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Theoretical point of departure for the 

definition and writing of learning 

outcomes 
Based on legislation 

Learning outcomes -based approach has been in 
use for 20 years in Finland 

 

The aim has been to develop a qualification system 
using the same language with the working life. 

The qualification requirements have to correspond 
to working life needs. That is why they are defined 
and written together in three-partite working groups 
with representatives from employer and employee 
sectors as well as VET providers (teachers). 
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The learning outcomes and purpose 

National qualification requirements are meant to be 
broad to make their use possible in all country and in all 
work places. 

VET providers make local curricula based on 
qualification requirements. 

There is also a possibility for VET providers to form a 
vocational unit based on local competence needs. There 
is a national model for that unit.  

 

Broad national qualification requirements   

make it possibile to answer to regional working life needs 

lead to/require a system based on mutual trust. 
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The learning outcomes structure 

In qualification requirements there are units that consist of 
 

   Skills requirements 
correspond to learning objectives 
“to be able to…”, “can…” 
 

   Assessment targets 
 

   Assessment criteria  
1. correspond to targeted learning outcomes 
2. use of active verbs  

 
   Methods for demonstrating competence 
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Functional analysis of tasks 

The units of learning outcomes are formed based 

on operational entities of working life (e.g. lunch 

preparation). 

Analysis in made in three-partite (employers, 

employees, VET providers/teachers) working 

groups with FNBE experts leading the process. 

Final decision is made by FNBE. 
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Distinction between learning objectives 

and learning outcomes 

Learning 
objectives are 
defined in skills 
requirements  
“to be able 
to…”, “can…” 

 

Learning 
outcomes are 
defined in 
assessment 
criteria            
use of active 
verbs  
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Finnish targets of assessments vs. 

learning outcomes described in terms of 

”KSC” 
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Learning outcomes and  

the expression of complexity 

The assessment criteria are on three levels in vocational 
qualifications.  
• (in further and specialist vocational qualifications only pass – 

fail) 
 
The main principles for assessment criteria:  
• Satisfactory 1 – needs guidance in some situations 
• Good 2 – independency 
• Excellent 3 – independent and team-oriented way of working, 

development ideas.  
 

Assessment criteria serve learner and teacher in defining the learning 
objectives for the learner. Teacher gives feedback on learning 
process.  
In some social and health care qualifications there are requirements 
concerning progression in learning. E.g. one unit has to be taken 
before another. 
When applying to higher education the grade achieved may have 
importance. 
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Balance between occupational specific 

and transversal skills (1/2) 

11 life-long learning key competencies 

 

4 of the key competences are obligatory 
targets of assessment, having their criteria 
for assessment defined. 

• learning and problem 
solving 

• interaction and co-operation 

• vocational ethics 

• health, safety and ability to 
function 

 

In addition, other 7 key competences are 
integrated with occupation specific 
assessment criteria. 
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Balance between occupational specific 

and transversal skills (2/2) 

From core subjects 
to Common units 
 

In qualification 
requirements since 
1.8.2015, fragmentary 
and narrow core subjects 
were merged into four 
broader competence-
based common units. 

 

Professionally oriented to 
answer the real labour 
market needs 

 

Integrated with 
occupational skills, 
knowledge and 
competence 
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Thank you for your attention! 


