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Payback clause
Payback clauses are possible with no explicit limitations

Single instrument

Employers and employees can agree on a pay-back
clause. There are defined eligibility requirements for these
arrangements. Employers may calculate the specific
schedule of reimbursement of training costs, but such
training agreements usually stipulate a reimbursement
according to the period between the end of the training
and the resignation of the employee: a reimbursement of
100% of the training costs if the employee resigns within
3 months after completing training; 75% reimbursement
after 3 to 6 months; 50% after 6 to 9 months and 25%
after 9 to 12 months. One year after training, employees
are not usually asked to reimburse training costs.

National

Not applicable

Not applicable

Not applicable

Further instrument
Section 5 of the Payment of Wages Act, 1991

No official objectives. Payback Clauses are legal under the
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Recent changes

Sources

Payment of Wages Act (1991) but have to be compliant.
1991

According to 'Chambers Ireland' (38), payback clauses
can be contained in employment contracts.

All employers

No preferential treatment

Defined in the contract between employer and employee.

Employer funds training, employee provides (partial)
repayment eligible training costs in case of premature
depature from the company

Employers may calculate the specific schedule of
reimbursement of training costs, but such training
agreements usually stipulate a reimbursement of 100% of
the training costs if the employee resigns within 3 months
after completing training; 75% reimbursement after 3 to 6
months; 50% after 6 to 9 months and 25% after 9 to 12
months. One year after training, employees are not
usually asked to reimburse training costs.

Defined in the contract between employer and employee.

There is very little evidence of the frequency of the use of
payback clauses in Ireland.

Not applicable

Not applicable

http://www.irishstatutebook.ie/eli/1991/act/25/enacted/en/h
tml

No recent amendment
Recent changes in response to COVID-19
No changes

Section 5 of the Payment of Wages Act, 1991:
http://www.irishstatutebook.ie/eli/1991/act/25/section/5/en
acted/en/htm...


http://www.irishstatutebook.ie/eli/1991/act/25/enacted/en/html
http://www.irishstatutebook.ie/eli/1991/act/25/section/5/enacted/en/html#sec5
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