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Spotlight on VET

Finland

Skills and
compelences
in focus

Homogeneous
structure

Education policy in Finland is based on the philosophy of equity: education and training
for all, irrespective of social or ethnic background, geographical location, gender or
econamic situation. Most formal vecational education and training (VET) is publicly
tunded, and most VET providers are municipaliies and federations of municipalifies.
The funding criteria are the same, irespective of ownership.

The key factors in VET policies are:

= aducational philosophy based on delegation of responsibility to local leveal;

« the Ministry of Education deciding upan the VET organisational framewark and
authorising provision of education based on the number of students and the variety
of training lialds;

« national core curricula forming the framework for local curncula: different components
can be emphasised acconding to local needs and prevailing conditions;

= aducalion and training al upper secondary level for everyone;

« emphasis on adult training, to upgrade the skills of people in working life without

formal gualifications or with outdated qualifications (e.g. Noste programmay);

competence-based qualifications as a flexible way to acquire new gualifications;
cooperation with social pariners at national, regional and local levels;
national-level evaluations with no inspectorate.

Vocational institutions (ammatilliset oppilaitokset, yrkesldroanstaterna) are upper
sacondary institutions offering three years of Initial vocational education in almost all
figdds mainly for students aged 16 to 19, Every programme includes af least six months
of workplace training. The training providers and institutions are responsible for the
local curricula. Individual study plans are drawn up for all students to meet their parsonal
aims and needs, During the leamning process competence-based fests can show the
student’s learming achlevements. All three-year qualifications allow progression to
higher education.

Apprenticeship training (opplsopimuskoulutus, ldroavialsutbildning) s based on
the national core curriculum or the guidelines for the relevant competence-based
qualification. Both can form the basis of individual leaming programmes which reflect
students’ skills levels and (raining needs, The approximate division of theoretical and
workplace Iraining ks 20 % - 80 %. Most apprenticeship trainees are adults. Apprenticeship
training leads to the same vocational qualifications as school-based education.

Polytechnics (ammatlikorkeakoulul, yrkeshogskolorna) are vocationally-oriented
higher education instilutions which provide the knowledge and skilis for attaining
professional expertise. The lirst degree is the bachelor's degree (three to four years)
and master's degrees are open to those who have completed a polytechnic degree
and at least three years of post-graduate work experience. Polytechnics also organise
adult education. Polytechnic degree programmes consist of general and professional
studias, optional studies, practical training and a project.

Competence-based qualifications (ndytidtutkinnot, fristdende yrkesinriktade
examina) offer adults, In particular, a flexible and Individualisad way to maintain and
upgrade their vocational skills. Viocational skills are demonstrated through competence
tests, regardiess of how and where the skills have been acquired. Preparatory training
may be arranged for the tests. There are three levels: initial, further (ISCED 3) and
specialist (ISCED 4) vocational qualifications.
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Halimarks

Challenges
for VET

in a changing
sociely

Aftaining a high quality of VET throughout the country is the aim of Finnish VET policy.
It s characterised by a wide range of training fields, effective teaching and learning
both in schools and at the workplace. Initial VET has the aim of strengthening the
philasophy of a culture of lifelong learning. The characterlstics are:

= a nation-wide network of vocational institutions;

= 3 jaint nationally organised appiication system for students applying to upper secondary
education or o polytechnics (two different systems);

individual study plans which consider the personal needs and abilities of students
and which include study goals, a course plan for each term; career planning,
international studias and practice;

workplace training as part of the cumiculum in all upper secondary vocational
programmes;

an open pathway from upper secondary vocational qualifications 1o polytechnics and
universities;

highly educated teachers: 75 % of VET leachers have a university or polytechnics
degree, about one year of pedagogical studies and three years work experience in
the particular area of expertise;

an advanced system of guidance and counsealling both in schools and in labour
offices, comprehensive services available via the Internet.
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The performance-based funding system staried in 2002 when education providers were
gramted separale Slate subsidies based on their performance. In 2006 it became parl of
the unit price determination basis. The performance-based funding makes up approximately
2% (some EUR 20 million) of total vocational education funding.

The allocation of performance-hased funding is based on an index which includes the
following indicalors:

« gffectiveness (job placement and lurther studies);

« processes (drop out, ratio of qualilication cerification holders to entrants);

« stafl (formal teaching gualifications and stall development).

b, A

A well-educated and skilled labour force is essential for Finland's future, For a small

northern country, people are lis best resource and a guarantes for prosperous

development. It has been forecast that within the coming decade Finland will face a

lack of qualified labour in many industrial occupations and saervices such as social

weltare and health care. At the same time Finland has to continue to upskill the whole

labour force and o make VET studies more altractive for young people in contrast to

choosing academic pathways. The challenges are 1o:

« compete on the global market with a highly skilled labour force and high-quality
production;

« anticipate changing needs so that VET teaching and leaming can respond to new
challenges;

« ensure a nation-wide quality of training outputs (the regional differences are increasing
because of migration to the bigger cities in southern Finland and to regional centres);

« reduce the drop-out rate (the annual drop-out rate in upper secondary VET in 2003/04
was 9.6 %);

« improve employment after graduation (workplace training as part of the curricula is
seen as a solution);

« control the quality of workplace training more regularly and systematically;

» measure the effectiveness and outcomes ol training more carefully in the future,
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Further infermation

B Eurydice. The education sysiem fn Finland, In Eurybase 2005 — Eurydice database on
#ducation systams in Europe. Brussels: Eunydice, 2005, Available from Intermet [cited
1.7.2006): www.eurydice.orp/Eurybaseframeset_eurybase him|

@ Kyrd, M Vocalional education and frafing fn Finland - Short description. Gtfice for
(Hficial Publications of the European Communities, Luxembouwrg, 2006. (Cedefop Panorama
series, 130). Available from Intemet [cited 1.8.2006): www.lralningviliage.griatw/
Information_resources/Bookshop/publications. asp?section=22

B Ministry of Education, Develepment plan Education and Researctt 2003-08, Ministry of
Education, Helsinki, 2004, Available from Inteenet [cited 1.7 2006); www.minedu. i/
exporl/sites/detaul /OPM/Julkaisul 2004 liftteetiopm_235_opmi8.pdi?lang=en

www._minedu.fi Ministry of Education
www.mol. Ml Ministry of Labour
www.oph.ll Finnish Natioral Board of Education, FNBE

(national agency for development, evaluation and
services for education and training, Eurcpass,
Refertet national coardination. Eurydice Finland,

Enic and Maric)
www.ammatillinenkoolutus.com Vocational education [Ministry nT'Edu::a[mn]
www_opintoluotsi.fi Education in Finland, institutions, information for

foreigness (Minlstry of Education)
www.koulutasnett. I Education websita (Ministry of Labour]

www . edu.litonet/eng/index. himl Information on on-the-job leaming (FNEE)

www kela. fifinfinternet/english.ngl  Financial aid for students [ Tha Social Insurance
Ingtitution of Finland

www._cimo. 1 Centre for International Mobdlity (schalarships,
exchanges, EU programmes, Flnteus.._.]

www_leonardodavinel.fi Leanardo programme in Finland

www.stat i Statistics Finland

et tl, pyw. fi Al fenglish Unkversity of Jyviskyid, Institute for Educational
Research

www.soc.utu. RUSE Univarsity of Turku, Research Unit for the Sociology
of Education (RAUSE)

www.oaj.li Trade Union of Education in Finland (00}

m,uund_t!:_u ang Euryhase. Eurpdicg database

www.lrainingviflage. griety/ Information on 2l Evropean Union vocatienal

Information_resources/MationalVel!  education and training systems (Cadefap)

Wl wish fo thark Matti Kyrd (Finmish Nefional Board of Education) for his valualie contribidion.

This brochura focuses on some of the main aspects of vocalional education and lraining in
Finignd and does nol ciaim o be exhaustive,
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Skills and
compelences
in focus

Homogeneous
structure

Education policy in Finland is based on the philosophy of equity: education and training
for all, irrespective of social or ethnic background, geographical location, gendear or
gconomic situation. Most formal vocational education and training (VET) is publicly
tunded, and most VET providers are municipalities and federations of municipalities.
The funding criteria are the same, irmespective of ownership.

The key factors in VET policies are:

= aducalional philosophy based on delegation of responsibility to local leval;

= the Ministry of Education deciding upon the VET organisational framewark and
authorising provision of education based on the number of students and the variety
of training lialds;

« national core curricula forming the framework for local curncula: different components
can be emphasised according to local needs and prevailing conditions:;

= aducation and training at upper secondary level for everyone,;

« emphasis on adull training, to upgrade the skills of people in working life withoul
formal gualifications or with outdated qualifications (e.g. Noste programmay);

- competence-based qualifications as a flexible way to acquire new qualifications;

cooperation with social pariners at national, regional and local levels;

national-level evaluations with no inspectorate.

Vocational institutions (ammatiliiset oppilaitokset, yrkesliroansiaterna) are upper
sacondary institutions offering three years of Initial vocational education in almost all
figdds mainly for students aged 16 to 19, Every programme includes af least six months
of workplace training. The training providers and institutions are responsible for the
local curricula. Individual study plans are drawn up for all students to meet their personal
aims and needs. During the learning process competence-based lests can show the
student's leaming achievements. All three-year gualifications allow progression to
higher education.

Apprenticeship training (opplsopimuskoulutus, ldroavialsutbildning) s based on
the national core curriculum or the guidelines for the relevant competence-based
qualification. Both can form the basis of individual leaming programmes which reflect
students’ skills levels and training needs, The approximale division of theoretical and
workplace Iraining is 20 % - B0 %. Most apprenticeship frainees are adulis. Apprenticeship
training leads to the same vocational qualifications as school-based education.

Polytechnics (ammatlikorkeakoulul, yrkeshogskolorna) are vocationally-oriented
higher education institutions which provide the knowledge and skilis lor attaining
professional expertise. The lirst degree is the bachelor's degree (three to four years)
and master's degrees are open to those who have completed a polytechnic degree
and at least three years of post-graduate work experience. Polytechnics also organise
adult education. Polytechnic degree programmes consist of general and professional
studias, optional studies, practical training and a project.

Competence-based qualifications (ndytidtutkinnot, fristdende yrkesinriktade
examina) offer adults, In particular, a flexible and Individualisad way to maintain and
upgrade their vocational skills. Vocational skills are demonstrated through competence
tests, regardiess of how and where the skills have been acquired. Preparatory training
may be arranged for the tests. There are three levels: initial, further (ISCED 3) and
speclalist (ISCED 4) vocational qualifications.

The Finnish
education system

Source
adapted from Minkstry
ol Education, 2006,

ISCED-classification

4-5

1-3

1:9

Duration in years

DOCTORAL
DEGREES
Licenciate
degrees
- POLYTECHNIC
MASTER'S '
DEGREES MASTER'S DEGREES
Work exparience
3 years

BACHELOR' POLYTECHNIC
I:E::EHI?EHSE BACHELOR'S
: DEGREES
Unlversiies Pabrtsekelcs

gxperience

VOCATIONAL
QUALIFICATIONS
Egll Vocational institutions
and apprenticeship
training

MATRICULATION
EXAMINATION ™3
Ganaral upper

secondary schools

Additional basic education

BASIC EDUCATION (comprehensive schools)
7-16 year olds

Pre-primary educalion, 6 year olds

|SCED-classification

0 Pre-primary education

1 Prmary education or first stage
of basic education education

2 Lower secondary education or
second stage of basic education

Specialist

Wark vocalional

qualifi-
cations

Furlher
vocational
gualifi-
cations

1

Work
EXDErENCE

3 (Upper) secondary education
4 Post-secondary non-fertiary

§ First cycle of tertiary education
6 Second cycle of tertiary education

Halimarks

Challenges
for VET

in a changing
society

Aftaining a high quality of VET throughout the couniry is the aim of Finnish VET policy.
I Is characterised by a wide range of training fields, effective teaching and leaming
bath in schools and at the workplace. Initial VET has the aim of strengthening the
philosophy of a culture of lifelong learning. The characterlstics are:

= a nation-wide network of vocational institutions;

» @ joint nationally organised application system for students applying to upper secondary
education or o polytechnics (iwo different systems);

- Individual study plans which consider the personal needs and abilities of students
and which include study goals, a coursa plan for each term. career planning,
international studies and practice;

« workplace training as part of the cumculum in all upper secondary vocational
programmes;

+ an open pathway from upper secondary vocational qualifications 1o polytechnics and
universilies;

+ highly educated teachers: 75 % of VET leachers have a university or polytechnics
degree, about one year of pedagogical studies and three years work experience in
the particular area of expertise;

« an advanced system of guidance and counselling both in schools and in labour
offices, comprehansive services available via the Internet.
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The perlormance-based lunding system staried in 2002 when education providers were
granted separate Slate subsidies based on their performance, In 2006 it became parl of
the unit price determination basis. The performance-based funding makes up approximately
2 % (some EUR 20 million) of total vocational education funding.

The allocation of performance-based funding is based on an index which includes the
following indicators:

« gffectiveness (job placement and lurther studies);

» processes (drop out, ralio of qualification certification holders to entrants);

« stafl (formal teaching gualifications and stall development).
b

A well-educated and skilled labour force is essential for Finland's future. For a small

northern country, people are ils best resource and a guaranies for prosperous

development. It has been lorecast that within the coming decade Finland will face a

lack of qualified labour in many industrial occupations and services such as social

weltare and health care. At the same time Finland has to continue to upskill the whole

labour force and to make VET studies more attractive for young people in contrast to

choosing academic pathways. The challenges are to:

« compete on the global market with a highly skilled labour force and high-quality

production;

anticipate changing needs so that VET teaching and leaming can respond fo new

challenges;

« ensure a nation-wide quality of training outputs (the regional differences are increasing
because of migration to the bigger cities in southern Finland and to regional centres);

« reduce the drop-out rate (the annual drop-out rate in upper secondary VET in 2003/04
was 9.6 %);

= improve employment after graduation (workplace training as part of the curricula is

seen as a solution);

control the quality of workplace training more regularly and systematically;

measure the effectiveness and outcomes of training more carefully in the future,
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