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Country
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Link

Implementation level

Legal base

Starting period

Perspective

Policy area

B Belgium

B J Belgium

MAIN SKILLS ASSESSMENT/ANTICIPATION INITIATIVE

The Promising Professions initiative aims to provide information on the labour market
specifically regarding jobs and positions which are considered ‘promising professions'.
These are jobs and professions which have been identified to be critical functions, in
short supply, professions of the future, and other ‘promising professions'. Accordingly,
through this initiative, a list of promising professions is developed, hence enabling job-
seekers to better prepare themselves to enter the labour market and find work

https://lwww.leforem.be/particuliers/metiers-porteurs.html

REGIONAL

Developed by le FOREM (Wallonia PES) but no clear legal basis has been
provided

As of 1999 the Forem publishes a general analysis of job opportunities with a
sub analysis of promising professions ; presently available analyses go back to
2013 (https://www.leforem.be/chiffres-et-analyses/prospectives.htm;
https://www.leforem.be/MungoBlobs/1391428392007/Focus_MDE_Penurie_et
_Fo..)

Job Focus initiative looks into present time data and labour market analyses to
determine the areas wherein individuals will most succeed in finding work or
where the most support is necessary

EDUCATION

TRAINING


https://www.cedefop.europa.eu/tools/matching-skills/country-fiches/belgium
https://www.leforem.be/particuliers/metiers-porteurs.html
https://www.leforem.be/chiffres-et-analyses/prospectives.htm
https://www.leforem.be/MungoBlobs/1391428392007/Focus_MDE_Penurie_et_Fonction_critique_2014_juin_2015.pdf

EMPLOYMENT

Fundin
9 FUNDED BY REGIONAL GOVERNMENT

Skill mismatch

Skill mismatch target
UNDERQUALIFICATION (INDIVIDUALS' QUALIFICATIONS/CREDENTIALS ARE

BELOW THEIR JOB'S NEEDS)

SKILL SHORTAGES (EMPLOYERS CANNOT FILL THEIR VACANCIES DUE TO A
LACK OF SKILLS IN THE LABOUR MARKET)

SKILL GAPS (WORKER'S SKILLS ARE BELOW THE LEVEL OF PROFICIENCY
REQUIRED BY THEIR EMPLOYERS AND JOBS)

Skills matching focus
ADDRESS SECTORAL OR OCCUPATIONAL SKILL SHORTAGES

Based on its analysis, Job Focus lists ‘promising professions' which are in need of
employees or often seen to present more job offers (for example: social assistants;
technicians interior architects)

OTHER

For critical functions, and jobs in short supply, vocational training and education
programs may be compensated or otherwise supported if meeting defined conditions

Skills delivered Note: Skills most suited for '‘promising professions' as listed according to status
(critical functions, jobs in short supply, professions of the future, other
promising professions), meaning that targets skills can vary depending on the
identified jobs and professions.

BASIC DIGITAL SKILLS

MORE ADVANCED DIGITAL SKILLS

GENERAL EMPLOYABILITY SKILLS (TEAM WORKING, COMMUNICATION, ETC.)
JOB SEARCH SKILLS

CAREER MANAGEMENT SKILLS



Methods

Methods

Use of skills intelligence

Stakeholders

Main responsible body

Other involved
organisations

Development of the Promising Professions list by the Forem relies on statics
collected in relation to general job opportunities as provided by employers
which are then evaluated to pick out promising professions. Furthermore,
experts and sectoral training agencies are consulted for their opinions in
relation to the promising professions status as critical functions, in short
supply, professions of the future, and other 'promising professions'; and for
their opinion on the development of the promising professions list, respectively
(https:/iwww.leforem.be/MungoBIlobs/1391456911465/20190701_Analyse_List:
&https://mwww.leforem.be/MungoBlobs/1391440192010/Rapport____metiers_en_

EMPLOYER SURVEYS

EXPERT PANELS

VACANCY SURVEYS

REAL-TIME LABOUR MARKET INFORMATION (E.G. BIG DATA ANALYSIS OF JOB
ADVERTISEMENTS, CVS)

INFORMING JOB-SEARCH DECISIONS OF UNEMPLOYED

The LMI has enables FOREM to develop a clear list of jobs and professions which
have a higher rate of employability and are most promising which is at the disposal of
the general public and job seekers specifically

REGIONAL PES
FOREM (Wallonia PES)

TRAINING PROVIDERS

To develop the promising professions list, the FOREM consults with what is referred to
as 'Des Fonds Sectoriels de Formation', DFSF(translating to sectoral training funds)
which provide advice, recommendations and other adaptations or changes to the
presented drafted list

OTHER

Support to this initiative comes mainly from: experts with knowledge on the inner
workings of the labour market who can delineate the types of job offers that constitute
promising professions; as well as individual employers themselves who provide real-
time data on their job-offers and positions they are seeking to fill



Beneficiaries

Sustainability

Success factors

Barriers

Monitoring and
evaluation

Updates

Effectiveness

OTHER

The unemployed and general public - By providing information on promising
professions, this initiative makes it easier for unemployed persons or anyone in
general to identify what positions they can train for and what skills they will be needing
in the specific job position

Success factors are most linked with the success of individuals finding work by
focusing specifically on the offers from the list defining '‘promising professions'

It has been provided that at times employers are unclear at the initial stage of
the list drafting as to which of their job offers constitute as promising
professions (this however is in some ways addressed by the presence of
experts and the DFSF) which probably arises form the fact that employers do
not directly rely on the promising professions list when they make job offers.
Furthermore, in a 2019 report, new measures were introduced to deal with
properly informing individuals on their region specific situation, and it is now
also possible to test promising professions, which suggests that the initiative
was lacking in these areas before 2018.
(https://www.leforem.be/MungoBlobs/1391456911465/20190701_Analyse_List
e ...

Every year the Forem publishes a report providing a promising professions list
with insight as to how things have shifted from the preceding year and the rate
of employment within these. To measure progress, the Forem relies on the
statistics it collected throughout the year for the list development. In 2019 it
was stated that 100 promising professions were identified in the year of 2018,
which amounted to about 95 000 positions. Furthermore, the 2019 report
provided that approximately 19 000 of the positions were not fulfilled by any
applicants (meaning that 76 000 were filled by the end of 2018)
(https://www.leforem.be/MungoBIlobs/1391456911465/20190701_Analyse_List
e _...)

NO

The list is regularly updated (annually) to provide real time information on 'promising
professions' and potential new measures to help in the employment of individuals
within the listed jobs but major changes or updates to the initiative do not seem to
have occurred yet

To determine effectiveness, the best method is to look into the satisfaction
rates provided by the FOREM yearly promising professions reports. When
discussing satisfaction rates, this relates to the amount of promising
professions positions which have been filled in by individuals/the unemployed.
In the 2018 report (relating to 2017 data) the satisfaction rate was at 88.9%
which was higher than the 86.5% provided in the 2019 report (relating to 2018
data). A minor decrease is evident however, the overall percentage remains
relatively high which indicates a higher effectiveness rather than failure rate
(2018 report:


https://www.leforem.be/MungoBlobs/1391456911465/20190701_Analyse_Liste_2019_Metiers_en_tension_de_recrutement_en_Wallonie.pdf
https://www.leforem.be/MungoBlobs/1391456911465/20190701_Analyse_Liste_2019_Metiers_en_tension_de_recrutement_en_Wallonie.pdf

https://lwww.leforem.be/MungoBlobs/1391440192010/Rapport___metiers_en_t
e...; 2019
report:https://www.leforem.be/MungoBlobs/1391456911465/20190701_Analys
e_Liste_...). This is further supported when looking into data from 2008 which
provided an 86% satisfaction rate, and in 2014, 92% (2014 however saw a
decrease in identified promising professions) hence, again providing, high
effectiveness levels
(https://www.leforem.be/MungoBIlobs/1391428392007/Focus_MDE_Penurie_e
t Fo...)

Sustainability In the years to come, the use of the Promising Professions initiative will most
likely remain. This is mainly on the basis that the list is updated on a yearly
basis to better reflect the labour market situation. Enabling individuals in
society who are seeking employment to have a better understanding of the job
positions that will most likely lead them to being employed is, without a doubt,
a sustainable and useful tool

Other instruments in Belgium

« Competent based matching
Competent
« Employment and Trade/Professions Directory
Répertoire Emplois Métiers (REM)
o List of professions with worker shortages
Knelpuntberoepenlijst
» Local 'Basin' Authority for Qualifying Education, Training and Employment
Instance Basin Enseignement qualifiant — Formation — Emploi (IBEFE)
« Online Courses
Online Cursussen
o View.brussels
view.brussels


https://www.leforem.be/MungoBlobs/1391440192010/Rapport___metiers_en_tension_de_recrutement_en_wallonie_2018.pdf
https://www.leforem.be/MungoBlobs/1391456911465/20190701_Analyse_Liste_2019_Metiers_en_tension_de_recrutement_en_Wallonie.pdf
https://www.leforem.be/MungoBlobs/1391428392007/Focus_MDE_Penurie_et_Fonction_critique_2014_juin_2015.pdf
https://www.cedefop.europa.eu/en/tools/matching-skills/all-instruments/competent-based-matching
https://www.cedefop.europa.eu/en/tools/matching-skills/all-instruments/employment-and-tradeprofessions-directory
https://www.cedefop.europa.eu/en/tools/matching-skills/all-instruments/list-professions-worker-shortages
https://www.cedefop.europa.eu/en/tools/matching-skills/all-instruments/local-basin-authority-qualifying-education-training-and-employment
https://www.cedefop.europa.eu/en/tools/matching-skills/all-instruments/online-courses
https://www.cedefop.europa.eu/en/tools/matching-skills/all-instruments/viewbrussels
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