministry. All formal qualifications have been levelled to the NLQF, following a batch
approach. Each level of the education system has been linked to an NLQF level.
For instance, the VET system has four levels; since level 4 is linked to NLQF level
4, all level 4 qualifications are linked to NLQF level 4. The Cooperation Organisation
for VET and the Labour Market is responsible for maintaining the framework and
files of regulated VET qualifications. The organisation uses the NLQF level
descriptors as VET level descriptors and develops new qualifications files, based on
those descriptors. The minister approves the files, which also include the NLQF
level. New regulated higher education qualifications are included in the NLQF based
on accreditation by the NVAO (NLQF NCP, 2019).

The EQF-NCP is responsible for including non-formal qualifications in the NLQF.
Requests from private training providers, companies, sectors, or examination bodies
can be submitted through a digital application system. Initially, the procedure
includes a validity check on the provider as a conditional step (for first-time
applicants). This step ensures the trustworthiness of the organisation, looking at
aspects such as legal status, property rights, sustainability, and quality assurance.
Approved quality assurance arrangements include accreditation by the Accreditation
Organisation of the Netherlands and Flanders, supervision by the Inspectorate of
Education, fulfilment of the criteria of International Organization for Standardization
standard 9001:2008/2015, and supervision by the Stichting Examenkamer. In the
absence of an approved external quality system, an on-site organisational audit is
carried out. Validation is granted for six years, during which the applicant can submit
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qualifications for inclusion and levelling.

Subsequently, the training provider applies for level classification in the NLQF by
suggesting the most appropriate level for a qualification, based on a comparison of
its learning outcomes with the NLQF level descriptors. Qualifications should be
concluded with a summative assessment that is independent of the learning path
and be labour market-relevant or have a substantial number of study hours ([7]).

The EQF- NCP is supported by 17 external experts and four auditors, as well as by
the programme council, the quality commission, the classification commission, and
the appeal committee. Initially the EQF - NCP checks if the application is complete
to give the green light for the procedure to begin. The programme council decides
on the validity of providers, based on advice from the quality commission (which,
depending on approved quality assurance arrangements, considers a report drafted
by either the applicant or one or two independent auditors) and the classification
commission (which makes recommendations on qualification levels based on
assessment by a team of independent experts). The programme council also makes
the final decision on the levelling of non-formal qualifications, based on advice from
the independent classification commission (which considers a report drafted by two
independent education experts). The 'best fit' principle is used for level
classification. The programme council and the two commissions are each include at
least of one representative of the labour market, one of the formal education sector,
and one of the non-regulated education and training sector. Validity checks cost
between EUR 1 000 and EUR 2 400, depending on whether an approved quality
assurance system is in place. Submitting one qualification for inclusion costs EUR 2
400. Re-evaluation of organisational validity and of the qualification classification
(every six years) costs EUR 1 000 each. The procedure takes 13 weeks in total
(European Commission & Cedefop, 2024). In cases of a positive decision, the
qualification is included in the NLQF register of non-formal qualifications; the
registration is valid for six years (NLQF NCP, 2019; NLQF NCP 2025) ([8]).

The procedures for including international qualifications in the NLQF are essentially
the same as those for non-formal qualifications. However, there is the further
condition that the organisation granting the international qualification must be a
Dutch legal entity, registered with the Chamber of Commerce in the Netherlands
(NLQF NCP, 2022a).

6.3. Indicating EQF/NQF levels

According to the NLQF Act, the NLQF level is stated on all formal qualifications. The
task of level indication is assigned to the EQF-NCP. NLQF/EQF levels are already
indicated on all non-formal qualifications included in the framework. EQF and NLQF
levels are mentioned in the comprehensive NLQF database and the NLQF register
of non-formal qualifications for some VET and higher education qualifications.
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NLQF/EQF levels are indicated on some Europass certificate supplements and
most diploma supplements (European Commission & Cedefop, 2024).

6.4. NQF dissemination

Following the adoption of the NLQF Act, which includes rules on how NLQF
communication should be conducted, the education ministry is developing a
communication strategy targeting end users and aiming to ensure the effectiveness
of the Act. The EQF-NCP has developed an analytical communication plan. It
defines key actions and campaigns to promote the positive impact of the NLQF, the
use of NLQF levels in job vacancies, and the use of NLQF levels in LinkedIn
profiles. The EQF-NCP has created numerous materials and tools to support non-
formal providers which have included their qualifications or are aiming to do so (a
toolbox, validity and classification application manuals, level indication process
tutorials, guidelines for communication and use of the NLQF logo, LinkedIn content
and guidelines for the description of qualifications in learning outcomes). It has also
produced material to disseminate the NLQF to the broader public (leaflets, videos,
facts and figures, the magazine 10 years NLQF, etc.) ( [9]).

Systematic work has been carried out by the NCP to inform potential stakeholders
about the framework. There are information sessions on the EQF and the NLQF for
different stakeholders (employers, employees, education providers) and webinars,
for example, for HR or career guidance professionals and employer organisations.
Annual meetings are held with policymakers, social partners, associations of
education providers, and social services (European Commission & Cedefop, 2022;
2024).

6.5. Qualifications databases and registers

The NLQF Qualifications Database covers formal general education and VET
qualifications at levels 1 to 4 and 223 non-formal qualifications (in total 1 303, March
2025). Qualifications from higher education are yet to be included. The database
includes a comparison function, search and filter functions (EQF and NLQF levels,
field, ISCED‑F), education sector, organisation granting the qualification, and
awarding body for the qualification, workload (hours) and ECTS), and descriptions
of the learning outcomes of the qualifications. It is connected to the Europass
platform.

NLQF non-formal qualifications are entered into the NLQF register of non-formal
qualifications, which is interconnected with the database. By February 2025, 279
such qualifications were included in the register.

The database and register target education providers, learners, employers,
employees, and professionals in the field of education. Their purpose is to provide
information on and build trust in NLQF qualifications (European Commission &
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Cedefop, 2022).

6.6. Awareness and use of the NQF

Education and training providers are kept well informed about the NLQF through
communication events, workshops and webinars. The growing number of
applications for level classification of non-formal qualifications shows that non-
formal providers are highly aware of, and use the framework. Formal qualifications
in VET and higher education are developed with NLQF level descriptors in mind,
and EQF/NLQF levels are included in study guides. Learners' awareness and use of
the framework remain low, except for those interested in studying abroad. The new
NLQF act is expected to increase awareness by requiring NLQF levels to be
indicated on diplomas and certificates. Among workers, jobseekers and employers,
awareness and use of the NLQF are also low but improving, partly due to funding
opportunities for education and training programmes leading to NLQF qualifications
and targeted communication campaigns. NIDAP findings showed that awareness
among large enterprises (with more than 1 000 employees) has steadily grown
since 2014; in 2023, approximately 20% of respondents knew what NLQF stands
for, and another 20% had heard of it but did not know its meaning. Since 2021,
NLQF levels have been used (to a limited extent) in job advertisements some
employment agreements. Trade unions and employment services are aware of the
framework but do not use it extensively (European Commission & Cedefop, 2024).

Recognition authorities and quality assurance organisations are also well informed
about the framework. However, it is less well known among guidance and
counselling practitioners, though they have recently been included in the EQF-
NCP's communication activities (European Commission & Cedefop, 2022; 2024).

6.7. Monitoring and evaluating the NQF

Several evaluation studies have assessed aspects of the NLQF over the years,
including its implementation, added value, communication and marketing,
stakeholders' views on its functioning, and the potential impact of the draft NLQF
Law ([10]).

NIDAP regularly conducts studies to assess the awareness, use and impact of the
NLQF. The most recent study measured the NLQF's impact on workers, trainers
and employers. The findings were used to improve the level classification procedure
and shape the communication plan. The study made the following recommendations
(European Commission & Cedefop, 2024):

a. communication efforts should highlight the NLQF's benefits for educators
and employers, focus on managers, emphasise how the framework
promotes a learning culture, and target employers not yet using the NLQF to
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ensure awareness continues to grow;
b. the EQF-NCP should inform human resource services about how the NLQF

acts as a valuable tool for understanding the level of skills, knowledge and
competences of job candidates;

c. the communication strategy should directly target employees.

A previous study assessed the NLQF's impact on participation in lifelong
development, focusing on schools, employees and employers, and identified actions
to increase awareness and use of the framework (NIDAP & NLQF NCP, 2020). Key
elements evaluated included the NLQF's importance and relevance for target
groups, the extent of its recognition, reasons for using the framework, possible
actions to improve dissemination, and the functioning of the NLQF-NCP. This study
contributed to the development of online procedures for the inclusion of
qualifications in the NLQF, and led to a decision to focus communication efforts on
employers (European Commission & Cedefop, 2022).

6.8. Impact of the NQF

The NLQF plays a crucial role in increasing the transparency of non-formal
qualifications, especially as many formal providers are exploring the option of
offering non-formal qualifications. The NQFL provides employees and employers
with information on the quality, content, length, and labour market relevance of
these qualifications (European Commission & Cedefop, 2024). Employers viewed
the NLQF positively as a system that allows education levels to be compared and
determined quickly and clearly (NIDAP & NLQF NCP, 2020). According to the
Ockham Institute for Policy Support (2017), the inclusion of non-formal qualifications
in the NLQF increases their visibility and value. The NLQF also links various training
pathways, creating more opportunities for further learning, clarifying choices, and
facilitating decisions on admissions and exemptions. The NLQF has improved the
quality of non-formal qualifications by validating providers and classifying
qualifications. Applying for NLQF levelling has led to rationalisation of intended
learning outcomes, improved examinations, and reflection on training programmes.
The EQF-NCP promotes the use of learning outcomes, for example by organising
workshops. A strong indication of the NLQF's support for international mobility is the
high number of emails the EQF-NCP receives with questions on the topic. However,
mobility is sometimes hindered by differing regulations, for example, on recognition
at national level (European Commission & Cedefop, 2024).

Regarding the NLQF's impact on participation in lifelong development, stakeholders
believe that the NLQF offers clear benefits. Educational institutions with
qualifications already levelled to the NLQF intend to continue using the classification
in the future (NIDAP & NLQF NCP, 2020). The NLQF's importance is twofold
(NIDAP & NLQF NCP, 2020):
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a. it is a widely accepted framework that promotes lifelong learning;
b. it supports education at lower levels and strengthens lifelong learning

ambitions among less-educated individuals, reducing the risk of
segregation.

Inclusion in the NLQF is a prerequisite for courses to access the STAP subsidy,
which promotes lifelong learning; this approach will continue with the SLIM subsidy.
For schools and education institutions, the main reasons for using the NLQF are the
improved quality of education and strengthened corporate identity. Well-organised
communication efforts have brought formal and non-formal education subsystems
closer together, for example, through information sessions (European Commission
& Cedefop, 2024).
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Referencing to the EQF

The Netherlands referenced its NQF to the EQF during the framework's
development. The referencing report (van der Sanden et al., 2012) was approved by
the EQF advisory group in January 2012. An updated referencing report was
adopted in 2019 (NLQF NCP, 2019).
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Important lessons and future plans

The NLQF has significantly impacted the Dutch qualifications system, and is
recognised as a valuable tool for lifelong development. The framework raises the
value and quality of qualifications and helps citizens choose further training and
employers recruit staff (NLQF NCP, 2022b). By 2024, awareness of the NLQF had
increased considerably, and it was more valued by stakeholders. Two key factors in
its success have been building trust in qualifications and communicating the
framework's added value (European Commission & Cedefop, 2024). Another
success factor is the growing interest from private providers in including their
qualifications in the NLQF. This is partly due to targeted communication with labour
market stakeholders, and partly due to government support and its linkage to other
lifelong development policies, such as the STAP subsidy. A crucial milestone in the
NLQF's implementation was the adoption of the NLQF Act in 2024. The Act is
expected to reduce the improper use of the NLQF.

However, low awareness of the NLQF among target groups such as learners,
employees and employers remains a key challenge. Another challenge is linking the
framework to other government subsidy programmes; the benefits of including a
qualification in the framework need to be better communicated to providers, who
often find the procedure as burdensome. Despite this, demand for including non-
formal qualifications in the NLQF is steadily increasing, though skilled human
resources are limited. Some non-formal qualification providers see the cost of
inclusion of their qualifications in the NLQF as a barrier. Current priorities include
adjusting the level classification procedure and communication to meet the
requirements of the NLQF Act. Future efforts will focus on engaging new target
groups (European Commission & Cedefop, 2022 and 2024).
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Main sources of information

[URLs accessed: 26.3.2025]

Central Register of Higher Education

Central Register of Vocational Training

Database of vocational qualifications ( Kwalificaties mbo)

NLQF qualifications database

NLQF register of non-formal qualifications

NLQF website

NLQF NCP. (2019). Referencing the Dutch Qualifications Framework NLQF to the
European Qualifications Framework: update September 2019: final version.
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https://www.duo.nl/zakelijk/hoger-onderwijs/studentenadministratie/croho.jsp
https://duo.nl/open_onderwijsdata/middelbaar-beroepsonderwijs/erkende-opleidingen/erkende-opleidingscode-en-beroep.jsp
https://kwalificaties.s-bb.nl/
https://database.nlqf.nl/
https://www.nlqf.nl/register
https://www.nlqf.nl/english
https://europa.eu/europass/en/document-library/eqf-referencing-report-netherlands


National qualification framework (NQF)

NQF
LEVEL QUALIFICATION TYPES EQF

LEVEL

8 8

7 7

6 6

Doctorate (Doctoraat)
Category
Formal qualification

Designer (Ontwerper)
Category
Formal qualification

Medical specialist (Medisch specialist)
Category
Formal qualification

Master degree
Category
Formal qualification

Non-formal qualifications
Examples: 
Social Studies 
Klinisch Perfusionist 
NIMA C Marketing
 

Bachelor degree
Category
Formal qualification

Non-formal qualifications
Examples: 
Stressmanagement Coaching Counseling (Conflictbemiddeling
Professional)
Secondary military education (Middelbare defensie vorming)
Officer of the royal military police (Officier koninklijke
marechaussee onderbouw)
Officer of the navy force (Officier korps zeedienst)
Relatiemanager Bedrijven ABN AMRO
Psychosociaal Counselor (OPC)
Opleider 5
Instructeur 5
Trainer coach 5
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https://www.abnamro.nl/nl/prive/index-st0.html?s_tnt=74554:0:0&s_tnt=74554:0:0&adobe_mc_ref=https%253A%252F%252Fwww.abnamro.nl%252Fnl%252Fprive%252Findex-st2.html%253Fs_tnt%253D74554%253A2%253A0%2526s_tnt%253D74554%253A2%253A0%2526adobe_mc_ref%253Dhttps%25253A%25252F%25252Fwww.abnamro.nl%25252Fnl%25252Fprivatebanking%25252Findex.html
https://www.nha.nl/beroepsopleidingen/counseling/snro-psychosociaal-counselor#erkenningen
https://nocnsf.nl/
https://nocnsf.nl/
https://nocnsf.nl/


Operatie-assistent
Dialyseverpleegkundige
Anesthesiemedewerker
Ambulanceverpleegkundige
Spoedeisendehulpverpleegkundige
Cardiaccareverpleegkundige
Mediumcareverpleegkundige
Recoveryverpleegkundige
Intensivecareverpleegkundige
Radiodiagnostisch laborant
Radiotherapeutisch laborant
Kinderverpleegkundige
Officier Korps Technische Dienst
Officier Korps Mariniers
Officier Korps Logistieke Dienst
Honours certificate in advocacy journalism
Ethiek voor makelaars en taxateurs
Beroepsethiek voor Financieel Professionals
Betrouwbaarheid en ethiek in organisaties
Ecologisch adviseur
Kinderverpleegkundige
Regiewijkverpleegkundige
Psychosociale Familiegerichte Zorg
Peritoneaal Dialyse Extramuraal
Oncologieverpleegkundige
Dialyse verpleegkundige
Makelaar Bedrijfsmatig Vastgoed
Makelaar Landelijk Vastgoed
Woningmarktconsultant (WMC)
Sociaal Psychiatrisch Verpleegkundige
Transferverpleegkundige
Leiderschap en ontwikkeling voor regieverpleegkundigen
Praktijkmanager Eerstelijnszorg
Praktijkondersteuner Huisartsenzorg
Praktijkopleider/Praktijkbegeleider in Gezondheidszorg en
Welzijn (POG)
Researchverpleegkundige
Praktijkondersteuner Ouderen (POH-O)
Sociaal Psychiatrisch Verpleegkundige
Arboverpleegkundige
Pijnconsulent
Transferverpleegkundige
Maag, Darm, Leververpleegkundige
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https://www.czo.nl/content/operatieassistent-0
https://www.czo.nl/content/dialyseverpleegkundige-0
https://www.czo.nl/content/anesthesiemedewerker
https://www.czo.nl/content/ambulanceverpleegkundige-cardiaccare-tranche
https://www.czo.nl/content/spoedeisendehulpverpleegkundige
https://www.czo.nl/content/cardiaccareverpleegkundige
https://www.czo.nl/content/mediumcareverpleegkundige
https://www.czo.nl/content/recoveryverpleegkundige-0
https://www.czo.nl/content/intensivecareverpleegkundige
https://www.czo.nl/content/radiodiagnostisch-laborant-0
https://www.czo.nl/content/radiotherapeutisch-laborant-0
https://www.czo.nl/
https://www.defensie.nl/onderwerpen/defensieacademie
https://www.defensie.nl/onderwerpen/defensieacademie
http://www.defensie.nl/onderwerpen/defensieacademie
https://rntc.com/honours-programme/
https://www.ipd-opleidingen.nl/opleidingen/beroepsethiek/185/ethiek-voor-makelaars-en-taxateurs-eqf-niveau-6
https://www.ipd-opleidingen.nl/opleidingen/beroepsethiek/226/beroepsethiek-voor-financieel-professionals-eqf-niveau-6
http://www.ipd-opleidingen.nl/opleidingen/beroepsethiek/274/betrouwbaarheid-en-ethiek-in-de-organisatie
https://www.ipd-opleidingen.nl/opleidingen/tuinarchitectuur/285/ecologisch-adviseur
https://expertcare.nl/opleidingen/opleiding-kind-jeugd/
https://expertcare.nl/opleidingen/opleiding-wijkspecialist/
http://expertcare.nl/academy/module-psychosociale-familiezorg/
http://expertcare.nl/academy/peritoneale-dialyse-pd-scholing/
https://expertcare.nl/academy/opleiding-oncologie-verpleegkundige/
https://expertcare.nl/academy/
http://www.svmnivo.nl/kwalificaties/register-makelaar-bedrijfsmatig-vastgoed
http://www.svmnivo.nl/kwalificaties/register-makelaar-landelijk-vastgoed
https://www.examenadviesburo.nl/
http://avansplus.nl/opleidingen/verpleegkunde/psychiatrische-zorg/sociaal-psychiatrische-verpleegkunde-spv
https://avansplus.nl/opleidingen/verpleegkunde-welzijn/transferverpleegkundige/transferverpleegkundige
https://www.bernhoven.nl/over-bernhoven/profiel/opleidingsziekenhuis/
http://www.breederode.nl/opleiding/144/praktijkmanager-eerstelijnszorg
https://www.breederode.nl/opleiding/113/praktijkondersteuner-huisartsenzorg-praktijkverpleegkundige-pohpvk%2522
https://www.breederode.nl/opleiding/23/praktijkopleider-praktijkbegeleider-in-gezondheidszorg-welzijn
https://www.breederode.nl/opleiding/16/researchverpleegkundige-clinical-research-co%25C3%25B6rdinator-post-hbo
https://www.breederode.nl/opleiding/267/praktijkondersteuner-ouderen-poh-o
http://www.han.nl/opleidingen/post-hbo/spv/
https://www.han.nl/opleidingen/post-hbo/arboverpleegkundige/
https://www.han.nl/opleidingen/post-hbo/pijnconsulent/
https://www.han.nl/opleidingen/post-hbo/transferverpleegkundige/
https://www.han.nl/opleidingen/post-hbo/mdl/


5 5

Technische Thuiszorgverpleegkundige
Urologie Continentie Stoma Verpleegkundige
Verpleegkundige complementaire zorg
Verpleegkundige Gerontologie en Geriatrie
Teacher Education Care and Welfare (TE)
Sociaal Psychiatrisch Verpleegkundige
Post-hbo opleiding Chronisch Zieken; differentiatie
Diabetesverpleegkunde
Post-hbo opleiding Chronisch Zieken differentiatie Hart- en
vaat verpleegkunde
Post-hbo opleiding Chronisch Zieken differentiatie
Longverpleegkunde
Post-hbo Verpleegkundige Gerontologie en Geriatrie
Post-hbo opleiding Palliatieve Zorg Verpleegkundige
Sociaal Psychiatrisch Verpleegkundige (SPV)
Bijscholingsprogramma hbo-v Nursing 2020
Opleidingskundig Ontwerpen en Ontwikkelen
Specialist Identiteitsdocumenten
Specialist Burgerlijke stand
Specialist Basisregistratie personen
Specialist Beleid en kwaliteit
Musicaltheater 6
Registerpodoloog
NIMA B Communicatie
NIMA B Marketing
NIMA B Sales
Presentator
Praktijkverpleegkundige huisartsenzorg
Researchcoördinator/-verpleegkundige
Integratieve Counselor
Commercieel management
Osteopathie
SHO Registeropleiding Psychosociaal Therapeut
Palliatieve Zorg Verpleegkundige

Associate degree
Category
Formal qualification
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https://www.han.nl/opleidingen/post-hbo/technische-thuiszorgverpleegkundige/
https://www.han.nl/opleidingen/post-hbo/urologie-continentie-stoma-verpleegkundige/?gclid=EAIaIQobChMInqqVoJbh9gIVCAsGAB02KQxCEAAYASAAEgLOXPD_BwE
https://www.han.nl/opleidingen/post-hbo/complementaire-zorg/?gclid=EAIaIQobChMI6KeL-pTh9gIVg-hRCh2RKw1nEAAYASAAEgJR3_D_BwE
https://www.han.nl/opleidingen/post-hbo/gerontologie-en-geriatrie/
https://oppstap.nl/wp-content/uploads/2020/10/OPPstap-Basic-Teacher-of-Education-Care-Welfare-okt-2020.pdf
https://www.hu.nl/deeltijd-opleidingen/sociaal-psychiatrisch-verpleegkunde-spv%2522
https://www.hu.nl/deeltijd-opleidingen/diabetesverpleegkunde
https://www.hu.nl/deeltijd-opleidingen/hart--en-vaatverpleegkunde/
https://https/www.hu.nl/deeltijd-opleidingen/longverpleegkunde/
https://www.hu.nl/deeltijd-opleidingen/verpleegkundige-gerontologie-en-geriatrie-vgg%2522
https://www.hu.nl/deeltijd-opleidingen/palliatieve-zorg/
https://www.hanzepro.nl/alle-opleidingen/zorg-en-welzijn-opleidingen/cure-paramedisch/post-hbo-spv/
https://www.ncoi.nl/opleiding/bijscholingsprogramma-hbo-v.html
https://www.moovs.nl/
https://nvvb.nl/nl/
https://nvvb.nl/nl/
https://nvvb.nl/nl/
https://nvvb.nl/nl/
https://cick.nl/academie/musicaltheater-niveau-6
https://academiepodologie.nl/
https://nima.nl/opleidingen/b-communicatie/
https://nima.nl/opleidingen/b-marketing/
https://nima.nl/opleidingen/b-sales/
https://boszhardacademie.nl/academie/
https://www.viaa.nl/
https://www.vumc.nl/educatie/onze-opleidingen/opleidingsdetail/researchcoordinator-verpleegkundige.htm/
https://essenzo.nu/
https://college-sutherland.nl/
https://deroosopleidingen.nl/
https://www.che.nl/opleidingen/deeltijd/post-hbo/palliatieve-zorg-verpleegkundige


Non-formal qualifications
Examples: 
Consultant for payroll services and benefits Operational
technician for energy production technology (Operationeel
technicus energie productietechniek)
Opleider 5
Instructeur 4
Trainer-coach 4
Hotel Service Management
Ecologisch Tuinontwerper
Specialist in Niet-Destructief Onderzoek
Hoofd Transportplanning
Medisch Pedicure Oncologie
Kandidaat Makelaar Wonen
Makelaar Wonen
Didactiek vanuit eigen vakmanschap
Ondernemen vanuit eigen vakmanschap
Projectbeheersing met BIM coördinatie
Concept denken vanuit eigen vakmanschap
Decoratie Superieur
Praktijkondersteuner Huisartsenzorg
Basic Teacher Education Care and Welfare (BTE)
Opleiding Specialistisch Werken
Hoofdwerktuigkundige in centrales
BTEC Level 4 Higher National Certificate in Business
BTEC Level 4 Higher National Certificate in Hospitality
Management;
BTEC Level 5 Higher National Diploma in Business
BTEC Level 5 Higher National Diploma in Hospitality
Management
Musicaltheater 5
Praktijkondersteuner huisartsenzorg
Oncologisch voetzorgverlener OVV
Productietechnicus Stoomturbines
Productietechnicus gasturbines
Beplantingsspecialist
Complexe ouderenzorg
Cliëntcoach Plus
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https://nocnsf.nl/
https://nocnsf.nl/
https://nocnsf.nl/
http://www.europrof.nl/opleiding
http://www.ipd-opleidingen.nl/opleidingen/tuinarchitectuur/261/ecologisch-tuinontwerper
http://www.applusrtd.nl/nl/activity/Training_en_Opleiding-1340242473607
https://www.vervoerscollegevenlo.nl/
https://www.stichtingbravo.nl/opleiden
https://www.svmnivo.nl/kwalificaties/kandidaat-makelaartaxateur-wonen
http://www.svmnivo.nl/kwalificaties/register-makelaar-wonen
https://thelearninghub.nl/home/modules-nlqf-eqf-niveau/module-1
https://thelearninghub.nl/home/modules-nlqf-eqf-niveau/module-2
https://thelearninghub.nl/home/modules-nlqf-eqf-niveau/module-3
https://stichtingsquare.nl/home/modules-nlqf-eqf-niveau/module-4
https://stichtingsquare.nl/
https://www.breederode.nl/opleiding/112/praktijkondersteuner-huisartsenzorg-praktijkverpleegkundige-pohpvk%2522
https://oppstap.nl/wp-content/uploads/2020/10/OPPstap-Basic-Teacher-of-Education-Care-Welfare-okt-2020.pdf
http://breederode.nl/
https://www.vapro.nl/opleiden/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://cick.nl/academie/musicaltheater-niveau-5
https://www.viaa.nl/
https://www.voetzorgplus.com/?v=796834e7a283/
https://www.technicom.nl/opleidingen/branche-en-bedrijf/productietechnicus-stoomturbines/
https://www.technicom.nl/opleidingen/branche-en-bedrijf/gasturbines/
https://www.ontwerpacademie.nl/lesaanbod/beplantingsspecialist
https://www.hilverzorg.nl/
https://www.hilverzorg.nl/


4+ 4

4

Pre-university education (VWO)
Category
Formal qualification

Pre-university education for adults (VAVO-VWO)
Category
Formal qualification

VET level4 (MBO4)
Category
Formal qualification

Upper secondary general education for adults (VAVO-
HAVO)
Category
Formal qualification

Upper secondary general education (HAVO)
Category
Formal qualification

Non-formal qualifications
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Examples: 
Interior design (Interieurdesigner)
Training in food technology (Opleiding
levensmiddelentechnologie) industry diploma for all-round
beautician (Branchediploma allround schoonheidsspecialist)
Industry diploma for medical pedicure (Branchediploma
medisch pedicure)
Senior Medewerker
International Flight Attendant
Airport Service Agent
Trainer-coach 4
Trainer-coach 3
Opleider 4
Instructeur 4
Official 4
Instructeur 3
Operator Energieproductietechniek (OPEP)
Afdelingsmanager
Planner Wegtransport Gevorderd
Praktijkexaminator B
SVH Gespecialiseerd kok
Assistent Makelaar Wonen
Lasrobotprogrammeur
Werkvoorbereider productie/fabricage
CAM programmeren en verspanen
Medewerker OK-vaardigheden
Werkvoorbereider Bouw en Infra
Uitvoerder Bouw en Infra
Coördinator Toezicht en Handhaving
Basisregistratie personen - Basis
Burgerlijke stand - Basis
Verblijf en adres
Basiskennis Burgerzaken
Werktuigkundige in centrales
BTEC International Level 3 Extended Diploma in Business
BTEC International Level 3 Extended Diploma in Esports
BTEC International Level 3 Extended Diploma in Hospitality
BTEC International Level 3 Extended Diploma in Marketing
Voetkundig Technicus
NIMA A Communicatie
NIMA A Sales
NIMA A Online Marketing
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https://www.defensie.nl/organisatie/marechaussee/eenheden/opleidings-trainings-en-kenniscentrum
https://nocnsf.nl/sportdeelname/wat-kunnen-we-betekenen-voor/trainer-coaches
https://nocnsf.nl/sportdeelname/wat-kunnen-we-betekenen-voor/trainer-coaches
https://nocnsf.nl/
http://www.nocnsf.nl/
https://nocnsf.nl/
https://nocnsf.nl/
https://www.martechopleidingen.nl/nl/niveau-4/
https://supermarkt.nl/beroepsopleidingen/nlqf/
https://www.vervoerscollegevenlo.nl/
http://www.cbr.nl/
https://www.svh.nl/Keuken/Gespecialiseerd-kok/
http://www.svmnivo.nl/kwalificaties/assistent-makelaar-wonen
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
https://oppstap.nl/specialistische-opleidingen/medewerker-ok-vaardigheden-mov/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.segment.nl/cursuskalender/377/opleiding-coordinator-toezicht-en-handhaving-cth
https://publieksacademie.nvvb.nl/
https://publieksacademie.nvvb.nl/
https://publieksacademie.nvvb.nl/
https://publieksacademie.nvvb.nl/
https://www.vapro.nl/opleiden/opleidingen/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://academiepodologie.nl/
https://www.nima.nl/opleidingen/a-communicatie/
https://nima.nl/opleidingen/a-sales/
https://nima.nl/opleidingen/a-online-marketing/


NIMA A Marketing
Allround schoonheidsspecialist
Ontharingsspecialist
Salonmanager
Operationeel manager logistiek
Complexe ouderenzorg
Cliëntcoach
Politieagent GGP
International Flight Attendant; Airport Service Agent
Trainer-coach 4
Trainer-coach 3
Opleider 4
Instructeur 4
Official 4
Instructeur 3
Operator Energieproductietechniek (OPEP)
Afdelingsmanager
Planner Wegtransport Gevorderd
Praktijkexaminator B
SVH Gespecialiseerd kok
Assistent Makelaar Wonen
Lasrobotprogrammeur
Werkvoorbereider productie/fabricage
CAM programmeren en verspanen
Medewerker OK-vaardigheden
Werkvoorbereider Bouw en Infra
Uitvoerder Bouw en Infra
Coördinator Toezicht en Handhaving
Basisregistratie personen - Basis
Burgerlijke stand - Basis
Verblijf en adres
Basiskennis Burgerzaken
Werktuigkundige in centrales
BTEC International Level 3 Extended Diploma in Business
BTEC International Level 3 Extended Diploma in Esports
BTEC International Level 3 Extended Diploma in Hospitality
BTEC International Level 3 Extended Diploma in Marketing
Voetkundig Technicus
NIMA A Communicatie
NIMA A Sales
NIMA A Online Marketing
NIMA A Marketing
Allround schoonheidsspecialist
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https://www.nima.nl/opleidingen/a-marketing/
http://www.tci-examens.nl/deelnemers/examendocumenten/allround-schoonheidsspecialist
https://www.tci-examens.nl/deelnemers/
https://www.sipanstyle.com/
https://www.iseoconsult.nl/
https://www.hilverzorg.nl/
https://www.hilverzorg.nl/
https://www.politieacademie.nl/onderwijs/onderwijsaanbod/pages/opleiding.aspx?code=1900231.000#:~:text=De%20opleiding%20Politieagent%20GGP%20is,van%20leren%20en%20werkend%20leren.nl/
https://nocnsf.nl/sportdeelname/wat-kunnen-we-betekenen-voor/trainer-coaches
https://nocnsf.nl/sportdeelname/wat-kunnen-we-betekenen-voor/trainer-coaches
https://nocnsf.nl/
http://www.nocnsf.nl/
https://nocnsf.nl/
https://nocnsf.nl/
https://www.martechopleidingen.nl/nl/niveau-4/
https://supermarkt.nl/beroepsopleidingen/nlqf/
https://www.vervoerscollegevenlo.nl/
http://www.cbr.nl/
https://www.svh.nl/Keuken/Gespecialiseerd-kok/
http://www.svmnivo.nl/kwalificaties/assistent-makelaar-wonen
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
https://oppstap.nl/specialistische-opleidingen/medewerker-ok-vaardigheden-mov/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.segment.nl/cursuskalender/377/opleiding-coordinator-toezicht-en-handhaving-cth
https://publieksacademie.nvvb.nl/
https://publieksacademie.nvvb.nl/
https://publieksacademie.nvvb.nl/
https://publieksacademie.nvvb.nl/
https://www.vapro.nl/opleiden/opleidingen/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://www.pearson.com/nl/
https://academiepodologie.nl/
https://www.nima.nl/opleidingen/a-communicatie/
https://nima.nl/opleidingen/a-sales/
https://nima.nl/opleidingen/a-online-marketing/
https://www.nima.nl/opleidingen/a-marketing/
http://www.tci-examens.nl/deelnemers/examendocumenten/allround-schoonheidsspecialist


3 3

Ontharingsspecialist
Salonmanager
Operationeel manager logistiek
Complexe ouderenzorg
Cliëntcoach
Politieagent GGP

VET level 3 (MBO 3)
Category
Formal qualification
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https://www.tci-examens.nl/deelnemers/
https://www.sipanstyle.com/
https://www.iseoconsult.nl/
https://www.hilverzorg.nl/
https://www.hilverzorg.nl/
https://www.politieacademie.nl/opleidingen/overzicht-opleidingen?p=1


2 2

Non-formal qualifications
Examples: 
Retail specialist (Eerste verkoopmedewerker)
Trainer-coach 3 Industry diploma pedicure (Branchediploma
pedicure)
Algemeen Opsporingsambtenaar
Zwemonderwijzer
Instructeur 3
Trainer-coach 2
Instructeur 2
Official 3
Branchediploma Schoonheidsspecialist
Procesoperator Voedingsindustrie
Professioneel Logistiek Teamleider
Planner Wegtransport Basis
Customs and Trade Export
Customs and Trade Import
Allround transport coördinator
European Crane Operator Licence
SVH Zelfstandig werkend kok
Onderhoud mechatronische systemen
Service & Onderhoud pompen & motoren
Industriële Automatisering
CNC kanten
CNC Draaien
CNC Frezen
Pneumatiek, elektro-pneumatiek en PLC besturing
Scheeps- en jachtbouw: reparatie en modificatie
Pijpenbewerker
Basis bouwfysica, geluid en brand
Hoek-kil, zinkwerk en aansluitingen
Allround timmerman renovatie
Allround timmerman prefab
Allround timmerman dakdek
Professioneel Stoelmasseur
BTEC International Level 2 Extended Certificate in Travel and
Tourism
Allround nagelstylist
Schoonheidsspecialist
Basisopleiding leidinggevenden
Operationeel leidinggevende logistiek
Opleiding Brug- en sluisoperator

VET level2 (MBO 2)
Category
Formal qualification

Pre-vocational secondary education - theoretical pathway
(VMBO tl)
Category
Formal qualification

Pre-vocational secondary education - combined
theoretical pathway (VMBO gl)
Category
Formal qualification
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https://www.envoz.nl/opleidingen/beroepsopleidingen/zwemonderwijzer.html
http://www.nocnsf.nl/
https://nocnsf.nl/sportdeelname/wat-kunnen-we-betekenen-voor/trainer-coaches
https://nocnsf.nl/
https://nocnsf.nl/
https://www.anbos.nl/schoonheidsspecialist/kwaliteit/vakdiplomas-schoonheidsverzorging
http://lsbl.nl/opleidingen/procesoperator-niveau-3-lsbl/
https://www.vervoerscollegevenlo.nl/nlqf-professioneel-logistiek-teamleider/
https://www.vervoerscollegevenlo.nl/
https://www.vervoerscollegevenlo.nl/
https://logicleap.nl/customs-and-trade-import-nlqf-3/
https://www.vervoerscollegevenlo.nl/
https://ecol-esta.eu/
http://www.svh.nl/Keuken/Zelfstandig-werkend-kok/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
https://www.gaanindebouw.nl/dakdekken
https://www.gaanindebouw.nl/dakdekken
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.moovs.nl/
https://www.pearson.com/nl/
https://www.tci-examens.nl/deelnemers/examendocumenten/nagelstylist
http://www.tci-examens.nl/deelnemers/examendocumenten/allround-schoonheidsspecialist
https://www.ras.nl/nl/
https://www.iseoconsult.nl/
https://www.nnvo.nl/nautische-leerlijnen/opleiding-brug-en-sluisoperator/


Pre-vocational secondary education - advanced vocational
pathway (VMBO kb)
Category
Formal qualification

Basic education 3 for adults (VAVO)
Category
Formal qualification

Basic education 3 for adults (Basiseducatie 3)
Category
Formal qualification

Non-formal qualifications
Examples: 
Military police security (Marechausseebeveiliger)
Assistant swimming teacher (Assistent zwemonderwijzer)
Sales employee (Verkoopmedewerker)
Trainer-coach 1
Instructeur 1
Professioneel Chauffeur Goederenvervoer
Professioneel Logistiek Medewerker
SVH Kok
SVH Gastheer/-vrouw
SVH Medewerker fastservice
Basisvaardigheden elektrotechniek
Basisvaardigheden metaal
Basisvaardigheden verspanen
Basis dakwerk
Energie, herstel en onderhoud
Ruwbouw timmeren
Basis voegwerk
Bijzonder voegwerk en gevelbehandeling
Basis Metselwerk
Lijmen van wanden
Metselen en afwerken
Afbouwtimmerwerk
Basis leidekken
Tegelzetter lijmen
Basis Grond-, Weg- en Waterbouwer
Vakman Grond-, Weg- en Waterbouw
Straatmaker
Isoleerder Vloer- en bodemisolatie
Isoleerder Spouwmuur
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https://nocnsf.nl/sportdeelname/wat-kunnen-we-betekenen-voor/trainer-coaches
https://nocnsf.nl/
https://www.vervoerscollegevenlo.nl/nlqf-professioneel-chauffeur-goederenvervoer/
https://www.vervoerscollegevenlo.nl/nlqf-professioneel-logistiek-medewerker/
http://www.svh.nl/Keuken/Kok/
https://www.svh.nl/Bediening/Zelfstandig-werkend-gastheer-vrouw/
https://www.svh.nl/Fastservice/Medewerker-fastservice/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
http://www.technischebedrijfstakscholen.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/metselen
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/


1 1

Isoleerder Dakisolatie
Betonstaalvlechter
Betonstaallasser
Professioneel Koerier Goederenvervoer
Veiligheid Certificaat Havens
Module hotels
Basis vakopleiding schoonmaken
Module gezondheidszorg
Basisvakopleiding vloeronderhoud
Basisvakopleiding glazenwasser
Module recreatiebungalows
Module particulieren
Basisvakopleiding reinigen in de voedselverwerkende industrie
Basisvakopleiding gevelonderhoud
Basisvakopleiding reinigen na calamiteiten
Basisvakopleiding perron- en stationsreiniging
Basisvakopleiding trappenhuisreiniging
Basisvakopleiding vliegtuigreiniging
Operationeel medewerker logistiek
Monteur WTB Food &Pharma
Monteur E/I Food &Pharma

VET level 1 (MBO 1)
Category
Formal qualification

Pre-vocational secondary education - basic vocational
pathway (VMBO bb)
Category
Formal qualification

Education courses (for adults)
Category
Formal qualification

Non-formal qualifications
Examples: 
Assistant waiter/waitress (SVH Bedieningsassistent) 
Logistics Assistant (Assistent logistiek) 
SVH Keukenassistent 
SVH Keukenassistent 
SVH Bakkersassistent 
Winkelmedewerker 
Assistent facilitair 
Assistent groen 
Ervaringsdeskundige VB
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https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.gaanindebouw.nl/
https://www.moovs.nl/
https://stichtingveiligehaven.nl/vch-4-2/
https://www.ras.nl/opleidingen-examens/opleidingen/basisvakopleiding/algemene-schoonmaakopleidingen/
https://www.ras.nl/opleidingen-examens/opleidingen/basisvakopleiding/algemene-schoonmaakopleidingen/
https://www.ras.nl/opleidingen-examens/opleidingen/basisvakopleiding/algemene-schoonmaakopleidingen/
https://www.ras.nl/werkgevers/opleidingenenexamens/basisvakopleiding-vloeronderhoud/
https://www.ras.nl/werkgevers/opleidingenenexamens/basisvakopleiding-glazenwasser/
https://www.ras.nl/werkgevers/opleidingenenexamens/module-recreatiebungalows/
https://www.ras.nl/werknemers/examens/module-particulieren/
https://www.ras.nl/nl/
https://www.ras.nl/nl/
https://www.ras.nl/nl/
https://www.ras.nl/nl/
https://www.ras.nl/nl/
https://www.ras.nl/nl/
https://www.iseoconsult.nl/
https://www.flowfirm.nl/nl
https://www.flowfirm.nl/nl
http://www.svh.nl/Keuken/Keukenassistent/
https://kch.nl/praktijkgericht-examenportfolio-pep/winkelmedewerker/
https://kch.nl/assistent-facilitair-medewerker/
https://kch.nl/praktijkgericht-examenportfolio-pep/assistent-groen/


Entry
level

No
EQF
level

Basic education 1 for adults (Basiseducatie 1)
Category
Formal qualification
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Acronyms

EQF European qualifications framework

HAVO upper secondary general education  [hoger algemeen voortgezet onderwijs]

MBO upper secondary vocational education [middelbaar beroepsonderwijs]

NLQF Dutch qualifications framework

NQF national qualifications framework

NVAO Accreditation Organisation of The Netherlands and Flanders

STAP incentive for improvement of labour market position [ Stimulans
Arbeidsmarktpositie]

VET vocational education and training

VMBO lower secondary general and pre-vocational education  [voorbereidend
middelbaar beroepsonderwijs]

VWO pre-university secondary education [voorbereidend wetenschappelijk
onderwijs]
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