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== United Kingdom

2020

Training leave

Unpaid leave - only employer and employee are involved

Single instrument

Employees of bigger companies (at least 250 people) may have
the right to ask for a leave for training or study. They must have
worked for their employer for at least 26 weeks. Training must
help staff do their job better. Time off is usually unpaid unless the
employer agrees to pay it.

National
Not applicable

Not applicable

Not applicable

Further instrument
Section 63D of the Employment Rights Act 1996

Statutory right to make request in relation to study or training:
https://www.legislation.gov.uk/ukpga/1996/18/part/6A#:~:text=63D
Statuto....

1996

Training leave is agreed between an employer and an employee
on a case-by-case basis. The employee must initially request
training leave. The employer must respond by accepting or holding


https://www.legislation.gov.uk/ukpga/1996/18/part/6A#:~:text=63DStatutory%20right%20to%20make,to%20his%20or%20her%20employer.&text=(b)the%20performance%20of%20the,an%20application%20under%20this%20section
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Recent changes

Sources

a meeting with the employee to discuss within 28 days of receipt
of the request.

Employees of bigger companies (at least 250 people)

No preferential treatment

All types of education and training (leading to a formal
qualification, general courses, occupational courses and non-
formal courses).

Employee, employer (if employer agrees)

Time off is usually unpaid unless the employer agrees to pay it.

The employee is not entitled to receive paid wages while they are
on their training leave. The costs of the course are borne by the
employee. The employer can pay some or all of the course costs if
they believe it will benefit their business.

Not applicable
Not available

Not applicable

https://www.gov.uk/training-study-work-your-rights

https://lwww.gov.uk/training-study-work-your-rights

No recent amendment
Recent changes in response to COVID-19
No changes

Section 63D of the Employment Rights Act 1996

UK Government


https://www.gov.uk/training-study-work-your-rights
https://www.gov.uk/training-study-work-your-rights
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