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Contract agents by gender Male Female

MALE    36% FEMALE    64%

All staff (excluding SNEs) by gender

31-40 38% <30 2% 41-50 32%

51-60 23%>61 5%

Officials, temporary agents 
and contract agents by age

Officials, temporary agents 
and contract agents by service

6-10 31%
11-15 22%

16-20 1%
0-3 35%

4-5 8.5%

>20 2.5%
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ANNEX IV

Cedefop staff by area (31.12.2008)

Directorate

Bulgarelli Aviana, Director
Lettmayr Christian, Deputy Director
Boucouvala-Ketterer Michèle, secretary

directorate
Roda-Lienard Patricia, secretary

directorate
Soerensen-Ballis Tine, secretary

directorate
Schmid Eleonore, assistant to the

director
Kemmer Michael, internal auditor

1. Area research and policy analysis

Head of area: Tessaring Manfred

Herpin Béatrice, secretary to head of
area/area budget correspondent

Bohlinger Sandra, research and policy
analysis

Bousquet Sylvie, ReferNet
coordinator/translator/linguistic
support

David Craescu Ramona Carmen,
assistant to policy analysis and
reporting

Descy Pascaline, project manager
research reporting and cooperation

Dunkel Torsten, project manager
Elson-Rogers Sarah, project manager

policy reporting and eKnowVET
Galvin Arribas Manuel, project manager

supporting social partners
Graziosi Adriano, ReferNet administrator

Hrabinska Maria, senior expert in policy
analysis and reporting

Ispanki György, project manager
eKnowVET content liaison officer

Lipińska Patrycja, project manager policy
reporting and VET financing

Mughini Clara, research and policy
cooperation and dissemination

Nestler Katja, project manager statistics
and indicators

Panagiotou Roula, secretary project
managers

Pettigrew Mary Norah, senior expert in
evaluation

Puurunen Rauni-Elena, secretary project
managers

Schmid Eleonora, project manager policy
reporting

Stimpson Alex, project manager develop -
ment of statistics and indicators

Szovics Peter, project manager sectoral
approach and financing

Tchibozo Guy, project manager research
reporting

Van Loo Jasper Bastiaan, project
manager Cedefop research arena

Van de Veerdonk Eleonore, secretary
project managers

Vouyouka Ismini, technical support agent
to project manager

Wintrebert Catherine, secretary project
managers

Zoppi Marena, secretary publications 
and web

Zukersteinova Alena, project manager
early identification of skillneeds
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2.  Area enhanced cooperation 
in VET and LLL

Head of area: Brugia Mara

Katsaouni Pelagia, secretary to head of
area/area budget correspondent

Basiakou Joanne, secretary to project
manager

Berkat Maria, secretary study visits
Bertzeletou Tina, project manager quality
Bjørnåvold Jens, project manager

learning outcomes
De Martino Alessia, secretary study visits
Feuerstein Michaela, study visits

programme coordinator
Gadji Silke, secretary study visits
Jemeljanova Irina, project manager 

study visits
Karkanti Chrysoula-Giasemi, secretary

study visits
Kostakis Giorgos, project manager 

study visits
Launikari Mika Tapio, project manager

guidance
Lardinois de la Torre Rocío, project

manager TTnet
Le Mouillour Isabelle, project manager
Musca Angela, assistant study visits
Noutsia Yvonne, secretary project

managers
Nychas Christine-Evelyn, secretary

publications
Oraiopoulou Vasiliki, secretary project

managers
Psifidou Irene, project manager 

VET policy
Skjerve Tormod, project manager

sectoral approach
Tissot Philippe, project manager

Europass and terminology
Wehrheim Stéphanie, secretary 

study visits

White Caroline, secretary project
managers

Zahilas Loukas, senior expert in VET

3.  Area communication, information
and dissemination

Head of area: Bausewein Gerd Oskar 

Karagiozopoulou Mary, secretary to head
of area

Bainbridge Steve, head of publications
Bensasson Simon
Bond David, English editor
Brenner Bettina, librarian/documentalist
Bustamante Jesus, system librarian
Cazals Madeleine, secretary for French

translation
Clark Alison, translation
Cloake Annette, secretary for English

translation and editing
Crabbe David, translator
Dreyer Isabel, coordinator for hardcopy

and other media design and
production

Fotopoulou Zacharoula,
distribution/dissemination and
production of publications agent

Frey Corinna, translator/project manager
Ioannides Michael, web content

management assistant
Kanakoglou Vania, mail registration
Karamanoli Maria, secretary linguistic

service
Mourmouris Despo, coordinator

conference and interpretation service
Nezi Ioanna, translator/project manager
Roman Cosmin, documentalist
Santos Maite, documentalist
Seiffert Peter, dissemination and stock

management agent
Tanakidis Michalis, assistant publications

and dissemination



Toussaint Nancy, web manager
Tsaika Annie, secretary library
Tzolas Ekaterina, secretary library and

documentation
Willem Marc, head of library,

documentation and archives
Wolny Dagmar, secretary publications

and dissemination

4.  Area resources

Head of area: Thierry Bernard-Guele

Kiorpelidou Josephina, secretary
Manderscheid Ginette, head of human

resources
Paraskevaïdis George, head of finance

and procurement
Tossounidis Lazaros, head of ICT and

facilities department
Antoniou Spyros, network and

telecommunications administrator and
data protection officer

Assumel-Lurdin Clotilde, administrative
assistant procurement service

Avramidou Kyriaki, training secretary and
support to the administration

Bassou Dimitra, secretary human
resources

Boucouvalas Vassilis, conference
technician

Chatzitheodorou Lia, switchboard
operator/receptionist

Clark Alison, training coordinator
Deliopoulos Aris, cook
Dimakopoulos Dimitris, driver
Dovas Kalliope, imprest holder
Eleftheroudi Dimitra, assistant

procurement
Fuchs Miriam, legal advisor
Gayraud Bernard, building infrastructure

and security supervisor
Hamers Hélène, senior administrator
Joureau Philippe, accounting assistant

Kalpakidi Athanasia, accounting officer
Karamanis John, web developer/systems

administrator
Koufa Christina, secretary human

resources
Kyparissa Martha, kindergarten teacher
Lantzoni Alexandra, financial clerk
Markoglou Anastassios, central mail

agent /driver
Mellios Thomas, applications developer
Mouffe Bernadette, financial assistant
Nikolaïdis Dimitris, restaurant manager
Papadopoulos Alexis, inventory clerk
Papargeris Stella, web

developer/database administrator
Pedersen Trine, assistant to head human

resources
Sakellariou Theodoros, systems

administrator
Siaperas Athanassios, ICT administrator
Sirakov Yancho, procurement assistant
Stogianou Elena, procurement service

secretary
Tanis Dimitris, cook
Temkow Stephen, accountant
Theodoridis Theodoros, secretary human

resources
Thomas-Kollias Isabelle, support and

project management of information
systems

Zaveska-Deligianni Sarka, kindergarten
teacher

Zekou Chryssa, secretary to the head of
ICT and facilities
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ANNEX V

Study visits in 2008 (*)

Pilot phase: March-June 2008

Type of visit Number of visits Number of visits Number of visits
planned cancelled that took place

General education 143 16 127
Mixed 16 2 14
VET 13 1 12
Total 172 19 153

Academic year 2008/09

(a) September-December 2008

Type of visit Number of visits Number of visits Number of visits
planned cancelled that took place

General education 67 12 55
Mixed 63 18 45
VET 23 8 15
Total 153 38 115

(b) Full academic year (September 2008-June 2009)

Type of visit Number of visits Number of visits Number of visits
planned cancelled that took place

General education 152 23 129
Mixed 103 25 78
VET 51 10 41
Total 306 58 248

(*)  Data of 22 January 2009
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Study visits per country

Country A B C

Austria  6 4 10
Belgium 5 3 7
Bulgaria 5 6 9
Cyprus 0 0 2
Czech Republic 3 7 9
Denmark 2 5 6
Estonia 4 4 7
Finland 3 0 7
France 16 14 27
Germany 14 8 16
Greece 3 2 4
Hungary 3 6 7
Ireland 2 3 6
Italy 10 11 23
Latvia 3 2 4
Lithuania 2 2 4
Luxembourg 1 0 1
Malta 0 1 1
Netherlands 3 5 8
Poland 12 13 23
Portugal 10 3 13
Romania 5 5 8
Slovenia 4 3 5
Slovakia 0 0 1
Spain 18 7 26
Sweden 7 5 9
United Kingdom 12 14 28
Turkey 13 20 30
Iceland 1 0 1
Liechtenstein  0 0
Norway 5 0 4
Total 172 153 306

Study visits participants

Number of... A C

applications received 2 800 4 686
active participants 1 510 2 595
cancelled participants 216 223

Study visits participants by country

Country A C

Austria  45 101
Belgium 42 67
Bulgaria 39 44
Cyprus 0 30
Czech Republic 26 68
Denmark 24 46
Estonia 36 74
Finland 37 101
France 109 186
Germany 90 106
Greece 40 47
Hungary 19 42
Ireland 22 67
Italy 82 221
Latvia 28 39
Lithuania 10 36
Luxembourg 9 10
Malta 0 13
Netherlands 33 86
Poland 58 83
Portugal 105 138
Romania 40 68
Slovenia 38 26
Slovakia 0
Spain 198 296
Sweden 87 100
United Kingdom 104 235
Turkey 118 191
Iceland 12 16
Liechtenstein  0 0
Norway 59 58
Total 1510 2595

A:  March-June 2008 (pilot phase)
B:  September-December 2008
C:  September 2008-June 2009
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ANNEX VI

ETF-Cedefop cooperation

Progress in 2008

1.  In accordance with the Framework for co-
operation between Cedefop and ETF both
agencies helped candidate countries
(Croatia, the former Yugoslav Republic of
Macedonia and Turkey) to familiarise
themselves with EU policy developments
in vocational education, training and life-
long learning.

2.  The ETF uses Cedefop as a source of in-
formation and best practice in the EU and
EEA countries on vocational education
and training and the labour market for
supporting non-EU countriesʼ economic
and social reform. Cedefop benefits from
the ETFʼs experience and knowledge both
in candidate and other partner countries.

3.  An ETF-Cedefop summary joint progress
report on cooperation during 2008 was
submitted to the European Parliament in
November 2008.

4.  Both agencies worked closely together to
support the Commission technically and
scientifically in implementing the en-
hanced European cooperation in voca-
tional education and training (Copen-
hagen process) and its efforts to take for-
ward the “Education and Training 2010”
work programme.

5.  The series of information and knowledge
sharing workshops between the two agen-
cies continued in 2008. A knowledge shar-
ing seminar was organised in Turin on
9 June 2008. Cedefop experts present-
ed the skills needs forecasting, VET fi-
nancing and the changing role of qualifi-
cations projects. The second seminar was
organised in Thessaloniki on 10 Decem-
ber 2008 and was focused on human re-
sources development and qualifications
development issues.

6.  The Cedefop-ETF joint working group
(JWG) met twice (9 June 2008 and 10
December 2008) to discuss the joint work
programme, future cooperation between
the two agencies and candidate countries
and also to evaluate the progress.
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7.  The framework of the ETF–Cedefop co-
operation on candidate countries was
funded from the IPA budget approved by
the Commission (DG ELARG) in 2007
and from the ETF budget. In this context,
several activities have been carried out
in 2008:
•  Cedefop organised one familiarisation

event in Thessaloniki in December 2008
on major European developments
in areas such as the EQF, ECVET,
ReferNet, Teachers and Trainers
(TTnet), and Europass. The event in-
creased Cedefopʼs visibility and key VET
experts from Turkey and FYROM were
informed about Cedefop activities and
latest developments in EU VET poli-
cies.

•  Cedefop continued inviting experts from
the candidate countries to ReferNet,
TTnet and Skillnet Conferences. The
acquaintance of the experts with the net-
working activities further contributed to
the better preparation of their full par -
tici pation.

•  Cedefop with the support of ETF re -
inforced the participation of Turkey and
Croatia in the study visits programme
within the Lifelong Learning Pro-
gramme.

• Experts from Turkey, Croatia and
FYROM were invited in Cedefop Agora
events. Cedefop activities and EU pri-
orities were disseminated in the candi-
date countries.

•  ETF and Cedefop organised a common
mission to Turkey (Ankara July 2008) to
present the cooperation between the
two EU institutions and also the differ-
ent working areas and responsibilities.
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Cedefop and Eurofound initiated a joint pro -
ject on “The contribution of collective bar-
gaining to the development of Continuing
Vocational Training (CVT) in Europe.”

The main objective of the study is to pro-
vide an overview of how social dialogue and
collective bargaining contributes to the de-
velopment of CVT policies and initiatives in
EU Member States plus Norway, since the
introduction of the Copenhagen process in
2002 and in the light of the Lisbon Agenda.

The project specifically addresses the fol-
lowing points:
•  Main features of national CVT systems.
•  Contribution of collective bargaining at dif-

ferent levels to the design and implemen-
tation of CVT systems, including the illus-
tration of the principal features of collec-
tively agreed CVT programmes.

•  Positions of the social partners on CVT
and an overview of the ongoing debate on
CVT, focussing especially on the strengths
and weaknesses of the present CVT sys-
tems and policies.

The project activities comprised a compar-
ative analytical report on the contribution of
collective bargaining to the development of
CVT and the organisation of a conference
to disseminate the results.

Twenty-eight national reports have been de-
livered through Eurofoundʼs EIRO Network of
correspondents. These national reports
served as the basis for the overview report.
Both the overview report and the national
reports were revised and prepared for dis-
semination in the second semester and will
be available online end January 2009. The
results of the study have however already
been used both by Eurofound (for a sem inar
supporting social partners on skill develop-
ment) and Cedefop (for its policy reporting
activities).

To disseminate the results of this report, plus
other researches and practices, a seminar
will be organised on the 9-10 February 2009,
at Cedefopʼs premises in Thessaloniki. The
seminar is targeted at practitioners, name-
ly, the representatives of sectoral and inter-
professional social partner organisations
from the Member States. The seminar was
announced in Cedefop and Eurofound web
sites in November 2008. After the seminar
Cedefop and Eurofound will prepare a joint
newsletter to foster a wider dissemination
and visibility of the outcomes of the study
and seminar among relevant stakeholders
at European, national and sectoral levels.

ANNEX VII

Cedefop-Eurofound cooperation (2008)
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AT

Ms Sabine Tritscher-Archan
IBW – Institut für
Bildungsforschung der Wirtschaft
Rainergasse 38
1050 Wien, ÖSTERREICH
T +43 15451671-15
F +43 15451671-7715
M tritscher-archan@ibw.at
W www.ibw.at/
R www.refernet.at

BE

Mr Reinald Van Weydeveldt
VDAB – Vlaamse Dienst voor
Arbeidsbemiddeling en
Beroepsopleiding
Kaizerlaan 11
1000 Brussel, BELGIË
T +32 25061321
F +32 25061561
M reinald.vanweydeveldt@

vdab.be
W www.vdab.be
R www.refernet.be

BG

Ms Vanya Tividosheva
HRDC – Bulgarian National
Observatory
Graf Ignatiev str. 15 – 4th floor
1000 Sofia, BULGARIA
T +359 29155086
F +359 29155049
M vtividosheva@hrdc.bg
W www.hrdc.bg/news.php
R http://refernet.hrdc.bg/

CY

Ms Yianna Korelli
HRDA – Αρχή Ανάπτυξης
Ανθρώπινου Δυναμικού της
Κύπρου / Human Resource
Development Authority of Cyprus
Anavissou 2, Strovolos,
P.O. Box 25431
1392 Nicosia, CYPRUS
T +357 22390364
F +357 22428522
M y.korelli@hrdauth.org.cy
W www.hrdauth.org.cy
R www.refernet.org.cy

CZ

Ms Věra Czesaná
NVF – Národní Vzdĕlávací Fond /
National Training Fund
Opletalova 25
110 00 Praha 1, ČESKÁ REPUBLIKA
T +420 224500540
F +420 224500502
M czesana@nvf.cz
W www.nvf.cz/
R www.refernet.cz

DE

Ms Ute Hippach-Schneider
BIBB – Bundesinstitut für
Berufsbildung / Federal Institute
for Vocational Education and
Training
Robert-Schumann-Platz 3
53175 Bonn, DEUTSCHLAND
M hippach-schneider@bibb.de
W www.bibb.de
R www.refernet.de

DK

Mr Svend-Erik Povelsen
CIRIUS
Fiolstræde 44
1171 København K, DANMARK
T +45 33957099
F +45 33957001
M sep@CiriusMail.dk
W www.ciriusonline.dk
R www.refernet.dk

EE

Ms Kersti Raudsepp
INNOVE – Elukestva Õppe
Arendamise Sihtasutus /
Foundation for Lifelong Learning
Development
Lõõtsa 4
11415 Tallinn, EESTI/ESTONIA
T +372 6998080
F +372 6998081
M kersti.raudsepp@innove.ee
W www.innove.ee
R www.innove.ee/refernet

EL

Ms Katerina Kechagia
OEEK – Οργανισμός
Επαγγελματικής Εκπαίδευσης
και Κατάρτισης / Organisation for
Vocational Education and Training
Ethnikis Antistasis 41 and
Karamanoglou
142 34 Athens, GREECE
T +30 2102709084
F +30 2102771829
M tm.spoudon@oeek.gr
W www.oeek.gr

ANNEX VIII

Network of reference and expertise

ReferNet National coordinators
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ES

Ms Maria Luz De La Cuevas
Torresano
INEM – Servicio Público de
Empleo Estatal / Ministerio de
Trabajo y Seguridad Social
Condesa de Venadito 9
28027 Madrid, ESPAÑA
T +34 915859834
F +34 915859819
M mluz.cuevas@inem.es
W www.inem.es
R www.inem.es/inem/relint/

referNet/index.html

FI

Mr Matti Kyrö
OPH – Opetushallitus / Finnish
National Board of Education
Hakaniemenranta 6
P.O. Box 380
FI-00531 Helsinki, SUOMI/FINLAND
T +358 40 348 7124
F +358 40 348 7865
M matti.kyro@oph.fi
W www.oph.fi
R www.oph.fi/info/refernet

FR

Mr Régis Roussel
Centre INFFO – Centre pour le
développement de lʼinformation
sur la formation permanente
4 avenue du Stade de France
93218 Saint Denis de la Plaine
Cedex, FRANCE
T +33 155939212
F +33 155931725
M r.roussel@centre-inffo.fr
W www.centre-inffo.fr
R www.centre-inffo.fr/

Le-reseau-REFER-France.html

HU

Mr Tamás Köpeczi-Bócz
OKMT – Oktatási és Kulturális
Minisztérium Támogatáskezelő
Igazgatósága / Observatory for
Educational Development
Bihari János utca 5.
Budapest
1055, MAGYARORSZÁG/HUNGARY
T +36 13013161
F +36 13013163
M kopeczi.bocz.tamas@hepih.hu
W www.okmt.hu
R www.refernet.hu

IE

Ms Celia Flynn
FÁS – Training and Employment
Authority
P.O. Box 456
27-33 Upper Baggot Street
Dublin 4, IRELAND
T +353 16070536
F +353 16070634
M celia.flynn@fas.ie
W www.fas.ie
R www.fas.ie/en/refernet

IS

Ms Dóra Stefánsdóttir
Rannsóknaþjónusta Háskóla
Íslands / Research Liaison Office
of the University of Iceland
Dunhaga 5
107 Reykjavik, ICELAND
T +354 5254900
F +354 5528801
M rthj@hi.is
W www.hi.is
R www.refernet.is

IT

Ms Isabella Pitoni
ISFOL – Istituto per lo sviluppo
della formazione professionale dei
lavoratori
via Lancisi 29
00161 Roma, ITALIA
T +39 0644590636
F +39 0644590639
M i.pitoni@isfol.it
W www.isfol.it
R www.isfol.it/BASIS/

web/prod/document/DDD/
rnet_hompag.htm

LT

Ms Giedre Beleckiene
PMMC – Profesinio mokymo
metodikos centras /
Methodological Centre for
Vocational Education and Training
Gelezinio Vilko g. 12
LT-01112 Vilnius
LIETUVA/LITHUANIA
T +370 52497126
F +370 52498183
M giedre@pmmc.lt
W www.pmmc.lt
R www.pmmc.lt/refernet

LU

Mr Claude Cardoso
INFPC – Institut National pour le
développement de la Formation
Professionnelle Continue
38, rue de lʼAvenir
1147 Luxembourg, LUXEMBOURG
T +352 469612-201
F +352 469620
M claude.cardoso@infpc.lu
W www.infpc.lu/
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LV

Ms Baiba Ramina
AIC – Latvijas Akadēmiskās
informācijas centrs / Centre for
information on continuing
vocational training
Valnu iela 2
Riga, LV-1050, LATVIJA
T +371 7225155
F +371 7221006
M baiba@aic.lv
W www.aic.lv
R www.aic.lv/refernet

MT

Mr James Calleja
Malta Qualifications Council
16/18, Tower Promenade
St Lucia
SLC 1019, MALTA
T +356 27540051
F +356 21808758
M james.j.calleja@gov.mt
W www.mqc.gov.mt

NL

Mr Karel Visser
ECBO – Expertisecentum
Beroepsonderwijs/ Centre of
Expertise VET
Pettelaarpark 1
Postbus 1585
5200 BP s-Hertogenbosch
NEDERLAND
T +31 736872500
F +31 736872505
M karel.visser@ecbo.nl
W www.ecbo.nl
R www.refernet.nl

NO

Ms Cecilia S. Lyche
Utdanningsdirektoratet –
Norwegian Directorate for
Education and Training
P.O. Box 2924 Tøyen
0608 Oslo, NORWAY
T +47 23301239
F +47 23301299
M cecilia.lyche@

utdanningsdirektoratet.no
W www.utdanningsdirektoratet.no/

PL

Ms Agnieszka Luck
BKKK – Biuro Koordynacji
Kształcenia Kadr / Co-operation
Fund Foundation
Ul. Górnóslaska 4A
00-444 Warsawa
POLSKA/POLAND
T +48 224509857
F +48 224509856
M aluck@cofund.org.pl
W www.cofund.org.pl
R www.refernet.pl

PT

Ms Fernanda Ferreira and 
Ms Isilda Fernandes
DGERT – Direcção-Geral do
Emprego e das Relações de
Trabalho
Praça de Londres, n.º 2-5.º
1049-056 Lisboa, PORTUGAL
T +351 218441405
F +351 218441466
M fernanda.ferreira@

dgert.mtss.gov.pt
M isilda.fernandes@

dgert.mtss.gov.pt
W www.dgert.mtss.gov.pt
R www.dgert.mtss.gov.pt/refernet

RO

Mr Catalin Ghinararu
INCSMPS – National Scientific
Research Institute for Labour and
Social Protection
Povernei Street nr. 6-8, Sector 1
010643 Bucureşti, ROMÂNIA
T +40 213124069
F +40 213127593
M ghinararu@incsmps.ro
W www.incsmps.ro

SE

Mr Shawn Mendes
Skolverket – Statens Skolverk /
Swedish National Agency for
Education
Alströmergatan 12
SE-106 20 Stockholm
SVERIGE
T +46 852733287
F +46 8244420
M Shawn.mendes@skolverket.se
W www.skolverket.se

SI

Ms Metka Šlander
CPI – Centra RS za poklicno
izobrazevanje / National Institute
for Vocational Education and
Training
Ob železnici 16
SI-1000 Ljubljana
SLOVENIJA
T +386 15864207
F +386 15422045
M slanderm@cpi.si
W www.cpi.si
R www.refernet.si
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SK

Mr Juraj Vantuch
SIOV – Štátny inštitút odborného
vzdelávania/ Slovenské národné
observatórium odborného
vzdelávania / State Institute of
Vocational Education/ Slovak
National Observatory of
Vocational Education
Bellova 54/a, 831 01 Bratislava
SLOVENSKO/SLOVAKIA
T +421 254776774
F +421 254776774
M sno@siov.sk
W www.siov.sk
R http://siov.sk/refernet/

UK

Ms Natalia Cuddy
QCA – Qualifications and
Curriculum Authority
83 Piccadilly
London
W1J 8QA
UNITED KINGDOM
T +44 2075095555
F +44 2075096546
M CuddyN@qca.org.uk
W www.qca.org.uk
R www.refernet.org.uk

AT

Mr Peter Schlögl
OEIBF – Österreichisches Institut
für Berufsbildungsforschung
F +43 13197772
M peter.schloegl@oeibf.at

BE

Mr Reinald Van Weydeveldt 
(for the period 2008-2011)
VDAB – Vlaamse Dienst voor
Arbeidsbemiddeling en
Beroepsopleiding
T +32 25061321
F +32 25061561
M reinald.vanweydeveldt@

vdab.be

Ms Sigrid Dieu
FOREM
(for the period 2012-2015)
T +32 71206156
F +32 71206198
M sigrid.dieu@forem.be

BG

Ms Vanya Tividosheva
Human Resource Development
Centre
T +359 29155086
F +359 29155049
M vtividosheva@hrdc.bg

CY

Mr Yiannis Mourouzides
HRDA – Αρχή Ανάπτυξης
Ανθρώπινου Δυναμικού της
Κύπρου / Human Resource
Development Authority of Cyprus
T +357 22390367
F +357 22428522
M y.mourouzides@hrdauth.org.cy

CZ

Ms Věra Czesaná
NVF – Národní Vzdĕlávací Fond /
National Training Fund
T +420 224500540
F +420 224500502
M czesana@nvf.cz

DE

Ms Ute Hippach-Schneider
BIBB – Bundesinstitut für
Berufsbildung
M hippach-schneider@bibb.de

DK

Mr Svend-Erik Povelsen
CIRIUS
T +45 33957099
F +45 33957001
M sep@CiriusMail.dk

EE

Ms Kersti Raudsepp
INNOVE – Elukestva Õppe
Arendamise Sihtasutus /
Foundation for Lifelong Learning
Development
T +372 6998086
F +372 6998081
M kersti.raudsepp@innove.ee

ReferNet National Representatives
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EL

Ms Ermioni Barkaba
OEEK – Οργανισμός
Επαγγελματικής Εκπαίδευσης
και Κατάρτισης / Organisation for
Vocational Education and Training
T +30 2102709144
F +30 2102771829
M tm.t-v@oeek.gr

ES

Ms Maria Luz De La Cuevas
Torresano
INEM – Servicio Público de
Empleo Estatal. Ministerio de
Trabajo y Seguridad Social
T +34 915859834
F +34 915859819
M mluz.cuevas@inem.es

FI

Mr Matti Kyrö
OPH – Opetushallitus / Finnish
National Board of Education
T +358 40 348 7124
F +358 40 348 7865
M matti.kyro@oph.fi

FR

Mr Régis Roussel
Centre INFFO – Centre pour le
développement de lʼinformation
sur la formation permanente
T +33 155939212
F +33 155931725
M r.roussel@centre-inffo.fr

HU

Mr Tamás Köpeczi Bócz
OKMT – Oktatási és Kulturális
Minisztérium Támogatáskezelő
Igazgatósága
T +36 13013161
F +36 13013163
M kopeczi.bocz.tamas@hepih.hu

IE

Ms Celia Flynn
FAS The Training and
Employment Authority
T +353 1 6070536
F +353 1 6070634
M celia.flynn@fas.ie

IS

Mr Thòrir Òlafsson
Ministry of Education, 
Science and Culture
T +354 5459500
M thorir.olafsson@mrn.stjr.is

IT

Ms Isabella Pitoni
ISFOL – Istituto per lo sviluppo
della formazione professionale 
dei lavoratori
T +39 0644590636
F +39 0644590639
M i.pitoni@isfol.it

LT

Ms Giedre Beleckiene
PMMC – Profesinio mokymo
metodikos centras /
Methodological Centre for
Vocational Education and Training
T +370 52497126
F +370 52498183
M giedre@pmmc.lt

LU

Mr Jos Noesen
Ministère de lʼEducation nationale
et de la formation professionnelle
T +352 24785241
F +352 474116
M jos.noesen@men.lu

LV

Ms Baiba Ramina
AIC – Latvijas Akadēmiskās
informācijas centrs / Centre for
information on continuing
vocational training
T +371 7225155
F +371 7221006
M baiba@aic.lv

MT

Ms Margaret M Ellul
Ministeru taʼ l-Edukazzjoni,
Żgħażagħ u Xogħol / Ministry of
Education, Youth and Employment
T +356 25982440
F +356 25982339
M margaret.m.ellul@gov.mt

NL

Mr Karel Visser
ECBO – Expertisecentrum
Beroepsonderwijs
T +31 736872500
F +31 736872505
M karel.visser@ecbo.nl

NO

Ms Anne Katrine Kaels
Norwegian Directorate for
Education and Training
T +47 23301200
F +47 23301299
M anne.katrine.kaels@

utdanningsdirektoratet.no

PL

Ms. Beata Puszczewicz
Task Force for Training and
Human Resources (BKKK)
T +48 224509800
F +48 224509856
M beatapu@cofund.org.pl
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PT

Ms Fernanda Ferreira and 
Ms Alexandra Teixeira
DGERT – Direcção-Geral do
Emprego e das Relações de
Trabalho
T +351 218441405
F +351 218441466
M fernanda.ferreira@

dgert.mtss.gov.pt

RO

Mr Cesar Birzea
IES – Institute of Educational
Sciences
T +40 213136491
F +40 213121447
M cesar.birzea@ise.ro

SE

Mr Shawn Mendes
Skolverket – Statens Skolverk /
Swedish National Agency for
Education
T +46 852733287
F +46 8244420
M Shawn.mendes@skolverket.se

SI

Ms Mojca Cek
CPI – Centra RS za poklicno
izobrazevanje / State Institute of
Vocational Education
T +386 15864223
F +386 15422045
M mojca.cek@cpi.si

SK

Mr Juraj Vantuch
Comenius University, Faculty of
Education
T +421 2 50222300
F +421 2 44254958
M vantuch@fedu.uniba.sk

UK

Mr Tom Leney
QCA – Qualifications and
Curriculum Authority
T +44 2075095392
F +44 2075096970
M leneyto@qca.org.uk



Headings Initial BRS Transfers A - Final B - Financial 
budget budget commitment

/ payment
(for CP)

Title 1 (Staff) 10 568 000 -744 578 9 823 422 9 797 787

Title 2 (Investment building, equipment) 1 409 000 336 765 1 745 765 1 550 155

Title 3 except chapter 31   CE 5 188 000 407 813 5 595 813 5 494 668

Title 3 except chapter 31 CP 5 780 948 0 0 5 780 948 3 916 813

Total budget EU 27 17 165 000 0 0 17 165 000 16 842 610

Earmarked revenue

3100 (Participation of non member states) 404 322 404 322 0

3124 (Contrib. agreem. No IPA/2008/149-549) 0 180 000 180 000 135 000

3125 (DG EMPL contrib. to Skillsnet) 0 600 000 600 000 600 000

Total Chapter 31 404 322 780 000 0 1 184 322 735 000

Total title 3 (Operational expenditure) 

including earmarked revenue
5 592 322 780 000 407 813 6 780 135 6 229 668

TOTAL BUDGET

(including DG EMPL - IPA - EFTA countries)
17 569 322 780 000 0 18 349 322 17 577 610
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C - Execu- D - Legal E - Today F - Ongoing G - Legal H - Planned I - Non Total for Budget
tion in % cmt execution proce- commitment commitments automatic the year execution
of budget % of final dures foreseen on renewal or carry over J = D + F + foreseen

= B / A budget tender out provisional FWC G + H + I 31/12/2008
= D / A commitments K = J / A

99.74% 9 797 787 99.74% 0 0 0 7 038 9 804 825 99.81%

88.80% 1 550 155 88.80% 0 0 0 170 960 1 721 114 98.59%

98.19% 5 494 668 98.19% 0 0 0 0 5 494 668 98.19%

67.75%

98.12% 16 842 610 98.12% 0 0 0 177 997 17 020 607 99.16%

0.00% 0 0.00% 0 0 0 0 0 0.00%

75.00% 135 000 75.00% 0 0 0 0 135 000 75.00%

100.00% 600 000 100.00% 0 0 0 0 600 000 100.00%

62.06% 735 000 62.06% 0 0 0 0 735 000 62.06%

91.88% 6 229 668 91.88% 0 0 0 0 6 229 668 91.88%

95.79% 17 577 610 95.79% 0 0 0 177 997 17 755 607 96.76%



Area Activity name FTE Title 1 Title 2 Title 3 Total

RPA Research 13.27 1 123 507.45 155 175.17 561 587.50 1 840 270.12

RPA Skill needs 6.84 502 595.31 79 998.58 186 653.56 (3) 769 247.45

RPA Policy analysis 17.79 1 376 532.79 208 042.79 932 160.42 2 516 736.00

RPA European journal of 
vocational training 7.35 673 022.60 85 943.77 455 969.28 1 214 935.65

ECVL Education and 
Training 2010 23.70 1 927 712.51 277 216.10 1 818 908.36 4 023 836.97

ECVL Study visits 16.26 1 121 967.22 190 168.50 355 669.41(3) 1 667 805.13

ECVL Supporting candidate 
countries

0.36 32 347.48 4 221.66 180 566.23 217 135.37

CID Information and 
documentation

16.42 1 300 366.85 192 046.95 713 568.39 2 205 982.19

CID External relations 5.69 402 554.84 66 539.61 103 821.00 572 915.45

CID Content management 17.41 1 371 725.06 203 646.84 362 645.80 1 938 017.70

ABB (A) 125.09 (4) 9 832 332.12 1 462 999.97 5 671 549.95 16 966 882.04

Budget (B) 10 210 450.00 1 463 000.00 6 675 872.00 18 349 322.00

(B) – (A) 378 117.88 (1) 0.03 (2) 1 004 322.05 (3) 1 382 439.96

(1) Title 1: The budget figure 2008 for Title 1 is higher than the actual figures reflected in the ABB because it provides for the
retroactive salary increase (annual Council Regulation) and the promotions which are both due later in the year. In addi-
tion, unforeseen departures and an under-spending of the SNE budget are affecting the actual budget execution on Title 1.

(2) Title 2: Small differences (EUR ~ 0.10) may occur between ABB and budget because of necessary rounding in calculations.
(3) This difference of EUR 1 004 322 is due to:

(a)  the total assigned revenue of EUR 404 322 on budget line 3100 (participation of non-member countries - Norway, Ice-
land) as, in accordance with the financial rules, appropriations carried over from previous years have to be used be-
fore the revenue of the current year; thus, the additional T3 budget allocated to ECVL/study visits (EUR 269 830) is
booked on the accumulated reserve of of such contributions and not on the corresponding 2008 appropriations.

(b)  the supplementary budget of EUR 600 000 on budget line 3125 (Contribution Agreement No 30-CE-0205942/00-61)
approved as BRS2 and allocated to RPA/skill needs in November 2008.

(4) Small differences in total FTE may occur betwen compact report and staff allocation per activity report. This is due to nec-
essary rounding in calculations in the redistribution of FTE.
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ANNEX XI

Europass 2008

Statistics 2008

Use of the Europass portal 
(http://europass.cedefop.europa.eu) is con-
stantly rising:
•  over 6 million visits (14 million since Febru-

ary 2005);
•  5,6 million documents downloaded (12,6

million since February 2005); top downloaded
documents are CV template, instructions and
examples;
(a)  age group of CV online users: 45 % of

users are below 25, and only18 % are
in the category 35+);

(b) top five mother tongues of CV online
users: Portuguese, Italian, German, Hun-
garian and Spanish.

•  over 2 million documents generated online
(2,026,000 CVs and 44,000 Europass Lan-
guage Passports) (4,390,000 documents
generated online since February 2005);

Developments in 2008

Many developments took place in 2008 to im-
prove the Europass website, mainly:
•  better structured fields of the CV online for

better interoperability;
•  cooperation with DG Employment towards

full interoperability between Europass and
Eures (to be operational by June 2009);

•  updated technical resources Europass XML
schema (v.2.0);

•  online statistical reports provide data on the
Europass website (activity per month/ year,
per country/language).

Launched in February 2005 in English and French, the Europass website 
(http://europass.cedefop.europa.eu), developed and hosted by Cedefop on behalf 
of the Commission, is now available in 26 languages.



Title

Vocational education
and training in
Slovenia

Validation of non-formal
and informal learning in
Europe. 
A snapshot 2007

Future skills in Europe

The shift to learning
outcomes

From policy to practice: 
a systemic change 
to lifelong guidance in
Europe
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ANNEX XII

Major publications 2008

Description

This report on vocational education and training in Slovenia, pub-
lished during the Slovenian EU Presidency, is part of a series of reports
that Cedefop publishes regularly on national vocational education and
training systems.

Building on the extensive 2007 update of the European inventory on
validation of non-formal and informal learning, the report captures
some of the main trends in this field and outlines the main challenges
facing us in validating non-formal and informal learning in the com-
ing years.

This publication presents a consistent and comprehensive medium-
term forecast of employment and skill needs across the whole of
Europe. It develops macroeconomic projections and alternative sce-
narios for each Member State and aggregate results at European
level. It provides data on future employment developments by eco-
nomic sector, occupation and qualification until 2015 and uses com-
parative data for all Member States.

This publication is a detailed comparative study of how education and
training policies and practices in 32 countries are moving toward the
learning outcomes approach. The study also addresses how Euro-
pean cooperation in all areas of learning – including higher educa-
tion – integrates this approach, as illustrated by the ongoing work on
the European and national qualification frameworks.

The need to improve policies, systems and practices for guidance in
Europe was stressed by the Council Resolution on lifelong guidance
(May 2004). This report aims to document how much progress is be-
ing achived in reforming career guidance provision. All European
Union Member States plus Norway have reported on the extent to
which they have addressed the five priority areas identified in the
Council Resolution. The report outlines significant developments,
trends and challenges of guidance systems and policies, and identi-
fies interesting practice from which policy-makers and practitioners
can draw inspiration.



Language(s)

German,
English,
French

English,
French

English

German,
English

German,
English,
French

Link

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/486/4072_de.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/486/4072_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/486/4072_fr.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/493/4073_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/493/4073_fr.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/485/4078_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/494/4079_de.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/494/4079_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/505/5182_de.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/505/5182_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/505/5182_fr.pdf
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Bibliographical
reference

Cedefop. 
Luxembourg:
Publications Office,
2008

Cedefop. 
Luxembourg:
Publications Office,
2008

Cedefop. 
Luxembourg:
Publications Office,
2008

Cedefop. 
Luxembourg:
Publications Office,
2008 (Cedefop
Panorama series; 149)
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Title

Career development at
work

Evaluation of Eurostat
education, training and
skills data sources

Establishing and
developing national
lifelong guidance policy
forums

Sectoral training funds 
in Europe

Vocational education 
and training in France

Skill needs in Europe:
focus on 2020

Description

How should workplaces support career development? This review of
guidance provision across 25 Member States identifies best prac-
tices, looks into the impact of ICT and examines the role played by
intermediaries such as trade unions and private consultancies.

Adequate and consistent data are the key to understanding what is
happening in vocational education and training (VET). This publication
takes stock of the VET data available from current and planned Euro-
stat surveys and data collections. It provides a clearer picture of the
current and future scope of VET statistics, important methodological
issues for comparing and combining different data sources and short,
medium and long-term visions of improvements.

This manual supports Member States in strengthening structures for
more effective guidance policy formulation and implementation. It
identifies outstanding initiatives, good practices as well as gives in-
sights into strategic choices and experimental approaches that Mem-
ber States have taken while setting up national guidance forums. This
publication is an ideal tool for policy- and decision-makers with re-
sponsibility for national and regional guidance policies, systems and
practices in the education and employment sectors.

This publication explores the various types of funds that have been
set up across Europe, and examines their advantages and drawbacks.
Sectoral funds are intended to mobilise additional resources for con-
tinuing training and to target the needs of specific sectors.

This report on vocational education and training in France, published
during the French EU Presidency, is part of a series of reports that
Cedefop publishes regularly on national vocational education and
training systems.

Future skill needs are high on Europeʼs policy agenda. To support the
European Commission in preparing its communication, ʻNew skills for
new jobsʼ, Cedefop reviewed its earlier forecast and extended the
time horizon from 2015 to 2020. The updated findings are outlined in
this booklet.
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Language(s)

English

English

English,
French

English

German,
English,
French

English

Link

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/504/5183_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/510/5185_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/508/5188_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/508/5188_fr.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/499/5189_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/511/5190_de.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/511/5190_en.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/511/5190_fr.pdf

http://www.cedefop.europa.eu/etv/Upload/
Information_resources/Bookshop/498/5191_en.pdf

Bibliographical
reference

Cedefop. 
Luxembourg:
Publications Office,
2008 (Cedefop
Panorama series; 151)

Cedefop. 
Luxembourg:
Publications Office,
2008 (Cedefop
Panorama series; 161)

Cedefop. 
Luxembourg:
Publications Office,
2008 (Cedefop
Panorama series; 153)

Cedefop. 
Luxembourg:
Publications Office,
2008 (Cedefop
Panorama series; 156)

Cedefop. 
Luxembourg:
Publications Office,
2008

Cedefop. 
Luxembourg:
Publications Office,
2008 (Cedefop
Panorama series; 160)
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Title

Seminar on individual learning accounts:
an incentive for financing continuing
vocational education and training

Skills for Europeʼs future – 
Cedefop Skillsnet Agora conference

Quality in VET teaching and training

Information seminar for social partners on
the consolidated study visits for
education and vocational training
specialists

Date

31 January 2008

21-22 February 2008

27-29 February 2008

28-29 February 2008

Venue

Cedefop premises

Cedefop premises

Dublin

Cedefop premises

ANNEX XIII

List of major conferences 2008
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Short description

On 31 January 2008 Cedefopʼs seminar, ʻIndividual learn-
ing accounts (ILAs), an incentive for financing continuing
vocational education and trainingʼ, in Thessaloniki, pre-
sented research results on financing CVET through such
accounts. The seminar was attended by 21 participants
(practitioners, researchers and policy-makers) from Euro -
pe, Canada and the US. Participants acknowledged that
ILAs may play a role in achieving the EUʼs objectives set
out in the Copenhagen process, an integral part of the
Lisbon strategy. Topics included how public policies and
employment services develop ILAs and link them to career
management and training, how social partners can co-fi-
nance ILAs, and what the outcomes of pilot ILA schemes
evaluations show. Some clear policy lessons may be
drawn by comparing the pilot projects presented at the
seminar and several issues and challenges remain.

The conference announced for the first time the results
of medium-term forecast of occupational skill needs in
Europe carried out by Cedefop, disseminated other in-
formation on future skill needs collected and shared
among experts and researchers in Cedefopʻs network
Skillsnet, and discussed the findings and future network
plans with policy-makers, social partners, practitioners
and all other relevant stakeholders.

The aim of the workshop was two-folded. Participants
discussed the improvements that needed to be introduced
in a competence framework for VET teachers and train-
ers developed by TTnet (Training of trainersʼ network).
The second focus of the workshop was to identify and
discuss different concepts and practices of quality in vo-
cational teaching and training within the 22 countries par-
ticipating in TTnet.

The main objectives of the seminar was to show social
partners the benefits they can draw from the study visits
programme and to raise the awareness of National agen-
cies representatives on how social partner needs can be
best accommodated.

Link

http://www.cedefop.europa.eu/etv/
news/default.asp?idnews=3098

http://agora.cedefop.europa.eu/
skillsnet2008

http://www.cedefop.europa.eu/
index.asp?section=3&sub=1&read
=2918

http://www.cedefop.europa.eu/etv/
news/default.asp?idnews=3154

http://www.cedefop.europa.eu/
index.asp?section=3&read=3292
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Title

Enlarged coordination group Policy

Meeting on the technical group on
assessment and evaluation tools for
study visits

Annual meeting of the study visits
programme

Cedefop research arena skill mismatch
brainstorming workshop

Agora XXVII conference Investing in
people: strategies for financing VET

Skill needs in the health care sector

Date

8 April 2008

17 April 2008

26-27 May 2008

30 May 2008

19-20 May 2008

22-23 May 2008

Venue

Cedefop premises

Cedefop premises

Cedefop premises

Cedefop premises

Cedefop premises

Cedefop premises
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Short description

To present the initial results of Cedefopʼs questionnaire
to the DGVT and to discuss their impact on the Bordeaux
Communiqué. Also to discuss the next steps in the work,
specifically the national reports expected from ReferNet.

The objective of this working group was to develop in-
struments and recommendations for monitoring and evalu -
ation of the programme implementation as well as for im-
pact assessment and valorisation of results. This first
meeting focused on the end of visit report.

The main objectives of the meeting was to assess the
experience of the study visits of March-June 2008 and to
agree on approaches to the implementation of the study
visits that will take place from September 2008 to June
2009 with the aim to support the quality of the programme.

The workshop gathered international experts on skill mis-
match issues. Outcomes included 5 priorities for future
research on skill mismatch.
1.  Improve measurement of skill and skill mismatch.
2.  Examine the persistence of skill mismatch and its im-

pacts.
3.  Improve understanding of skill mismatch processes,

its dynamics and the consequences of skill mismatch.
4.  Focus on skill mismatch for vulnerable groups on the

labour market.
5.  Improve data availability.

The conference gave an overview of countries efforts to
improve public and private investment in VET through
cost-sharing approaches: tax incentives, (sectoral) train-
ing funds, vouchers, ILA, saving schemes and loans. The
conference examined evidence on how effective, efficient
and equitable such approaches are and how EU funds
can supplement national resources.

Cedefop in cooperation with the European Social Dialog
Committee in the Hospital sector in the European Union
(EPSU and HOSPEM) organised a workshop which aim
was to identify the key trends and future skill needs in the
health care sector.
It looked in particular at interaction between technology,
ICT and skill needs, management of health care and edu -
cation and training needs in the sector.

Link

http://www.cedefop.europa.eu/
index.asp?section=3&read=3402

http://www.cedefop.europa.eu/
index.asp?section=3&read=3510

http://agora.cedefop.europa.eu/
vetfinancing2008/

http://www.cedefop.europa.eu/etv/
Projects_Networks/Skillsnet/
events.asp?idnews=3275



| Annual report 200872

Title

Employersʼ surveys as a tool for
identification of skill needs

Medium-term forecast of skills supply 
in Europe: interim results

PLE on national lifelong guidance 
policy forums

First conference on the national
reference points: a network for quality in
the Member States for Quality in the
member states

Seminar on social partners and 
sectoral training funds in Europe:
mobilising resources, sharing costs 
and responsibilities

Date

22-23 May 2008

02-03 June 2008

04-05 June 2008

05-06 June 2008

25-26 September 2008

Venue

Paris/France

Cedefop premises

Cedefop premises

Cedefop premises

Cedefop premises
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Short description

Cedefop organised in cooperation with OECD a second
expert workshop on a common approach to employersʼ
surveys as a tool for identification of skill needs.
The aim of this workshop was to discuss proposals for a
future general approach and specific steps, to identify
core questions on skill needs for a common European
survey and/or for a common module of national surveys,
to discuss available national surveysʼ results related to
the core questions, including the extensive experience
of some OECD countries outside of Europe and to pro-
pose specific future steps for a further follow up.

Cedefop organised this workshop with its expert network
on early identification of skill needs – Skillsnet – within
the framework of the project on skill forecasting. The main
objective was to discuss with country experts the data
and interim results of the medium-term forecasts of skills
supply in Europe.

The aim was to exchange expertise and experiences of
designating national guidance forums as well as devel-
oping and implementing their action plans in an efficient
and sustainable way with a strong future orientation. Fur-
ther, the event aimed at stimulating future action on re-
inforcing the role of the national guidance forums as well
as on bringing all key players and stakeholders more
strongly into the discussion of lifelong guidance policy
making in the Member States and at the EU level.

To bring together the seventeen existing national refer-
ence points and reflect jointly upon their role as a bridge
between the European level and the ENQA-VETand the
national one. To exchange views on the conditions and
requirements necessary for them to fulfil their mission.

A Cedefop seminar showed that the sectoral training funds
set up in 15 European countries are increasingly impor-
tant means of financing and delivering targeted training,
and for providing guidance, advice and forecasts on train-
ing needs. But so far these funds have been less efficient
in providing such services to employees of smaller com-
panies, especially of micro enterprises. During the semi-
nar, which brought together representatives of social part-
ners and fund managers from several EU countries – Bel-
gium, Cyprus, Denmark, France, Hungary, Italy, the Nether-
lands, Spain, the UK, and Iceland, Cedefop presented its
new publication, Sectoral Training Funds in Europe.

Link

http://www.cedefop.europa.eu/etv/
Projects_Networks/Skillsnet/
events.asp?idnews=3327

http://www.cedefop.europa.eu/etv/
Projects_Networks/Skillsnet/
events.asp?idnews=3500

http://www.cedefop.europa.eu/
index.asp?section=3&sub=6&read
=3506

The Cedefop virtual community on
quality assurance in VET

http://communities.cedefop.europa.eu/
quality

http://www.cedefop.europa.eu
/index.asp?section=3&sub=1&read
=3667
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Title

Workshop on older workers

Future skill needs for the green economy

European e-Skills conference

ReferNet annual plenary meeting

Knowledge sharing seminar for 
organisers of study visits

Date

29-30 September 2008

06-07 October 2008

09-10 October 2008

16-17 October 2008

03-04 November 2008

Venue

Cedefop premises

Cedefop premises

Cedefop premises

Cedefop premises

Cedefop premises
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Short description

The workshop assembled an international forum of re-
searchers and experts from 18 countries. It provided new
insights on ageing and work to support evidence-based
active ageing policies that are currently emerging in many
industrialised societies. Cedefop intends to publish the
proceedings online and in its Panorama series.

Cedefop organised this international workshop with its
expert network on early identification of skill needs –
Skillsnet – to identify the key trends and future skill needs
for the green economy. Green jobs will require new skills
in new and emerging occupations. Identifying what those
skills will be may make action to combat climate change
more effective.

The conference attracted 150 participants from 34 coun-
tries representing governments, social partner organisa-
tions, universities and other EU institutions. The Confer-
ence concluded that Europe is increasingly developing
its human capital to be globally competitive and signifi-
cant progress is being made towards the important goal
of implementing a long-term e-skills strategy.

49 participants from the ReferNet network, incl 1 repre-
sentative for Turkey and 1 for Croatia. Also 1 represen-
tative from Eurydice.
Plenary meeting dedicated to the final preparation of the
WP 2009.
Main focus on:
1.  feedback on the national policy reports feeding into

the Cedefop policy report;
2.  better definition of the scope and purpose of the 2009

activities, incl. national VET research reports;
3.  preparation of the new template for the thematic

overviews;
4.  session dedicated to the regional feedback

The seminar provided the organisers of the 2008-2009
study visits with information and guidance on how to best
organise study visits that support policy cooperation and
development in education and training, both at EU level
and in participating countries. The seminar involved for-
mal presentations, open discussions, practical presenta-
tions of successful study visits, knowledge sharing work-
shops, feedback, and recommendation sessions. Key
messages from the seminar are published online as sup-
port to all organisers.

Link

http://www.cedefop.europa.eu/etv/
news/default.asp?idnews=3804

http://www.cedefop.europa.eu/etv/
Projects_Networks/Skillsnet/
events.asp?idnews=3800

http://eskills.cedefop.europa.eu/
conference2008/

http://www.cedefop.europa.eu/etv/
News/default.asp?idnews=3401

http://livelink/livelink/livelink.exe/
fetch/2000/199537/216260/
20709758/customview%2Ehtml?
func=ll&objId=20709758&objAction
=browse&viewType=1

http://studyvisits.cedefop.europa.eu/
index.asp?cid=5&artid=6631&scid=
80&artlang=EN&per_id=2509
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Title

Medium-term forecast of skills 
supply in Europe: final results

Familiarisation workshop for the 
candidate countries

Date

11-12 December 2008

11-12 December 2008

Venue

Cambridge

Cedefop premises
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Short description

Cedefop organised the sixth technical workshop on Euro-
pean skills forecasting, with the participation of experts
from Skillsnet (Cedefopʼs network on early identification
of skill needs).
The workshop discussed the draft final results of the
medium-term forecast of skill supply in Europe.

The workshop was organised in Cedefopʼs premises for
50 experts from FYROM and Turkey on 11 and 12 De-
cember 2008. The objective was to support the active
participation and involvement of representatives from the
candidate countries in the transfer of knowledge on EU
policy developments in education, training and lifelong
learning and to exchange experiences so as to create a
common understanding of VET issues between EU and
candidate countries. The event increased Cedefopʼs
visibility in the CCs.

Link

http://www.cedefop.europa.eu/
etv/Projects_Networks/Skillsnet/
events.asp?idnews=4093



Sources: EUR-Lex, Factiva, Council Register
of documents, Commission Register of docu-
ments
(Documents related to Cedefopʼs financial ac-
counts, discharge, recruitment notices, orders
of the Court for 1st Instance and procurement
documents have been excluded.)

2008

1.  Conclusions of the Council and of the
Representatives of the Governments of the
Member States, meeting within the Coun-
cil, on the future priorities for enhanced
European cooperation in vocational ed-
ucation and training (VET), Official Jour-
nal of the European Union, C 18, 24.1.2009,
p. 6-10
http://eur-lex.europa.eu/LexUriServ/
LexUriServ.do?uri=OJ:C:2009:018:0006:0010:EN:PDF

2.  Resolution of the Council and of the Rep-
resentatives of the Governments of the
Member States, meeting within the Coun-
cil of 21 November 2008 on better integrat-
ing lifelong guidance into lifelong learn-
ing strategies. Official Journal of the Eu-
ropean Union, C 319, 13.12.2008, p. 4-7
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=OJ:C:2008:319:0004:0007:EN:PDF

3. The Bordeaux Communiqué on en-
hanced European cooperation in voca-
tional education and training: Commu-
niqué of the European Ministers for voca-
tional education and training, the European
social partners and the European Commis-
sion, meeting in Bordeaux on 26 Novem-
ber 2008 to review the priorities and strate-
gies of the Copenhagen process 
http://ec.europa.eu/education/
lifelong-learning-policy/doc/bordeaux_en.pdf

4.  Commission Staff Working Document Ac-
companying Document to the Communica-
tion from the Commission to the European
Parliament, the Council, the European Eco-
nomic and Social Committee and the Com-
mittee of the Regions: Multilingualism: an
asset for Europe and a shared commitment
An Inventory of Community actions in
the field of multilinguism and results of
the online public consultation SEC(2008)
2443, 18.9.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=SEC:2008:2443:FIN:EN:PDF

5.  Commission Staff Working Document Ac-
companying Document to the Communica-
tion from the Commission to the European
Parliament, the Council, the European Eco-
nomic and Social Committee and the Com-
mittee of the Regions: Multilingualism: an
asset for Europe and a shared commitment
Impact Assessment SEC(2008) 2445,
18.9.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=SEC:2008:2445:FIN:EN:PDF

6.  Commission staff working document ac-
companying the communication from the
Commission to the European Parliament,
the Council, the European Economic and
Social Committee and the Committee of the
Regions – Improving competences for
the 21st century: an Agenda for Euro-
pean Cooperation on Schools
SEC(2008) 2177, 3.7.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=SEC:2008:2177:FIN:EN:PDF

7.  Report from the Commission to the Council,
the European Parliament, the European
Economic and Social Committee and the
Committee of the Regions on the external
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evaluation of the European Centre for
the Development of Vocational Training
COM(2008) 356 final, 13.6.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2008:0356:FIN:EN:PDF

8.  Council conclusions of 22 May 2008 on
adult learning. Official Journal of the Euro -
pean Union, C 140, 6.6.2008, p. 10-13
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=OJ:C:2008:140:0010:0013:EN:PDF

9. Proposal for a Recommendation of the
European Parliament and of the Council
on the establishment of a European qual-
ity assurance reference framework for
vocational education and training
COM(2008) 179 final, 9.4.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2008:0179:FIN:EN:PDF

10.  Commission staff working document – Ac-
companying document to the Proposal for
a Recommendation of the European Par-
liament and of the Council on the estab-
lishment of a European quality assurance
reference framework for vocational edu-
cation and training (EQARF) – Impact as-
sessment. 
SEC(2008) 440, 9.4.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52008SC0440:EN:NOT

11.  Commission staff working document – Ac-
companying document to the Proposal for
a Recommendation of the European Par-
liament and of the Council on the estab-
lishment of a European quality assurance
reference framework for vocational edu-
cation and training (EQARF) – Impact as-
sessment summary.
SEC(2008) 441, 9.4.2008

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52008SC0441:EN:HTML

12. Proposal for a Recommendation of the Eu-
ropean Parliament and of the Council on
the establishment of the European
credit system for vocational education
and training (ECVET). COM(2008) 180,
9.4.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2008:0180:FIN:EN:PDF

13.  Commission staff working document – Ac-
companying document to the Proposal for
a Recommendation of the European Par-
liament and of the Council on the estab-
lishment of a European Credit System for
Vocational Education and Training
(ECVET) Impact assessment.
SEC(2008) 442, 9.4.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52008SC0442:EN:NOT

14.  Commission staff working document - Ac-
companying document to the Proposal for
a Recommendation of the European Par-
liament and of the Council on the estab-
lishment of a European credit system for
vocational education and training
(ECVET) – Impact assessment summa-
ry SEC/2008/0443 final
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52008SC0443:EN:HTML

15.  Communication from the Commission to
the European Parliament and the Coun-
cil – European agencies – The way for-
ward COM(2008) 135 final 11.3.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2008:0135:FIN:EN:PDF
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16.  Commission Staff Working Document –
Accompanying the Communication from
the Commission to the European Parlia-
ment and the Council – European agen-
cies – The way forward, SEC(2008) 323,
11.3.2008
http://ec.europa.eu/transparency/regdoc/rep/2/
2008/EN/2-2008-323-EN-1-0.Pdf

17.  New skills for new jobs: better matching
and anticipating labour market needs:
Communication from the Commission to
the European Parliament, the Council, the
European Economic and Social Commit-
tee and the Committee of the Regions.
COM (2008) 868, 8.12.2008 
http://ec.europa.eu/education
/lifelong-learning-policy/doc/com868_en.pdf

18. Commission Staff Working Document –
Accompanying the Communication from
the Commission to the European Parlia-
ment and the Council - New skills for new
jobs: better matching and anticipating
labour market needs SEC(2008) 3058,
18.12.2008 
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=SEC:2008:3058:FIN:EN:PDF

19.  An updated strategic framework for
Euro pean cooperation in education and
training COM(2008) 865, 16.12.2008
http://ec.europa.eu/education/
lifelong-learning-policy/doc/com865_en.pdf

20. Commission Staff Working Document –
Accompanying the Communication from
the Commission to the European Parlia-
ment and the Council, the European Eco-
nomic and Social Committee and the
Committee of the Regions ʻAn updated
strategic framework for European co-
operation in education and trainingʼ
Impact Assessment SEC(2008) 3047,
16.12.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=SEC:2008:3047:FIN:EN:PDF

21.  Commission Staff Working Document –
Accompanying the Communication from
the Commission to the European Parlia-
ment and the Council, the European Eco-
nomic and Social Committee and the
Committee of the Regions ʻAn updated
strategic framework for European co-
operation in education and trainingʼ
Impact Assessment Summary
SEC(2008) 3047, 16.12.2008
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=SEC:2008:3048:FIN:EN:PDF

2007

1. Commission staff working document -
The single market: review of achieve-
ments – Accompanying document to the
Communication from the Commission to the
European Parliament, the Council, the Euro -
pean Economic and Social Committee and
the Committee of the Regions - A single
market for 21st century Europe (SEC (2007)
1521 final 20.11.2007)
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC1521:EN:HTML

2. Council Resolution of 15 November 2007
on the new skills for new jobs OJ C 290,
4.12.2007, p. 1-3
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=OJ:C:2007:290:0001:0003:EN:PDF

3.  Communication from the Commission to the
Council, the European Parliament, the Eu-
ropean Economic and Social Committee
and the Committee of the Regions ʻDeliver-
ing lifelong learning for knowledge, cre-
ativity and innovationʼ Draft 2008 joint
progress report of the Council and the
Commission on the implementation of the
“Education and Training 2010 Work Pro-
gramme (COM (2007) 703 final 6.11.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2007:0703:FIN:EN:PDF
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4.  Commission staff working document –
Annexes to the Report from the Commis-
sion to the Council and the European Par-
liament – 2006 Report on PHARE, pre-ac-
cession and transition instruments coun-
try sections & additional information (COM
(2007) 679 final 6.11.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC1462:EN:HTML

5. Proposal for a Decision of the European
Parliament and of the Council repealing
Council Decision 85/368/EEC on the com-
parability of vocational training qualifi-
cations between the Member States of the
European Community (COM (2007) 680 fi-
nal, 6.11.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2007:0680:FIN:EN:PDF

6.  Commission staff working document –
Accompanying document to the Communi-
cation from the Commission – Freight
Transport Logistics Action Plan – Impact
Assessment (SEC (2007) 1320 final,
18.10.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC1320:EN:HTML

7.  Commission staff working document –
Accompanying document to the Communi-
cation from the Commission to the Euro-
pean Parliament, the Council, the European
Economic and Social Committee and the
Committee of the Regions – Mid-term re-
view of industrial policy – A contribution
to the EUʼs Growth and Jobs Strategy
(SEC (2007) 917 final, 4.7.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC0917:EN:HTML

8.  Commission working document – Report
on the implementation of the Action Plan
ʻPromoting language learning and lin-
guistic diversityʼ (SEC (2007) 1222 final,
25.9.2007) http://eur-lex.europa.eu/ LexUriServ/
LexUriServ.do? uri=CELEX:52007SC1222:EN:HTML

9. Communication from the Commission to the
Council, the European Parliament, the Euro -
pean Economic and Social Committee and
the Committee of the Regions – E-skills
for the 21st century: fostering competi-
tiveness, growth and jobs (COM (2007)
496 final, 7.9.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2007:0496:FIN:EN:PDF

10.  Commission staff working docu-
ment –Accompanying document to the
Communication from the Commission to
the Council and the European Parlia-
ment – Improving the Quality of Teacher
Education – Impact Assessment
{COM(2007)392} {SEC(2007)933} – This
Report commits only the Commissionʼs
services involved in its preparation and
does not prejudge the final form of any de-
cision to be taken by the Commission
(SEC (2007) 931 final, 3.8.2007).

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC0931:EN:HTML

11. Opinion of the European Economic and
Social Committee on the Proposal for a
Recommendation of the European Parlia-
ment and of the Council on the establish-
ment of the European Qualifications
Framework for lifelong learning
COM(2006) 479 final – 2006/0163 (COD)
OJ C 175, 27.7.2007, p. 74-77.
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=OJ:C:2007:175:0074:0077:EN:PDF

12.  Commission staff working document - De-
velopments since the 2005 Communi-
cation on industrial policy: Economic
Situation and Challenges – Status of
Initiatives Launched (SEC (2007) 892 fi-
nal, 22.6.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC0892:EN:HTML

13. Implementing the Community Lisbon
Programme - Proposal for a Recommen-
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dation of the European Parliament and of
the Council on the establishment of the
European Qualifications Framework for
lifelong learning (COM (2006) 479 final,
5.9.20006).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2006:0479:FIN:EN:PDF

14.  Commission staff working document –
Annex to the Report from the Commission
to the Council and the European Parlia-
ment – 2005 Report on PHARE, pre-ac-
cession and transition instruments
{COM(2007) 3 final} - Country sections &
additional information (SEC (2007) 11,
12.1.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC0011:EN:HTML

15. Proposal for a Regulation of the European
Parliament and of the Council establish-
ing a European Training Foundation (re-
cast) (COM (2007) 443 final, 25.7.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2007:0443:FIN:EN:PDF

16. Commission staff working document –
Developments since the 2005 Commu-
nication on industrial policy: Econom-
ic Situation and Challenges – Status of
Initiatives Launched (SEC (2007) 892,
22.6.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52007SC0892:EN:HTML

17.  Council Decision of 25 May 2007 appoint-
ing and replacing members of the Gov-
erning Board of the European Centre for
the Development of Vocational Training
OJ C 120, 31.5.2007, p. 4-5.
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=OJ:C:2007:120:0004:0005:EN:PDF

18. Communication from the Commission A
coherent framework of indicators and
benchmarks for monitoring progress
towards the Lisbon objectives in edu-
cation and training (COM (2007) 61 fi-
nal, 21.2.2007).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=COM:2007:0061:FIN:EN:PDF

19. Commission staff working document
accompanying document to the Commu-
nication from the Commission – Action
Plan for Energy Efficiency – Realising
the potential analysis of the action plan for
energy efficiency – Realising the potential
(SEC (2006) 1173, 19.10.2006).
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?
uri=CELEX:52006SC1173:EN:HTML
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Introduction

1.  Cedefopʼs support to develop European
VET policy continued through important
contributions to both policy initiatives and
debate organised by the Slovenian
(January to June 2008) and French (July
to December 2008) EU Presidencies.
Presidency priorities in VET included
making progress on the European
qualifications framework, follow-up of the
Copenhagen process, with the third
biennial report to ministers at Bordeaux in
November, and lifelong guidance. Cedefop
provided high quality analyses, expertise
and information to support European
cooperation in VET in these areas and
contributed to work on improving mobility
and statistics and indicators. Cedefopʼs
work on anticipation of skill needs also
provided important labour market
background to inform decision-making in
developing European policy.

2.  The wide use of Cedefopʼs work and
expertise is a reassuring sign that its
medium-term priorities 2009-11 are aligned
with the information needs of European
VET policy-makers in the European
Commission, Member States and social
partners. Further, interest is also growing
in Cedefopʼs work on the benefits of VET
which aims to anticipate information needs
and fill a knowledge gap.

Policy initiatives

Progress on the European
qualifications framework (EQF)

3.  Cedefop supported the European
Commission and the Slovenian Presidency
in bringing the Recommendation on the
EQF (1) to a successful adoption by the
European Parliament and Council on
conclusion in April 2008. The official launch
of the EQF, organised by the European
Commission and Cedefop, took place in
May 2008, during the Slovenian
Presidency and French presidencies on
making progress.

Council conclusions and the
Bordeaux communiqué

4.  Cedefop, as a member of the French
Presidencyʼs working group along with the
European Commission, the European
social partners and ETF, discussed and
commented on the various drafts of the
Council conclusions of 21 November (2)
and Bordeaux communiqué of 26
November 2008 (3).

ANNEX XV

Cedefopʼs support for the Slovenian and French 
EU Presidencies

(1)  http://www.he-leo-project.eu/
survey-of-basic-documents-on-nqf-eqf/eu/eqf/
recommendation_lexuriserv_230408.pdf/view

(2)  http://www.consilium.europa.eu/uedocs/
cms_Data/docs/pressdata/en/educ/104234.pdf

(3)  http://ue2008.fr/webdav/site/PFUE/shared/import/
1126_informelle_resultats/
Bordeaux_Communique_EN.pdf



5.  Before the summer, as input to the
communiqué, Cedefop provided an outline
of the socioeconomic context and
development of the Copenhagen process,
as well as the first findings of Cedefopʼs
review analysing progress in implementing
countriesʼ common VET priorities. These
findings were based on information
provided by DGVTs responding to
Cedefopʼs questionnaire and were
reflected in the communiqué. The
conclusions and communiqué cite
Cedefopʼs work on skill needs (4), as part
of the socioeconomic context of VET
reform and endorse Cedefopʼs important
role in monitoring and reporting on
progress in the Copenhagen process. The
Council conclusions also cite Cedefopʼs
role in improving statistics.

Council resolution on lifelong guidance
6.  The Council resolution on better integrating

lifelong guidance into lifelong learning
strategies of 21 November 2008 (5) was
initiated by and prepared during the French
Presidency. Cedefop provided expertise
and know-how and contributed to the
drafting process from initiation to adoption.
The resolution cited Cedefopʼs recent
report (6) on the implementation of the
Councilʼs 2004 resolution on lifelong
guidance (7) in Member States. The 2008
resolution foresees a continuing role for
Cedefop, working with the European
lifelong guidance policy network. Cedefop

aims at linking guidance practitioners
(including their continuing professional
development) more closely to supporting
the implementation of the European credit
system for vocational education and
training (ECVET), and the European
qualifications framework (EQF).

Presidency conferences and
meetings

Managing transitions – lifelong
careers guidance within the European
area (Lyon, 17-18 September 2008)

7.  Cedefop provided much of the content for
the French Presidencyʼs conference on
lifelong guidance. Cedefopʼs deputy
director gave a keynote speech on the
most recent guidance policy developments
in Europe. Further, three Cedefop reports
on guidance (8), along with an executive
summary combining the findings of each
report were published for the conference.
They were well received and positive
feedback was given by several
participants.

Euro-Mediterranean conference
(Marseille 5-6 November 2008)

8.  Cedefop was invited by the French
Presidency to present European lifelong
learning policies and European tools, in
particular the EQF, to a Mediterranean
Cultural Assembly comprising government
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(4)  Future skill needs in Europe (Cedefop, 2008)
http://www.trainingvillage.gr/etv/Upload/
Information_resources/Bookshop/485/4078_en.pdf

(5)  http://www.consilium.europa.eu/uedocs/
cms_Data/docs/pressdata/en/educ/104236.pdf

(6)  From policy to practice – a systemic change to
lifelong guidance in Europe
www.trainingvillage.gr/etv/Information_resources/
Bookshop/publication_details.asp?pub_id=505

(7)  http://ec.europa.eu/education/policies/2010/
doc/resolution2004_en.pdf

(8)  From policy to practice – a systemic change to
lifelong guidance in Europe
www.trainingvillage.gr/etv/Information_resources/
Bookshop/publication_details.asp?pub_id=505).
Establishing and developing national lifelong
guidance policy forums
www.trainingvillage.gr/etv/Information_resources/
Bookshop/publication_details.asp?pub_id=508
Career development at work
www.trainingvillage.gr/etv/Information_resources/
Bookshop/publication_details.asp?pub_id=504



representatives and social partners from all
Mediterranean countries. The presentation
helped raise the profile of the EQF among
non-European Mediterranean countries
and there was considerable interest.
Feedback from French Presidency
representatives was very positive.

Formation tout au long de la vie et la
sécurisation des parcours
(Paris, 13-14 November 2008)

9.  Cedefop was invited to make a
presentation at this presidency conference
which discussed the challenges for policy-
makers in improving policies for lifelong
learning. The director gave the keynote
speech on the new skills for new jobs
initiative and the need for better information
about future labour market needs.
Cedefopʼs work in this area and others,
including sectoral training funds, was
widely quoted during the conference.

International comparisons of
education systems 
(Paris, 13-14 November 2008)

10.  Cedefop provided the keynote speech on
the relevance of indicators for education
and training policy in a knowledge-based
economy. Cedefop also helped prepare
the workshop on indicators for vocational
education and training and specifically
made a presentation on the state of the
art of European comparisons, outlining
possibilities for indicator development to
help fill some of gaps in information on
VET trends. The conference conclusions
drew on several recommendations in
Cedefopʼs publication Evaluation of
Eurostat data sources (9), which reflected
broad consensus on the next steps and
which had been published specifically in
time for the conference. It was agreed that

focus should be on improving concepts
and definitions, data collections and
exploiting data better. Cedefop will
continue its involvement in developing
statistics and indicators.

Meeting of ministers, social partners
and the European Commission
(Bordeaux, 26 November 2008)

11.  Cedefopʼs director made the keynote
speech on VET at the ministerial meeting,
bringing together the findings of
Cedefopʼs analysis of progress by
Member States in implementing the
agreed Copenhagen priorities. The
presentation pointed to successful and
important alignment of national and
European priorities in VET, the substantial
progress in the development of policies,
European tools, principles and guidelines
and the need for the application of those
policies and implementation of European
tools. The findings of Cedefopʼs analysis
were summarised in a Cedefop brochure
ʻIn the finishing straightʼ, which was widely
distributed at the ministerial meeting.

European mobility for young
apprentices (Paris, 27-28 November
2008) and Apprentices: paths of
European mobility (Bordeaux, 27
November 2008)

12.  Cedefop was invited to support two
French Presidency events on mobility.
The conference on European mobility for
young apprentices discussed issues and
strategies to encourage mobility among
young apprentices. Cedefop made a
presentation during the round table that
discussed the ECVET as a tool to
recognise learning by apprentices that
takes place in another Member State. The
Apprentices: paths of European mobility
conference discussed conceptual
approaches, institutionally and regionally,
to enhance apprentices  ̓mobility. Cedefop
used its expertise in managing and
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Bookshop/publication_details.asp?pub_id=510



coordinating the study visits programme
to contribute to the debate on concepts for
organisation and quality assurance of
mobility for apprentices in alternate
training systems.

Other presidency business
13.  Cedefop supported the presidency with

presentations at meetings of the
Directors-General for vocational training
and Advisory council for vocational
training September 2008. Cedefopʼs
presentations, linked particularly to skill
needs and the Copenhagen process,
were in line with Member State and social
partner VET priorities. In addition,
Cedefop published in three languages
and distributed widely its short description
on VET in France.

Conclusions and next step
14.  The French Presidency provided Cedefop

with an opportunity to support the policy-
making process and support
policy-makers from the European
Commission, Member States and social
partners. Cedefop looks forward to
working with the Czech Presidency in the
first six months of 2009 and supporting
their initiatives. These include the joint
Agora conference planned for March, to
be held in Thessaloniki, to discuss the
follow-up to Bordeaux.
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