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CHAPTER 1.
Summary of main elements and

distinctive features of VET

Summary of main elements (1)

The Ministry of Innovation and Technology is responsible for the governance of VET and adult
learning (AL); as of 2019 this also includes vocational qualification curricula in higher education.
Coordination and policy implementation are ensured by the National Office for VET and Adult
Learning and, since 2019, also by the Innovative Training Support Centre.

The National Office of VET and Adult Learning (NOVETAL) and the IKK Innovative Training Support
Centre Plc. (IKK) (2) , as VET State administrative bodies, supervised by the Ministry of Innovation
and Technology, support the implementation of VET policy developments.

Social partners shape VET policy through participation in advisory bodies. The VET Innovation
Council (a discussion forum for education and training providers, chambers, employers and trade
unions) and sector skills councils shape proposals for aligning VET programmes and qualifications
with labour market needs. The Chamber of Commerce and Industry is responsible for the
registration and attestation of apprenticeship placements.

VET for young people

VET is available from age 14 (or 15), after completion of lower secondary education, offering
several options:

e 5-year technological programmes (technikum, ISCED 344-454) combining general subjects
and sectoral basic education (common contents of vocational training affiliated to the same
economic sector) in grades 9 and 10 and vocational specialisation in grades 11 to 13.
Learners acquire the upper secondary school leaving certificate (EQF level 4) giving access to
HE, and a technician diploma (EQF level 5);

e 3-year vocational school (5zakképzd Iskola, ISCED 353) programmes/ practice-oriented VET
programmes, provide general and vocational (sectoral foundation) education in grade 9,
followed by vocational specialisation (grades 10 and 11). Learners acquire an EQF level 4
vocational qualification entitling holders to perform a vocational occupation. Graduates may
enrol in a 2-year follow up programme in a technicum to obtain the secondary school leaving
certificate;

¢ at the end of the ninth grade there is permeability between these two VET tracks, without
any aptitude test. Skills acquired during the sectoral foundation year(s) are assessed before
moving on to specialised vocational training. General upper secondary graduates may also
enrol in any of the two above mentioned VET tracks, without general subjects, and they can
acquire a vocational qualification in 2 years;

e 2-to 4-year special vocational school programmes for special education need (SEN) learners
(szakiskola ISCED 343, 352, 353) provide VET, based on special framework curricula issued
by the Minister for Education to acquire a partial or full vocational qualification;

¢ holders of the secondary school leaving certificate (graduates of upper secondary
programmes) if they already have a technician diploma in the same sector may enrol in 1-2-
year post-secondary (ISCED 454) programmes (in the VET years of technicums: school-based
practice-oriented programmes) and their prior acquired knowledge is taken into account,
and/or in 2-year higher VET programmes (ISCED 554) of higher education institutions. In both
programmes, learners acquire an EQF level 5 VET qualification and may transfer credits to a
bachelor (BA/BSc) programme in the same field. They can also start over and learn another
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ISCED level 353 vocational occupation taught in a vocational school (practice-oriented VET
programmes).

Work-based learning (WBL) is delivered in school-settings or through a practical training
placement in companies. In contrast to the phasing out of apprenticeship contracts, since
2020/21, learners may conclude vocational employment contracts to follow both (specialised
vocational) theory and practice in companies.

After completion of lower secondary education, those unsure of which pathway to follow can enrol
in a 1-year (optional) career orientation development programme.

Learners unable to finish lower secondary education by the age of 16 can enrol in a basic
competences development programme (Dobbantd), followed by a catch-up programme delivered
in school workshops/catch-up programme (mdhelyiskola program) to acquire the school leaving
certificate attesting to completion of lower secondary school and an EQF level 2 or 3 partial
qualification.

The formal system is centrally governed. VET schools (363 in 2021) are affiliated to 41 VET
centres with modern digital infrastructure. In the school year 2020/21, 54% of the total upper
secondary population has enrolled in VET programmes. For the school year 2020/21 - compared to
the former year - the number of students enrolled in VET increased on average by 10%. 61% of
the students applying for upper secondary programmes have been admitted to a VET institution,
out of which 41% of the learners were enrolled in technological programmes (TechniKum).

VET for adults

Adults may acquire up to two vocational qualifications free of charge in formal VET programmes
and a short-cycle vocational training within the framework of vocational training. Legislation in
force since 2021 (VET Act of 2019 and Adult Training Act of 2020) aims to reform the adult
training provided outside the school system and to improve its quality and flexibility by end of
2022. The State provides financial support for the training of vulnerable groups and SMEs.

Distinctive features (3)

Following job analysis, the national vocational qualifications register (OK]J) was revised in 2019.
The new register (Szak majegyzék) lists a reduced number of qualifications aligned with the needs
of the economy in the different sectors. Qualifications entitle holders to practise the occupation
(HuQF (4) / EQF levels 4 and 5) specified in respective training and learning outcomes'
requirements set in the register. Qualification requirements, programme curricula and local
(practical training) curriculum have been shaped based on a learning outcomes approach. Former
VET qualification programmes (OK]) are being phased out.

Young people and adults need to pass a final examination upon completion of a formal VET
programme. Currently a system of accredited vocational examination centres is being established
and should be operational by 2025.

The general VET scholarship scheme is accessible by all VET learners in upper secondary schools
(including during practical training periods delivered in school workshops). Learners in company
placements under a vocational employment contract (szakképzési munkaszerzddés) receive
remuneration (60% of the minimum wage or more, depending on performance). A career starter
allowance in one lump sum is given on completion of the first vocational qualification (EUR 420 to
840 depending on the results of the exam). Business organisations can compensate (reduce) the
obligatory vocational contribution by providing dual VET (theory and/or practice).

[1] Based on Cedefop (2021). Spotlight vocational education and training in
Hungary.Luxembourg: Publications Office. http://data.europa.eu/doi/10.2801/667443

[2] (Nemzeti Szakképzési és Feln6ttképzési Hivatal, NSZFH) [National Office for Vocational
and Adult Education, NSZFH], IKK Innovativ Képzéstdmogatd Kdzpont Zrt. (IKK)
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[Innovative Training Support Centre Plc., IKK)] https:ikk.hu

[3] Based on Cedefop (2021). Spotlight vocational education and training in
Hungary.Luxembourg : Publications Office. http://data.europa.eu/doi/10.2801/667443
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CHAPTER 2.
Main challenges and policy

responses

Hungary has high shares of dropout rates, especially for men in VET; the share of upper secondary
learners with low basic skills is still below the EU 2020 benchmark. Measures to tackle early
leaving include the introduction (2020) of an early warning system in the Public Education
Registration and Study Core System (KRETA) to detect learners most at risk and inform school
administration.

The previous bridging programmes were replaced as of 2020/21 by new types of skills
development and career orientation development programmes:

A basic competences development programme, the Springboard School Class (Dobbanto), targets
young people over 16 (without an upper age limit) with behavioural and learning disorders, or who
have already dropped out of education and training or are about to leave the system, to get them
stay in education and training. The programmes are offered in vocational schools, enabling them
to find the best way to return to the school system and to move on towards acquiring at least a
partial vocational qualification in a school workshop/catch up programme (mdhelyiskola).

The optional career orientation development year has been introduced since school year 2020/21
in order to allow learners who completed lower secondary education with lack of competences, to
receive personalised support and career guidance for further VET studies.

The adoption of the VET Act of 2019 (5) (in force since 2020) introduced a learning outcomes'
approach with less prescriptive programme implementation and more freedom for VET institutions
(6) to shape implementation. It allows delivery of both theoretical and practical vocational training
in companies upon completion of the sectoral basic examination. The dual training form remained
in place, with a prominent change in the approach and methodology of content regulation.

In contrast to adult education, the challenge remains to attract young learners to upper secondary
VET (7) .

[7] Based on Cedefop (2021). Spotlight vocational education and training in
Hungary.Luxembourg: Publications Office. http://data.europa.eu/d0i/10.2801/667443
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CHAPTER 3.
External factors influencing VET

3.1 Demographics

Population in 2020: 9 769 526 (8)

The population has been decreasing in recent decades due to low birth rates and relatively high
mortality rates. It fell by 0.9% since 2015 (9) .

The population is also ageing.

The old-age-dependency ratio is expected to increase from 31 in 2021 to 52 in 2070 (10) .

Population forecast by age group and old-age-dependency ratio
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Source: Eurostat, proj_19ndbi [Extracted on 7.5.2021].

According to latest available national statistics (11) , the number of young people under 15 is
stagnant, the number of people in the age range 15-64 is falling, while the number of people aged
65+ is on the rise.

An increasing share of people over the age of 50 in the working-age population coincides with a
declining number of school-age learners (see figure below). This indicates a further fall in learners
in initial vocational education and training (IVET) and an increasing demand for continuing
vocational education and training (CVET) and other forms of adult learning.
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Learners in initial education and training (aged 3-22) (12) ), 2009-2020

2 250000
2 200000
2 150000
2 100000
2 050000
2 000000
1950000
1900000
1 850000

1 800000
2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Source: Hungarian Central Statistics Office, Tarsadalmi Haladas Mutatészam rendszere (System of Indicators of
Social Development) http://www.ksh.hu/thm/2/indi2_2_1.html|

In the 2016 micro census, 98.3% of the people declared themselves Hungarian by nationality,
while 6.4% identified themselves as a member of one of the minority groups (Roma, German,
Croat, Slovak, etc.). The largest minority group continues to be the Roma (13) . Minority groups in
Hungary have a younger age structure than the total population. Amongst them the Roma are the
youngest (14) . The vast majority of Roma learners continue their studies after completing
primary school (integrated primary and lower secondary education) in VET at upper secondary
level, but almost half of them leave upper secondary education without any qualification. More
than half of those who finish secondary school obtain an EQF level 3 qualification and less than a
fifth acquire the secondary school leaving certificate. Amongst non-Roma students, the
proportions are reversed: less than one fifth obtain EQF level 3 qualification and nearly half of
them obtain secondary school leaving certificate (15) .

The high drop-out rate among Roma learners can be explained mostly by their socially
disadvantaged background and their competence deficiencies accumulated during their prior
schooling. Roma learners and adults are therefore prioritised for receiving public scholarships and
support in labour market programmes.

3.2 Economics

The economy is small and open.

Small-sized enterprises are 99.3 % of all enterprises. The share of micro enterprises among them
was 96.1% in 2019. Only 0.6% of all enterprises are medium-sized and 0.1% are large enterprises
(16) .
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Small and medium-sized enterprises (SMEs) employed 65% of the workforce (17) and produced
44.6% of gross value added (GVA) in 2019 (18) .

In 2020, the country's GDP decreased by 4.7 percent. The set-back in the economy was mainly
due to the decline in the service sector due to coronavirus (COVID-19) pandemic.

Services produced 66.7% of the total gross value added (GVA) in 2019 and employed 63.6% of the
workforce. Industry had a share of 23.6% of GVA and employed 31.7% of the workforce.

The construction industry and agriculture produced 5.7% and 3.9% of total gross value added and
had shares of 7.9% and 4.6% of total employment, respectively (19) .

The main export industries (by 2020 turnover) of the Hungarian economy with a dominance of
large enterprises are (20) :

road vehicles;

electrical and electronic equipment;

communication engineering equipment (sound recording and playback devices);
pharmaceutical products.

3.3 Labour market

The labour market is highly regulated. A list with all 417 regulated professions in Hungary is
available at the European database of regulated professions (21) .

In 2018, total unemployment (22) in Hungary was 3.6% (6.2% in the EU-27); it decreased by 0.9
percentage points since 2016 (23) .
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Unemployment rate (aged 15-24 and 25-64) by education attainment level in
2010-20

50%

45%

40%

35%

30%

==
20% =t=-=do__7

#

10%1’:5% e — | == =

5%

v
s
ks

0% T
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

ISCED O-2, age 25-64 ISCED 3-4, age 25-64

ISCED 5-8, age 25-64

ISCEDO-2, age 15-24 ISCED 3-4, age 15-24 — — = |5CED 5-8, age 15-24

NB: Data based on ISCED 2011; breaks in time series; low reliability for ISCED 5-8, age 15-24.
ISCED 0-2 = less than primary, primary and lower secondary education.

ISCED 3-4 = upper secondary and post-secondary non-tertiary education.

ISCED 5-8 = tertiary education.

Source: Eurostat, Ifsa_urgaed [extracted 06.05.2021].

Unemployment has fallen across most of the last decade, the exception being the 2020 increase,
which was probably the effect of the pandemic. The unemployment rate of unskilled workers,
although decreasing steadily from 2014 to 2019, is considerably higher compared to the share of
people with medium- and high-level qualifications.

The employment rate of 20 to 34-year-old VET graduates (all ISCED levels) has decreased by 0.3
percentage points from 76.8% in 2016 to 76.5% in 2020 (24) .
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Employment rate of VET graduates (20 to 34 years old, ISCED levels 3 and 4)
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Source: Eurostat, edat_Ifse_24 [extracted 06.05.2021].

The employment rate of VET graduates aged 20 to 34 (ISCED levels 3 and 4) decreased by 0.9
percentage points from 2016 to 2020; this is higher than the fall in employment of all ISCED level
graduates aged 20 to 34 (0.3%) in the same period in Hungary (25) .

(8]
(9]
[10]

[11]

[12]

[13]
[14]

[15]

NB: Data for population as of 1 January. Eurostat table tps00001 [extracted 07.05.2021]
NB: Data for population as of 1 January. Eurostat table tps00001 [extracted 07.05.2021].

Old-age-dependency ratio is defined as the ratio between the number of persons aged 65
and more over the number of working-age persons (15-64). The value is expressed per
100 persons of working age (15-64).

Source: Hungarian Central Statistical Office, A népesség O0sszetétele fébb korcsoportok
szerint, eltartottsagi ratak, oregedési index [Demographic composition by age groups,
dependency ratio, ageing index]. https://www.ksh.hu/stadat files/nep/hu/nep0004.htm
and http://www.ksh.hu/docs/hun/xftp/idoszaki/mikrocenzus2016/mikrocenzus 2016 _3.pdf

Education is compulsory from age 3 to 16. Learners in higher education can obtain a
master degree at age 22 at the earliest.

3.2% in the 2016 micro census.

According to the 2016 micro census 73% of them are under the age of 40. See:
https://www.ksh.hu/docs/hun/xftp/idoszaki/mikrocenzus2016/mikrocenzus 2016 _12.pdf

Source: Kertesi, G., Kézdi, G. (2016): A roma fiatalok esélyei és az iskolarendszer
egyenl6tlensége. [Educational inequalities and the life chances of Roma youth]. In:
Budapest Munkagazdasagtani Flzetek, 2016., Magyar Tudomanyos Akadémia
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[16]

[17]

[18]

[19]

[20]

[21]

[22]
[23]
[24]
[25]

Kbzgazdasag- és Regionalis Tudomanyi Kutatdkdzpont Kézgazdasag-tudomanyi Intézet,

https://mta.hu/data/dokumentumok/egyeb_dokumentumok/2016/BWP1603%20KG%20KG.
pdf

Source: Hungarian Central Statistical Office, A véllalkozasok teljesitménymutatéi
létszamkategéria szerint [Performance indicators of enterprises by number of
employees]. https://www.ksh.hu/stadat_files/gsz/hu/gsz0017.html[ Number of registered
business organisations,2018]. Budapest: KSH.
https://www.ksh.hu/docs/hun/xftp/gyor/gaz/gaz1812.pdf

Hungarian SMEs employ 3.3 persons on average, below the EU average of 3.9 for 2019
(SBA Fact Sheet, 2019,
https://ec.europa.eu/docsroom/documents/38364/attachments/14/translations/en/renditio
ns/native).

KSH (2020). Magyarorszdg, 2020 [ Hungary, 2020]. Budapest: KSH, pp. 61.
https://www.ksh.hu/docs/hun/xftp/idoszaki/mo/mo_2020.pdf

KSH (2020). Magyarorszdg, 2020 [Hungary, 2020]. Budapest: KSH, pp. 104, 119-120.
https://www.ksh.hu/docs/hun/xftp/idoszaki/mo/mo_2020.pdf

KSH (2020). Helyzetkép a kiilkereskedelemrdl. [Overview of foreign trade].
https://www.ksh.hu/docs/hun/xftp/idoszaki/kulker/2020/index.html

http://ec.europa.eu/growth/tools-databases/regprof/index.cfm?
action=regprofs&id_country=21&quid=1&mode=asc#bottom

Percentage of active population aged 25-64.

Eurostat table une_rt_a [extracted on 06.05.2021].
Eurostat table edat_Ifse_24 [extracted 06.05.2021].
Eurostat table edat_Ifse_24 [extracted 06.05.2021].
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CHAPTER 4.
Education attainment

4.1 Share of high, medium and low level qualifications

In Hungary, most people in the age group 25-64 have a medium level qualification (58.4%, against
44.5% in the EU-27), placing Hungary sixth among EU-27 countries with the highest share in this
group for 2020. People with high level qualifications represent 27.2% of the total population aged
25 to 64, which is lower than the EU average (34%). The share of people with no or low-level
qualifications (14.4%) is below the EU-27 average (21.3%) for 2020.

Population (aged 25 to 64) by highest education level attained in 2020
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Source: Eurostat, educ_uoe_enrs01, educ_uoe_enrs04 and educ_uoe_enrs07 [extracted

06.05.2021].
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The share of learners in lower secondary VET decreased by 0.8 percentage points from 2015 to
2019. In the same period, the share of learners in upper secondary VET increased by 20.8
percentage points.

Share of initial VET learners from total learners at upper-secondary level (ISCED
level 3), 2019

70%

60%

50%

40%

30%

20%

10%

0%

NB: Data based on ISCED 2011.
Source: Eurostat, educ_uoe_enrs04 [extracted 6.5.2021].

4.4 Female share

Traditionally, there are more male learners in VET (55.5% in 2020/21) (26) .

Education choices of females and males in IVET differ: young males prefer technical branches,
including engineering, construction and architecture programme orientation, while young females
generally prefer health and social care. Transport orientation is nearly equally popular for young
females and males (27) .

4.5 Early leavers from education and training

The share of early leavers from education and training has increased by 0.7 percentage points,
from 11.4% in 2011 to 12.1% in 2020. It is above the national target for 2020 of not more than
10% and the EU-27 average of 10.2%.
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Early leavers from education and training in 2011-20
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NB: Share of the population aged 18 to 24 with at most lower secondary education and not in further education
or training.

Source: Eurostat, edat_Ifse_14 [extracted 6.5.2021] and European Commission, https://ec.europa.eu/info/2018-
european-semester-national-reform-progra... [accessed on 14.11.2018].

Reducing the high number of drop-outs from VET is a national challenge. Early leaving from
education and training can be explained mainly by learners' disadvantaged socio-economic
backgrounds and low basic skills (due to quality problems with primary school education provision)
and the inability of VET schools to compensate these disadvantages (28) .

Some policy reforms have been developed as a reaction to this problem. For example, the ESL
programme module functions as an early warning system, continuously monitoring the
performance of the students based on their academic achievements and on justified and
unjustified absences. If the performance of a student has started to worsen, and the number of
unjustified absences has started to increase, the ESL module sends an automatic message to the
student's parents and informs the headmaster. The ESL programme module presents the
academic achievement of each student in detail, broken down by subjects and months. Currently,
the programme is available only in IVET schools.

More information on early leaving from E&T in Hungary (29) .

4.6 Participation in lifelong learning

Adult participation in lifelong learning (aged 25-64) is being promoted in Hungary, with a special
focus on early leavers and people without a VET qualification.
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Participation in lifelong learning in 2009-20

30%
25%
20%
15%
10% | 8.0% \
[ 10,8%
% /\ —
/ 5,1%
0% 3.0% . . . . . . . . . .

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

EU-27 em==Hungary

NB: Share of adult population aged 25 to 64 participating in education and training; break in series.
Source: Eurostat, trng_Ifse_01 [extracted 6.5.2021].

Participation in lifelong learning increased by 2.1 percentage points since 2009 (from 3% in 2009
to 5.1% in 2020) but remains below the EU-27 average (10.8% in 2020). However, this increase is
due primarily to a break in the series of statistical data: in 2015, additional clarifications and

reminders were added to the Hungarian survey for better coverage of compulsory training
systems and introduction courses for those who started their job recently (30) .

4.7 VET learners by age
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[26]

[27]

[28]

[29]

[30]

KSH (2021) Oktatéasi adatok 2020/2021 (el6zetes adatok) /Education data 2020/2021
(preliminary data)].
https://www.ksh.hu/docs/hun/xftp/idoszaki/oktat/oktatas2021e/index.html

https://www.ksh.hu/docs/hun/xftp/idoszaki/oktat/oktatas2021e/index.htmIKSH (2020)
Oktatdsi adatok 2019/2020 [Education data 2019/2020].
https://www.ksh.hu/docs/hun/xftp/idoszaki/oktat/oktatas1920/index.htm/

As shown also by the PISA results, the impact of learners' socioeconomic background on
education outcomes in Hungary is one of the strongest in the EU and the impact of
school/programme type on outcomes is also very significant, reflecting early selection in
secondary education. See also European Commission (2020). Education and Training
Monitor 2020: Hungary. Luxembourg PubI|cat|ons Offlce

01aa75ed71a1[language -en/format-PDF/source-241033803

Cedefop (2017).Leaving education early: putting vocational education and training centre
stage - Hungary.Cedefop country fiche
[unedited].http://www.cedefop.europa.eu/en/publications-and-resources/country-

reports/leaving-education-early-putting-vocational-education-an-5

Eurostat file 'country specific breaks'. Available at https://ec.europa.eu/eurostat/statistics-
explained/index.php?title=EU labour_force survey -

_correction_for_breaks in_time_series [accessed 12.11.2021].
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CHAPTER 5.
VET within education and

training system

The initial education and training system comprises:

pre-primary (ISCED level 0);

integrated primary and lower secondary (ISCED levels 1 and 2);

integrated lower and upper secondary general education (ISCED levels 2-3);
flexible learning pathways (ISCED levels 2-3)

upper secondary general, vocational or combined education (ISCED levels 3-4);
post-secondary non-tertiary VET (ISCED level 4);

higher education VET (ISCED level 5);

higher education (ISCED levels 6,7 and 8).

The term 'public education' (kéznevelés) (31) refers to the right to education for all from pre-
primary to post-secondary non-tertiary level and includes general and vocational education
programmes in kindergartens and schools (32) .

Compulsory schooling covers age 3 to 16. Education is free of charge up to achieving:

e the upper secondary school leaving certificate in general education;

e or the technician diploma or the vocational school leaving certificate and/or two (33)
vocational qualifications in vocational education (listed in Szak majegyzék)and a short-cycle
vocational qualification in adult education.

Pre-primary education is provided in kindergarten (dvoda) from age 3 to 6 (34) . It is followed by
an integrated primary and lower secondary 8-year programme (d/taldnos iskola; age 7-14) (35) .
To move on to upper secondary education, learners must complete the programme and obtain the
primary school certificate.

For learners at risk of dropping out from education, the VET Act of 2019 introduced three new
flexible learning pathways:

¢ the career orientation development year (Orientdcids évfolyam): a preparatory year of
career orientation development, which is addressed to those young people who are uncertain
in their career choice or who finished their primary school with lack of competences. Its aim
is not to repeat the primary school curriculum but, based on the assessment of the student
competences, to deepen their self-knowledge and provide career orientation and guidance.
The condition for the students to entry upper secondary VET programmes is to possess those
basic competences which are needed to obtain a vocational qualification.

¢ the Springboard school class programme (Dobbantd program): basic competence
development programme to offer possibilities for young people above the age of 16 without
any basic education attainment and with behaviour and learning disorders, or who have
already dropped out of education and training or are about to leave the system, to
reintegrate into education and training. The programme enables them to find the best way to
return to the school system or to the world of work and to move on toward a successful
individual career.

¢ the Catch-up programme/School workshop/catch-up programme (Mdhelyiskola
program): this prepares students for obtaining a partial vocational qualification. It has to be

organised in practical workshops or in-company work placements in formal education, in
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small groups. The duration of acquiring a partial qualification is minimum 6 months and
maximum 24 months with no regard to the school year schedule. There are no general
subjects. All knowledge is related to the partial qualifications acquired by the student via
his/her vocational teacher (master). There are also teachers supporting students as mentors
up to 1 day a week.

The programme can involve those young people who:

a. did not finish their basic education and have finished the basic competences development
Springboard programme;
b. or have finished their basic education and are older than 16.

A new certified technician programme/diploma has been created and is available from the school
year 2021/22. It is prepared jointly by a technicum secondary school and a higher education
institution based on a cooperation agreement and is delivered in the last 3 years (specialised
vocational subjects) of the 5-year technicum programme to those learners who have successfully
completed the first 2-year cycle and passed the basic sectoral exam. Holders of the certified
technician qualification may have their learning recognised when enrolling in higher education
vocational programmes (in the same higher education institution, or a different one), thus
shortening the duration of the HE programme. Learners following the specialisation years of the
technicum programme in dual training (with a vocational employment contract with a company)
may continue with the same company when following up vocational studies in a higher education
institution. The certified technician programme is planned to be delivered in 2021/22 school year
in 27 IVET institutions affiliated to 16 VET centres, especially in the fields of engineering,
information technology and economics.

Upper secondary general education is provided in the so-called gimndzium (age 14-18). To move
on to higher level studies, learners must obtain the (upper) secondary school leaving certificate
(érettségi bizonyitvany) through the secondary school leaving exam at the end of grade 12.

Higher education (36) includes academic programmes at EQF levels 6-8. Vocational programmes
are offered in higher education at EQF level 5 but are not considered VET (37) .

Adult education programmes (felndttoktatds) offer general and vocational education at all
education levels in flexible learning forms (38) .

Government-regulated VET is offered:

¢ within the formal school system (participants can have the legal status of student or adult):
o in VET schools, regulated by the 2011 Public Education Act (39) and 2019 VET (40) Act.
Programmes are offered at EQF levels 2 to 5, either:
o in regular full-time education for school-age learners and young people up to age
25;
o orin flexible learning forms for those over the compulsory schooling age (16) and
older adults in adult education (41) ;

¢ in higher education, regulated by the 2011 Higher Education Act (42) . Following the
introduction of the 2011 VET act (43) , EQF level 5 higher education vocational programmes
offered in HE are no longer considered part of VET;

¢ outside the formal school system (adult training) regulated by the 2013 Adult Training Act
(44) and by government decree 11/2020 (I1.7) (45) on its implementation, reference the
2019 VET Act. Participants have a contractual relationship with the training provider.

National legislation thus distinguishes between vocational education (szakmaioktatas), vocational
training (szakmaiképzés) and adult learning (fe/ndttkoritanulas):

¢ vocational education can be provided in the framework of formal IVET and school-based adult
education (felndttoktatds). Vocational training can be provided in the framework of adult
training (felndttképzés) by adult training providers, if they previously had registered or
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authorise their activity.
¢ adult learning (felndttkoritanulas) is divided into vocational adult education and adult
training.

The 177 basic vocational occupations included in the Register of vocational occupations (46) can
be obtained only within the framework of vocational education. The partial qualifications indicated
in the Programme and outcome requirements (KKKs) (47) of the basic vocational occupations can
be acquired both in vocational education and vocational training. Vocational qualifications which
are not listed in the new National register of vocational occupations (Szak majegyzék) can be
taught based on Programme requirements (PKs) by adult training providers, or schools, if they
register or authorise their activities as adult training providers.

Continuing VET is also available in both vocational education and vocational training.

Education provided within the framework of vocational education is free of charge up to achieving
the upper secondary school leaving certificate and technician diploma (grade 13 of technicums) or
vocational school leaving certificate (grade 11 of vocational schools). In the framework of
vocational adult education, two vocational qualifications in vocational education (listed in Szak
majegyzék)and a short-cycle vocational training can be acquired free of charge. Adult training
courses are fee-paying but the training of vulnerable target groups (unemployed, Roma etc.) can
be publicly funded.

The requirements of work-based practical training are also stipulated in the Programme and
outcome requirements (KKKs). A vocational employment contract is only available in VET provided
within the school system.

The type of attendance (full-time, part-time, evening classes, distance learning) of VET
programmes depends on the type of education a learner is enrolled in.

Regular full-time education is mandatory for learners in compulsory schooling (up to age 16),
in both the general and vocational paths.

Adult education (fe/ndttoktatds) (learners over 16) if offered in general or vocational
programmes within the school system at all levels (48) and learners have the following learning
options:

full-time (corresponding to 90% of regular full-time education programme hours);
part-time (evening classes, 50%);

correspondence courses (10%);

in 'other' (e.qg. distance learning) forms.

Adult education targets learners who did not obtain a formal school certificate of a certain level or
a VET qualification during their compulsory schooling, or who want to attain a new basic
vocational qualification (occupation). Adult education courses do not differ from regular full-time
courses in terms of objectives, admission criteria, structure, main characteristics of curricula, or
the awarded State-recognised basic vocational qualifications (occupation).

Learners in the age span 16-25 may enrol either in vocational education or vocational training.

Share of learners in VET in the school year 2020/2021 by learning form

Type of institution Number of students:
in full time in adult altogether
education education
Special vocational school and competence 6 948 14 6 962
development schools
Vocational school (practice-oriented VET 56 601 17 169 73770
programmes)
Technicum, vocational grammar school 143 242 23734 166 976

(technological programmes)

Page 21



Phasing out bridging programmes (general and 2523 0 2523
vocational)

KighernrdpEaQIaHiaSStistical Office (Kdzponti Statisztikal HivE28) 0 11 820
muhéﬁh.hu/docs/hun/xftp/idoszaki/oktat/oktatasZOZle/irmzlhlrgu 40 917 262 051

Preliminary data for the school year 2020/2021

Most people in adult education attend evening classes; only a few participate in distance learning
or in any other special forms. The lower-qualified and the older population are offered specifically
designed programmes within adult training supported by the State through the National
Employment Services.

Adult training (fe/ndttképzés) includes general, language or vocational programmes, provided
outside of the school system; it covers many different types and forms of learning opportunities.

The scope of the Adult Training Act of 2013 (49) covers:

e training leading to partial qualifications;
¢ training leading to vocational qualifications other than basic vocational occupations listed in
the National register of vocational occupations (Szak majegyzék),

Outside the scope of the Adult training act, other training programmes regulated by the State
include:

¢ training towards licences, diplomas, certificates etc. required to perform certain jobs or to
fulfil certain positions (50) ; their content and objectives are defined by legislation;

¢ mandatory further training programmes for a given occupation (51) regulated by the
responsible ministers.

The VET landscape shaped by the reforms laid down in the VET Act of 2019

The content, structure, funding and governance of VET were fully reformed by the VET Act of 2019
(52) and the Government Decree on its implementation (53) which is based on the concepts and
guidelines of the VET Strategy 4.0 (54) . These reforms aim to promote a conscious career choice
by students and raise the attractiveness of VET by financial incentives for students, VET teachers
and businesses. Further changes in the name and structure of VET institutions and programmes
strengthen work-based learning by involving more businesses in practical training. The number of
vocational employment contracts (55) is raising. VET programmes meet the demands of the
labour market. Another important aim of the VET Strategy was to offer flexible learning pathways
for students at risk of dropping out or for students with disadvantaged background, or to provide
students with skills required by the 4.0 industrial revolution respective green and digital
transitions. Since the school year 2020/21 students entering IVET have begun their studies under
the new legislation.

[31] Regulated by the Act CXC of 2011 on public education.

[32] Beside the State, church and business entities, foundations, associations, etc., can also
found and maintain public education institutions; private providers can also provide
public education services.

[33] The new National register of vocational occupations (Szakmajegyzék) (former National
vocational qualifications register NVQR/OKG) includes all basic vocational occupations
regulated by the Act LXXX of 2019 on VET.

[34] Attendance is compulsory from September that follows the completion of 3 years old to
mandatory school entry age (though exemption from attendance can be applied for and
permitted up until the completion of age 5).

[35] Two integrated lower and upper secondary general education paths are also available: an
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[36]
[37]

[38]
[39]
[40]
[41]

[42]
[43]

[44]
[45]

[46]

[47]

(48]

[49]
[50]

[51]
[52]

[53]

[54]

8-year programme (ages 10 to 18) and a 6-year programme (ages 12 to 18). The entry
requirements in these highly selective schools include a national entry exam in
Hungarian and Mathematics, oral exams organised by the schools as well as very good
grades in primary school. In school year 2016/17, 7% of learners in lower secondary
education studied in these schools (the rest in grades 5-8 of primary school). Source:
Ministry of Human Resources (2017). Kéznevelési Statisztikai Evkényv 2016/2017
[Statistical yearbook of public education 2016/17]. Budapest: EMMI.
https://www.kormany.hu/download/5/0a/81000/K6znevelés-statisztikai%20évkonyv-2016-
0j.pdf

Regulated by the Act CCIV of 2011 on higher education.

These programmes are regulated by the Higher Education Act and not the VET Act (Act
CLXXXVIl of 2011 on vocational education and training).

In full- or part- time (evening, correspondence, distance learning and other) courses.
Act CXC of 2011 on public education amended by the Act LXX of 2019
Act LXXX of 2019 on vocational education and training.

Young people over the compulsory schooling age (16) and up to 25 may enrol in both
learning forms, either in regular full-time schooling or in flexible learning courses offered
in adult education. NB: School-based full-time adult education (representing 90% of
regular full-time schooling hours) or part-time adult education courses (evening,
correspondence, distance learning and other).

Act CCIV of 2011 on higher education.

Act CLXXXVII of 2011 on vocational education and training.
https://njt.hu/jogszabaly/2011-187-00-00

Act LXXVII of 2013 on adult training (amended in 2015, 2016 and 2017).

Government Decreel1/2020 (ll.7) on the implementation of the Act LXXVII of 2013 on
adult training (amended in 2015, 2016, 2017 and 2019).

The National register of vocational occupations (Szak majegyzék, former NVQR) includes
all State-recognised basic vocational occupations regulated by the 2019 VET act.

Programme and outcome requirements(Képzesiés Kimeneti Kévetelmények (KKK).
https://szakkepzes.ikk.hu/kkk-ptt

In both public education (which covers pre-primary to post-secondary) and higher
education sectors.

And in contrast to previous legislation.

Typically in the fields of road, water and air transport, plant and veterinary health
inspection or food hygiene.

ECVET of policemen, civil servants, teachers, judges, etc.

The 242 model of VET programmes offering skilled workers' training was reduced to 3-
year dual VET ISCED 353 programmes; at the same time, an enhanced VET component
was added to the other long VET track, which in the framework of an upper secondary 5-
year programme offers an ISCED 344 secondary school leaving certificate and an ISCED
454 level technician (or qualified technician) diploma. VET qualifications offered in higher
education are no longer included in the National register of vocational occupations
(Szakmajegyz€ék).

Government Decree 12/2020 on the implementation of the Act LXXX of 2019 on
vocational education and training (published on 7 February 2020).

Medium-term policy strategy for the renewal of vocational education and training and
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adult education approved by Government Decree 1168/2019. (lll. 28.).

[55] The vocational employment contracts replace the previous apprenticeship contracts and
the cooperation agreements.
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CHAPTER 6.
Apprenticeship

Dual VET and apprenticeships have been improved, especially in upper secondary VET, since 2012
and have been coordinated by the Chamber of Commerce and Industry. The chamber's role in
shaping VET has been extended since 2015 by the introduction of a chamber guarantee for
securing training places for VET learners (see below). Policy priorities in vocational education and
training focus on improving the quality of dual training and increasing the number of companies
offering practical training (vocational employment contracts) (56) .

Provision of practical training

According to the new regulation on the content of VET and adult education, training offers are
determined by the companies' needs communicated through the sector skills councils.

Apprenticeship contracts were phased out and replaced by vocational employment contracts in
2020; these are concluded also between the student and the company. In this framework,
students can learn practical training alongside vocational subjects (VET education as a whole). The
employment contracts can be counted as work experience in order to lay claim to seniority. The
students who participate in a practical training course and the dual training placement can
conlude a VET pre-contract in which they commit themselves to continue in the future with a
vocational employment contract for the purpose of specialised practical training. The dual training
placement prior to an employment contract with a student can contriibute to a preselection
procedure.

The Hungarian Chamber of Commerce and Industry (MKIK) remains responsible for authorising
and registering dual training placements. The level exam which was previously conducted by the
MKIK has been abolished. Instead students must pass a sectoral basic exam at school. Since, in
both technicums and vocational schools, sectoral foundation education is offered in the first phase
(in technicums in grade 9 and 10, in vocational schools in grade 9), at the end of the 9th grade
there is permeability between the two types of school without any exam.

The sectoral foundation education ends with a sectoral basic exam and allows graduates to fulfill
simple jobs. The vocational education also offers possibilities for graduates of grammar shools of
upper secondary education and also for those young people who give up their studies at
universities. The 2-year training programme (school-based practice-oriented programme) in
technicums serves this option. The core essence of the new VET system is that it offers flexible
learning routes and permeability.

Since 2015, learners are only allowed to participate in practical training in the school workshop if
there is no company (apprenticeship) placement available to them, which has to be confirmed in
writing by the Chamber (the Chamber's guarantee). The students who can not fulfill their practical
training part (VET education as a whole) at a company will be able to fulfill it in school workshops
in the framework of their existing student legal relationship. The registration of vocational
employment contracts in the KRETA system is made by the company, which also provides related
data for the Chamber.

The Chamber continues its task of providing assistance in finding company-based practical
training placements for VET students. In grades 11-13 of the five grades, technicums, and in
grades 10-11 of the three grades vocational schools, students are able to complete their practical
training and vocational education with vocational employment contracts concluded with
companies. (In the five gradestechnicums it is offered first of all in grade 13, but the possibility is
given also in the 11-13 grades.)
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These modifications were phased, starting in the school year 2020/21. The regulations related to
financial allowances and regulations according to the previous act on VET were applied to
students with current apprenticeship contracts or cooperation agreements until 1 January 2021.

In 2020 IVET students fulfilled their practical training obligation in school workshops or within the
framework of an apprenticeship contract. According to the new training system of 2021, a
vocational employment contract, which replaces the apprenticeship contract, can be concluded
only after the successful completion of the sectoral foundation education: this applies to in case of
students in vocational schools from the school year 2021/22, to students in technicums from the
school year 2022/23, and to students involved in the 2-year technician programme (school-based
practice-oriented programme) after the acquisition of the secondary school leaving certificate
from the second semester of the school year 2020/2021.

In the revised system, every student undertaking VET studies receives a scholarship that can be
linked to salary in dual training.

In 2020, the financial system for in-company dual training placements changed. Due to the
increased student benefits introduced in dual training, a further tax reduction is granted to dual
training partners; this can be assessed using an online calculator available on the website of the
Hungarian Chamber of Commerce and Industry (57) .

In specialised vocational education - after the successful completion of the sectoral foundation
education - the parties must define the role of the dual partner. Two forms of cooperation may be
established, depending on how training provision is shared:

¢ part of the learning area/curriculum belongs to the dual partners.

The teaching-learning process aims to equip students for learning outcomes, which can take place
in two ways: subject-based teaching and project-based education. Both solutions allow certain
curricular and subject units, delivered with the help of the dual partners under the full
responsibility of the school.

e The full curriculum of the learning areas belongs to the dual partners.

The primary aim of the new VET system is to ensure that specialised vocational education, which
can meet the output requirements set out in the Programme and outcome
requirements(Képzésiés Kimeneti Kévetelmények (KKK) and is provided entirely by the dual
partners.

Based on the above, theory and practice are not separated from each other.

Until 2020, VET training documents have consistently presented vocational theoretical education
and vocational practical training as parts separated from each other.

The approach of the VET 4.0 strategy and the adoption of Act LXXX 2019 on VET has resulted in a
fundamental restructuring of training since 2020; by introducing the innovative learning outcomes
approach, it eliminated the previous rigid division of professional curriculum content into theory
and practice. This step, along with the introduction of vocational employment contracts and
additional legislative frameworks, allows the specialised education phase of vocational training:

¢ from the second year in the case of 3-year training,

e from the third year in the case of 5-year training,

¢ from the second semester in the case of the 2-year training, starting after the acquisition of
the secondary school leaving certificate. This route can also take place completely outside of
the school system (at an economic entity/business organisation) in the framework of dual
training.

An impression of the learner shares in the old and new VET systems during the transition phase
can be offered by the next table:
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Ratio of learners in dual training:
01.10.01.10.01.10.01.10.01.10.01.10.15.09.25.11.

2015 2016 2017 2018 2019 2020 2021 2021
Nr.of learners with apprenticeship contract 4992 50 54 50 49 39 16 16
406 050 790 900 735 095 479

Nr.of learners with vocational employment 6 094 17
contract 355
Total nr. of contract edlearners with dual 49 50 54 50 49 39 22 33
partners 792 406 050 790 900 735 189 834

Source: (ISZIIR, SZIR)

The new legislative background has enabled closer cooperation between vocational training and
stakeholders. The additional benefits (scholarship, salary/wage, a career starters' allowance in one
lump sum) have further increased the attractiveness of vocational training. The new system of
vocational employment contract provides a significant surplus for employers through higher tax
incentives and also higher income for students. Dual training - after the sectoral foundation
education - based on vocational employment contracts was phased in from September 2021.
Consequently, the ratio in the new VET system, in force since 2021, has increased to 59.7 %
compared to the ratio in the outgoing VET system, which was 49.1 %.

Since 2021 the new VET system has provided greater flexibility and permeability also from the
labour market to the school system: it is also possible as an adult to acquire two occupations and
a short-cycle vocational training programme. In order to ensure sufficient flexibility, vocational
education is often offered in the form of evening courses of short duration. The training time may
also be reduced to a quarter of full-time IVET programme duration, taking into account the
professional knowledge acquired previously in the same job. If an adult involved in the training
works in the field related to the occupation of training, he/she can spend the time needed for the
specialised vocational education at his/her existing employer.

It is possible to enter into vocational education and into vocational training at any age. Anyone
who has not yet reached 25 years of age can acquire the second occupation in a student legal
relationship. However, vocational education and vocational training over the age of 25 is possible
only with in the framework of adult legal status: this means that the person participating in the
adult education is not entitled to a scholarship and a career starter allowance in one lump sum,
but since September 2021 he/she may request a student ID.

Specialised education can be organised by a dual placement and by a VET institution. A dual
placement can be either in a training centre or - except a VET institution - in another business
organisation. A training centre (képzdkdzpont) is a form of joint participation in specialised
education. Based on the regulation of 2019, there can be three types of training centre:

¢ knowledge centre for specialised education and dual training at a training centre;

e company training centre, which is a large company with its own practical workshop where
specialised education is carried on either independently within the company or based on an
an arrangement with other business organisations;

e sectoral training centre (STC) with the aim of a cooperation in order to meet the
requirements to be a dual placement. The work organisation of the 'cluster' is a non-profit
company created as a sectoral training centre. The work organisation is responsible for
training organisation, coordination and administration. The sectoral training centre is entitled
to conclude vocational employment contracts and to benefit from the tax allowance. To date
the chamber has registered six sectoral training centres; registration of a further 15 is in
progress.

There are two different approaches to the organization and role of the STC, both of which can be
efficient:
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A. the STC can act as an organiser of the training: in this case, the STC creates a virtual training
place, and the training itself takes place on the infrastructure of the member organisations.
The work organisation of the STC performs coordinative and administrative tasks;

B. the STC itself can provide practical training: in this case, the STC has a training workshop,
and the training uses the infrastructure of the STC along with the member organisations.

[56] Further development of the dual training model is one of the most important aims of the
new Act LXXX of 2019 on VET (entering into force as of 1 January 2020) and the
Government Decree on its implementation (published on 7 February, 2020).

[57] https://tanuloszerzodes.hu/normativa-es-koltsegkalkulator/ The amount of the tax
reduction depends on the sectoral classification of a certain vocational occupation and on
which grade the student is enrolled. Beside this, dual partners can claim additional
reimbursement if students successfully pass the final vocational exam.
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CHAPTER 7.
VET governance

Governance of the Hungarian VET system

Central governance and administration of VET and adult training, since 2018, is under the
responsibility of the Ministry of Innovation and Technology (/nnovéaciésésTechnoldgiaiMinisztérium)
with other ministries being in charge of qualifications in their sectors.

The Ministry of Innovation and Technology is responsible for the management of all vocational
occupations and qualifications, but there are ministries responsible for a certain sector. For
example, the Ministry of Human Capacities is responsible for the healthcare and artistic sector. In
the healthcare sector the training system and the structure of IVET institutions follow the training
system and institutional structure of the economic sectors managed by the Ministry of Innovation
and Technology. In case of artistic vocational programmes, the old training system and structure
(vocational grammar schools) remains. Artistic vocational programmes are subject of the Act on
National Public Education but they also offer vocational qualifications for students. Teachers of
artistic vocational programmes are further subject to the Act on National Public Education and
students are not entitled to financial incentives available in the other VET programmes.

The government has responsibility for VET in issues that exceed the competences of the above.

The Ministry of Human Capacities is in charge of public education (58) where VET is provided
within the formal school system. Higher education belongs to the Ministry of Innovation and
Technology, but higher VET, instead of being regulated according to the VET Act, falls under the
scope of the HE Act. The Ministry of Innovation and Technology and the Ministry of Human
Capacities are responsible for framework curricula of VET and general education, respectively.
Other ministers are responsible for qualifications standards in their sectors.

The National Office of VET and Adult Learning (NOVETAL) (59) and the IKK Innovative Training
Support Centre Plc. (IKK) (60) , as VET State administrative bodies, supervised by the Ministry of
Innovation and Technology, support the implementation of VET policy developments.

NOVETAL, as a central management body, effects the governing tasks related to VET centres; 363
VET Institutes operate as part of the 41 VET centres. NOVETAL evaluates the professional tasks of
the VET centres, controls their legal operation, efficacy, the efficiency of their professional work
and follows up the execution of their budget and that of their operation.

NOVETAL also develops the draft National Register of Vocational Occupations (Szak majegyzék)
and prepares it for approval and publication, monitors its implementation and makes proposals
concerning its amendment or updating. The Office operates the national reference point and
manages the Europass certificate supplements. It is the appointed national reference point for
ECVET and EQAVET as well. The Office coordinates national and international projects related to
VET and AL. The Office also operates EUROGUIDANCE services and is a designated member of
EPALE.

IKK supports the implementation of the VET Act's (No LXXX/2019) provisions in relation to
innovation, digitalisation and related areas. The IKK PIc also implements GINOP (EDIOP) (61) and
other EU funded or joint projects, supervised professionally by the Ministry of Innovation and
Technology. The Minister responsible for VET performs the following activities through the IKK
InnovativeTraining Support Centre Plc.:

¢ development of VET text- and coursebooks, digital teaching materials and other instructional
tools;
¢ development of the central and interactive professional examinations' content related to
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elaborating the assessment guidelines and other relevant documentation;

e operating the VET Enquiry and Information Centre;

¢ elaborating VET related Research and Developments (R+D) tasks and developing teacher
assessment methodology;

e organisation of a professional or qualification examination if there is no accredited
examination centre for doing so.

As a State administration VET body IKK performs the following tasks:

e external evaluation of the quality management system of a VET Institution;

e coordination of career counselling and career guidance experts;

¢ ensuring that the Hungarian career counselling and career guidance system is being
developed and operated in conformity with EU directives.

Further, the Education Authority is an agency of the Ministry of Human Capacities that operates:

the national systems of assessment in public (general) education;

the uniform admission procedure to upper secondary education (both general and VET);
the secondary school leaving exam;

pedagogical counselling services;

qualification procedures within the teacher career system and teacher/school inspections.

The Pest County Government Office is the administrative body of adult training. It is responsible
for registering vocational exams and registering and inspecting adult training providers and
programmes (62) .

The employment departments of county/capital government offices, as part of the national
employment service led by the Ministry of Finance, provide training support for vulnerable groups.

Social partner involvement: the role of the Chamber of Commerce and Industry

The Chamber of Commerce and Industry has an important role in VET in policy advice,
qualifications development for manual jobs (63) , accreditation and supervision of practice
providers, provision of apprenticeship contracts (including the chamber guarantee measure (64)
and career guidance services.

Social partners shape VET policy through participation in advisory bodies, mainly:

¢ in the VET Innovation Council (65) - a national VET policy decision-making, reflection and
proposing body which defines VET development pathways for the Hungarian VET system,;

¢ in 19 sectoral skills councils (SSCs) (66) set up in 2018 (67) and operating under the
coordination of the chamber of commerce (with the involvement of the chamber of
agriculture in relevant sectors) to monitor labour market trends and needs for new skills and
qualifications;

e at county level, the Chamber of Commerce and Industry sets up the County Labour-market
Reconciliation Roundtable (68) . The aim of the roundtable is to develop professional
dialogue with higher education, VET and adult training, which is in line with the development
of the given county economy. Participants have undertaken to share relevant developments,
labour market and training information, to formulate the training needs of the sector and to
promote the preparation of professional materials.

VET providers: public education sector (69)

Governance of schools has been centralised since 2013 and the majority of VET schools (those
that came under the maintenance of the ministry responsible for VET in 2015) have been
integrated into a network of 41 vocational centres (70) . The vocational centres coordinate
education and training activities of the member schools, manage their finances and help them
offer training better aligned with labour market needs, promoting partnerships with businesses
and innovation.
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State-maintained VET schools in the sector of agriculture, (and forestry, fishery, food industry) are
operated by the Ministry of Agriculture and belong to the network of agricultural VET schools (56
schools) of five agricultural VET centres.

The Ministries of Interior and of Defence, as well as some universities, also operate some VET
schools that provide sector-specific programmes.

Under the Public Education Act (71) , Church and business entities, foundations and associations
can also maintain schools, which can get funding from the central government budget based on
an agreement with the minister responsible for VET (72) .

Provision of practical training

Practical training is part of the curricula of all VET programmes and can be provided in school-
based setting or at companies. The latter is based on a vocational employment contract between
the learner and the company.

Dual VET is provided through vocational employment contracts, which are an integral part of the
specialised vocational training of technicums (ISCED 454) and vocational schools (ISCED 353)
provided by companies. Until 2020 apprenticeship contracts were coordinated by the Chamber of
Commerce and Industry (73) , which were responsible for accrediting and registering training
providers, supporting learners to find a placement at a training provider, and registering
vocational employment contracts.

Since 2017, companies may establish joint sectoral training centres which are being set up in
order to support the capacity of SMEs and micro enterprises to offer training (74) .

VET providers: higher education sector
Vocational programmes offered at EQF level 5 are provided by higher education institutions (75) .

Higher education VET programmes include a mandatory, 1-semester (minimum 14 weeks) period
of company-based practice in the last (fourth) semester. Where that is provided in a block of 6 or
more weeks, it must be organised on the basis of a cooperation agreement between the higher
education institution and the company. The company then also has to make a student work
contract (hallgatdi munkaszerzddés) with the student.

CVET/adult training providers

Learners in adult training must sign an adult training contract with the training provider. The
amended Adult Training Act of 2013 replaced the former system of institutional and programme
accreditation by a newer system of registration and authorisation. The authorisation is made by
the Pest County Government Office (76) , based on the opinion of an expert committee. All
providers should operate a quality assurance system, which must be in line with a framework
system (77) defined by the minister responsible for VET and adult training. Adult training
providers include:

¢ public and higher education institutions engaging in adult training as a supplementary
activity;

e other budgetary or State-funded institutions, most notably, regional training centres (78) ;

¢ the chambers of economy organising the master craftsman exams and offering preparatory
training;

e private training companies;

¢ NGOs (non-profit organisations, professional associations, etc.)

e employers providing in-company (internal) training for their own employees.

[58] Public education covers from pre-primary to post-secondary education levels, including
vocational education offered from lower secondary to post-secondary education levels.

[59] https://www.nive.hu
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[60]

[61]

[62]

[63]
[64]

[65]

[66]
[67]

[68]
[69]
[70]

[71]
[72]

[73]

[74]

[75]
[76]

Nemzeti Szakképzési és Felnéttképzési Hivatal (NSZFH), IKK Innovativ Képzéstamogatd
Kézpont Zrt. (IKK) https:ikk.hu

https://www.interregeurope.eu/fileadmin/user_upload/tx _tevprojects/library/file 15307095

32.pdf()

As of 1 January 2017, taking over these tasks from the National Office of VET and Adult
Learning.

Including standards and framework curricula.

Students are only allowed to participate in practical training at a school workshop or at a
company based on a school-company cooperation agreement if there is no
company(apprenticeship) placement available to them, which has to be confirmed in
writing by the Chamber (or by the Hungarian Chamber of Agriculture in relevant sectors
such as agriculture, forestry, food industry and fisheries).

The VET Innovation Council held its inaugural session on 7 September 2018. Members of
the Council represent several areas:government bodies, education organisations,
maintainers, chambers, associations, trade unions, organisations, large companies,
Hungarian Academy of Sciences, representative bodies of students, representatives of
the Roma integration. As a decision-making and proposing body, the VET Innovation
Council formulates its proposals for policy makers in cooperation with different
stakeholders to create a demand-driven transformation of the VET system. Therefore, the
aim of the VET Innovation Council, established by the Ministry of Innovation and
Technology in August 2018, is to ensure the widest possible consultation on VET.The VET
Act of 2019 raised the status and responsibilities of the VET Innovation Council to a
legislative level. Previously the law did not include the Council itself, nor its tasks as the
Council was established in 2018. The current VET Act (98.&) and its regulation (308-310.
&) have already had provisions related to the Council. The renewed Council held its
inaugural meeting on 11 June 2020. Its membership was partially transformed, the Adult
Training Association and highly cooperating universities received seats in the Council.

Agazati készségtandcs.

The SSCs took over the responsibilities of the national qualification board. Each council
consists of 7 to 19 business representatives from the respective sector. Currently, there
are 19 SCCs.

(Megyei Munkaerd-piaci Egyeztetd Kerekasztal)
Public education covers from pre-primary to post-secondary education levels.

The number of schools represented in each centre varies from 5 to 19. The number of
students in each vocational centre must be at least 2 000 on average. Currently, these
41 vocational centres have 363 member schools.

Act CXC of 2011 on public education.

The share of students studying in VET schools maintained by churches has increased
considerably since 2010, while of those studying in schools maintained by foundations
decreased: in school year 2015/16, 11% studied in the former and 7-8% in the latter type,
in addition to 5-6% studying in other private schools.

The Chamber of Agriculture assumes the same role in the sectors under its remit of
responsibilities, supervising apprenticeships and delivering the chamber guarantee.

Based on Cedefop (2019). Spotlight on VET: 2018 compilation: vocational education and
training systems in Europe. Luxembourg: Publications Office.
http://data.europa.eu/doi/10.2801/009

See also section VET within education and training system.

Since 1 January 2017, instead of the National Office of VET and Adult Learning (NSZFH).
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[77] Corresponds to the EQAVET framework: http://egavet.nive.hu/#!/grafikon|part=0

[78] These are part of the Directorate-General for Social Affairs and Child Protection (Szocialis
és Gyermekvédelmi Féigazgatdsag) and provide training for vulnerable groups, or
specialised State agencies that provide mandatory further training programmes for public
servants and employees.
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CHAPTER 8.
VET financing mechanisms

IVET funding

The entire education public expenditure relative to GDP continuously fell from 2005 to 2013: from
5.3% to 3.9%. In the next 3 years after 2013, GDP-proportional expenses gradually increased (to
4.4% 2016) and then in the years 2018-2019 a slight decrease is seen from 4.2% to 3.9% of the
GDP (79) .

Learners may enrol free of charge in formal VET to learn up to two VET occupations listed in the
new National register of vocational occupations (Szakmajegyzék) (80) and visit a short-cycle
vocational qualification obtained in the framework of adult training VET schools. They are funded
by:

e the State budget and the contribution of the school funding that cover the costs of training
provision in VET schools;

¢ a training levy paid by enterprises (81) that finances practical training provision at
enterprises as well as the training sub-fund of the Economic Protection Employment Fund
(82) .

VET is funded from the State budget on an annual basis (83) . The Act LXXX of 2019 on VET
introduced a new notion regarding the teaching staff of VET institutions (teachers, lecturers with
agency contracts, practical instructors, etc.). Since the beginning of the school year 2020/21 they
are named uniformly VET TEACHERS. Their legal status was also changed; instead of civil servant
status, whose employment is governed by service regulations, since 1 July 2020 the Labour Code
provisions are applied for them. The salaries of the teaching staff in VET institutions significantly
increased since 1 July 2020. The HUF 35 billion (approx. EUR 97 million) additional funding
provided by the State budget allowed for an average 30 % increase. The exact amount of the pay
rise was determined per individual. The new system is performance-based and applied to almost
32 000 people working in IVET.

The training levy and the Economic Protection Employment Fund (training sub-fund)

There are several ways enterprises may pay the vocational training levy, which is 1.5 % of the
wage cost

e by providing practical training to students in VET and certain higher education programmes
(84) and deducting their costs from the training levy (85) ;

¢ by providing or financially supporting employee training;

¢ by paying it directly into the VET Contribution account of the National Tax Office.

The training sub-fund of the National Employment Fund (renamed in 2021 as Economic Protection
Employment Fund) is also used to:

e support training providers that do not pay the training levy (86) and to offer apprenticeships;
¢ finance national programmes (and decentralised tenders) to improve infrastructure and
technological capacities in VET and adult training programmes;

The training sub-fund can be used by the minister responsible for VET (assisted by the National
Office of VET and AL and other advisory bodies on VET) according to the needs and policy
priorities, in line with provisions regarding its use in legislation (87) .

CVET/Adult training funding
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Adult training programmes provided outside the formal school system are funded by:

participant (learner) contributions;

employer contributions, including the training levy;

the Economic Protection Employment Fund (employment sub-fund) (88) which is used to
finance training programmes for the unemployed and other vulnerable groups;

the Economic Protection Employment Fund (training sub-fund) (see above);

the central State budget and international (mostly ESF) assistance, which jointly finance
various development programmes.

Funding mechanisms include:

public funding (of mandatory CVET in the public sector; grants for individuals, primarily for
the unemployed and at-risk groups, and grants for micro and small enterprises);
public-private cost-sharing (grants for at-risk groups; grants for enterprises; tax incentive for
companies, see section: Incentives for learners);

collective (employer, employee) investment to finance CVET (training leave and payback
clauses specified by the Labour Code).

[79]
[80]

[81]
[82]
[83]

[84]

[85]

[86]
[87]
[88]

https://www.ksh.hu/stadat_files/okt/hu/okt0002.html

The second VET qualification can be obtained free of charge in adult education
programmes (in VET provided within the school system).

Called 'VET contribution' (szakképzési hozzdjarulas).
Gazdasagvédelmi Foglalkoztatdsi Alap; képzési alaprésze.

The funding of State-maintained VET centres is based on annual institutional budget
plans except for adult education, for which funding is provided on a per capita basis.
Church-maintained and other privately maintained VET schools can also receive State
funding if they reach an agreement with the minister responsible for VET.

Per legislation, VET does not cover vocational programmes offered in higher education,
which are regulated by the higher education act.

There is the VET contribution obligation and there is the eligible discount. The amount of
the discount is determined by the normative calculation system. If this discount is more
than the VET contribution obligation, the difference can be recovered at the time of
settlement directly through the National Tax Office (NAV). According to government
degree nr. XC dd.2020 on the central budget of Hungary Article 67 (4) (a) the overhead in
2021 is HUF 1 200 000 HUF / person / year. (approx. EUR 3288).

E.g. central budgetary institutions in the social/health sector, farmers, etc.
Act CLV of 2011 on VET contribution and the subsidisation of training development.

Its income derives from compulsory contributions paid by employers and employees and
budgetary support.
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CHAPTER 9.
Teachers and trainers

9.1 VET teacher types

Teaching staff in VET schools

The employment, initial and further training of all teachers and trainers working in VET institutions
are regulated by the VET Act (89) .The act also regulates the qualification requirements of in-
company trainers.

The table below lists the types of VET teachers and trainers working in VET schools, their
qualification and further training requirements, respective tasks and responsibilities.

Teachers and trainers employed in VET institutions, 2021

Title/ Required qualification
Technicum VET school
tasks and
responsibilities
General subject Relevant teacher qualification Relevant teacher qualification

teacher/ Teaching (university level or master degree, (bachelor degree, ISCED 665)
general education ISCED 766 or 767)

subjects

Vocational teacher/ Relevant VET teacher qualification Relevant degree in higher education,
Teaching vocational (master degree, ISCED 766 or 767) as well as vocational qualification

subjects (ISCED 665 and 453, 454)
or

or
degree in higher education, as well

as vocational qualification relevant todegree in higher education, as well as
the subject (ISCED 665 and 453, 454)vocational qualification relevant to
the subject (ISCED 665 and 453, 454)
Vocational teacher secondary school-leaving certificate (ISCED 344) and vocational
of practical qualification relevant to the subject
subjects/ Teaching
vocational practical
subjects in the school
In-company Relevant vocational qualification, at least 5 years of professional
trainer)/ Instructing experience and chambers' practice trainer exam certificate (issued by the
vocational content at Hungarian Chamber of Commerce and Industry, MKIK). Practice trainer
an enterprise exam exemptions are:

master craftsman certificate (issued by MKIK) and relevant higher

education degree (in this case, professional experience of 2 years is

enough), or higher education degree and a relevant upper-secondary
Source: VET Act (Act LXXX ofRalficaviestianal ibdtespecinal amihga T sRees, (@ oveectical iDsdiaeation 2/2020
of 7 February 2020 on the impplegti€ittationoféhe hosenbopeians! G eggdiarapiErining)

VET teacher qualifications can currently be obtained in:

e 4+41-year undivided (long) university programmes;
o four-semester master programmes (in which the duration of training can be reduced to three
semesters by recognising previous teaching experience in public education);
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¢ two-semester master programmes for those who already hold a master diploma in the
professional field.

The vast majority of learners in vocational teacher training study in master programmes, in part-
time and in correspondence learning form.

The 4+1-year programmes include subject-specific training (minimum 160 credits), a teacher
training module including pedagogical, psychological and methodological studies (50 credits) and
a l-year final external school teaching practice (40 credits). The duration of external teaching
practice is one semester in the four-semester master programmes. VET teacher training
programmes prepare participants for teaching several subjects of vocational theory.

Since 2006, vocational instructor training is offered in seven-term bachelor level programmes in
three areas (business, technology and agriculture) and various specialisations. They consist of
subject-specific training, pedagogical studies (including psychology) and practical training; the
latter includes teaching practice and 12-week external vocational practice.

The qualification requirements of in-company trainers supervising the practical training of VET
learners at enterprises are defined by the VET act. All instructors must have a relevant vocational
qualification and at least 5 years of professional experience. Since 2018 instructors must also have
the newly introduced practice trainer exam certificate issued by MKIK (for practice trainer exam
exemptions see the above table).

Teachers and trainers in higher education VET programmes

Higher education VET programmes have been fully integrated into higher education since 2013, so
the qualification and further training requirements of VET teachers/trainers involved are regulated
and vary by institutions.

VET teachers and trainers in adult training

Adults get access both to vocational education and to vocational training in Hungary. The systems
of vocational education and vocational training supplement each other and ensure the possibility
of lifelong learning.

In the framework of vocational education, vocational qualifications listed in the National register of
vocational occupations (Szakmajegyzék) can be obtained (EQF levels 4-5) in vocational institutions
regulated by the VET Act. The requirements for teachers and trainers of vocational institutions are
shown in the Teachers and trainers employed in VET institutions, 2021 table above.

The legal framework of vocational training is set by the Adult Training Act and the Vet Act. Adult
training services can be provided by trainer institutions that acquired a permit according to the
Adult Training Act (vocational institutions - technicums and vocational schools - shall also act as
adult trainer institutions in compliance with the regulations set by the Vet and Adult Training
Acts).

Upon completion of vocational training, certificates are issued.

Adult trainer institutions must have a quality assurance system in place. As part of its quality
assurance system, the adult trainer institution must have a document on teachers' qualifications,
competences and CPD.

9.2 Continuing professional development of
teachers/trainers

The continuous training of teachers and trainers working in VET institutions (90) are regulated by
the VET Act of 2019. The 2019 VET Act regulates the qualification requirements of in-company
trainers but makes no provision for the continuous professional development of in-company
trainers (see table below).
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Teachers and trainers employed in VET institutions, 2021

Title/ tasks and In-service training

responsibilities

General subject Compulsory in-service training of 60 hours every 4 years. VET teachers and
teacher/ Teaching trainers must participate in in-service training that contributes to the
general education development of their knowledge and skills related to their vocational
subjects qualifications. Teachers and trainers of a specialised vocational education
Vocational subjects should primarily undergo the training in a corporate setting or in a
teacher/ Teaching training centre.

vocational subjects . o o ] o )
The planning, coordination, organisation and continuous monitoring of the in-

Vocational ! o . . .
teacher of service training of VET teachers and trainers at the national level are carried
practical out by the IKK Innovative Training Support Centre, which set up a national

subjects/ TeachingsyStem for the in-service training of VET teachers and trainers (OTR). The list
vocational practical of training courses available is expanded and updated several times a year.

subjects in the

school

In-company No compulsory in-service training
trainer)/

Instructing

vocational contents

at an enterprise

Source: VET Act, VET Decree, https://ikk.hu/otr

Teachers/trainers must participate in 60 hours of in-service training that contributes to the
renewal of their knowledge and skills every 4 years. The heads of the VET institutions are required
to attend courses that renew and compliment leadership skills.

According to the teacher evaluation system introduced by the VET Act of 2019, the head of the
VET institution evaluates the performance of VET teachers and trainers every 3 years, in
accordance with the methodology proposed by the Minister for Vocational Education and Training
and implemented accordingly for the VET institution.

There are no legal requirements concerning the in-service training of in-company trainers.
VET teachers and trainers in adult training

In-service training for adult training instructors is not mandatory, but adult training providers have
to operate a quality assurance system, including procedures to ensure the continuous training and
quality of instructors. Current practice shows great variety in this respect and most adult training
providers offer further training for their (full-time) instructors on an occasional basis only.

More information is available in the Cedefop ReferNet thematic perspective on teachers and
trainers (91) .

[89] VET institutions operate following the VET Act which regulates VET within the lower-,
upper- and post-secondary levels (in public education and also in adult learning). It does
not regulate vocational programmes offered in higher education.

[90] VET institutions operate following the VET Act which regulates VET within the lower-,
upper- and post-secondary levels (in public education and also in adult training). It does
not regulate vocational programmes offered in higher education.

[91] http://www.cedefop.europa.eu/en/publications-and-resources/country-reports/teachers-
and-trainers
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CHAPTER 10.
Shaping VET qualifications

10.1 Anticipating skill needs

Labour market forecasts

Short-term labour market forecasts have been produced by the labour organisation since 1991.
Since 2005 they have been developed in cooperation with the Institute for Economic and
Enterprise Research of the Hungarian Chamber of Commerce and Industry (92) . Forecasts are
made annually, based on a stratified sample of companies, representative for sector and size.
They provide information about current and prospective layoffs and demand by sector and
occupation groups (93) .

The labour departments of county government offices also regularly prepare quarterly analyses of
prospective layoffs and opening positions planned by companies in the following 3 and 12 months.
These are based on data reported to the respective county office (94) .

Since 2008, the Economic and Enterprise Research of the Hungarian Chamber of Commerce and
Industry (MKIK GVI) has also prepared annual surveys on labour market supply and demand,
specifically for skilled workers over the course of the next 1 and 4 years. These include qualitative
information about employer satisfaction with the general and vocational competences of VET
graduates (95) . Data are collected by the local chambers. The results assist county development
and training committees to make informed recommendations to the minister responsible for VET
about enrolment in VET schools (see section, VET funding mechanisms) and to prepare the
county-level lists of qualifications in-demand that serve as the basis of allocating additional funds
to learners and enterprises.

One of the tasks of the sectoral skills councils, established in 2018, is to prepare short- and mid-
term forecasts, to define the directions and objectives of VET development and to propose
updates of qualifications and curricula.

In 2020 a labour market forecasting system was devised by the State Secretariat for Economic
Strategy and Regulation and is in course of implementation. It helps with better adjustment of the
adult training courses content to the labour market demands. The system is based on wide
statistical data and will be an online tool. The planned functions of the labour market forecasting
system's platform are the following:

labour market demand and supply analysis;
training;
jobs finding;
regional tracking of the labour market demands;
labour market trends analysis;
reports on:
o countrywide most-requested jobs at the moment;
o demonstration of the market trends reflecting supply and demand;

e provision of lists like:
o supply of vocational occupations at the moment in county of Pest;
o expected training supply in 2023.

The developments also include linking administrative data bases, major investments, and macro
data related to number of people in retirement or on childcare leave.
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Career tracking of VET graduates

According to the VET Act of 2019 the National Office for VET and Adult Learning will run the
national career tracking system of VET graduates. Since 2020 the data related to the VET
institutions have to be registered in the VET information system (Szakképzés Informacids
Rendszere, SZIR), which is also a new module of the KRETA electronic record keeping system (96)

Relevant data can be collected also from the National Tax and Customs Administration (97) , the
pension insurance system and the public education information system. The SZIR is maintained by
the NOVETAL, appointed by the VET Act to operate the VET career tracking system. Beside the
SZIR, NOVETAL developed a questionnaire for graduate VET students which, together with the
SZIR, provide the data for VET graduate tracking. The introduction of the career tracking system

in VET is an ongoing procedure; in adult training it has already been worked out and, according to
the plans, it will be introduced in 2022.

Since 1 September 2020, the data-providing obligations related to the registration or authorisation
of the activities performed by the adult training providers, have to be fulfilled in the FAR
(Felndttképzési Adatszolgaltatdsi Rendszen system which is also a module of the KRETA system.

The FAR system is also used to:

issue certificates proving the completion of training;

provide data regarding to financial training credits;

record the participants' satisfaction assessments;

function as a database for the adult career tracking system and for the participants'
satisfaction assessment system.

The electronic platform for adult career tracking was worked out in 2020 and is on course to be
introduced.

Annual VET supply and demand surveys conducted by the Economic and Enterprise Research of
the Hungarian Chamber of Commerce and Industry (MKIK GVI) included 'career tracking
snapshots' to map the labour-market success of those who acquired an in-demand vocational
qualification through apprenticeship training. Different methodologies have been used; the latest
in 2018 involves surveying a sample of learners in their last school year and then 7 to 8 months
later, and again 19-20 months after graduation.

In 2008-10, a 'hybrid' system of graduate career monitoring (98) , combining national and
institutional level tracking, was developed for the higher education with ESF support. This is based
on a different methodological approach (survey of graduates using a questionnaire, 3 and 5 years
after graduation), and the results and analysis of the DPR (99) data collection are published
annually.

See also Cedefop's skills forecast (100) and European Skills Index (101) .

10.2 Designing qualifications

The new National register of vocational occupations ( Szakmajegyzék)

The National qualifications register (HUQR) has been superseded by the National register of
vocational qualifications/occupations) (Szakmajegyzék). The number of qualifications listed has
been reduced and renamed as basic vocational occupations. The new register was introduced in
September 2020 and the version which is effective as of 1 September 2021 includes 177 so called
basic vocational occupations (102) . Beyond that, around 65 partial qualifications are available for
students in the framework of adult training courses School workshop/catch-up programme.

In IVET, basic vocational qualifications (occupations) and partial qualifications may be acquired by
completing a vocational programme, meeting all the vocational and examination requirements,
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laid down in the KKKs. The KKKs contain the partial qualifications linked to basic vocational
occupations. The basic vocational qualifications (occupations) are listed in the new National
register of vocational occupations.

Basic vocational qualifications (occupations) can be obtained only within the formal school system
in the new VET institution types: technicums and vocational schools (technological programmes
and practice-oriented VET programmes).

More specifically, 100 basic vocational qualifications (occupations) can be acquired in technicums,
and 77 in vocational schools. Since 1 September 2020, vocational occupations are an entry
requirement for the secondary school leaving examination, can been taught only in the formal
school system. Partial qualifications can be obtained both in the formal school system and in adult
training.

In IVET two type of qualifications are available:

e a vocational qualification (occupation) entitles its holder to perform all jobs related to one or
several qualifications; its programme and outcome requirements typically include several
qualification-specific contents as well contents shared by two or more qualifications;

¢ a partial vocational qualification entitles its holder to perform at least one job and its
vocational and examination requirements contain only some of the contents of vocational
occupation.

Programme and outcome requirements

Initial vocational education and training is divided into vocational education and general
education, provided in parallel. Both vocational education and general education are subject to
three-level content regulation.

Content regulation of full-time initial vocational education and training (IVET).

General education phase.

National core curriculum.

General education framework curriculum

Professional education programme of formal VET institutions.

¢ Content regulation of full-time initial vocational education and training (IVET): vocational
education phase

e Programme and outcome requirements

e Programme curriculum

¢ Professional programme of formal VET institutions

The highest level of the content regulation of general education is the National core curriculum
(NCC). The NCC is a centrally developed regulatory document issued in a government decree,
which defines the values, the body of knowledge, the epistemology and concept of learning for
grades 1-12 of the general education phase.

Programme and outcome requirements (képzési és kimeneti kévetelmények, hereafter KKKs)
comprise the highest level of vocational education regulation. They are published by the Minister
responsible for VET in an official publication, so flexible update and renewal of KKKs aligned with
labour market demand is possible regularly. Applied on a mandatory basis, the KKKs define the
learning outcomes of vocations, as well as the measurement and assessment system; in other
words, the requirements of the vocational examination.

The basic data listed in the KKKs are:

e basic data related to the vocational education (e.g. EQF, HuQF level, sector, related partial
vocational qualifications or specialisations, period of continuous vocational practice);

¢ the most significant activities, jobs related to the given vocational occupation;

¢ entry requirements for the VET programme (pre-school education, eligibility requirements:
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occupational health conditions, professional attitude criteria);

* necessary equipment resources: list of tools both for sectoral and specialised professional
education;

e skills, competences, knowledge, expected behaviour, attitudes, level of autonomy and
responsibility descriptors;

¢ description of the sectoral basic exam and that of the final vocational exam, criteria for
assessing and evaluating the exams (both the theoretical and practical ones);

¢ building on the DigComp 2.1 framework (Digital competence framework for citizens), KKKs
place special emphasis on the general and vocation-specific digital competences required for
a given vocation.

The second level of vocational education regulation is the programme curriculum issued by the
Minister responsible for VET as a recommendation, which defines the scope of vocational subjects
for each individual grade, and the topics and mandatory number of classes for each subject. The
programme curriculum developed in conformity with the KKKs, replaces the former VET
framework curricula.

Based on the KKKs respective programme curricula proposal, VET institutions have to prepare
their local professional programme (local curriculum), which consists of an educational and a
practical training programme. Dual training placements in companies also have to work out a
practical training programme. The KKKs, programme curricula and local training programmes
replace the previous content standards laid down in the vocational and examination requirements
(szakmai és vizsgakdvetelmények, SZVK).

The dual VET system was also reformed by the adoption of the VET Act of 2019. Although the dual
training form remained in place, the introduction of outcome-based regulation and the definition of
requirements based on learning outcomes requires a prominent change in content regulation
approach and methodology.

Designing and updating vocational qualifications (occupations) and standards

Any institution or person can initiate the deletion, modification or introduction of a vocational
occupation in the register of vocational occupations by submitting a proposal to the minister
responsible for the given vocational occupation (sector). The initiating institution or person must
provide detailed justification for the amendment (103) .

Proposals are first reviewed by the National Office of VET and Adult Learning (104) . Social
partners are involved in the process through the National VET and Adult Learning Council, whose
opinion is consulted by the minister responsible for VET before making a final decision (105) .
Social partners and experts (practitioners as well as teachers) are involved in all major VET
qualifications development projects initiated by the government.

Standards can also be updated without modifying the national register, only by the amendment of
the SZVKs/vocational requirement modules. In such cases, SZVKs are developed by practitioners
and teacher experts and commissioned by the responsible body/agency. The Hungarian Chamber
of Commerce and Industry (106) has played a special role in qualification design, it was
responsible for developing the standards of the majority of qualifications (those that are required
for manual jobs). Their role in qualification design was eliminated in 2019 due to the
responsibilities of the newly set up sectoral skills councils.

Sectoral skills councils

Under a 2017 amendment to the previous VET Act of 2015, as of 1 July 2018, the chamber of
commerce coordinates the operation of the newly established sectoral skills councils (SSCs) (107)
. For sectors which fall within the competence of the Minister for Agriculture (including also
forestry, food industry and fisheries), this task will be carried out with the involvement of the
Hungarian Chamber of Agriculture (108) .

At the government's initiative (109) , 19 SSCs covering 41 economic sectors, each with 7-19
members, were set up in 2018. These are voluntary associations of stakeholders in a given sector
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that support and promote the design, update and development of qualifications standards and
align them with labour market and employer demands. Their work includes:

¢ monitoring of labour market trends and technological developments;

¢ making proposals for new/updated vocational occupations and partial qualifications in the
national register and training programmes and skills;

¢ making forecasts to share short- and medium-term strategies.

In 2020 an expert committee proposed by the sector skills councils worked out the KKKs for the
basic vocational occupations and partial qualifications, the programme requirements (Program
kdvetelmények, hereafter PKs) for the qualifications taught by adult training providers. The
committee set out sector-based proposals for the further training of VET teachers in a corporate
environment in order to renew and enhance the knowledge, skills and competences of VET
teachers applying a demand-driven structure. At the end of 2020, the SSCs prepared their sectoral
résumés in accordance with the amendments and additions of the professional descriptions.

Standards and curricula in adult training
Adult training

Vocational adult learning in Hungary is divided into formal vocational adult education and adult
training. In the framework of school-based vocational adult education, students of any ages can
acquire basic vocational occupations listed in the National Register of Vocational Occupations
(Szak majegyzék). Vocational training can be provided in the framework of adult training by adult
training providers (they can be formal VET institutions too), if they previously had registered or
authorise their activity.

The qualifications provided in the framework of adult training are not regulated by the law, and
their number is also not limited, so a flexible adult training system can emerge, capable of
responding in a short time to labour demands market. Within the framework of adult training, only
qualifications which are not listed in the National register of vocational occupations (5zak
majegyzék) can be taught.

Content and regulation of adult training

The highest level of the content regulation comprises the programme requirements (Program
kdvetelmények, hereafter PKs), registered by the minister responsible for VET. Adult training
providers elaborate a training programme based on the programme requirements.

Altogether 461 programme requirements have been approved and registered. Approved PKs are
published on the website of the IKK Innovative Training Support Centre Plc. Every year the
minister responsible for VET supervises the registered PKs; based on his decision, PKs whose
vocational competences were incorporated in the sphere of vocational competences of a certain
basic vocational occupation are deleted. The minister responsible for VET publishes those PKs to
be deleted. The Committee of Programme Requirements is regulated by the sector skills councils,
which are coordinated by the Hungarian Chamber of Commerce and Industry.

Students who fulfil the study requirements of an adult training programme receive, instead of a
qualification certificate, only a certificate attesting that they have successfully finished a certain
adult training programme. To acquire a certificate of qualification recognised by the State they
have to take a final vocational exam in one of the accredited examination centres. Thus, the
quality of the training and their high level of skills and competences needed for that qualification
have to be recognised by the State.

The qualifications which can be taught in the framework of adult training are not listed in a
separate register. The programme requirements approved and registered by the minister
responsible for VET can be found on the website of the IKK Plc (110) .

The new provision was introduced as a phased process. Adult Learning providers were allowed to
start courses teaching a qualification listed in the former NQR till the end of the year 2020, on
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condition that the final examinations (including retakes and correctional exams) will be taken
before 31 December 2022, according to the Government Decree on the implementation of the Act
on VET of 2019.

[93]
[94]

[95]
[96]
[97]
[98]
[99]
[100]

[101]
[102]
[103]

[104]
[105]

[106]
[107]
[108]
[109]
[110]

https:/mmpp.hu

https://nfsz.munka.hu/Lapok/full_afsz kozos statisztika/afsz negyedeves munkaerogazd f
elmeres.aspx

http://agvi.hu/kutatasaink/szakkepzes

The SZIR is public and can be reached on the following link: https://szir.nive.hu/publikus

Nemzeti Add és Vamhivatal (NAV).
Diplomas Palyakovetd rendszer (DPR).

https://www.felvi.hu/felsooktatasimuhely/dpr

. http://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/skills-
forecast

https://skillspanorama.cedefop.europa.eu/en/indicators/european-skills-index

https://www.nive.hu/index.php?option=com_content&view=article&id=1097

Supported by: a discussion of its objective and what alternative options to reach the same
result have been considered; the estimated number of expected training participants per
year; a list of training providers willing to provide the practical and the theoretical
training; and a forecast of the national employment service on the number of jobs that
will be available to be taken with the qualification proposed.

Nemzeti Szakképzési és Feln6ttképzési Hivatal (NSZFH).

Social partners participated also in the National Qualification Committee (Nemzeti
Képesitési Bizottsag, NKB) that was responsible for the continuous development of VET
qualification structure and content until 1 July 2018.

Magyar Kereskedelmi és Iparkamara (MKIK).

Agazati készségtanacsok.

Nemzeti Agrarkamara (NAK).

Following a pilot phase with 13 SSCs created in 2017.
https://szakkepesites.ikk.hu/
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CHAPTER 11.
Quality assurance

Quality management system in formal VET

In connection with the comprehensive reform of the VET system, in line with the objectives of the
VET 4.0 Strategy (111) and the relevant provisions of the VET legislation of 2019 and 2020, a new
common institutional quality management system (QMS) is being designed, developed and will be
introduced in formal VET, based on self-evaluation and the EQAVET Framework (112) . VET
institutions shall develop their QMS by 31 August, 2022 with the methodological support of VET
sectoral governance (113) .

The Act on VET of 2019 (114) requires that the activity of VET institutions (115) (szakképzd
intézmény) is based on a quality management system. The implementing regulation of 2020
(116) defines the components of such a QMS.

¢ In the quality policy, VET institutions develop their mission and vision, set strategic goals and
quality objectives, declare the commitment of the institution's leadership to quality and
continuous quality improvement, define the organisational framework of QMS and the
regulated processes of the institution in the areas of leadership and management, education-
teaching-training and support functions as well as resource provision (e.g. financial
processes).

e Comprehensive self-evaluation by VET institutions shall be conducted every two years. The
Self-evaluation guide (to be published by the minister responsible for VET) contains the set of
evaluation criteria, the indicator system, the processes to be regulated, the measurement
tools, the work templates, the proposed procedure and methodology of self-evaluation. The
institutions analyse the results of self-evaluation, identify strengths and areas for
improvement, elaborate action plans and implement improvement actions.

e VET teacher-trainer evaluation is to be carried out by the heads of VET institutions every 3
years. The methodological recommendation (to be published by the minister responsible for
VET) contains the evaluation criteria with their interpretation, explanation and indication of
the data sources of evaluation, and also the evaluation methods and tools.

e External evaluation will evaluate the professional activity of VET institutions, the work of the
institutions' heads and also the effectiveness of the institution's teacher-trainer evaluation
system. It will be performed by the Innovative Training Support Centre (117) every 4 years.
The External evaluation guide (to be published by the minister responsible for VET) contains
the same set of evaluation criteria used for self-evaluation, the description of the procedure
and the methodology of external evaluation, the measuring tools and work templates. VET
institutions will publish the results of external evaluation on their website and, based on the
evaluation results, prepare action plans.

In line with the relevant legislation, the evaluation criteria and evaluation tools of self-evaluation,
external evaluation and VET teacher-trainer evaluation shall be developed on the basis of the
EQAVET framework, in such a way that they integrate the EQAVET indicative descriptors and the
EQAVET indicators applicable at VET provider level.

As the first step of the QMS introduction, the new set of criteria for evaluating VET teacher and
trainer performance has been established (118) , based on job evaluation and in consideration of
the EQAVET framework. These new criteria are applicable to all teaching-training jobs in VET
institutions and have served as the basis for the new job classification and salary increase for VET
teachers and trainers, as their status has changed and they have become employees under the
Labour Code (instead of the Public Employees Act) since 1 July, 2020 onwards.

The performance evaluation system for VET teachers and trainers consists of 10 evaluation areas
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(119) . The VET teachers and trainers are assessed on a six-point scale in each evaluation area.
The score represents the competence and performance level achieved by the VET teacher/
trainer.

Quality assurance in dual VET

The VET legislation of 2019 and 2020 imposes quality assurance obligations on both dual VET
providers and the chamber of economy (120) .

The dual VET providers should either operate a quality management system (OMS), which
corresponds to the one defined for the VET institutions in the VET Act of 2019 and its
implementing regulation (121) or at least comply with the quality requirements specified in the
set of criteria developed by the chamber of economy. Similar to the VET institutions, dual VET
providers should develop their quality management approach by 31 August, 2022.

In line with the QMS requirements of the VET institutions, the quality management system of dual
VET providers consists of quality policy, comprehensive self-evaluation and - based on the results -
correction and improvement activities.

The set of quality requirements developed by the chamber of economy (122) is a value-based
quality concept, which consists of seven closely interlinked elements (123) and is applicable to all
dual VET providers regardless of their size and sector/trade.

The quality assurance of dual VET providers is also ensured by their renewed registration
procedure (124) and monitoring of their dual VET activity by the chambers of economy with
territorial competence, with the aim to provide high quality dual training placements responding
to labour market needs. The inspection covers checking the adequacy of personnel and
infrastructure, the fulfiiment of legal requirements regarding dual VET provision, and the
operation of the quality management system or the in-practice application of the chamber's
quality requirements.

Quality management in adult training

The recently amended adult training legislative framework - the 2019 amendment of the Act on
Adult Training (125) and the government decree on its implementation of 2020 (126) - regulates
the quality assurance mechanisms (licensing, quality management system, external evaluation) of
adult training providers, with the aim of ensuring continuous quality improvement in training
programmes and training activity provided outside the formal school system.

The 2019 amendment of the Act on Adult Training of 2013 defines the licensing conditions of adult
training providers' training activity and also the scope of the training programmes which are
subject to licensing.

Adult training providers have to apply for the licence that specifies the training programmes and
courses they are entitled to offer. The license is awarded for an indefinite time by the Pest County
Government Office (127) , based on the opinion of an expert committee.

The compulsory requirement for issuing the licence is that the adult training providers set up and
operate their own quality management system, in accordance with the requirements specified in
the government decree. The government decree defines also the main elements of the adult
training quality management system, which are quality policy and strategy, quality management
documents, relevant procedures and methods (128) , indicators, feedback mechanisms, self-
evaluation and corrective actions.

The external evaluation, to be performed by the Innovative Training Support Centre (129) at least
once every 4 years, examines whether the adult training providers perform their training activity
in accordance with the quality management system, and evaluates the adult training activity and
the work of the trainers. The centre develops the external evaluation methodology and tools on

the basis of the EQAVET Framework.
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Following the evaluation, the Centre gives the adult training providers justified feedback on the
results and, according to this, they may receive suggestions to elaborate and implement an action
programme.

[111]

[112]

[113]

[114]

[115]

[116]

[117]

[118]

Innovaciés és Technoldgiai Minisztérium(2019). Szakképzés 4.0 A Szakképzés és
Feln6ttképzés Megujitdsanak Kozéptavl Stratégidja, a Szakképzési Rendszer Valasza a
Negyedik Ipari Forradalom Kihivasaira [Ministry of Innovation and Technology (2019). VET
4.0 Mid-term strategy of the renewal of VET and adult learning: response of the VET
system to challenges of the 4th industrial
revolution].https://api.ikk.hu/storage/uploads/files/szakkepzes 40pdf-1590612271838.pdf

European quality assurance reference framework for vocational education and training
(EQAVET).

https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?
uri=CELEX:32020H1202(01)&from=EN

Innovécids és Technoldgiai Minisztérium [Ministry of Innovation and Technology] is the
VET sectoral governance body. https://kormany.hu/innovacios-es-technologiai-
miniszterium. The methodological guidance materials to support the development and
implementation of the VET institutions' quality management system are (to be) published
on the website of the Innovative Training Support Centre. https://www.ikk.hu

A szakképzésrdl sz616 2019. évi LXXX. torvény. [Act LXXX of 2019 on vocational

education and training (VET)].

https://api.ikk.hu/storage/uploads/files/szakkepzesi jogszabalyok egyseges szovege 2021(
901pdf-1630569722015.pdf

Szakképzé intézmény [JVET institution] VET institutions mean technicums and vocational
schools. These are the two types of VET institutions defined in the VET Act.

A szakképzési torvény végrehajtasarol sz6lé 12/2020. (ll. 7.) Kormanyrendelet
[Government Decree 12/2020. (lI.7.) on the implementation of Act on VET].
https://api.ikk.hu/storage/uploads/files/szakkepzesi_jogszabalyok egyseges_szovege 2021(
901pdf-1630569722015.pdf

Innovativ Képzéstdmogatdé Kézpont Zrt. [Innovative Training Support Centre]
https://www.ikk.hu

Innovacioés és Technoldgiai
Minisztérium (2020). Modszertani
javaslat a szakképzésben dolgozo
oktatok teljesitményértékeléséhez -
szakképzd intézmények vezetodi
szamara [Ministry of Innovation and
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https://api.ikk.hu/storage/uploads/files/szakkepzesi_jogszabalyok_egyseges_szovege_20210901pdf-1630569722015.pdf
https://www.ikk.hu

[119]

[120]

[121]

[122]

[123]

[124]

[125]

[126]

[127]

Technology (2020). Methodological
recommendation for VET teachers'
and trainers' performance
evaluation - for the heads of VET
institutions].

https://api.ikk.hu/storage/uploads/files/okt ert vezetoi utm_ 2020pdf-1589445710554pdf-
1590611999296.pdf

In the performance evaluation system of the VET teachers and trainers the first three
areas evaluate their job and job experience: 1. Qualification - vocational qualification,
specialisation; 2. Professional experience; 3. Labour market value. The other seven areas
assess and evaluate the professional competences and the performance of the VET
teachers and trainers: 4. Professionalism (professional competences, skills and
capability); 5. Use of VET-specific, relevant and up-to-date methods; 6. Pedagogical
planning; 7. Pedagogical assessment and evaluation; 8. Cooperation with other teachers
and trainers, parents and partners in dual training; 9. Activities in support of personality
development, team leadership and management, student learning; 10. Innovation
activity and professional commitment.

Magyar Kereskedelmi és Iparkamara(MKIK) [Hungarian Chamber of Commerce and
Industry]. https://mkik.hu

A szakképzési torvény végrehajtasarol sz6lé 12/2020. (ll. 7.) Kormanyrendelet [Act LXXX
of 2019 on vocational education and training (VET) Government Decree 12/2020. (1l.7.)

Kamarai Min6ségi Szempontrendszer (KAMSZER) [Chamber's set of quality
requirements]https://dualis.mkik.hu/letoltesek/Kamarai-Minosegi-Szempontrendszer-

2021-4.pdf

The elements of the chamber's set of quality requirements are: process approach to the
VET/training system as a whole; description of the training activity and definition of its
objective; definition of quality objectives and their relationship with the objective of the
activity; measurement and checking, monitoring; customer (partner) satisfaction;
definition of leadership/management responsibility and designation of responsible
persons; design and implementation of corrective actions; document control.

If an enterprise, company wishes to participate in dual VET based on the new National
register of vocational occupations (Szakmajegyzék), as part of its application for
registration it has to declare what kind of quality management system they operate or
aim to implement as from 1 September, 2022 at the latest.

A feln6ttképzésrél sz6l6 2013. évi LXXVII. Torvény [Act LXXVII of 2013 on Adult
Training].https://net.jogtar.hu/jogszabaly?docid=A1300077.TV

A felné6ttképzési torvény végrehajtdsarol sz616 11/2020. (I1.7.) Korményrendelet
[Government Decree of 11/2020 (I1.7.) on the implementation of the Act on Adult
Training] https://net.jogtar.hu/jogszabaly?docid=A2000011.KOR

Pest Megyei Kormanyhivatal [Pest County Government Office]
https://www.kormanyhivatal.hu/hu/pest. The licence is issued since 1 January 2017 by the
Pest County Government Office instead of the National Office of VET and Adult Learning
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(NSZFH).

[128] According to quality management documents on adult training activity: continuous
improvement of trainers' competences, adult training data provision system, handling of
complaints, preventive activities and corrective actions, self-evaluation of adult training
activity. Procedures for: implementing adult training activities, planning and content
review of learning materials, providing financial resources, providing feedback on adult
training activity, ensuring employment of trainers and feedback on trainers' performance,
promoting publicity of adult training activity. Finally, developing Methods for monitoring
the progress and performance of adult learners, methods related to competence
development of trainers.

[129] Innovativ Képzéstdmogatd Kdzpont Zrt.[Innovative Training Support Centre]
https://www.ikk.hu
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CHAPTER 12.
Validation of prior learning

Hungary does not have a nationwide skills assessment and validation system based on uniform
principles and procedures; however, several prior developments and pilots were implemented in
the 2018-21 period. The validation of non-formal and informal learning outcomes appears in some
policy documents as an important tool for lifelong learning but there is no evidence of an explicit
national strategy (130) . In the framework of the project Improving the quality and content of 21st
century vocational training and adult education (GINOP - 6.2.4), pilot projects related to the
introduction of a nationwide validation system were completed in 2020; due to the negative
impacts of COVID-19, the validation system has not yet been implemented. However, recognition
and validation procedures were implemented sporadically.

Arrangements for recognition of prior learning in force since 2021

The new National Register of Vocational Occupations (Szakmajegyzék) includes HUQF classification
based on Annex 1 of Government Decree 12/2020 (11.07) as amended by Government Decree
319/2020 (VII.1). The Register of vocational occupations also indicates the digital competence
framework level. The Programme and outcome requirements of the basic vocational occupations,
listed in the Register of vocational occupations, were established based on learning outcomes. In
this case reference standards are available, based on which the assessments of prior learning can
start.

In the formal school-based VET and vocational adult education there are some legal provisions
related to validation laid down in the VET Act of 2019.It provides for the opportunity to recognise
previous work experience in the completion of vocational practical training, subject to the
principal's decision. Learners in VET schools can also get their prior learning recognised during
their training, subject to the principal's decision.

For school-based formal vocational adult education provided for participants whose legal status is
adult:

a) the timeframe dedicated to the education of a vocational occupation can be reduced not more
than to a quarter of the full time IVET programmes' duration;

b) the number of hours can be reduced but not more than 40% of the total hours in the full time
IVET programmes;

¢) under the Adult training Act of 2013, assessment of learners' prior learning (competences) is
compulsory in adult training courses that provide a vocational qualification listed in the national
vocational qualifications register and in State-supported foreign language courses; in other
publicly supported training programmes it must be carried out upon the request of the applicant.

The VET Act of 2019, effective from 1 January 2020, devotes a separate chapter to regulating the
recognition of previous studies and practical experiences. As defined in the professional
programme of the vocational institution:

a) studies in a VET, public or HE institution shall be counted as a requirement necessary for the
fulfilment of the given vocational occupation with a same content;

b) practical time spent in an employment relationship in the same specialisation before the start
of vocational training shall be included in the period of the specialised vocational education.

c) the study requirements for a given vocational occupation can be fulfilled in a shorter time than
envisaged by the law.
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The COVID-19 pandemic revealed the need for more flexible validation and skills assessment
providing quicker solutions, e.g. the ability to register, use and recognise micro-credentials issued
by the MOOCs or even by formal educational and training institutions on the Europass platform. It
is important to avoid the risk of many different validation solutions that could lead to
fragmentation or isolation.

The Education Authority (Oktatasi Hivatal) operates the National coordination point of the
European qualification framework and also addresses, like NOVETAL, policy issues regarding
validation of prior learning. For more information about arrangements for the validation of non-
formal and informal learning please visit Cedefop's relevant database (131) .

[130] Source: Tot, E.; ICF (2016). 2016 update to the European inventory on validation of non-
formal and informal learning: country report on Hungary, p.3. Commissioned by Cedefop.
https://cumulus.cedefop.europa.eu/files/vetelib/2016/2016_validate_HU.pdf

[131] European database on validation of non-formal and informal learning:
http://www.cedefop.europa.eu/en/publications-and-resources/data-
visualisations/european-database-on-validation-of-non-formal-and-informal-learning
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CHAPTER 13.
Incentives for learners

Supporting skills for jobs is a priority, especially during specialised vocational studies (grades 11,
12, 13 in technicums and grade 10 and 11 in vocational schools). This can be achieved through
raising the attractiveness of and participation in VET, as well as promoting vocational employment
contracts (former apprenticeship contracts), which have been high on the policy agenda in recent
years. Incentives are in place to support these goals. Since the school year 2020/21 new financial
incentive mechanisms were introduced in VET. Every student of an IVET institution, regardless of
the maintainer - on the condition that from 1 September 2021 the maintainer has a cooperation
agreement with the Ministry of Innovation and Technology - is entitled to:

¢ general scholarship: the amount of payment is regulated by the VET act: it is linked to the
monthly minimum wage (MMW) using different multipliers as follows:

¢ in technicums during sectoral foundation studies (grades 9 and 10): 5% (EUR 22/month)

¢ in vocational schools during sectoral foundation studies (grade 9): 10% (EUR 44/month)

¢ in the career orientation development year (preparatory programme), in the school workshop
(catch up programme and in the Springboard programme (basic competences development
programme: 5% (EUR 22/month)

e during specialised vocational studies (grades 11, 12 and 13 in technicums and grades 9 and
10 in vocational schools) taken place in school workshops: based on academic performance
(5-35%);

¢ monthly wage: for students involved in practical training in the framework of vocational
employment contract (132) at a company placement, the amount of monthly wage must
reach at least 60% of the MMW (EUR 263 in 2021);

e career starter allowance: for young people studying their first vocational occupation, after
completing their studies, the amount of the grant depends on the academic performance (80-
180% of MMW).

According to the VET Act of 2019, since the school year 2021/22 disadvantaged students with
good academic performance can apply for the Apaczai scholarship. This initiative promotes talent
development and reduces disadvantages for SEN students. The monthly amount of the Apaczai
scholarship is intended to be 20% of the MMW (this scholarship can be obtained in the second
semester of the school year 2021/22: up to EUR 91 depending to the academic performance of the
applicant).

The general scholarship, the career starter allowance and the Apdczai scholarship is transferred to
the bank account of the students, helping them to raise their financial awareness.

Other financial incentives include competitions and media campaigns such as:

e WorldSkills and EuroSkills (2018, held in Budapest);

e the Excellent student of the trade competition for IVET learners, organised for programmes
running under the supervision of the Chamber of Commerce;

¢ final rounds of VET study competitions at the annual Trade Star Festival.

Financial incentives for adult learners

Financial remuneration and other benefits provided to adults in the framework of vocational
employment contracts are regulated by the VET Act. Since 1 September 2021 the following
incentives are available for those participating in vocational adult education with an adult legal
contract:
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e if a working adult is involved in adult education in the framework of an adult training legal
relationship (133) , and he/she has a vocational employment contract concluded with his/her
own employer, then he/she is entitled to the full monthly wage provided for students
involved in practical training;

e if a working adult is involved in adult education in the framework of an adult training legal
relationship, and he/she does not have a vocational employment contract concluded with
his/her own employer, then he/she is entitled to the 50% of the monthly wage provided for
students involved in practical training;

¢ if an adult attends evening or distance courses in the framework of a study contract (134)
concluded with his/her employer, then he/she is entitled to 100% of the monthly wage
provided for students involved in practical training. If the learning contract is concluded with
another employer, then he/she is entitled only to 50% of the monthly wage provided by the
law for students involved in practical training;

e if an unemployed adult studies in the framework of adult training legal relationship and
concludes a vocational employment contract with a business, then he/she is entitled to 100%
of the monthly wage provided by the law for students involved in practical training.

Since September 2021, adults in vocational adult education are entitled to a student card. Since
31 May 2021 training loans are also available for students in VET and vocational adult education
and training. The loans are interest-free or with favourable interest rates and are supported by the
State.

The number and share of adults participating in vocational education and training after the
favourable trends between 2016-19 have dropped since 2020 due to the COVID-19 pandemic.
Adults have the opportunity to acquire two basic vocational occupations and complete a short-
cycle vocational training within the formal school system free of charge:

e the first either in full-time education (by the age of 25, or at any age in adult education (135)

e the second in adult education (136) ;

¢ short-cycle training (i.e. add-on vocational qualification) at any age in adult training
organised by adult training providers;

¢ |earners with multiple disadvantages (137) , with disabilities or special education needs can
obtain any number of qualifications free of charge, and they can study in full-time education
up to the age of 25;

¢ unemployed and vulnerable groups (138) can receive training support (139) through the
national employment services. Beneficiaries are selected and assisted to choose sector, a
qualification-in-demand and a training provider among those available at county level;
employers may also launch supported training programmes, if they will provide immediate
employment;

Other central, regional and county labour market programmes include - in addition to financial -
other individual psycho-social support, mentoring, work placement or temporary employment and
entrepreneurial support. ESF-supported training programmes are also in place (140) .

According to the latest available data, 71% of job seekers participating in labour market training
programmes in 2017 were in the age group 25-54 (24% under 25), 59% were women; in terms of
level of qualifications they had, at most, lower secondary education (39%) or a VET qualification
(40%).

Learners in training organised by employers in 2017 were mostly men (75%), aged 25-54 (81%)
with a VET qualification (67%). Most attended training for the unemployed (and public workers)
and youth guarantee programmes for NEETSs.

The labour code includes a right to training leave/benefits (141) for employees to attend primary
education or under a study contract concluded between the employee and the employer (142) . In
the latter case, after the end of the training programmes, employees are bound to remain in
employment for a specified period of time (143) .
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[132]

[133]

[134]

[135]

[136]
[137]
[138]

[139]

[140]

[141]

[142]
[143]
[144]

former apprenticeship contracts. It can be concluded with a dual work placement for the
whole period of special vocational studies (grades 11, 12 and 13 in technicums and
grades 10 and 11 in VET schools) or in these grades once in a school year for a
consecutive period of 4 - 12 weeks. In the framework of vocational employment contract
dual work placements registered by the economic and agricultural chambers can provide
vocational theory and practice for the learners.

Adult training relationship is the status of the learner involved in vocational education and
training based on his or her age. The VET Act of 2019 distinguishes between minors and
adults (below and above of the age of 25). Between the age of 18-25, students can have
either a student or an adult learner status depending on the type of the VET programme
or the age of the participants.

In this case the study contract (a training agreement between an employer and an
employee) is equivalent with a vocational employment contract.

In any of the flexible adult education forms: full-time (90% of regular full-time), evening
courses, distance learning.

Up to age 25 in full time adult education, or at any age, part-time (evening courses).
Criteria defined by law.

The unemployed, women on child care support, people on rehabilitation support, people
participating in public work programme and those at risk of becoming unemployed.

Reimbursement of tuition fees, related expenses (travel and accommodation costs), cost
of family member/child care as well as provision of supplementary/compensatory
payment.

Currently with target groups such as: the unemployed in the 25-64 age group and those
in public work programmes (Road to the labour market); young people aged 15-24 not in
training nor in employment (Youth Guarantee); or those at risk of becoming redundant
(Preventing and tackling redundancy). Under the coordination of the National Office of
VET and Adult Learning, two ESF-supported programmes for people with low qualifications
are also in place.

Paid or unpaid and support measures, such as pay tuition fees, costs of training materials
and examination fees, possibly also travel and accommodation costs, etc.

Tnulmanyi szerzddés.
Usually as long as the duration of the training programme, but maximum 5 years.

Online calculator for tax reduction. https://tanuloszerzodes.hu/normativa-es-
koltsegkalkulator/
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CHAPTER 14.
ncentives for enterprises to

noost their participation in VET
orovision

Incentives for companies to train VET learners

Training costs for VET learners (based on a vocational employment contract with a learner) can be
deducted from the training levy and claimed (costs not covered by this amount) from the National
Tax Office VET contribution account on a per capita rate of deductible/reimbursable costs
differentiated by qualification (see Section: Funding).

In 2020 the financial prerequisites and taxation regulations for the company dual work
placements were in preparation. Due to the increased student benefits introduced in dual training,
a further tax reduction is granted for dual training partners, which can be calculated with an
online calculator available on the website of the Hungarian Chamber of Commerce and Industry
(144) . The amount of the tax reduction depends on the sectoral classification of each vocational
occupation and the grade at which the student is enrolled. Beside this, dual partners can claim
additional reimbursement in case students successfully pass the final vocational exam.

The gross tax obligation can be reduced by 20% of the tax relief, if the vocational employment
contract is concluded for a minimum of 6 months and if the learner has made a successful
professional exam. Dual partners can also spend a part of their training levy on financing
workshop (further) development and payment of in-company trainers (in the case of SMEs).

Hospitals and other non-profit organisations (145) can also claim training costs from the National
Tax Office VET contribution account.

The minister responsible for VET can also provide financial support from the National Protection
Employment Fund for companies to create or develop training workshops. School-based VET
trainers (146) ensure cooperation between companies and the VET schools.

Incentives for companies to provide training for employees

Companies may use part of the training levy they are obliged to pay to help finance their
employees' vocational and foreign language training. This option is mostly used by large
companies, due to strict applicability criteria (147) .

Employee training can be accounted under certain conditions and to a certain extent of the VET
Contribution levy obligation. Since September 2021, the regulation linked to VET training
obligations foresees that, in the case of a vocational employment contract where a person with
adult status is involved in adult education, and this person - parallel to his/her vocational
employment contract - has another legal relationship linked to another job, the VET contribution
levy can be deducted by 50 %.

Companies may also be supported financially by the State to offer training to employees if they
create new jobs for at least 50 people or may participate in ESF-supported training actions for the
professional development of their employees (either in-company training or other courses
purchased from other training providers).

Page 55



[145] Budgetary organisations, foundations, associations, church legal persons, etc.

[146] Called practical training managers; since 2015, this formal function is obligatory in all
State-maintained VET schools if the number of students is more than 200.

[147] This option is only available for companies that also provide practical training to at least
30 apprentices (VET school students) and only up to at most 16.5% of the amount of their

training levy.
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CHAPTER 15.
Guidance and counselling

Career guidance and counselling activities are overseen by the education ministry as well as the
ministry responsible for VET and adult training. Under the VET Act of 2019, the IKK Innovative
Training Support Centre Plc. (IKK, /nnovativKépzéstamogatoKézpontZrt.) as a State administrative
VET body is responsible for the coordination of the career guidance and counselling experts in VET
institutions, chambers of economy, National Office for VET, Adult Learning (NSZFH) and other
stakeholders. The IKK Plc. is also responsible for the development and operation of the Hungarian
career orientation and career counselling system in accordance with the EU Directives.

Career guidance is significantly supported by the website operated by the IKK Plc in the
framework of the Vocational Enquiry and Information Centre. The website made it possible for all
important information related to Hungarian VET to be found on it. In its framework can be found:

e separate leaflets and cards presenting each basic vocational occupation (148) ;

¢ a table of correspondence between the vocational qualifications included in the former
national qualification register and the new Register of basic vocational occupations (149)

¢ an interactive map featuring countrywide locations of VET institutions and the vocational
occupations and qualifications taught in them (150) .

This website had, up to September 2021, 2 million users and 1 million page visits.

The IKK Plc. also runs a unique and innovative social media platform named SkillsCom (151) ,
which is the place of networking in VET. In August 2021 the platform had 203 users in total.

According to the Public Education Act of 2019, career orientation of learners is a responsibility of
the teachers. The National Core Curriculum defines it as an important development task, to be
provided mainly as part of the Way of life and practical skills subject area in lower secondary
education. Career guidance and counselling services for primary and secondary school learners
are also provided by:

¢ the county/capital pedagogical counselling services, whose tasks include career counselling
for (recommendation of school and training programme type for) learners, based on the
professional analysis of their competences, attitudes and interests;

¢ the local chambers of economy, which provide career orientation and information services,
especially regarding qualifications in high demand on the labour market, by organising
career orientation events, factory visits, skills contests for primary school learners, etc.;

e the 41 VET centres, which provide information about their vocational programmes both to
learners and adults looking for adult education/adult training opportunities.

The most important tools of career orientation and guidance targeting primary and secondary
school learners include open days in VET schools, career exhibitions and expos (152) . Such
events are often organised by some or all of the above actors in cooperation with the employment
departments of government offices.

Career guidance is supported also by the following programmes:

¢ the series of thematic career guidance events Mi a pdlya (What is the track?) which are
organised in different economic sectors based on experiential pedagogy (153) ;

e the European Skills Week, in which in 2020 Hungary was one of the most active European
countries with more than 64 VET institutions and with 114 registered VET programmes;

¢ The Night of trades event, which is intended to be extended in the future as a festival event
in central locations involving performers;
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e TeEpitsd a jévdd! (You build your future) a professional meeting of experts (154) .

Since 2020, due to the COVID-19 pandemic, the career guidance activities were implemented
mostly online. According to the latest available data, lots of digital contents were uploaded in
2020 onto the career guidance online platform (155) operated by the National Office for VET and
Adult Learning (NSZFH) to compensate the negative impacts of the COVID-19 pandemic.

Career guidance activities of the NOVETAL's (NSZFH) career guidance online platform
in the year 2020:

General web Web page activity report related to all Web page activity report related to
page activity  thematic events webinars, workshops etc.

report

Number of Number of subscribers: 892 Number of Number of subscribers: 1094

visitors: 8115 participants: 688
Number of shares: on average 3

Number of Number of thematic events held on the shares /day

downloads: platform:

1002 Number of webinars held on the
Page views: Online events to inform parents: 6 events - platform: 21 webinars - 1196
19211 351 participants participants

Average visit ~ Informal discussions on how the Number of workshops held on the
duration: 2min. attractiveness of VET can be raised: 4 online platform: 2 workshops - 120
26sec. events - 207 participants participants

Presenting the career pathways of famous Interactive activities on the online
people: 3 events - 130 participants platform: 7 events - 346 participants

Knowledge share activities held on
the online platform: 3 events - 210
participants

Within the framework of the project Improving the quality and content of 21st century vocational
training and adult education (GINOP - 6.2.4-VEKOP - 16-2017 - 00001) a Facebook group (Palyaori
Klub, Career Guidance Club) was created in order to promote online communication among career
guidance experts, teachers and students (156) .

During 2020 the weekly updating of the career guidance portal content was continuous and
smooth. Online career guidance events (webinars) were frequent, introducing VET schools in
parental meetings and organising individual and group counselling to help young people in their
career choice.

The Hungarian Chamber for Commerce and Industry on its online platform dedicated to career
guidance (157) created an application (Szakmavilag app) in 2020, which supports lower
secondary school students to learn about their field of interest and to find the vocational
occupations and sectors which they can study in Hungary. Students can even share their
experiences related to school and company visits in the Szakmavilag app, which also helps them
to bring closer the world of work through completing questionnaires and their evaluation.

In the school year 2020/21 25 VET centres started a career orientation development year
programme.

Since school year 2020/21 every student in the last grade of his/her lower secondary studies has
to complete a compulsory career guidance questionnaire which can be found on the website of
the Education Authority (Oktatasi Hivatal) (158) . The national career guidance survey consists of
86 questions, which were drawn up based on age-specific features of 14-year-old students. The
examination of students' personal competences, enabling them to choose an upper secondary
educational pathway based on the provisions of the national public education Act, entering into
force in 2020, is an obligation imposed by the later legislation.
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Career guidance and counselling in higher education is offered at career centres that operate in
most higher education institutions. Information about HE programmes, including higher education
VET, is available on a website of the Education Authority (159) .

Adults, unemployed as well as the employed, can obtain career information and counselling at the
employment departments of the county/capital government offices. A network of employment
information counselling centres (Foglalkozasi Informdcios Tandcsado, FIT kézpontok) operates as
part of these, allowing access to tools (films, brochures, tests etc.) that assist career choice and
provide career information. Career information and guidance are offered also by some companies,
non-profit organisations, county community centres and family service offices.

Online career information, guidance and counselling is available on the National Career Guidance
Portal (NemzetiPalyaorientaciosPortal) (160) . It provides information on occupations in various
formats, links to relevant databases, career orientation tests, online counselling as well as
methodological support materials to various target groups, including primary and secondary
school learners, adults, parents, experts and institutions.

Please see:

e guidance and outreach Hungary national report (161) ;
e Cedefop's labour market intelligence toolkit (162) ;
e Cedefop's inventory of lifelong guidance systems and practices (163) .

[148]  https://szakkepzes.ikk.hu/tajekoztato/fuzet.html) and [please add English description
about the website] https://szakkepzes.ikk.hu/szakmakartyak/szakmak

[149] bemutatd forditokulcs. https://szakkepzes.ikk.hu/#fordito
[150] https://szakkepzes.ikk.hu/#terkep

[151] https://skillscom.ikk.hu/auth

[152] Examples include the Technical career orientation festival in six cities
(http://miapalya.mee.hu/mi_ez_a_fesztival) or the 'Build your future!' professional expo for
the building industry in eight cities (https://www.epitsdajovod.hu).

[153] https://miapalya.hu/
[154] ] https://www.epitsdajovod.hu/

[155] https://palyaorientacio.nive.hu/

[156] https://www.facebook.com/groups/palyaoriklub

[157] https://szakmavilag.hu/

[158] https://www.oktatas.hu/kozneveles/palyaorientacio/orszagos_palyaorientacios_meres2020

[159] http://www.felvi.hu

[160] https://npp.munka.hu

[161] http://www.cedefop.europa.eu/events-and-projects/networks/refernet/thematic-
perspectives/guidance-outreach

[162] http://www.cedefop.europa.eu/en/toolkits/resources-guidance/toolkit/where-can-you-find-
more-information-in-your-country-and-elsewhere[please add English title]

[163] https://www.cedefop.europa.eu/en/publications-and-resources/country-reports/inventory-
lifelong-guidance-systems-and-practices[please add English title]
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Vocational education and
training system chart
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TERTIARY LEVEL ADULT LEARNING/CONTINUING TRAINING
(outside the school system)
PhD :
iy ooy Vocational Training courses F;mwg
years training courses for the compulsory
ISCED 684 offered on the unemployed CVET or courses
vulnerable employer)
groups
Integrated
bachelor and
master e
programmes, Bachelor programmes ', POST-SECONDARY LEVEL
5-6 years 3-3.5 years
’ Higher education VET programmes, School-based practice-
18+ 13+ WBL % varies oriented programmes,
_ ISCED 766 ISCED 665 ISCED 554 1-2 years, WBL % varies | *| ISCED 454
19 _ 13 Follow-up
18 12 : programmes - E0F2-4 |
Technological ISCED 324 VET for SEN
17 1 progrdmimes L leamners (#),
| — WBL % varies Practice-oriented 2 or 4years,
16 |10 VET programmes, WBL % varies
3 years, WBL % varies
15 | 9 ISCED 344-454 ISCED 343, 352, 353
1 1
1 1
; i 1
1 1 Catch-up programme for those who completed the Dobbart
y  programmes | foptional) career orientation development programme, pmmrnwforlemrsmrlsbm completed lower
1 1 Tyear secondary studies, 6-24 months, WBL % varies
1 1
] 1
14 8
13 7 ISCED 244-344 ' Lower MWM
' Lower second mes programmes
12 6 Y rogam for SEN learners
1 5 ISCED 244 ISCED 244
R —— SECONDARY LEVEL
General education programmes wepp=Pp  Possible progression routes — - End of compulsory education
VET programmes melp  Prior VET knowledge may be recognised affecting programme duration
=
B Programmes combining VET and general education SEN  Special education needs
Also available o adults (full-, part-time or distance education) A Duration is typically 4 years, but may vary according to the leamers’
{x) !
Officially recognised vocational qualifications education needs
I CGualifications allowing access to the next education level (*) Dual VET is possible
’ Giving access to tertiary education WBL Work-based learning, either at the workplace or a VET institution
" J
NB: ISCED-P 2011.

Source: Cedefop and ReferNet Hungary, 2022.
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VET Programme Types

School workshop/catch-up programme,
6-24 months, for those who completed
the basic competences development

Springboard programme or for learners
who have lower secondary education
certificate EQF level 2 and are minimum
16 years of age.

School workshop/catch-up programme leading to EQF level 2-3
(muhelyiskola program)

EQF level

Usual entry grade

Usual entry age

Length of a
programme
(years)

Is it part of
compulsory
education and
training?

Is it initial VET?

Is it offered free
of charge?

ECVET or other credits

2-3 ([164])

MUHELYISKOLA (164)

16 (166)

6-24 months

X

v
v

Public education is free of charge
for learners up to obtaining of two
VET qualifications.

Learning forms (e.g.

dual, part-time,
distance)

or corporate location

Information not available (168)

ISCED-P 2011 level

Usual completion
grade

Usual completion
age

Is it part of formal
education and
training system?

Is it continuing
VET?

Is it available for
adults?

The ISCED
classification is in
progress.

MUHELYISKOLA
(165)

17 (167)

v

X
v

Adults that are
former drop-outs
can also enrol.

¢ regular school-based full-time education for learners over 16
¢ alternative educational environment: school training workshops
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Main providers

Share of work-based
learning provided by
schools and companies

Work-based learning
type (workshops at
schools, in-company
training /
apprenticeships)

Main target groups

Entry requirements for
learners
(qualification/education
level, age)

VET schools (that provide upper secondary VET). In case of private VET
schools, the launching of the preparatory programme should be
included in the Cooperation Agreement (169) .

primarily WBL

The aim of this programme is to support students that cannot study in
a traditional school environment to obtain a partial vocational
qualification. The education is mainly delivered in a real working
environment or school training workshops where students learn the
qualification in practice under the direction of a vocational teacher
(master). There are also teachers supporting students as mentors up to
1 day in a week, offering competence development and mentoring.
School workshop/catch-up programmes are not part of the dual training
system, since learners in the programme do not take a sectoral basic
examination which is required for participating in dual training.

¢ practical training in the school workshop
e practical training at a company (based on cooperation
agreements, no dual training is available)

The school workshop/catch-up programme (mdhelyiskola program) was
introduced in 2020 by the VET Act of 2019 (170) . Its aim is to prevent
and reduce early leaving from education by providing a safety net for
young people who are struggling in the traditional school environment.
Drop-outs can enrol and adults can participate, there is no upper age
limit for the programme.

The school workshop/catch-up programme prepares learners to
continue studies in upper secondary education (in order to obtain the
full qualification) or to enter the labour market. The school
workshop/catch-up programme is organised in small groups of 1-5
learners.

Entry requirements for the school workshop/catch-up programme:

a. lower secondary education certificate EQF level 2
(alapfokuiskolaivégzettség) and minimum 16 years of age

b. in absence of lower secondary education certificate EQF level 2
(alapfokuiskolaivégzettség) students must have obtained the basic
competences development Springboard programme (dobbanto)
certificate.
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Assessment of learning  There are no grades and failing during the school workshop/catch-up
outcomes  ,rogramme, since the duration of the programme is flexible (lasts from
6 to 24 months) and is adapted individually to each learner. The
performance is recorded and assessed during the programme in text in
the personal development plan (171) .

The outcome requirements and exam activities of the partial
qualification are defined in the Programme and outcome requirements
(képzési és kimeneti kévetelmények, KKK). Outcome requirements are
described as competences and skills, knowledge, expected behaviour
and attitude as well as level of independence and responsibility. They
are assessed during the exam in the framework of a project task by an
independent examination board.

Diplomas/certificates Upon completion of the programme, learners take a vocational exam
provided \yhere they can obtain a certificate on a partial vocational qualification
(részszakma), which entitles them to fill at least one type of position in
a given profession.

A partial vocational qualification can be achieved at EQF level 2, for
example assistant cook (szakdcssegéd) (172) , or a partial vocational
qualification at EQF level 3, for example chocolate products
manufacturer (csokolddétermék gyarto) (173) .

For those who completed the basic competences development
Springboard programme before entering into the school
workshop/catch-up programme, the certificate proves the completion of
lower secondary education (EQF level 2) (alapfoku iskolai végzettség)
as well.

Examples of Grocery store food preparation worker, painter, cook assistant
qualifications

Progression | earners having completed the school workshop/catch-up programme
opportunities for may:

learners after
graduation e enter the labour market;
e move on to any of the two upper secondary VET tracks delivered
at ISCED levels 344/454 (technological programmes) and ISCED
level 353 (practice-oriented programmes), in grade 9.

Destination of |nformation not available
graduates

Awards through X
validation of prior
learning

General education X
subjects

The curriculum of the school workshop/catch up programme is based on
the Programme and outcome requirements of the partial vocational
qualification and does not include general education subjects (174) .
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Key competences \/

Programme and outcome requirements of the partial vocational
qualification describe competences in terms of skills, knowledge,
expected behaviour and attitudes, level of autonomy and responsibility.
They comprise several components/parts of key competences.

Application of learning \/
outcomes approach

The learning outcomes with reference to competences, knowledge,
expected attitude and level of independence and responsibility are
defined in the Programme and outcome requirements.

Share of learnersin  (0.1%
this programme type

compared with the |n the 2020/21 school year pilot, 207 learners enrolled in the
total number of VET

programme (pilot year data are not suitable for future extrapolation).
learners

[168]

[169]

[170]

[171]

[172]

[173]

[174]

https://www.cedefop.europa.eu/en/projects/european-credit-system-vocational-education-
and-training-ecvet

Beside the State, church and business entities, foundations, associations, etc., can also
found and maintain VET institutions; private providers can also provide VET services.

The Springboard programme (Dobbantd) and the school workshop programme
(mdhelyiskola program) replaced the vocational bridging programme, which was
operating with low efficiency.

([172]) Personal development plan is the documentation of the planning of a learning and
teaching process that affects the whole personality. It is based on the student’s existing
abilities and opportunities. The aim of the plan is to exercise practical, useful activities
that develop skills and abilities in a controlled manner, the effectiveness of which can also
be measured. of the individual development process of the student. Please explain in a
sentence what this is.

For the EQF classification please see point 10.1.3 of the Programme and outcome
requirement of this partial qualification at:
https://api.ikk.hu/storage/uploads/files/kkk turizmus szakacs 2020pdf-
1592568422210.pdf

For the EQF classification please see point 10.1.3 of the Programme and outcome
requirement of this partial qualification at:
https://api.ikk.hu/storage/uploads/files/kkk elelm_edessegkeszito_2020pdf-
1589879775736.pdf

Programme and outcome requirements are available at https://szakkepzes.ikk.hu/kkk-ptt
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EQF - school for skills development for
SEN learners (készségfejlesztd iskola)
([176]) 2-4 Vocational school
programmes for SEN learners

(szakiskola) ([177])

VET for SEN learners

2 or 4 years,

WBL % varies

ISCED 343, 352, 353

School for skills development for special education needs (SEN)
learners, ISCED 343 (készségfejleszto iskola). Vocational school
programmes for special education needs (SEN) learners leading to
EQF levels 2-4, ISCED 352/353 (szakiskola).

EQF level

Usual entry
grade

Usual entry
age

Length of a
programme
(years)

Is it part of
compulsory
education
and
training?

- school for skills development
for SEN learners
(készségfejlesztd iskola) ([176])
2-4 Vocational school
programmes for SEN learners
(szakiskola) ([1771])

9 (175)

14 (176)

4 school for skills development
for SEN learners
(készségfejlesztd iskola) (178)

2-4 Vocational school
programmes for SEN learners
(szakiskola) (179)

v

Schooling is compulsory for
learners up to age 16.

The programme type targets

SEN learners from age 14 to 23.

ISCED-P
2011 level

Usual
completion
grade

Usual
completion
age

Is it part of
formal
education
and
training
system?

343 school for skills development
for SEN learners (készségfejlesztd
iskola)

352/353 Vocational school
programmes for SEN learners
(szakiskola)

10 or 12

18 for school for skills development
for SEN learners (készségfejlesztd
iskola)

16 (17) or 18 (19) for vocational
school programmes for SEN
learners (szakiskola) (177)
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Is it initial \/

VET?

Is it \/

Is it J
continuing

2
VET?  These programmes are also

available to those who have
already obtained a vocational
qualification, to obtain a second
one. In that sense it can also be
considered as CVET.

Is it \/

offered available
free of pyplic education is free of for adults?
charge?

charge for learners up to

obtaining two VET qualifications

ECVET or other credits

Learning forms (e.g.
dual, part-time,
distance)

Main providers

Share of work-based
learning provided by
schools and companies

Work-based learning
type (workshops at
schools, in-company
training /
apprenticeships)

Main target groups

Entry requirements for
learners
(qualification/education
level, age)

Information not available (180)

¢ regular school-based full-time education

¢ adult education (for learners over 16)

¢ practical training is part of the curriculum of all VET programmes
and can be delivered in school workshops and/or at companies

VET schools for SEN learners are public education institutions founded
according to the Public Education Act of 2011 (PE Act). VET institutions
can provide this education form as well (181) .

WBL % varies.

¢ practical training in school workshops
¢ practical training in a company in the framework of dual training

They target learners aged 14-23 in need of special education due to
mental or other disabilities.

The entry requirement is the primary school certificate (ISCED 244) and
an official assessment of their special needs (182) .
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Assessment of learning
outcomes

Diplomas/certificates
provided

Examples of
qualifications

Progression
opportunities for
learners after
graduation

Destination of
graduates

Awards through
validation of prior
learning

The 4-year school for skills development (készségfejlesztd iskola) offers
2 years of general education and 2 years of practical skills development
to SEN learners. Upon completion of the last grade, learners obtain a
certificate on completion of secondary education (183) .

The 2- or 4 -year vocational school programmes for SEN learners
(szakiskola) prepare them to achieve a vocational qualification at EQF
level 2,3 or 4 (184) , depending on the type of disability (they may also
include an extra preparatory year for learners with less severe mental
disabilities). The vocational qualification is awarded on passing the final
complex exam. Learners’ competences are assessed in various
(written, oral, interactive and/or practical) exam activities (as defined in
the qualification and output requirements and/or the programme
requirements) by an independent examination board.

Learners in school for skills development programmes receive a
certificate (kdzépfoku végzettség/ secondary school qualification) (185)
on completion of secondary education upon completing the last grade
(186) .

Learners in vocational school programmes for SEN learners complete
an education and training programme at ISCED levels 253 or 353 (2- or
4-year programmes, with an extra preparatory year for learners with
less severe mental disabilities), depending on the type of disability.

Upon completion of the 2-year programme (187) a partial vocational
qualification (reszszakmalsub-profession) can be obtained at EQF level
2-3, for example asztalosipari szereld] carpentry mechanic (EQF level 2)
(188) or dllatgondozd/ animal caretaker (EQF level 3) (189) .

Upon completion of the 4-year programme (190) a (partial) vocational
qualification (szakmai bizonyitvany/vocational certificate) can be
obtained at EQF level 3-4, for example népi kézmdves (fazekas
szakmairany)/ folk crafts (pottery) (EQF level 3) (191) or asztalos/
carpenter (EQF level 4) (192) .

Carpenter, pastry maker, painter
Learners having completed the school for skills development or the

vocational school programmes for SEN learners:

e may enter the labour market;

e are better prepared for an independent life (those with more
severe mental disabilities in the practical skills development
track).

Information not available

X
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General education
subjects

Key competences

Application of learning
outcomes approach

Share of learners in
this programme type

total number of VET

compared with the

learners

v

The share of general education (193) varies and is adapted to the
nature of the special educational needs in these programmes (194) .

v

The curriculum of general education is based on the National core
curriculum that includes key competence development. Four key
competences - foreign language, Hungarian language, digital
competence and competences in mathematics, science and technology
- are to be developed as stand-alone subjects.

Development of other key competences is described in the outcome
requirements of particular school subjects and depends on local school
practices. Standards and framework curricula of vocational
qualifications define vocational, personal, social and methodological
competences, corresponding to the particular task profile, by modules.
They comprise several components/parts of key competences.

v

Special framework curricula are modularised and defined in
competences, but they are not yet defined in terms of genuine learning
outcomes (195) .

The modules may be unique or shared by two or more qualification(s)
that belong to the same occupational group or sector. They are
published by the education minister and specify for each work activity:

a. its 'task profile’ (occupational standards);
b. the related 'character profile’ that specifies different types of
knowledge and skills required to perform those tasks:

¢ vocational competences: vocational knowledge and vocational
skills;

¢ personal competences (e.g. independence, precision);

e social competences (e.g. empathy, comprehensibility);

e method competences (e.g. prudence, practical thinking).

2.7% (196)

[180]

[181]

[182]

[183]
[184]

https://www.cedefop.europa.eu/en/projects/european-credit-system-vocational-education-

and-training-ecvet

Beside the State, church and business entities, foundations, associations, etc., can also
found and maintain public education institutions; private providers can also provide
public education services.

Issued by an expert committee of the pedagogical counselling services.

https://njt.hu/jogszabaly/2011-190-00-00.70

All public education (covering secondary and post-secondary levels) VET qualifications
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[185]
[186]

[187]

[188]

[189]

[190]

[191]

[192]

[193]

[194]

are included in the National register of vocational occupations (Szak majegyzék).
see PE Act. 9. § (6).

The programme does not provide a vocational qualification at EQF level, but the

graduates acquire a specialisation: as for example, auxiliary animal caretaker

((framework curricula:
https://www.oktatas.hu/pub_bin/dload/kozoktatas/kerettanterv/Kisegito allatgondozo.docx)
or car wash assistant (framework curricula:
https://www.oktatas.hu/pub_bin/dload/kozoktatas/kerettanterv/Automoso_kisegito.docx)

The special framework curricula for the 2-year vocational programmes for SEN learners
are available at:
https://www.oktatas.hu/kozneveles/kerettantervek/2020_nat/kerettantervek sni_tanulok/sn
i_szakiskola 2_evfolyamos

The Programme and output requirement of the vocational qualification indicating EQF
level 2 is available at:
https://api.ikk.hu/storage/uploads/files/kkk_fa_es_butoripar_asztalos_2020pdf-
1589447322425 .pdf (see 10.1.3)

The Programme and output requirement of the vocational qualification indicating EQF
level 3 is available at:

https://api.ikk.hu/storage/uploads/files/kkk _mezogazdasag_gazda 2020pdf-
1589887007857.pdf (see 10.1.3)

The special framework curricula for the 4-year vocational programmes for SEN learners
are available at:
https://www.oktatas.hu/kozneveles/kerettantervek/2020 nat/kerettantervek sni_tanulok/sn
i_szakiskola_4_evfolyamos

The Programme and output requirement of the vocational qualification indicating EQF
level 3 is available at:
https://api.ikk.hu/storage/uploads/files/02143008 nepi kezmuves fazekas pkpdf-
1604053412998.pdf

The Programme and output requirement of the vocational qualification indicating EQF
level 4 is available at:
https://api.ikk.hu/storage/uploads/files/kkk_fa_es_butoripar_asztalos 2020pdf-
1589447322425.pdf

Calculated on the basis of class lesson hours defined in the framework curriculum of
general education for vocational school programmes
(https://www.oktatas.hu/kozneveles/kerettantervek/2020_nat/kerettantervek sni_tanulok).
If the extra preparatory year for learners with less severe mental disabilities is also
considered (as

general education), the share of general education and VET is 46/59%-54/44%.

Information on vocational school programmes for SEN learners (szakiskola) are available
at the website of the Hungarian Education Office at
https://www.oktatas.hu/pub_bin/dload/kozoktatas/kerettanterv/sni_szaki/Tajekoztato a sza
kiskolai_oktatasrol kepzesrol.pdf. The framework curricula for the general education as
well as the VET contents of the programme are available at:
https://www.oktatas.hu/kozneveles/kerettantervek/2020 nat/kerettantervek sni_tanulok.
Training structure for the skills development programme for SEN learners is available at
the website of the Hungarian Education Office at
https://www.oktatas.hu/pub_bin/dload/kozoktatas/kerettanterv/Bevezeto -
_kepzesi_szerkezet Keszsegfej.docx, indicating general education and VET time frame,
and the framework curricula of these programmes regarding general education subjects
and VET.
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[195]

[196]

Nevertheless, qualification standards were adopted in the HNQF as learning outcomes
according to the European Qualification Framework (EQF). Source: Tét, E.; ICF (2016).
2016 update to the European inventory on validation of non-formal and informal learning:
country report on Hungary, pp. 3, 8, 10. Report commissioned by Cedefop.
https://cumulus.cedefop.europa.eu/files/vetelib/2016/2016_validate_HU.pdf.. The task

and character profiles in the vocational requirements modules - and the framework
curricula based on them - are not defined in the form and language of learning outcomes
(as understood in the EQF).

2020/21. NB: Compared with the total number of VET learners (secondary, post-
secondary and higher education VET programmes) in full- or part-time programmes;
excluding VET learners in adult training programmes provided outside the formal school
system. Source: Central Statistical Office STADAT database: 23.1.1.12. Szakiskolai és
készsegfejleszto iskolai nevelés és oktatas (ksh.hu) and Education Authority KIR
database:
https://www.oktatas.hu/felsooktatas/kozerdeku adatok/felsooktatasi adatok kozzetetele/f
elsooktatasi_statisztikak
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EQF 4 (without allowing access to

Tertiary education)

Practice-oriented VET

programmes,

3 years,

WBL % varies

ISCED 353

3-year secondary vocational school (practice-oriented)
programmes leading to EQF level 4, ISCED 353 (szakképz6 iskola)

EQF level

Usual entry
grade

Usual entry
age

Length of a
programme
(years)

Is it part of
compulsory
education
and
training?

Is it initial
VET?

Is it
offered
free of
charge?

ECVET or other credits

4 (without allowing access to
Tertiary education)

9

14

3 (198)

v

Schooling is compulsory for
learners up to age 16.

v

v

Public education is free of
charge for learners up to
obtaining two VET
qualifications; add-on
qualifications may also be
offered free of charge.

ISCED-P
2011 level

Usual
completion
grade

Usual
completion
age

Is it part of
formal
education
and
training
system?

Is it
continuing
VET?

Is it
available
for adults?

Information not available (200)

353

11

17 (197)

v

These programmes are also
available to those who have already
obtained a vocational qualification
(199) , to prepare a second or an
add-on vocational qualification.

v
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Learning forms (e.g.
dual, part-time,
distance)

Main providers

Share of work-based
learning provided by
schools and companies

Work-based learning
type (workshops at
schools, in-company
training /
apprenticeships)

¢ regular school-based full-time education

e participation is available for adults (both student status and
adult learner status is available between 16-25 years; adult learner
status over 25)

¢ abbreviated educational time and flexible training structure is
available in vocational education in the framework of adult learner
status

¢ practical training is part of the curriculum of all VET programmes
and can be delivered in school workshops and/or at companies
(see sections on WBL).

The number and share of adult education participants have nearly
tripled since 2015, when the opportunity to obtain a second vocational
qualification free of charge was introduced. In the school year 2019/20,
28% of all learners in secondary vocational school programmes studied
in adult education (see figure below).

Share of learners studying in adult education in VET
schools (*) (%), 2011-20

30%
25%
20%
15%

10%

% ) De ] ) A N S O
N ) Q¥ ¥ ¥ ¥ N O &V
A A UG A
» » P P » 0y D » »
secondary vocational school technicum

NB: (*) Titles of VET schools in use as of 2020/21.
Source: KSH, STADAT database (201)

VET schools that provide these types of programmes (202)
WBL % varies.

General education is 33%, while VET is 67%. In the programme
curricula, theory and practice are not sharply separated. The aim is to
have the opportunity to teach theory embedded in practice as well. So,
the distinction between theory and WBL is not clearly defined in this
case (203) .

¢ practical training in school workshops
e practical training at a dual training site in the framework of an
employment contract for VET students
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Main target groups

Entry requirements for
learners
(qualification/education
level, age)

Assessment of learning
outcomes

Diplomas/certificates
provided

Examples of
qualifications

They target learners aged 14 and offer skilled workers’ training (204) .

Adults over 16 can also enter these programmes at any age to obtain
their first or second vocational (205) qualification free of charge.

Learners can enter these programmes at age 14, upon completion of
the 8 years of primary school (end of lower secondary education) and
holding the primary school certificate (ISCED 244) or upon completing
school workshop/catch-up programmes (206) .

Young people and adults over 16 can enter these programmes at any
age.

According to the VET Act of 2019, the first year of practice-oriented VET
programmes provides sectoral content in the school. Sectoral
foundation education is followed by 2 years of specialised education,
primarily in the framework of dual training. Students complete their
specialised vocational education (partly or fully) at a dual training site
by entering into an employment contract for VET students. If dual
training cannot be offered, specialised education is delivered by the
VET institution.

The programme curricula for VET, based on the qualification and
outcome requirements of the VET qualification pursued (207) are
published by the minister responsible for VET. The framework
curriculum for general education (208) defines the share of general
education and VET as 33-67%.

Upon completion, these programmes award a full VET qualification at
the final complex exam (209) . Learners’ competences are assessed in
various (written, oral, interactive and/or practical) exam activities (as
defined in the qualification and outcome requirements) by an
independent examination board.

A follow-up optional 2-year general education programme leading to
the secondary school leaving certificate (érettségi bizonyitvdny, ISCED
344) awarded at the secondary school leaving exam is also available
(since school year 2016/17) to those wishing to access post-secondary
or higher education.

Graduates of the 3-year practice-oriented VET programmes receive a
certificate on the completion of secondary education upon completing
the last grade. They also get a full vocational qualification on the basis
of the final complex exam.

Those moving on to the additional and optional 2-year general
education follow-up programme and succeeding in the final exam also
receive the (upper) secondary school leaving certificate (EQF level 4)
allowing access to higher level studies at post-secondary VET and/or
higher VET.

Cook, electrician or carpenter
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Progression
opportunities for
learners after
graduation

Destination of
graduates

Awards through
validation of prior
learning

General education
subjects

Key competences

Learners having completed the VET school (skilled workers’ training)
programme:

¢ may enter the labour market;

e may enrol in the additional/optional follow-up 2-year general
education programme to prepare the secondary school leaving
certificate (ISCED 344), which can be acquired in 2 years due to
the prior general education content of the programme; in this
case, they can also move on to post-secondary VET/ISCED 454
programmes or higher VET/ISCED 554 programmes;

According to the latest data available, based on a 2012 study, around
one third of graduates of skilled worker training (of the previous forms)
(210) were studying 2 years after graduation (26% in full time, 9% in
adult education while also working) (211) .

X

The complex examination that awards vocational qualifications upon
completion of practice-oriented VET programmes does not allow
recognition of prior learning (no exemption can be obtained from taking
the whole or a part of the exam). Nevertheless, learners in VET schools
can get their prior learning recognised during their training, subject to
the principal’s decision. The VET Act of 2019 also provides for the
opportunity to recognise previous work experience upon the completion
of vocational practical training, subject to the principal’s decision.

v

33%

According to the VET decree of 2020 (VET Act of 2019) Programme
curricula have to ensure that in VET schools 33% of the total
mandatory time in grades 9-11 is covered by general education (212) .

v

The curriculum of general education is based on the National core
curriculum that includes key competence development (213) . Four
key competences - foreign language, Hungarian language, digital
competence and competences in mathematics, science and technology
- are to be developed as stand-alone subjects. Development of other
key competences is described in the outcome requirements of
particular school subjects and depends on local school practices.
Standards and framework curricula of vocational qualifications describe
competences in terms of skills, knowledge, attitudes, autonomy and
responsibility and general and vocation- specific digital competences
by subjects. They comprise several components/parts of key
competences.
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Application of learning
outcomes approach

The VET Act of 2019 introduced the National register of vocational
occupations (Szakmajegyzék) replacing NVQR. The related qualification
and outcome requirements define qualifications by learning outcomes
and do not prescribe methods to be applied in order to achieve the
given qualification. They are published by the minister responsible for
VET and specify the learning outcomes by:

skills and competences

knowledge,

expected behaviour and attitude

level of independence and responsibility.

Share of learners in  27% (214)
this programme type

compared with the

total number of VET

learners

[200]

[201]

[202]

[203]

[204]

[205]

[206]

[207]

[208]

https://www.cedefop.europa.eu/en/projects/european-credit-system-vocational-education-
and-training-ecvet

https://www.ksh.hu/stadat_files/okt/hu/okt0015.html;
https://www.ksh.hu/stadat _files/okt/hu/okt0013.html

VET institutions can provide one or more types of VET programmes. Beside the State,
church and business entities, foundations, associations, etc., can also found and maintain
VET institutions; private providers can also provide VET services. The maintainer of most
State-maintained VET schools is the Ministry of Innovation and Technology (these schools
are integrated into 41 vocational centres with 363 member schools), except for schools
providing VET in the sector of agriculture, which are maintained by the Ministry of
Agriculture and belong to 5 vocational centres.

VET Decree (Government Decree No 12/2020 of 7 February 2020 on the implementation
of the Act on Vocational Education and Training, 13.§8 (3) b.
https://njt.hu/jogszabaly/2020-12-20-22

These programmes were last reformed in 2015 (effective from school year 2016/17) by
changing their name with the intention to increase attractiveness. As of 2016/17, after
the completion of these programmes, learners may enrol to an optional 2-year general
education follow-up programme to obtain the secondary school leaving certificate, which
is required for entering post-secondary and higher education programmes.

The National register of vocational occupations (Szakmajegyzék) includes all State-
recognised vocational qualifications regulated by the 2019 VET Act and 2020 Vet decree.

According to the Public education act, schools may select learners based on their
performance in primary school and a central secondary school entry exam taken in maths
and Hungarian (and, in case the number of applicants were twice as much as available
spaces on average in the past 3 years, also an oral exam organised by the school).
However, secondary vocational schools typically are not selective, and they do not
organise entry exams.

All public education (covering secondary and post-secondary levels) VET qualifications
are included in the National register of vocational occupations (Szakmajegyzék).

The local curriculum of general education provided in VET schools is prepared by the

schools based on the National framework curriculum published in a government decree

as well as framework curriculum, published by the minister responsible for education.
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[209]

[210]

[211]

[212]

[213]

[214]

All public education (covering secondary and post-secondary levels) VET qualifications
are included in the National register of vocational occupations (Szakmajegyzék).

The structure and curriculum of skilled workers training at ISCED 353 were transformed
as of 2013/14 as well as 2016/17 and 2020/2021.

Fehérvari, A. (2016). Palyakovetési vizsgalatok a szakképzésben. Education 2016/1, p. 76.
[Fehérvari, A. (2016). Follow-up tests in vocational training. Education 2016/1, p. 76.]
http://folyoiratok.ofi.hu/educatio/palyakovetesi-vizsgalatok-a-szakkepzesben

Government Decree No 12/2020 (ll. 7.) on the implementation of the Act on Vocational
Education and Training, 13. § (3) b.).

The list of key competences in the Hungarian National Competitiveness Council (NCC)
differs from that in the EU Recommendation of 2006 in one minor aspect. It breaks the
EU key

competence of 'mathematical competence and basic competences in science and
technology’ into two separate ones; thus in Hungary there are nine instead of eight key
competences. More

detailed information is available in Blkki, E. et al. (2016). Key competences in vocational
education and training - Hungary.Cedefop ReferNet thematic perspectives
series.http://libserver.cedefop.europa.eu/vetelib/2016/ReferNet HU_KC.pdf

2020/21. NB: Compared with the total number of VET learners (secondary, post-
secondary and higher education VET programmes) in full- or part-time programmes;
excluding VET learners in adult training programmes provided outside the formal school
system. Source: Central Statistical Office STADAT database:

https://www.ksh.hu/stadat files/okt/hu/okt0013.html and Education Authority KIR
database:
https://www.oktatas.hu/felsooktatas/kozerdeku adatok/felsooktatasi adatok kozzetetele/f
elsooktatasi_statisztikak.
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Technologicalprogrammes

5-years,
WBL % varies

ISCED-344-454

Technological programmes leading to EQF level 4-5, ISCED 344-

454 (technikum)

EQF level 4-5

Usual entry 9 (215)
grade

Usual entry age 14

Lengthofa 5 (217)
programme
(years)

Is it part of Schooling

compulsory  yeagrs old.
education and

training?

Is it initial VET? \/
Is it offered free \/

of charge?

ISCED-P 2011 344-
level 454

Usual completion 13
grade

Usual completion 19
age  (216)

is compulsory for learners up to 16 Is it part of formal \/
education and

training system?

Is it continuing x

VET?

A\

Is it available for
adults?

Public education is free of charge for learners up
to obtaining the secondary school leaving
certificate and two VET qualifications.

ECVET or other credits  |nformation not available (218)

Learning forms (e.g.
dual, part-time,
distance)

¢ regular school-based full-time education

e participation is available for adults (both student status and
adult learner status is available between 16-25 years; adult learner
status over 25)

e abbreviated education time and flexible training structure is
available in vocational education in the framework of adult learner
status

e practical training is part of the curriculum of all VET programmes
and can be delivered in school workshops and/or at companies
(see sections on WBL)

Main providers  VET schools that provide these types of programmes (219)
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Share of work-based \WBL % varies (220)
learning provided by

schools and companies  General education is at least 60% of the time available for compulsory
occupations in grades 9-12. In the qualifications programme curricula,
theory and practice are not sharply separated. The aim is to have the
opportunity to teach theory embedded in practice as well (221) .

Work-based learning

type (workshops at ¢ practical training in school workshops
schools, in-company e practical training at a dual training site in the framework of an
training /

- . employment contract for VET students
apprenticeships)

Main target groups They target learners aged 14 and provide 5 years of combined general
education and VET (some programmes may have an extra 'foreign
language preparatory’ year) (222) .

Graduates with the secondary school leaving certificate (ISCED 344)
and a vocational qualification (ISCED 454) can continue studies either
in post-secondary VET (ISCED 454) for a second qualification or in
higher education.

Adults over 16 can also enter these programmes at any age to obtain
their first or second VET qualification (223) free of charge.

Entry requirements for The entry requirement is holding the primary school certificate (EQF
L learners oy e| 2) and popular schools may select learners based on their
(q"a"f'cat'°"1eeufat'°'; performance in primary school and at a countrywide secondary school
evel. age entry exam taken in maths and Hungarian (and possibly also an oral
exam organised by the school).

Learners with the primary school (primary and lower secondary)
education certificate can enter these programmes at age 14 (grade 9),
and older learners may also enrol in grade 9.

Young people and adults over 16 can enter these programmes at any
age.

Page 78



Assessment of learning
outcomes

Diplomas/certificates
provided

Examples of
qualifications

Progression
opportunities for
learners after
graduation

Destination of
graduates

Following the 2020 VET reform resulting from the implementation of
VET Act 2019, learners entering ninth grade for the first time in
2020/21 will take the VET secondary school leaving exam at the end of
the 5-year programmes. This differs from the exam taken in grammar
schools in that - in addition to the four mandatory general education
exam subjects (Hungarian language and literature, mathematics,
history and a foreign language) - the fifth optional exam subject is
replaced by the mandatory vocational exam.

Up to a maximum of three general education exam subjects, the exams
can be taken 1 or 2 years prior to the completion of studies. The
vocational examination, which is the fifth exam subject, is taken at the
end of the 13th grade. The vocational secondary school leaving
certificate qualifies holders not only to progress to post-
secondary/higher education but also to perform all positions of at least
one full qualification (occupation) (224) .

At the complex exam, learners’ competences are assessed in various
(written, oral, interactive and/or practical) exam activities (as defined in
the qualification and output requirements) by an independent
examination board.

Learners in 5-year technological/ technicum programmes receive two
certificates: a secondary school leaving certificate (érettségi
bizonyitvéany, ISCED 344/EQF level 4) (225) and a vocational
qualification EQF level 5 at a programme of ISCED level 454, both at the
end of the fifth year (226) . The vocational certificate is an
intermediate level vocational qualification acknowledged by the State
that entitles its holder to progress on to higher education as well as to
perform all positions of at least one profession.

Financial and accounting administrator, software development and
software testing technician, logistics technician.

Learners having completed the 5-year ISCED 344/454 technological
programme/technicum may:

e enrol in post-secondary ISCED 454/EQF5 programmes (called
'VET years of technicum’) to obtain a further vocational
qualification either in the same sector (one year programme) or a
different sector (2-year programme);

e move on to higher VET ISCED 554/EQF5 programmes offered in
higher education institutions;

e move on to higher education bachelor ISCED 665/EQF6
programmes (where they can get extra points at the admission
procedure, if applying for a bachelor programme in the same
sector);

¢ enter the labour market.

Information not available
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Awards through
validation of prior
learning

General education
subjects

Key competences

Application of learning
outcomes approach

Share of learners in
this programme type
compared with the
total number of VET
learners

X

The complex examination that awards vocational qualifications listed in
the National register of vocational occupations (Szakmajegyzék) (227)
does not allow for recognition of prior learning (no exemption can be
obtained from taking the whole or a part of the exam). Nevertheless,
learners in VET institutions can have their prior learning recognised
during their training, subject to the principal’s decision. The VET Act
also provides for the opportunity to recognise previous work experience
in the completion of vocational practical training, subject to the
principal’s decision.

v/
60%

According to the VET decree, Programme curriculums have to ensure
that in grades 9-12 in technicums at least 60% of the total mandatory
time frame is covered by general education (228) . In grade 13 general
education is restricted to foreign language.

v

The curriculum of general education is based on the National core
curriculum that includes key competence development. Four key
competences - foreign language, Hungarian language, digital
competence and competences in mathematics, science and technology
- are to be developed as stand-alone subjects. Development of other
key competences is described in the outcome requirements of
particular school subjects and depends on local school practices.
Programme curricula of vocational qualifications describe competences
in terms of skills, knowledge, expected behaviour and attitudes, level of
autonomy and responsibility and general and vocation specific digital
competences by subjects. They comprise several components/parts of
key competences.

v

The VET Act of 2019 introduced the National register of vocational
occupations (Szakmajegyzék) replacing the National vocational
qualification register (NVQR). The related Programme and outcome
requirements define qualifications by learning outcomes and do not
prescribe methods to be applied in order to achieve the given
qualification. They are published by the minister responsible for VET
and specify the learning outcomes by:

skills and competences;

knowledge;

expected behaviour and attitude;
level of autonomy and responsibility.

68% (229)
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[218]

[219]

[220]

[221]

[222]

[223]

[224]

[225]

[226]

[227]

[228]

[229]

https://www.cedefop.europa.eu/en/projects/european-credit-system-vocational-education-

and-training-ecvet

VET institutions can provide one or more types of VET programmes. Beside the State,
church and business entities, foundations, associations, etc., can also found and maintain
VET institutions; private providers can also provide VET services. The maintainer of most
State-maintained VET schools is the Ministry of Innovation and Technology (these schools
are integrated into 41 vocational centres with 363 member schools), except for schools
providing VET in the sector of agriculture, which are maintained by the Ministry of
Agriculture and belong to five vocational centres.

The share of work-based learning provided by schools and companies is understood as
the share of practical training in the curriculum which is calculated on the basis of the
framework curriculum for general education for this programme type (which defines the
share of general education and VET) and, the qualification and output requirements and
the programme curricula of VET qualifications (the share of theory and practice within
VET is not acutely precisely separated in the latter documents).

VET Decree (Government Decree No 12/2020 of 7 February 2020 on the implementation
of the Act on Vocational Education and Training, 13.§ (3) b

These programmes were last reformed in 2020 (effective from school year 2020/21) by
raising the duration of training in technological programmes (technicums) to 5 years (the
former vocational grammar school prepared students for the vocational secondary
school-leaving examination over 4 years, and with an additional/optional year for the
vocational examination necessary to obtain the vocational qualification in the sector
covered by the final vocational examination).

The National register of vocational occupations (Szakmajegyzék) includes all State-
recognised vocational qualifications regulated by the 2019 VET act.

For example cook or chef or catering manager in case of the cook technician profession.
These positions are specified in the qualification and output requirements of
qualifications listed in the National register of vocational occupations (Szakmajegyzék).

General education in technicums accounts for 3/4 of the education. Its purpose is to
establish well educated learners, prepare them for the maturity exam and give them
access to tertiary education according to the 20. § of the Vet Act.
https://njt.hu/jogszabaly/2019-80-00-00. The Public Education Act defines maturity exams
as a national exam. EQF levels of the vocational exam are published in the Programme
and outcome requirements published by the minister responsible for VET.

The HuQF levels (that are harmonised with EQF) are listed in the Szakmajegyzék. The
EQF levels are listed in the Programme and outcome requirements for each qualification
(e.g. for dental technician the EQF classification is under point 1.5:
https://api.ikk.hu/storage/uploads/files/kkk _eutech_fogtechnikus_2020pdf-
1589877189068.pdf, while the HUQF is under point 1.6)

National register of vocational occupations / Szakmajegyzék includes all State-recognised
vocational qualifications regulated by the 2019 VET Act and 2020 Vet decree.

Government Decree No 12/2020 (Il. 7.) on the implementation of the Act on Vocational
Education and Training, 13. § (3) c.

2017/18. NB: Compared with the total number of VET learners (secondary, post-
secondary and higher education VET programmes) in full-time programmes; excluding
VET learners attending part-time programmes; excluding VET learners in adult training
programmes provided outside the formal school system. Source: Central Statistical Office
STADAT database: https://www.ksh.hu/stadat files/okt/hu/okt0015.htm| and Education
Authority KIR database:
https://www.oktatas.hu/felsooktatas/kozerdeku_adatok/felsooktatasi_adatok kozzetetele/f
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https://api.ikk.hu/storage/uploads/files/kkk_eutech_fogtechnikus_2020pdf-1589877189068.pdf
https://www.ksh.hu/stadat_files/okt/hu/okt0015.html
https://www.oktatas.hu/felsooktatas/kozerdeku_adatok/felsooktatasi_adatok_kozzetetele/felsooktatasi_statisztikak

elsooktatasi_statisztikak
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EQF 5

School-based practice-oriented

programmes,
1-2 years,
WBL varies%

ISCED 454

Post-secondary VET programmes leading to EQF level 5, ISCED
454 (technikum érettségi végzettséggel kizarélag szakmai
vizsgara felkészito évfolyamok)

EQF level §5 ISCED-P 2011 level 454
Usual entry grade 13 Usual completion 14 or
grade
15
(230)
Usual entryage 18 or Usual completion age 2(0-22
19 (231)

Lengthofa 1 -2 (232)
programme (years)

Is it part of X ; Is it part of formal \/

compulsory education and training
education and  Schooling is compulsory for learners up to system?
training? 16 years old.
Is it initial VET? \/ Is it continuing VET? Y
(233)
Is it offered free of \/ Is it available for \/
charge? adults?
Public education is free of charge for
learners up to the obtainment of two VET
qualifications.
ECVET or other credits  |[nformation not available (234)
Learning forms (e.g.
dual, part-time, e regular school-based full-time education
distance) e attendance between 16-25 is available both as student status

and as adult learner status; over 25 in adult learner status

¢ abbreviated education time and flexible training structure is
available in vocational education in the framework of adult learner
status

¢ practical training is part of the curriculum of all VET programmes
and can be delivered in school workshops and/or at companies
(see sections on WBL)
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Main providers

Share of work-based
learning provided by
schools and companies

Work-based learning
type (workshops at
schools, in-company
training /
apprenticeships)

Main target groups

Entry requirements for
learners
(qualification/education
level, age)

Assessment of learning
outcomes

VET schools that provide these types of programmes (235)

WBL % varies.

General education in school-based practice-oriented programmes
covers foreign language classes and amounts to approximately 11% of
the time frame available for compulsory occupations. In the
qualifications programme curricula, theory and practice are not sharply
separated. The aim is to have the opportunity to teach theory
embedded in practice as well (236) .

e practical training in school workshops
¢ practical training at a dual training site in the framework of an
employment contract for VET students

Programmes are mainly targeting:

¢ graduates of technological programmes / technicums (having
already the secondary school leaving certificate as well as an
ISCED 454 vocational qualification) to obtain a second vocational
qualification;

¢ graduates of grammar schools (having only the secondary school
leaving certificate) that wish to acquire a technician qualification
at ISCED level 454 (237) ;

¢ graduates of the former 4-year-old vocational grammar schools
(having the secondary school leaving certificate as well as prior
VET studies);

¢ graduates of practice-oriented VET programmes ISCED 353 who
also completed the 2-year follow-up programme to obtain the
secondary school-leaving certificate (ISCED 344) aiming to acquire
a technician qualification.

Entry requirements are:

¢ holding the secondary school leaving certificate (ISCED 344);
duration of school-based practice-oriented programme is 2 years,
as learners do not have prior VET learning);

¢ holding the VET upper secondary school certificate (ISCED 344);
duration of school-based practice-oriented programme can be
reduced by 1 year if training is followed in the same sector;

e graduates of practice-oriented VET programmes with a
secondary school leaving certificate; duration of school-based
practice-oriented programme can be reduced by 1 year in case
the learner has an ISCED 353 level qualification in the same
sector.

The programme curricula for VET, based on the Programme and
outcome requirements of the VET qualification pursued (238) are
published by the minister responsible for VET.

Upon completion, these programmes award a full VET qualification at
the final complex exam. Learners’ competences are assessed in various
(written, oral, interactive and/or practical) exam activities (as defined in
the qualification and outcome requirements) by an independent
examination board.
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Diplomas/certificates
provided

Examples of
qualifications

Progression
opportunities for
learners after
graduation

Destination of
graduates

Awards through
validation of prior
learning

General education
subjects

Key competences

VET learners receive a technician qualification listed in the National
register of vocational occupations (Szakmajegyzék). The vocational
certificate is an intermediate level vocational qualification
acknowledged by the State that entitles its holder to progress on to
higher education as well as to perform all positions of at least one
profession.

Financial and accounting administrator, software development and
software testing technician, logistics technician

Learners having completed the post-secondary practice-oriented
programmes may:

e enrol in another post-secondary ISCED 454/EQF5 programme to
obtain a further vocational qualification either in the same sector
(in this case the duration of the programme is reduced by 1 year)
or a different sector (full time duration);

¢ move on to higher VET ISCED 554/EQF5 programmes offered in
higher education institutions;

e move on to tertiary education bachelor ISCED 665/EQF6
programmes (where they can get extra points at the admission
procedure if applying for a bachelor programme in the same
sector);

¢ enter the labour market.

Information not available

X

The complex examination that awards vocational qualifications listed in
the National register of vocational occupations (Szakmajegyzék) does
not allow for recognition of prior learning (no exemption can be
obtained from taking the whole or a part of the exam).

Learners in VET institutions can get their prior learning recognised
during their training, subject to the principal’s decision. The VET Act of
2019 also provides for the opportunity to recognise previous work
experience in the completion of vocational practical training, subject to
the principal’s decision.

v

11% (only one subject: foreign language, in 4 lessons/week)

v

Curricula involve foreign language education. Programme curricula of
vocational qualifications describe competences in terms of skills,
knowledge, expected behaviour and attitudes, level of autonomy and
responsibility and general and vocation specific digital competences by
subjects. They comprise several components/parts of key competences.
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Application of learning
outcomes approach

The VET Act of 2019 introduced the National register of vocational
occupations (Szakmajegyzék) replacing the National vocational
qualifications register (NVQR). The related Programme and outcome
requirements define qualifications by learning outcomes instead of
prescribing methods to be applied in order to achieve the given
qualification. They are published by the minister responsible for VET
and specify the learning outcomes by:

skills and competences

knowledge,

expected behaviour and attitude
level of autonomy and responsibility.

Share of learnersin  15.6% (239)
this programme type

compared with the

total number of VET

learners

[234]

[235]

[236]

[237]

[238]

[239]

https://www.cedefop.europa.eu/en/projects/european-credit-system-vocational-education-
and-training-ecvet

VET institutions can provide one or more types of VET programme. Beside the State,
church and business entities, foundations, associations, etc., can also found and maintain
VET institutions; private providers can also provide VET services. The maintainer of most
State-maintained VET schools is the Ministry of Innovation and Technology (these schools
are integrated into 41 vocational centres with 363 member schools), except for schools
providing VET in the sector of agriculture, which are maintained by the Ministry of
Agriculture and belong to 5 vocational centres.

VET Decree (Government Decree No 12/2020 of 7 February 2020 on the implementation
of the Act on Vocational Education and Training, 13.§ (3) b

These programmes are the so-called VET years of technician programmes which were last
reformed in 2020 (effective from school year 2020/021) by changing their name with the
intention to increase attractiveness.

All VET qualifications (covering secondary and post-secondary levels) are included in the
National Register of Vocational Occupations (Szakmajegyzék).

2020/21. NB: Compared with the total number of VET learners (secondary, post-
secondary and higher education VET programmes) in full-time programmes; excluding
VET learners attending part-time programmes; excluding VET learners in adult training
programmes provided outside the formal school system. Source: Central Statistical Office
STADAT database: https://www.ksh.hu/stadat files/okt/hu/okt0015.html and Education
Authority KIR database:
https://www.oktatas.hu/felsooktatas/kozerdeku adatok/felsooktatasi adatok kozzetetele/f
elsooktatasi_statisztikak
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EQF 5

Higher education VET

programmes,
2 years,
WBL % varies

ISCED 554

Higher education VET programmes leading to EQF level 5, ISCED
554 (fels6oktatasi szakképzés)

EQF level

Usual entry
grade

Usual entry
age

Length of a
programme
(years)

Is it part of
compulsory
education
and
training?

Is it initial
VET?

5

Not applicable

18

X

Schooling is compulsory for learners up to age 16.

v

ISCED-P
2011 level

Usual
completion
grade

Usual
completion
age

Is it part of
formal
education
and
training
system?

Is it
continuing
VET?

554

Not
applicable

20

v

It can be
considered
as CVET
when the
learner has
previously
received a
vocational
qualification
(240) .
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Is it \/ Is it
offered available
free of  Thase programmes are offered both in State-financed Wi EEEY s iy
charge? : o - .
and self-financed form. Learners can participate in education
State-financed higher education for up to at most 12 the same
semesters (total allowance for higher education VET, programme
bachelor and master programmes). Quotas are defined may be
annually for the number of learners who may be offered in
admitted to State-financed education. full, part-
time or
distance
learning

ECVET or other credits

Learning forms (e.g.
dual, part-time,
distance)

Main providers

Share of work-based
learning provided by
schools and companies

Work-based learning
type (workshops at
schools, in-company
training /
apprenticeships)

forms (241)

120 (ECTS) credit points (242)

Graduates can transfer 30-90 credits to a bachelor programme in the
same field.

¢ full-time education;

¢ part-time education (evening or correspondence, in 30-50% of in
class hours of full-time education);

¢ distance learning (30% of in class hours);

e minimum 14-week company-based practice (if it is provided in a
block of 6 or more weeks, it must be organised on the basis of a
cooperation agreement between the HE institution and the
company; in this case, the company also has to make a student
work contract with the learner) (243) .

Higher education institutions

WBL % varies.

The range is from 40 to 80% but the most common is 60 to 70% (244)

Higher education VET programmes include a mandatory, one-semester-
long (minimum 14 weeks) period of company-based practice in the last
(4th) semester. If this company-based practice is provided in a block of
6 or more weeks, it must be organised on the basis of a cooperation
agreement between the higher education institution and the company.
The company then also has to make a student work contract (hal/lgatdi
munkaszerzdédés) with the student.

¢ practical training at the HE institution

e practical training at a company (if provided in a block of 6 or
more weeks, on the basis of a cooperation agreement between the
school and the company as well as a student work contract
between the learner and the company)

Page 88



Main target groups

Entry requirements for
learners
(qualification/education
level, age)

Assessment of learning
outcomes

Diplomas/certificates
provided

Examples of
qualifications

Progression
opportunities for
learners after
graduation

Destination of
graduates

Awards through
validation of prior
learning

General education
subjects

Learners with the secondary school leaving certificate (ISCED 344), who
wish to obtain a higher-level certificate in a short and flexible
programme. Transferability of credits can also help transition to
bachelor level education.

According to the most recent data available from 2017/18, only 4.3% of
all learners in higher education studied in these programmes.

Entry requirements are:

¢ holding the upper secondary school certificate (ISCED 344);
¢ higher education VET providers might also require previous VET
studies.

Learners who completed all study and examination requirements and
the professional practice specified in the curriculum obtain the final
certificate (abszolutdrium). The higher education VET qualification is
awarded at the final exam (zdrdvizsga) that involves defending a thesis
and may also have oral, written and practical parts (245) .

Higher education VET programmes award an ISCED 554 vocational
qualification (not included in the National register of vocational
occupations).

Economist assistant in tourism and catering specialised in tourism,
network information technology engineer assistant (246)

Learners having completed higher education VET programmes may:

e progress to a bachelor programme (where they can transfer 30-
90 credits in the same field);
¢ enter the labour market.

Information not available

X

Although higher education legislation permits earning (ECTS) credits by
validation (of prior learning/work experience), at least one-third of the
credits must be earned in the institution issuing the qualification (247)
and it is not possible to acquire the higher education VET qualification
by validation only.

X

Curricula for these programmes are modularised and involve:

¢ a shared competence module of all higher education VET
programmes (12 credits), including development of labour market,
foreign language, VET, financial information and communication
competences;

¢ a shared module of all programmes in a training field (21
credits, including a shared module of the training branch of 15
credits);

¢ a VET module (87 credits, including practical training of 30
credits and a specialisation module of 15 credits).

Page 89



Key competences \/

Some key competence development is included in the shared
competence module of all higher education VET programmes (12
credits). Such key competences are labour market, foreign language,
VET, financial information and communication competences.

Application of learning \/
outcomes approach

The standards (called 'training and qualification requirements’) of
higher education VET programmes define learning outcomes in terms
of knowledge, skills, attitudes and autonomy and responsibility.

Share of learners in  According to the most recent data available from 2017/18, only 4.3% of
this programme type 5| |earners in higher education studied in these programmes.

compared with the

total number of VET 39% (2017/18) (248)

learners

[242]

[243]

[244]

[245]

[246]
[247]

[248]

Dual training in higher education is only available in bachelor and master programmes
(but 'dual training’ is different from 'dual VET’ offered in VET school programmes).

The share of practice is defined in the standards - called 'training and qualification
requirements’, képzési és kimeneti kévetelmények (KKK) - of higher education
programmes. The most typical is WBL 60-70%.

A State-recognised foreign language proficiency certificate is also a precondition of
obtaining some (but not all) of these qualifications.

These are higher education vocational qualifications, not higher education degrees.

Tét, E.; ICF (2016). 2016 update to the European inventory on validation of non-formal
and informal learning: country report on Hungary, p. 5. Report commissioned by Cedefop.
https://cumulus.cedefop.europa.eu/files/vetelib/2016/2016_validate HU.pdf

Share of learners in higher ISCED 554 VET programmes compared to the total number of
learners in secondary, post-secondary VET and higher education VET programmes (all
levels, but excluding adult training provided outside the formal school system); 3.4% of
full time learners. Source: Central Statistical Office STADAT database:
https://www.ksh.hu/stadat eves 2 6 and Education Authority KIR database:
https://www.oktatas.hu/felsooktatas/kozerdeku adatok/felsooktatasi adatok kozzetetele/f
elsooktatasi_statisztikak

References

(4]
(5]

[6]

HuUQF: Hungarian Qualification Framework.

Act LXXX of 2019 on Vocational Education and Training. Available at the online national
legislation repository: https://njt.hu/jogszabaly/2019-80-00-00

Szakképzé intézmény [JVET institution] VET institutions mean technicums and vocational
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schools. These are the two types of VET institutions defined in the VET Act.
[92] Magyar Kereskedelmi és Iparkamara Gazdasag- és Vallalkozdskutaté Intézet (MKIK GVI).
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