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Post-secondary education is included in 
professional and technical education and partially 
financed by the State. It provides an opportunity for 
advanced vocational training for graduates of 
secondary schools (with or without a baccalaureate 
diploma). Most post-secondary schools prepare 
nurses and pharmacy technicians. These studies 
last for two years.

Since 2003, the labour code includes provisions 
for apprenticeship. Apprenticeship contracts have 
been defined as a special type of labour contract 
involving both work as well as vocational training at 
the workplace. The current act adopted in 2007 has 
seen rather slow application, partially because 
enterprises willing to apply for apprenticeship 
schemes were initially required to provide several 
apprenticeship foremen certified for their 
formally-acquired knowledge and skills, apart from 
having professional experience and expertise.  

Adult vocational training is provided by legal 
entities (either private or public), including 
vocational training centres, or individuals certified 
as VET providers. Adult vocational training can also 
be provided through work-based courses organised 
by employers or through internships and 
specialisation programmes.

The Ministry of Education is the national 
authority for formal pre-university education 
(including IVET) and higher education and is 
responsible for developing and/or implementing 
policies related to provision of training and 
qualifications assessment. The Ministry of Labour 
is the national authority for CVET policies. Sectoral 
committees are the bodies responsible for definition 
and validation of standards and qualifications, and 
in collaboration with the Ministries of Labour and 
Education, for CVET policies. The National 
Authority for Qualifications (ANC) coordinates adult 
training. Social partners (employers and trade 
unions) have important responsibilities in 
continuous training at national and sectoral levels.

Initial vocational education and training (IVET) is 
provided at both upper secondary and 
post-secondary levels. Professional education 
(initial VET) comprises upper secondary vocational 
education, the technological route of upper 
secondary school and post-secondary education. 

General compulsory education includes primary 
education and lower secondary education. After 
completing lower secondary education, learners can 
continue their studies at upper secondary schools or 
professional schools. Admission to upper secondary 
education is based on each learner’s portfolio, 
including graduating diploma and transcript, and on 
grades acquired in national evaluation exams taken 
at the end of the eighth grade.

Upper secondary school education includes 
three strands that lead to baccalaureate (upper 
secondary leaving diploma) which represents a 
level 3 qualification (ISCED 3):
•   a three-year theoretical route with two fields of 

study: sciences (mathematics and informatics or 
natural sciences) or humanities (social studies 
or philology);

•   a three-year technological route with the 
following fields of study: technical (engineering, 
electrotechnics and electronics, mounting 
construction), services (trade, public catering), 
natural resources and environmental protection;

•   a three-year vocational route with the following 
fields of study: military, theological, sports, arts 
and pedagogy.

In addition, there is a two-year vocational 
education route in professional schools that either 
leads to a professional qualification after two  
(level 1) or three (level 2) years of study. This 
strand also allows access to a third year in the 
technological route (qualification level 3). The most 
popular programmes are transport, engineering, 
and hospitality (hotels and restaurants).

During the past decade, Romania has developed a 
system for validation of non-formally or informally 
acquired skills and competences. According to 
specific norms adopted by the National Authority 
for Qualifications (ANC), procedural arrangements 
have been put in place to create a network of 
specialised providers known as 
validation/assessment centres. 

Vocational and technological upper secondary 
education is based on qualifications included in the 
national register of qualifications. Strategic labour 
market needs planning feeds into periodical 
updates of qualifications and informs training 
supply planning at regional level. Changes in 
training programmes at upper secondary level are 
implemented based on employers’ needs or jointly 
with the National Agency for Employment 
(ANOFM). Learners graduating from vocational 
schools represent 12.8% of total students enrolled 
in education programmes.

The economic crisis has undermined reaping 
benefits from reforming the VET system started at 
the beginning of the past decade. Jobs are scarce 
and youth unemployment remains persistently high 
at above 20%. Worryingly, unemployment affects 
not only the less educated but also better and even 
higher educated youth.

National targets set by the national reform 
programme in April 2011 reflect several important 
challenges for VET: reducing early school-leaving 
to 11.3%; increasing the share of population aged 
30 to 34 having completed tertiary education to 
26.7%; and reducing population at risk of poverty 
or social exclusion by 580 000.

During recent years an increasing number of 
young people have chosen the higher education 
path, hoping for better jobs and higher earnings. 
Many are now stranded in jobs yielding little in 
terms of both material as well as professional gain. 
As a result, the VET route, from a less attractive 
education trajectory, is gradually gaining 
attractiveness as a more suitable alternative, 
capable of providing a much desired, job-yielding, 
qualification with good employment prospects.

Consequently, establishing a professional 
(vocational) baccalaureate, as an alternative to the 
classical baccalaureate exam is becoming a 
necessity. The latter was seen as too focused on 
theory and thus less appropriate for VET students 
as well as those aiming to get a job and not 
necessarily a university diploma. 

Starting in the 2012/13 school year, a 
vocational/professional alternative subroute, 
labelled ‘choose your way’, was introduced for 
graduates of the ninth grade as a technological 
route. It offers students an option of a curriculum 
with strong focus on practical skills, with a 
qualification certificate upon completion. 
Subsequently, students may enrol in 11th grade of 
upper secondary school and thus enter the 
baccalaureate exam procedure. As a result, after 
one additional year of study, at age 20, a young 
person might possess a qualification enabling 
them either to get a job or go to university.

Meanwhile, the country is trying to reassess its 
development perspectives in an unstable economic 
climate, while keeping in line with its Europe 2020 
commitments. Establishing a permanent entity to 
provide decision-makers, including VET ones, with 
a much-needed forecasting mechanism, is a 
challenge for the near future.
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Source: Eurostat, UOE data collection on education systems, date of extraction 28.6.2013.

Source: Eurostat, labour force survey, date of extraction 3.7.2013.

Source: Cedefop calculations based on Eurostat, labour force survey, date of extraction 8.7.2013.

Source: Cedefop calculations based on Eurostat, 2009 ad hoc module of the EU labour force survey, date of extraction 19.9.2012.

100

80

60

40

20

0

35

30

25

20

15

10

5

0

100

80

60

40

20

0

VOCATIONAL               GENERAL

 AT HR SK RO BG EU-28 HU CY

 BE HR EU-27 RO BG SK HU IT

 DK EU-27 SK HU HR BG RO

 NL RO BG EU-27 SK HU EE

 ISCED 3-4 VOCATIONAL               ISCED 3-4 GENERAL              ISCED 0-2

ISCED 5B              ISCED 5A-6              2020 NATIONAL TARGET

23.9

76.1

28.5

71.5

36.9

63.1

29.1

70.9

47.8

52.2

49.5

50.5

73.8

26.2

87.3

12.7

31.6

2.83.19.0 1.52.4 1.4

85
.9

90
.6

E&T 2020=15

76.976.9

70
.8

67
.3

67
.1

73
.4

70
.9

74
.7

73
.5

79
.1

73
.0

80
.9

78
.0

82
.1

53.653.6
44.444.4

30.430.4

61.761.755.855.8
67.067.0

19.8

24.1

47.0

8.8

14.9

0.3

21.4

8.6

27.2

40.0

1.8

20.0

26.7

1.6

25.3

36.0

1.5

22.2

40.0

1.0

28.9

30.3
26.0

EUROPE 2020=40

978-92-896-1617-1



European Centre for the Development
of Vocational Training

Europe 123, 570 01 Thessaloniki (Pylea), GREECE
PO Box 22427, 551 02 Thessaloniki, GREECE
Tel. +30 2310490111, Fax +30 2310490020, E-mail: info@cedefop.europa.eu

European Centre for the Development 
of Vocational Training

Copyright © European Centre for the Development of Vocational Training (Cedefop), 2014

All rights reserved.

spotlight on VET

visit our portal www.cedefop.europa.eu

Education and training in figures
EN EN

Further informationFurther information

spotlight on VET

 2012/13

ROMANIAROMANIA

ROMANIA

■   Cedefop ReferNet Romania (2012). VET in Europe: country report Romania. 
http://libserver.cedefop.europa.eu/vetelib/2012/2012_CR_RO.pdf 

■   Eurydice (2013). Romania: overview. In European Commission (ed.). Eurypedia. 
https://webgate.ec.europa.eu/fpfis/mwikis/eurydice/index.php/Romania:Overview 

■   Romanian Parliament (2003). Romanian labour code. http://www.codulmuncii.ro/en

Learners in upper 
secondary education 
enrolled in vocational 

and general 
programmes

% of all students in
upper secondary 
education, 2011

Tertiary education
by type   

% of 30-34 year-olds
with tertiary education

by type, 2012

Lifelong learning
% of population aged 
25-64 participating in 

education and training 
over the four weeks prior 

to the survey, 2012

Employment rates by 
highest level of 

educational attainment 
20-34 year-olds no longer 

in education by highest 
level of educational 

attainment, 2009 

www.incsmps.ro   National Scientific Research Institute for Labour and Social Protection

www.mmuncii.ro  Ministry of Labour, Family and Social Protection

www.edu.ro  Ministry of Education, Research, Youth and Sport

www.tvet.ro  National Centre for Technical and Vocational Education and Training   
 Development

www.anc.gov.ro  National Qualifications Authority

www.anofm.ro  National Agency for Employment

www.ces.ro  Romanian Economic and Social Council

www.ise.ro  Institute of Education Sciences

www.insse.ro  National Institute of Statistics

8073 EN – TI-02-14-134-EN-N – doi:10.2801/75518

50

40

30

20

10

0

Source: Eurostat, UOE data collection on education systems, date of extraction 28.6.2013.

Source: Eurostat, labour force survey, date of extraction 3.7.2013.

Source: Cedefop calculations based on Eurostat, labour force survey, date of extraction 8.7.2013.

Source: Cedefop calculations based on Eurostat, 2009 ad hoc module of the EU labour force survey, date of extraction 19.9.2012.

100

80

60

40

20

0

35

30

25

20

15

10

5

0

100

80

60

40

20

0

VOCATIONAL               GENERAL

 AT HR SK RO BG EU-28 HU CY

 BE HR EU-27 RO BG SK HU IT

 DK EU-27 SK HU HR BG RO

 NL RO BG EU-27 SK HU EE

 ISCED 3-4 VOCATIONAL               ISCED 3-4 GENERAL              ISCED 0-2

ISCED 5B              ISCED 5A-6              2020 NATIONAL TARGET

23.9

76.1

28.5

71.5

36.9

63.1

29.1

70.9

47.8

52.2

49.5

50.5

73.8

26.2

87.3

12.7

31.6

2.83.19.0 1.52.4 1.4

85
.9

90
.6

E&T 2020=15

76.976.9

70
.8

67
.3

67
.1

73
.4

70
.9

74
.7

73
.5

79
.1

73
.0

80
.9

78
.0

82
.1

53.653.6
44.444.4

30.430.4

61.761.755.855.8
67.067.0

19.8

24.1

47.0

8.8

14.9

0.3

21.4

8.6

27.2

40.0

1.8

20.0

26.7

1.6

25.3

36.0

1.5

22.2

40.0

1.0

28.9

30.3
26.0

EUROPE 2020=40

978-92-896-1617-1




