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Foreword 

Human capital plays a crucial role in achieving economic growth, employment and social 
objectives. Investing more in people through a life-cycle approach to employment and 
education and modernising labour markets is the first action among the priorities discussed in 
the Strategic report on the renewed Lisbon strategy for growth and jobs: launching the new 
cycle (2008-10), keeping up the pace of change (European Commission, 2007c). Conclusions 
of the Council on the role of skills and competences in taking forward the Lisbon 
goals (Council of the European Union, 2005) invited Cedefop to complete an overview of 
different sectoral approaches to skills and competences across the European Union.  

European Ministers responsible for vocational education and training included sectoral 
approaches among the main priorities of enhanced European cooperation on the 
subject (European Commission, 2002), emphasising increasing support to the development of 
competences and qualifications at sectoral level, by reinforcing cooperation and coordination 
among the social partners. The Maastricht communiqué 2004 (European Commission, 2004) 
asked Cedefop to assist with reporting, monitoring progress, and exchange of experience 
through the mapping of sectoral activities. The Helsinki communiqué 2006 (European 
Commission, 2006) calls for ‘active partnership between different decision-makers and 
stakeholders, in particular social partners and sectoral organisations, at national, regional and 
local level’. Social partners’ framework of actions for the lifelong development of 
competences and qualifications (1) fosters shared responsibility and joint investment in 
competence development through training funds. 

The European Union’s Education and training 2010 work programme has set 16 core indicators 
for monitoring progress towards the Lisbon objectives in education and training (2). One of these 
benchmarks is participation by adults in lifelong learning; at least 12.5 % EU average of the 
population aged 25-64 should be participating in education and training. In 2006, this figure was 
9.6 %, well below the benchmark. Sectoral training funds could contribute to achieving this 
target, which has also been a part of the European employment strategy for five years. 

This publication examines such sectoral training funds, designed to foster education and 
training financed and managed by employers and employees. It is the first time that Cedefop 
has gathered available information about financing vocational education and training through 
sectoral training funds. The report provides in-depth coverage of a wide range of sectoral 
experiences, detailing governance, income sources, types of activities, and strong and weak 
aspects. Adequate information is the key to understanding what is happening in training funds 
to strengthen mutual learning and evidence-based policy-making. 
 
Aviana Bulgarelli,  
Director of Cedefop 

                                                 
(1) Available from Internet: http://www.etuc.org/a/580 [cited 31.3.2008]. 
(2) Available from Internet: http://ec.europa.eu/education/policies/2010/et_2010_en.html [cited 31.3.2008]. 




