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164 CEDEFOP - STUDY VISITS

Catalogue 2012/13

ROUND 2/PHASE 2/ANTRAGSRUNDE 2/TURNO 2: 01/03/2013 - 30/06/2013

Deadline/délais/Bewerbungsschluss/plazo: 12/10/2012

ENCOURAGING COOPERATION BETWEEN THE WORLDS OF EDUCATION, TRAINING AND WORK
ENCOURAGER LA COOPERATION ENTRE LES MONDES DE L’EDUCATION, DE LA FORMATION ET DU TRAVAIL
FAVORECER LA COOPERACION ENTRE LOS MUNDOS DE LA EDUCACION, LA FORMACION PROFESIONAL Y EL TRABAJO

TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

round group title of visit wl country date page
2 131 Vocational orientation in Germany: improving vocational choices EN Germany 18/03/13 - 22/03/13 172
2 132 Hob.by schoolg and extracqrrlcular activities as bridges between EN Estonia 18/0313 - 22/03/43 173
pupils and their career choices
2 133 Training and certification of competences in vocational training EN  Czech Republic 15/04/13 - 19/04/13 174
2 134 Vocational training system in the Azores: ultraperipheral regions EN Portugal 15/04/13 - 19/04/13 175
2 135 Accepting mentally-disabled youth EN Lithuania 22/04/13 - 26/04/13 176
2 136 Guidance and vocational counselling EN Poland 23/04/13 - 26/04/13 177
2 137 Traineeships in VET and an approach towards the labour market EN Portugal 17/06/13 - 20/06/13 178
WORKPLACE LEARNING
round group title of visit wl country date page
2 138 Health aqd social care: education for employment and career EN  United Kingdom 11/03/13 - 14/03/13 179
progression
INTEGRATION OF DISADVANTAGED GROUPS INTO THE LABOUR MARKET
round group title of visit wl country date page
2 139 DeS|gn|.ng, dellverlng and marketing a programme of education EN  United Kingdom 01/05/13 - 03/05/13 180
and training for disadvantaged groups
INCREASING ATTRACTIVENESS OF VET
round group title of visit wl country date page
2 140 VET to develop cooperation between schools and the labour market  EN Italy 18/03/13 - 22/03/13 181

wl: Working language
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Older workers in companies and on the labour market

Innovation, industry and education in a regional perspective

Offrir des formations adaptées aux besoins du territoire et des
apprenants

EU dimension of VET to respond to labour market needs
Preparing graduates for the world of work
Approaching schools and enterprises: how to improve quality of VET

Vocational education in cooperation with kindergartens, schools
and organisations

How cooperation between NGOs, schools and SMEs contribute to
vocational training

Un partenariat local afin de créer des parcours culturels pour tous
les éléves

How can social partners, authorities and schools cooperate to
improve VET in Romania

‘Services to business’: a new approach to meeting employers’ needs
Valuable contribution of partnerships to education
Increasing students’ employability skills in partnership with employers

Sustainable agriculture - Challenges and opportunities for
vocational schools

Integrating senior citizens into the learning community

Cooperation between the worlds of education and work

Training, skills and green jobs: learning for sustainability

Using creativity for promoting social awareness in the
school/labour market relationship.

El programa de emprendimiento en el sistema educativo de Galicia
Promoting entrepreneurship and start-ups in Switzerland

Entrepreneurship and villages: employment and social ties in
remote rural areas
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SUPPORTING INITIAL AND CONTINUOUS TRAINING OF TEACHERS, TRAINERS AND EDUCATION AND TRAINING INSTITUTIONS’
MANAGERS

SOUTENIR LA FORMATION INITIALE ET CONTINUE DES ENSEIGNANTS, DES FORMATEURS ET DES CHEFS D’ETABLISSEMENTS
D’ENSEIGNEMENT ET DE FORMATION

UNTERSTUTZUNG DER ERSTAUSBILDUNG UND WEITERBILDUNG VON LEHRKRAFTEN, AUSBILDERN UND LEITERN VON EINRICHTUNGEN
DER ALLGEMEINEN UND BERUFLICHEN BILDUNG

QUALITY ASSURANCE MECHANISMS IN SCHOOLS AND TRAINING INSTITUTIONS

round group title of visit wl country date page

2 162 Developing learners’ potential for the 21st century global economy EN  United Kingdom 04/03/13 - 08/03/13 203

2 163 Assessment in primary, secondary and higher education EN Greece 11/03/13 - 15/03/13 204

2 164 Lmkmg activities - Strategies for quality development in general EN e 99/04/13 - 26/04/13 205
education

2 165 School evaluation as a path towards its development EN Poland 22/04/13 - 26/04/13 206

2 166 Quality in-service teacher training EN Spain 22/04/13 - 26/04/13 207

2 167 Adult education: validation of former learning and assessing EN Norway 29/04/13 - 26/04/13 208

progress and achievement

TEACHERS’ AND TRAINERS’ INITIAL TRAINING, RECRUITMENT AND EVALUATION
FORMATION INITIALE, RECRUTEMENT ET EVALUATION DES ENSEIGNANTS ET FORMATEURS

round group title of visit wl country date page

2 168 Professeurs et formateurs: études des systemes européens de

sélection, formation et évaluation FR S 11/03/13 - 15/03/13 ALY
2 169 The teaching profession, teacher education and basic education EN Finland 18/03/13 - 22/03/13 210
2 170 Devising and managing a training programme for teachers EN France 18/03/13 - 22/03/13 211
2 171 Supporting a starting-out teacher EN Hungary 15/04/13 - 19/04/13 212

TEACHERS’ AND TRAINERS’ CONTINUING PROFESSIONAL DEVELOPMENT AND CAREER OPPORTUNITIES
BERUFLICHE WEITERENTWICKLUNG VON LEHRKRAFTEN UND AUSBILDERN UND KARRIEREMOGLICHKEITEN

round group title of visit wl country date page
2 172 Teachers training for improving learners’ literacy and numeracy EN Ireland 12/03/13 - 15/03/13 213
2 173 Teaching entrepreneurship: training and support EN Belgium 26/03/13 - 29/03/13 214
2 174 Professional profile of teachers today EN Spain 08/04/13 - 12/04/13 215
2 175 How to help disadvantaged students achieve success at school EN Poland 22/04/13 - 25/04/13 216
2 176 Recruiting, developing and qualifying school management EN Germany 22/04/13 - 26/04/13 217
2 177 Verbesserung der allgemeinen und beruflichen Lehrerausbildung DE Polen 06/05/13 - 10/05/13 218
und deren Wahrnehmung von aussen
2 178 New.sklllls for old jobs: recycling and upcycling training for the EN S 15/05/13 - 17/05/13 219
fashion industry
LEADERSHIP AND MANAGEMENT IN SCHOOLS AND TRAINING PROVIDERS
round group title of visit wl country date page

2 179 How to catch EU standards in education EN Turkey 24/06/13 - 28/06/13 220




CATALOGUE 2012/13 167

PROMOTING ACQUISITION OF KEY COMPETENCES THROUGHOUT THE EDUCATION AND TRAINING SYSTEM

ENCOURAGER L’ACQUISITION DE COMPETENCES CLES DANS TOUT LE SYSTEME D’EDUCATION ET DE FORMATION

FORDERUNG DES ERWERBS VON SCHLUSSELKOMPETENZEN IM GESAMTEN SYSTEM DER ALLGEMEINEN UND BERUFLICHEN BILDUNG
PROMOVER LA ADQUISICION DE COMPETENCIAS CLAVE EN EL SISTEMA EDUCATIVO Y DE FORMACION PROFESIONAL

INCREASING LITERACY AND NUMERACY LEVELS

round group title of visit wl country date page
2 180 imgz;v;ngoz;z?g;;nd education systems in a Norwegian region EN e 99/04/13 - 26/04/13 991

LANGUAGE TEACHING AND LEARNING

SPRAPHUNTERRICHT UND SPRACHERWERB

ENSENANZA Y APRENDIZAJE DE IDIOMAS

round group title of visit wl country date page
2 181 The future of CLIL EN Italy 04/03/13 - 08/03/13 222
2 182 f[zﬁ\;zia;?]pli:r?gyl/;gzg learners’ communicative competences in a EN Poland 04/03/43 - 08/03/13 293
2 183 Be creative: how to relate language competences to visual arts EN [taly 11/03/13 - 15/03/13 224
2 184 Sprache macht Menschen zu Menschen DE Tchechei 11/03/13 - 15/03/13 225
2 185 Language learning and teaching methods in a multilingual country  EN Switzerland 01/04/13 - 05/04/13 226
2 186 Improving early, billingual and trilingual language teaching EN Netherlands 08/04/13 - 12/04/13 227
2 187 S\tlitslor:: language schools in Spain: communicative skills for EN Spain 15/04/13 - 18/04/13 298
2 188 El Programa de Centros Bilingties de la Comunidad de Madrid ES Espafia 15/04/13 - 19/04/13 229
2 189 Language learning spaces: diversity and transversality EN Spain 22/04/13 - 26/04/13 230
2 190 Trilingual framework in Basque education EN Spain 22/04/13 - 26/04/13 231
2 191 The ABC of plurilingualism in Andalucia EN Spain 06/05/13 - 10/05/13 232
2 192 Improving foreign language learning with innovative methods EN Spain 13/05/13 - 17/05/13 233
2 193 Teaching a vocation in a foreign language for use in future work EN Poland 03/06/13 - 07/06/13 234
2 1% :.;r;gg:gi:mcrz:r}ﬁtzzrztli(gﬁ to promote professional skills and EN taly 10/06/13 - 14/06/13 235
2 195 Languages in primary school — The story so far EN  United Kingdom 17/06/13 - 21/06/13 236

USE OF ICT IN LEARNING

UTILISATION DES TIC DANS L’APPRENTISSAGE

round group title of visit wl country date page
2 196 Studying English via distance or e-learning EN Spain 04/03/13 - 08/03/13 237
2 197 Regional and local innovation in secondary schools through ICT EN Denmark 06/03/13 - 08/03/13 238
2 198 Science and ICT: a new way to teach science EN [taly 11/03/13 - 15/03/13 239
2 199 Arts et culture numériques: les enjeux pour I'école FR France 26/03/13 - 29/03/13 240
2 200 Improving vocational education through ICT and language skill EN Spain 08/04/13 - 11/04/13 241

development

2 201 Designing technology-enriched educational environments EN Turkey 06/05/13 - 10/05/13 242
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Developing creativity through use of ICT in learning and teaching
Supporting teachers with technology-improved learning
University of the third age - Experience of distance education
L’école et les TIC en zone rurale: enjeux, intéréts, perspectives
ICT deployment and implementation in the educational system

IC3T (information and communication technology for teacher trainers)

Das fécheriibergreifende Unterrichtsprinzip ‘Entrepreneurship
Education’

Cultivating innovative minds and brave hearts - How schools can
foster tomorrow’s entrepreneurs

Approaches to intercultural and civic competences in early
childhood education

Embedding environmental education into the curriculum
New approaches to raising young people sense of responsibility

Ressources locales et éducation - Formation au développement
durable

Towards an innovative health education curriculum: theory and
practice

Raising awareness of protection of the environment

Education for active citizenship and sustainable development in
schools

Bildung fiir nachhaltige Entwicklung, zukunftsorientiertes Denken

Promoting European volunteering for humanitarian and development
issues

Better school design for better, safe and creative learning
How cities can innovate education

Expérimentation de I'approche orientante

Kunst und Kultur in der Schulausbildung und im Studium

Web-based tools for flexible, innovative and creative teaching and
learning
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LEARNING MATHEMATICS AND SCIENCE

CATALOGUE 2012/13 169

round group title of visit wl country date page
2 224 Development of key competences in mathematics and science EN Bulgaria 11/03/13 - 15/03/13 265
2 225 i(.;rcg,]sg-l‘;lrj]r(jricuIar application of mathematics for 4-to-16 year-olds EN  United Kingdom 11/03/13 - 15/03/13 266
2 226 Qutdoor science: using the natural world for teaching science EN  United Kingdom 18/03/13 - 22/03/13 267
2 227 Teaching natural science in practical and experimental learning settings  EN Denmark 17/04/13 - 19/04/13 268

PROMOTING SOCIAL INCLUSION AND GENDER EQUALITY IN EDUCATION AND TRAINING, INCLUDING INTEGRATION OF MIGRANTS

FAVORISER L’INTEGRATION SOCIALE ET L’EGALITE ENTRE LES GENRES DANS L’EDUCATION ET LA FORMATION, NOTAMMENT

L’INTEGRATION DES MIGRANTS

PERSONALISED LEARNING APPROACHES
APPROCHES D’APPRENTISSAGE PERSONNALISEES

round group title of visit wl country date page
2 228 Garantlr a tous les éléves la réussite scolaire et une insertion R France 18/03/13 - 22/03/13 269
professionnelle
2 229 F)evelqpmg competences of learning support teachers: key for EN ltaly 08/04/43 - 12/04/13 270
inclusive teaching
MEASURES TO PREVENT EARLY SCHOOL LEAVING
MESURES VISANT A PREVENIR L’ABANDON SCOLAIRE
round group title of visit wl country date page
2 230 Tackling early school-leaving EN Netherlands 11/03/13 - 14/03/13 271
2 231 Preventing early leaving from high school EN France 18/03/13 - 22/03/13 272
2 232 Jen‘aime pas I'école, je n'aime pas étudier... Que faire? FR Portugal 15/04/13 - 19/04/13 273
2 233 Retaining young people in education and training EN Sweden 15/04/13 - 19/04/13 274
2 234 Student retention in VET and high schools — How to prevent EN Denmark 06/05/13 - 10/05/13 275
student drop-outs
EQUAL OPPORTUNITIES FOR DISADVANTAGED GROUPS
EGALITE DES CHANCES POUR LES GROUPES DEFAVORISES
round group title of visit wl country date page
2 235 My new me EN Slovenia 04/03/13 - 08/03/13 276
236 School inclusion for migrant children: a networking approach EN Italy 18/03/13 - 22/03/13 277
2 237 Mieux accueillir les éleves ne maitrisant pas la langue de scolarisation  FR France 18/03/13 - 22/03/13 278
2 238 Accueil d’un public scolaire défavorisé FR France 19/03/13 - 22/03/13 279
2 239 Sadapter et différencier: I'individualisation des parcours scolaires  FR France 08/04/13 - 12/04/13 280
2 240 Steps toward inclusion and social cohesion EN Spain 22/04/13 - 26/04/13 281
2 24 Schools of inclusion: access to mainstream education for Roma EN Bl 13/05/13 - 17/05/13 282
children
2 242 Join us at sunrise: mainstreaming education for students with EN ity 13/05/13 - 15/05/13 283

special needs
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2 243 Challenges for education and teacher training of the Roma EN Hungary 13/05/13 - 17/05/13 284
2 244 Implementation of special education: opportunities and challenges EN Turkey 20/05/13 - 24/05/13 285
2 245 Awareness of being together through preventing discrimination EN Turkey 03/06/13 - 05/06/13 286
2 246 Including underrepresented groups in VET EN Germany 10/06/13 - 14/06/13 287
2 247 Integration of ethnic minorities into Gateshead schools EN  United Kingdom 17/06/13 - 21/06/13 288
2 248 Community cohesion in schools EN  United Kingdom 17/06/13 - 21/06/13 289

DEVELOPING STRATEGIES FOR LIFELONG LEARNING AND MOBILITY

CONCEVOIR DES STRATEGIES POUR L’EDUCATION ET LA FORMATION TOUT AU LONG DE LA VIE ET LA MOBILITE

ENTWICKLUNG VON STRATEGIEN FUR LEBENSLANGES LERNEN UND MOBILITAT

CADRES NATIONAUX ET SECTORIELS DE CERTIFICATIONS LIES AU CEC

round group title of visit wl country date page
2 249 Mgd,ulefrlsahon.deIenselgnement qualifiant: la certification par FR BElgiane 13/05/13 - 17/05/13 290

unité d’apprentissage

TOOLS TO PROMOTE TRANSPARENCY OF QUALIFICATIONS AND MOBILITY OF CITIZENS

round group title of visit wl country date page
2 250 Improving students’ cultural awareness and mobility EN Poland 03/06/13 - 07/06/13 291

REFORMS IN NATIONAL EDUCATION AND TRAINING SYSTEMS

round group title of visit wl country date page
2 251 Economic downturn as catalyst for promoting education reforms ~ EN Latvia 20/05/13 - 24/05/13 292

DEVELOPING LINKS BETWEEN VET AND HIGHER EDUCATION

round group title of visit wl country date page
2 252 Bolstering attractiveness of VET in Malta EN Malta 20/05/13 - 24/05/13 293

INCREASING ADULT PARTICIPATION IN EDUCATION AND TRAINING

round group title of visit wl country date page
2 253 Adult education in Spain: a look at Galicia EN Spain 08/04/13 - 12/04/13 294
2 254 Ananswer to a challenge: innovation in adult education EN Spain 13/05/13 - 17/05/13 295

ORIENTATION TOUT AU LONG DE LA VIE POUR L’APPRENTISSAGE ET LE TRAVAIL

round group title of visit wl country date page
2 255 Les professionnels développent la qualité en orientation FR France 09/04/13 - 12/04/13 296
2 256 Podle Emploi: articuler des missions complémentaires «orientation kR France 10/06/13 - 13/06/13 097

et emploi»
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LEARNING MOBILITY IN EDUCATION AND TRAINING
MOBILITAT ZU LERNZWECKEN IN DER ALLGEMEINEN UND BERUFLICHEN BILDUNG

round group title of visit wl country date page
2 257 Effek.t!via Motllvat|on von Arbeitgebern zur Teilnahme an DE Ungarn 99/04/13 - 26/04/13 208
Mobilitatsprojekten
2 258 Increasing attractiveness of VET through Leonardo da Vinci mobility EN Romania 20/05/13 - 24/05/13 299
VISITS BY SECTOR
VISITES PAR SECTEUR
BESUCHE NACH SEKTOREN
VISITAS POR SECTORES
Round 2 (group number)
Accommodation and food service activities 200
Agriculture, forestry and fishing 154
Arts, entertainment and recreation 158, 222
Human health and social work activities 135, 138, 235
Manufacturing 144,148,178

VISIT FOR HIGH-LEVEL DECISION-AND POLICY-MAKERS

The following visit will be organised by the host institution in cooperation with the European Commission to address specifically

policy- and decision-makers in education and training to transfer and share experience:

round group title of visit wl country date

page

2 146 Approaching schools and enterprises: how to improve quality of VET EN Spain 23/04/13 - 26/04/13

187




CEDEFOP - STUDY VISITS

TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Vocational orientation in Germany:
improving vocational choices

Group No: 131

Round 2

Type of visit:
VET

18/3/2013-22/3/2013
Cologne, Germany

Working language:
English

Number of places: 16
Minimum required: 8

Keywords:
apprenticeship
key competences

social inclusion

SENA Katarzyna
Nationale Agentur Bildung
fiir Europa beim BiBB EU-
Studienbesuchsprogramm
Robert-Schuman-Platz 3
Bonn, 53175

Tel. +49-228- 107 16 47
Fax +49-228- 107 29 64
Email: Sena@bibb.de
Website: www.bibb.de

KUNERT Carolin

Federal Institute for Vocational
Education and Trainng (BIBB)
Robert-Schuman-Platz 3
Bonn, 53175

Tel. +49-228 107 13 18

Fax +49-228 107 29 73

Email: Kunert@bibb.de
Website: www.bibb.de

Encourage cooperation between the worlds of education, training and work

In Germany, more than 7 % of an age cohort leave school without a degree and plenty do
not proceed to proper training or apprenticeship. At the same time, many companies are no
longer able to fill their training places. To deal with the situation, policy established a ‘chain’
of different measures to provide individual support in the vocational orientation process and
development of necessary skills during school days.

One core element is the ‘vocational orientation programme’ funded by the Federal Ministry
of Education and Research (BMBF) and implemented by the Federal Institute for Vocational
Education and Training (BIBB). It combines competence assessment and practical
experience in at least three occupational fields.

Participants will learn about:

+ VET in Germany, including the ‘dual’ system and regional and federal cooperation
mechanisms guiding youngsters in vocational decisions;

+ composition and impact of the vocational orientation programme;

different competence assessment methods;

collaboration among schools, vocational training centres and enterprises;

qualification and training of trainers;

+ the impact of vocational orientation on demography.

Participants will:

+ visit vocational training centres and other institutions involved in vocational orientation and
education;

+ meet politicians, directors of training centres and other stakeholders;

participate in workshop exercises and competence assessment methods;

discuss different topics of vocational orientation and guidance.

« Company training managers,

directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

educational and vocational training inspectors,

*+ head teachers, teacher trainers,

+ heads of departments,

+ human resource managers,

+ owners/managers of SMEs,

+ pedagogical or guidance advisers,

representatives of chambers of commerce/ industry/crafts,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of employers’ organisations,

representatives of local, regional and national authorities,

representatives of trade unions,

* researchers.

www.bibb.de — www.bibb.de/berufsorientierung
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TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Hobby schools and extracurricular activities
as bridges between pupils and their career
choices

Group No: 132 Encourage cooperation between the worlds of education, training and work

Round 2

Lack of workers in some parts of the labour market and a surplus in others reflect career
Type of visit: choices people make. Itis import.ant to help young peop.le. ghoose the best possible career
Mixed and more attention should be paid to extracurricular activities. Waldorf (Steiner) education
based on alternative pedagogic philosophy and innovative approaches has proved its

success in developing creativity as a key factor when choosing the right career.
Hobby schools enable young people to discover what skills and talents they have and which
18/3/2013-22/3/2013 activities they enjoy. TaIIinn%xtracurricuIar school of arts ‘Kullo’ is the biggest hobby school
Tallinn, Estonia in Estonia, offering non-formal education and many innovative ideas that could also be used
in regular schools and career counselling. We want to share experience and examples of

good practice in non-formal education.

Working language:

English -l .
Participants will learn about:
+ positive aspects of non-formal and alternative education for pupils choosing careers;
Number of places: 15 - non-formal and alternative approaches with priority on supporting every talent with a
Minimum required: 5 humanistic approach.
Participants will:
Keywords: « visit extracurricular schools of arts, hobby centres, Waldorf/Steiner schools and vocational
i . training institutions;
extra-curricular activities - meet career counselling experts for pupils and teachers working in extracurricular education.
innovative approaches
young people - Directors of education and vocational training institutions, centres or providers,

directors of guidance centres,

+ educational and vocational training inspectors,

*+ head teachers, teacher trainers,

+ pedagogical or guidance advisers,

representatives of educational services, labour offices or guidance centres,
+ representatives of local, regional and national authorities.

Oppelahetuse korraldamise ajendas erialavaliku teema lastel ja noortel. Kui tuleb peale
pdhikooli vbi keskkooli teha valik mingi ameti kasuks, siis kuidas seda kdige paremini teha
ja kuidas sellele kaasa aidata lIabi huvikoolide ja alternatiivset pedagoogikat pakkuvate
Oppeasutuste, et kdik inimesed jduaksid ametite juurde, milles nad ka andekad on.

IDLA Andres

Tallinn Extracurricular School of Arts
Kullo

Mustamaée tee 59

Tallinn, 10621

Tel. +372 504 97 48

Email: idlaandres@gmail.com
Website: www.kullo.ee

www.tallinn.waldorf.ee — www.kullo.ee — www.loodusjatehnika.ee
www.waldorfkool.info/ — www.nnm.ee/ - www.haridus.ee — www.rajaleidja.ee
www.innove.ee
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TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Training and certification of competences in
vocational training

Group No: 133

Round 2

Type of visit:
VET

15/4/2013-19/4/2013
Prague, Czech Republic

Working language:
English

Number of places: 12
Minimum required: 7

Keywords:
key competences
transparency of qualifications

work placement

SVOBODOVA Eva

Asociace vy$Sich odbornych Skol/
Association of Vocational Colleges
Dusni 17

Praha 1, 110 00

Tel. +420- 325 61 01 73

Fax +420- 325 61 42 92

Email: sev@post.cz

Website: www.asociacevos.cz

Encourage cooperation between the worlds of education, training and work

The organiser, the Association of Vocational Colleges in the Czech Republic, was founded in 1997
and lists 113 vocational colleges. The association looks after the interests and development of
colleges which represent a very specific form of education in the tertiary sphere. A significant part
of study is practical vocational education either in the classroom or in work placements. With higher
demand for college graduates their studies have been complemented with additional vocational
courses. Regular certification in colleges and external courses will be the target of the visit.
The association wants to present best examples of vocational education and graduates who
are easily ‘grabbed’ by the labour market, as they are the best equipped with theoretical
knowledge, manual skills and practical working experience.

Participants will learn about:

+ vocational colleges in the Czech Republic;

+ acitivities of the Association of Vocational Colleges: how to raise education levels
and standards in tertiary professional schools, how activities are coordinated, what
methodological support is provided;

qualifications demanded by employers such as higher language skills, latest skills in
professional areas (gastronomy, medicine, arts, industrial technologies);

+ cooperation between schools, public and private sector organisations.

Participants will:

+ visit regional or national offices coordinating and supporting vocational education;

+ attend classes and meet teachers and students in selected schools in Prague and
surroundings;

visit training classrooms and work places.

Directors of guidance centres,

directors of validation or accreditation centres,

educational and vocational training inspectors,

+ head teachers, teacher trainers,

» pedagogical or guidance advisers,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres.

Asociace vy$$ich odbornych kol (AVOS) byla zaloZena v roce 1997 s cilem sjednocovat
a koordinovat Gsili vyssich odbornych Skol pfi feSeni problemd, s nimiz se pfi své bézne
¢innosti setkavaji. AVOS napomaha rozvijet spolupraci se zaméstnavatelskou sférou a
vzajemné si vymeénovat poznatky z praktické vyuky a podporovat tak jeji odborny charakter.
Predkladany projekt studijni navstévy chce predstavit vybrané vyssi odborné skoly v Praze
a okoli a zaméfit se na zplisoby zajistovani praktické vyuky, ale téz kurzd, které doplriuji
zakladni studijni program. Pozornost bude rovnéz vénovana certifikaci téchto kurzl i studia
na vy$sich odbornych Skolach obecné. Cilem studijni navstévy je také diskuse o adekvatnosti
praktickych dovednosti ziskanych béhem studia pro budouci profesni kariéru.

www.hsvos.cz - www.vosherecka.cz — www.podskalska.cz — www.zas-me.cz
WWW.as0ciacevos.cz — WWW.Nuv.cz — WWWw.nuov.cz



CATALOGUE 2012/13

TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Vncalim]al training_svstem in the Azores:
ultraperipheral regions

Group No: 134

Round 2

Type of visit:
Mixed

15/4/2013-19/4/2013
Ponta Delgada, Sao Miguel,
Azores, Portugal

Working language:
English

Number of places: 15
Minimum required: 8

Keywords:
apprenticeship
entrepreneurship

validation of non-formal and
informal learning

MARQUES Isabel

MEP - Escola Profissional da Santa

Casa da Misericdrdia de Ponta Delgada

Campo de Sdo Francisco s/n

Ponta Delgada, 9500-153

Tel. +351-296 30 64 20

Fax +351-296 30 64 28

Email: isabel.marques@mep-
escolaprofissional.com

Website: www.mep-escolaprofissional.com

MEDEIROS Catarina

MEP-Escola Profissional da Santa Casa
da Misericordia de Ponta Delgada
Campo de S@o Francisco s/n

Ponta Delgada, 9500-153

Tel. +351-296 30 64 20

Fax +351-296 30 64 28

Email: geral@mep-escolaprofissional.com
Website: www.mep-escolaprofissional.com

Encourage cooperation between the worlds of education, training and work

Vocational training is important in the Azores, as an ultraperipheral region struggling to
be integrated into the world. Sao Miguel is a small island in the Azores Archipelago in the
middle of the Atlantic ocean trying to overcome its geostrategical position using technology
and preparing young students for vocational work. The host institution Escola Profissional da
Santa Casa da Misericordia de Ponta Delgada (MEP) is a vocational school that prepares
its students for the world of work through social activities in local society.

Participants will learn about:

+ vocational training approaches to minimise ultraperipheral effects;
+ competences in science and technology;

« different ways of apprenticeship;

* local entrepreneurship.

Participants will:

« visit vocational, secondary schools, University of the Azores (entrepreneurship centre) and
technological parks;

+ visit validation and accreditation centres and a local institution that supervises all vocational
schools;

+ meet directors of education and vocational training institutions, guidance centres and head
teachers and teacher trainers;

+ observe students practising specific projects and professions.

Directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

« directors of validation or accreditation centres,

+ educational and vocational training inspectors,

+ head teachers, teacher trainers,

+ heads of departments,

+ pedagogical or guidance advisers,

representatives of chambers of commerce/ industry/crafts,

+ representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of local, regional and national authorities.

Esta visita de estudo subordinada ao tema “Sistema de Ensino Profissional: Regioes
Ultraperiféricas” visa essencialmente demonstrar como a Regido Auténoma dos Agores
luta para se integrar no mundo através do Ensino Profissional.

S. Miguel é uma das ilhas deste arquipélago situado no meio do oceano atlantico que
tenta ultrapassar esta localizagdo geografica, usando tecnologia e preparando os jovens
estudantes para o mundo do trabalho. A MEP-Escola Profissional da Santa Casa da
Misericordia de Ponta Delgada, instituicdo anfitrid, € uma destas escolas que prepara os
seus formandos para o mundo do trabalho através de formacéao profissional na area social
e pessoal.

www.mep-escolaprofissionalcom — www.azores.gov.pt
www.redevalorizar.azores.gov.pt — www.uac.pt



CEDEFOP - STUDY VISITS

TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Accepting mentally-disabled youth

Group No: 135

Round 2

Type of visit:
Mixed

22/4/2013-26/4/2013
Panevézys, Lithuania

Working language:
English

Number of places: 15
Minimum required: 6

Keywords:
low skilled
social inclusion

special needs

TREBIENE Lina

Youth Day Center

Kranto str. 16

Panevézys, LT-35173

Tel. 00370 61 19 66 68

Fax 00370 45 58 25 98

Email: dienos_centras@yahoo.com
Website: www.pjdc.lt/english/

Encourage cooperation between the worlds of education, training and work

Lifelong learning (LLL) and integration into the labour market of learners with special needs
is a top issue in Lithuania and other EU countries. Infrastructure of formal education for these
learners is well developed in most countries. But what can mentally-disabled youngsters do
after their education? Panevézys youth day centre in Lithuania provides day activities for
disabled young adults with physical and intellectual impairment. These activities include small
work tasks, arts, sports, IT, informal education and social care. Being officially approved as
a methodical centre of social work with mentally-disabled learners we are very motivated to
solve the key problem of mentally-disabled students — transition to the labour market and
social inclusion.

Participants will learn about:

+ possibilities of LLL and best examples of transition into the labour market of learners with
special needs;

» methods and tools used in formal and informal education for mentally-disabled learners;

+ different viewpoints in defining interest and abilities of learners with mental retardation.

Participants will:

+ visit special education institutions for mentally-disabled learners;

+ visit day occupation centres and an independent living house for mentally-disabled
youngsters;

» meet local authorities and discuss policies;

+ attend a lecture about LLL and independent life system in Lithuania for learners with
mental retardation;

+ share and discuss best examples of LLL and integration into the labour market of learners
with special needs in their countries.

Directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

+ head teachers, teacher trainers,

+ human resource managers,

+ owners/managers of SMEs,

+ pedagogical or guidance advisers,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of employers’ organisations,

representatives of local, regional and national authorities,

* researchers.

Galimybé proto negalios jaunimui mokytis visg gyvenima ir sékmingai integruotis j darbo rinkg
yra labai aktuali tema. Ar proto negalios jaunuolis gali jsidarbinti, turéti poreikius atitinkancig
veikla, séekmingai integruotis j visuomene? Mes motyvuoti padéti nejgaliam jaunimui spresti
didziausias nudienos problemas: integruotis j darbo rinka, turéti profesijg, gauti Zemos
kvalifikacijos darba; gauti darbo asistento pagalbg, iSeiti i§ namy dienos metu; integruotis
j visuomene, turéti lygias galimybes. PaZintinio vizito metu tikimés dalintis patirtimi su kity
Saliy specialistais, kurti naujus mechanizmus, uztikrinancius lygias galimybes proto negalios
jaunimui.

www.pjdc.lt/english/ — www.socmin.It/index.php?66043300
www.socmin.|t/index.php?1009885970 — www.ldb.lt/en/Information/Pages/default.aspx
www.smm.lt/en/index.htm



CATALOGUE 2012/13

TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Guidance and vocational counselling

Group No: 136

Round 2

Type of visit:
VET

23/4/2013-26/4/2013
Torun, Poland

Working language:
English

Number of places: 12
Minimum required: 8

Keywords:
lifelong guidance

work placement

WRZESNIEWSKA Joanna

Kujawsko-Pomorska Wojewodzka

Komenda Ochotniczych Hufcéw Pracy

Poznarska 11/13

Torun, 87-100

Tel. +48- 566 54 70 68

Fax +48- 566 52 96 19

Email: j.wrzesniewska@ohp.pl

Website: www.kujawsko-pomorska.
ohp.pl

Encourage cooperation between the worlds of education, training and work

OHP (Ochotnicze Hufce Pracy - the Voluntary Labour Corps) is a government agency
covering all of Poland. The organiser is one of 16 district headquarters of OHP, located
in Torun and carrying out State tasks in education, training, upbringing and employment
of youth. We offer basic services for the labour market. We act as a job agency, organise
training, guidance and vocational counselling. All our services are addressed at young
people, less than 25 years old. During the visit we would like to exchange tools and methods
of vocational counselling with participants and show them work carried out by Polish
institutions related to the labour market and employment policies.

Participants will learn about:

+ local and regional examples of good practice to support employability of young people;
+ qualifications and duties of vocational counsellors in Poland;

- differences in a career counsellor’s job according to client groups;

+ tools and methods of vocational counselling;

» comparison of tasks of vocational counsellors in other countries.

Participants will:

+ visit vocational schools, university, office, training centre and other local institutions;
* meet vocational counsellors;

* have group discussions with other participants.

- Directors of education and vocational training institutions, centres or providers,
+ educational and vocational training inspectors,

+ head teachers, teacher trainers,

+ heads of departments,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,

+ representatives of local, regional and national authorities,

* researchers.

Tematem wizyty studyjnej jest doradztwo i poradnictwo zawodowe, za$ celem mozliwosé
analizowania i doskonalenia pracy doradcy zawodowego oraz wymiana doswiadczen.
Wizyta odbedzie si¢ w dniach 23-26 kwietnia 2013 roku w Toruniu. Organizatorem jest
Kujawsko-Pomorska Wojew6dzka Komenda Ochotniczych Hufcéw Pracy w Toruniu.

www.kujawsko-pomorska.ohp.pl — www.biurokarier.umk.pl/eng
www.wup.torun.pl/ciipkz/index.php — www.pup.torun.pl/strona-45-Poradnictwo_.html|
www.prosperus.com.pl — www.torun.pl/portal/index.php?lang=en



CEDEFOP - STUDY VISITS

TRANSITION FROM EDUCATION AND TRAINING TO THE WORLD OF WORK

Traineeships in VET and an approach towards
the labour market

Group No: 137

Round 2

Type of visit:
VET

17/6/2013-20/6/2013
Fatima, Portugal

Working language:
English

Number of places: 15
Minimum required: 8

Keywords:
apprenticeship
entrepreneurship

work placement

FERNANDES Sérgio

INSIGNARE - Associagao de Ensino e
Formacéo

Rua Santa Teresa de Ourém, Ap. 107
Ourém, 2494-909

Tel. +351-249 53 06 30

Fax +351-249 53 06 39

Email: gfe@insignare.pt

Website: www.insignare.pt

Encourage cooperation between the worlds of education, training and work

Portugal is facing an increase in unemployment. This is especially important among young
adults. Ourém teaching and training association Insignare owns two vocational schools and
a continuous validation training centre. In Insignare vocational schools students develop their
hard skills, and time spent in a company increases during the study process. People from
organisations are invited to talk to students, which helps to develop of their entrepreneurial
skills during the course and afterwards to find a job or create their own. INSIGNARE also
helps students to apply for a State programme that funds their integration into a company.
Ourém municipality has a lower unemployment rate than the rest of the region. It is still
increasing and a significant percentage suffers from seasonality. It is therefore important to
provide people with the right mix of hard and soft skills to increase their employability.

Participants will learn about:

+ school integration into labour market;

+ traineeship process under four dimensions: preparation, accompanying, evaluation,
insertion;

improving quality of internships;

» successful integration of trainees into daily company activities;

increasing efficiency of trainees in business.

Participants will:

+ visit companies with students involved in a traineeship;

» meet students, tutors and school traineeship organisers;

+ visit companies where alumni work and assess their career evolution;
- visit a business association and incubation centre.

+ Company training managers and human resource managers,

directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

educational and vocational training inspectors,

+ head teachers, teacher trainers,

+ owners/managers of SMEs,

representatives of chambers of commerce/ industry/crafts,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of employers’ organisations,

representatives of trade unions.

A organizagé@o da Visita de Estudo seguird uma abordagem vertical focada em quatro

grandes temas:

1. Preparacdo —necessidades do Mercado de Trabalho; perfis profissionais e sociais
dos alunos por ano curricular; o mesmo local de estagio de ano anterior ou novo; as
expetativas dos alunos; as expetativas das empresas; o “casamento” empresa-aluno.

2. Acompanhamento — as visitas; as dificuldades dos alunos; as dificuldades das empresas;
a valorizacéo do papel do Tutor.

3. Avaliagdo — o relatério do aluno; o relatério da empresa; a ponderagdo na nota final do curso;

4. Inser¢cao — o apoio da Escola na procura de emprego; apoio do Estado na criacdo do
posto de trabalho; apoio ao empreendedorismo.

www.insignare.pt — www.aciso.pt



WORKPLACE LEARNING

CATALOGUE 2012/13

Health and social care: educatinn_ for
employment and career progression

Group No: 138

Round 2

Type of visit:
VET

11/3/2013-14/3/2013
Leicester, England,
United Kingdom

Working language:
English

Number of places: 12
Minimum required: 8

Keywords:
adult learning
apprenticeship

national qualifications
frameworks

AUTON Ruth

Leicester, Leicestershire & Rutland
Workforce Development Team
Fosse House, Grove Park, Enderby
Leicester, LE19 1SX

Tel. +44(0) 11 62 95 71 81

Email: ruth.auton@Icr.nhs.uk

Website: www.eastmidlandsworkforce.

nhs.uk

Encourage cooperation between the worlds of education, training and work

Leicester health and social care community is committed to helping adults and young people
to consider caring as a career. With a growing elderly population and people living with
long-term iliness we need to attract local people into care employment. Partners work closely
to ensure accredited education/learning is delivered to meet employer needs and provide
career progression. Local NHS (national healthcare system) organisations are keen to share
their experience and demonstrate how investing in our workforce improves patient care.

Participants will learn about:

+ working in partnership to provide preemployment training;

+ using the qualification credit framework to plan funded education pathways;
+ engaging training providers to deliver flexible quality accredited training
supporting apprentices to achieve success and gain employment;
developing a workforce to be competent and qualified;

+ clear progression routes from vocational education to higher education.

Participants will visit :

+ South Leicestershire College which delivers preemployment programme/apprenticeships;

+ university hospitals of Leicester and a social care home which deliver vocational education
to health workers;

+ observe palliative and end-of-life care provision and educational provision to support staff;

+ explore progression into higher education from a vocational learning background at
Northampton university;

- visit National Apprentice Service to observe how they support employers and young people.

+ Company training managers,

directors of education and vocational training institutions, centres or providers,
+ owners/managers of SMEs,

+ representatives of educational services, labour offices or guidance centres,
representatives of employers’ organisations.

www.apprenticeships.org.uk — www.nhscareers.nhs.uk
www.leicestershospitals.nhs.uk — www.leicspt.nhs.uk



CEDEFOP - STUDY VISITS

INTEGRATION OF DISADVANTAGED GROUPS INTO THE LABOUR MARKET

Designing, delivering and marketing a
programme of education and training for
disadvantaged groups

Group No: 139

Round 2

Type of visit:
Mixed

1/5/2013-3/5/2013
Reading, England,
United Kingdom

Working language:
English

Number of places: 12
Minimum required: 8

Keywords:
disadvantaged groups
key competences

low skilled

STACEY Linda
Reading College

Kings Road

Reading, RG1 4HJ
Tel. +44118 955 46 48

Email: linda.stacey@reading-college.

ac.uk
Website: www.reading-college.ac.uk

Encourage cooperation between the worlds of education, training and work

The UK government has developed a range of policies aimed at promoting employability of
unemployed and economically inactive people. Many providers, including Reading College
have developed short-and longer-term employability interventions to put these policies into
practice: some focusing on a quick return to work and some on human capital development
targeting personal development in a much broader sense.

The definition of employability skills has now moved beyond communication and interpersonal
skills to encompass a much wider range of skills such as learning and study, body language,
numeracy, literacy, teamworking, problem-solving, decision-making, critical thinking and
information gathering. The focus of employability is now on building strong relationships
with industry and employers, governments and training providers. This visit aims to inspire
and inform; providing examples of quality, innovation and creativity in skills training where
the UK is a market leader.

Participants will learn about:

+ key competences viewed from the perspectives of different stakeholders;

+ coaching and mentoring initiatives;

+ strategies to increase motivation and confidence and develop communication skills of young
people.

Participants will:

» meet project workers, employers, theorists, practitioners and students;

+ observe multiagency projects at the forefront of delivering employability skills in a deprived
area;

visit further and higher education centres involved in integrating disadvantaged groups into
employment.

Directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

+ head teachers, teacher trainers,

* heads of departments,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of local, regional and national authorities.

www.reading-college.ac.uk; — www.employeevolunteering.co.uk;
www.audit-commission.gov.uk/nationalstudies/localgov/againsttheodds/Pages/default.aspx
http://educationandskills.chi.org.uk/employability_policy/what-are-employability-skills/
http://tlp.excellencegateway.org.uk/tlp/xcurricula/employability/



CATALOGUE 2012/13

INCREASING ATTRACTIVENESS OF VET

VET to develop cooperation hetween schools
and the labour market

Group No: 140

Round 2

Type of visit:
VET

18/3/2013-22/3/2013
Turin, Italy

Working language:
English

Number of places: 15
Minimum required: 5

Keywords:
apprenticeship
innovative approaches

learning to learn

ZAN Maddalena

Associazione La casa degli insegnanti
Via Gaudenzio Ferrari 1

Torino, 10124

Tel. +39-011 861 36 45

Fax +39-011 861 36 00

Email: poggiezan@alice.it

Website: www.lacasadegliinsegnanti.it

Encourage cooperation between the worlds of education, training and work

VET is an important sector in our region and town. It covers a wide range of industries that
have been the main sector for jobs for years to other fields, such as tourism, cooking and
wine, arts, etc. We have good examples of VET and have developed our competences over
the years. During the past 20 years, VET has prepared people for new jobs in different and
new fields to overcome the crisis that has affected the industry sector in the same period.
La casa degli Insegnanti is an association created in 2008 and run by teachers and heads
of institutions. Members are teachers and head teachers, experts in school organisation,
school curricula and teacher training. It offers courses, organises conferences and working
groups for teachers in different fields of education.

Participants will learn about:

+ initiatives to improve VET in different fields of secondary education;

+ methods and tools used by teachers focused on school labs for students’ training;

apprenticeships offered such as alternation between school and work for 15 to 17 year-old

students and placements for 17 to 19 year-olds;

+ how theory and practice help prepare young people for work;

+ examples of cooperation between vocational schools and enterprises to offer young
people a working experience while they attend school and support their integration into
the labour market.

Participants will:

+ visit secondary schools that show examples of good practice on VET;

+ observe teachers at work and students in the classroom;

+ meet teachers and students to share experiences;

+ visit the area around Turin where there are good examples of VET;

« visit exhibitions on arts and crafts, wine cellars and take part in a slow food experience.

+ Directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

directors of validation or accreditation centres,

+ educational and vocational training inspectors,

+ head teachers, teacher trainers,

* heads of departments,

» pedagogical or guidance advisers,

representatives of chambers of commerce/ industry/crafts,

representatives of education and training networks and associations,

+ representatives of educational services, labour offices or guidance centres,
representatives of local, regional and national authorities,

representatives of trade unions,

* researchers.

La visita di studio vuole mettere a fuoco I'importanza della formazione professionale in vari
ambiti, specialmente quelli piu legati al territorio (turismo, arte, viticulture, cucina...). Vuole
altresi evidenziare la nuova importanza delle competenze sviluppate nella tradizione, che
per molti anni sono state offuscate dallo sviluppo industriale.

www.lacasadegliinsegnanti.it



CEDEFOP - STUDY VISITS

SOCIAL PARTNERS’ CONTRIBUTION TO LIFELONG LEARNING

Older workers in companies and on the
lahour market

Group No: 141

Round 2

Type of visit:
Mixed

13/5/2013-17/5/2013
Diisseldorf, Germany

Working language:
English

Number of places: 15
Minimum required: 8

Keywords:
adult learning
older workers

social partners

LANGE Jiirgen

Arbeit und Leben DGB/VHS NW e.V.

Mintropstr. 20
Disseldorf, 40215

Tel. +49-211 938 00 31
Fax +49-211 938 00 25
Email: lange@aulnrw.de
Website: www.aulnrw.de

Encourage cooperation between the worlds of education, training and work

Because of demographic change new models for human resources development and job
structures in companies are needed to cope with the age and health of the workforce. They
also need to consider existing qualifications and innovative ability of companies. On the
labour market older workers have significant problems in finding new jobs. Hence, there are
new challenges for employees, companies, social partners and politicians. In North Rhine-
Westphalia and especially in the Ruhr area various initiatives have been developed.

Arbeit und Leben is an institution for adult education supported by the German Federation
of Trade Unions (Deutscher Gewerkschaftsbund — DGB NRW) and the Association of Adult
Education Centres (Volkshochschule - VHS) in the state of North Rhine-Westphalia.

Participants will learn about:

+ social partners’ contribution to lifelong learning of older workers;

+ change processes within companies to implement measures to ensure a balanced age
mix and capacity to innovate;

» models for labour policy and staffing policy which cope with demographic processes in

companies;

active employment policy and development of new fields of activity for the older workforce.

Participants will:

* meet representatives of social partners, foundations, research institutes;

« visit a steel producer and talk to representatives from both the workforce and the employer

about qualifications of older employees;

visit a DASA exhibition with focus on health protection of older workers;

* meet representatives from a network (institutions for qualifications, consultants and public
institutions).

« Company training managers,

directors of education and vocational training institutions, centres or providers,
+ human resource managers,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of employers’ organisations,

representatives of local, regional and national authorities,

representatives of trade unions.

Im Rahmen des demografischen Wandels missen innerbetrieblich im Rahmen von
Personalpolitik und Organisationsentwicklung Modelle zur alters- und gesundheitsgerechten
Arbeitsgestaltung entwickelt werden, die zugleich den Erhalt und Ausbau der vorhandenen
Qualifikationen und betriebliche Innovationsféahigkeit einbeziehen. Auf dem Arbeitsmarkt
haben éltere Arbeitnehmer groBe Probleme. Daraus ergeben sich neue Herausforderungen
fur Arbeitnehmerlinnen, Unternehmen, Tarifparteien und Politik. In Nordrhein-Westfalen und
insbesondere im Ruhrgebiet sind dazu verschiedenste Initiativen entwickelt worden.

www.bibb.de — www.inqa.de — www.demotrans.de — www.dgh.de — www.igmetall.de
www.bertelsmann-stiftung.de — www.proage-online.de



CATALOGUE 2012/13

COOPERATION BETWEEN EDUCATION AND TRAINING INSTITUTIONS, ENTERPRISES AND LOCAL COMMUNITIES

Inm_)valion, indust_rv and education in a
regional perspective

Group No: 142

Round 2

Type of visit:
VET

18/3/2013-22/3/2013
Brussels, Belgium

Working language:
English

Number of places: 15
Minimum required: 8

Keywords:
innovative approaches
social partners

work placement

GEETJENS Johan

Department of Education and Training

Koning Albert ll-laan 15

Brussels, 1210

Tel. +32- 25 53 98 84

Fax +32- 25 53 96 40

Email: johan.geetjens@ond.vlaanderen.be

Website: www.ond.vlaanderen.be/
English/

DE VULDER lise

Department of Education and Training

Koning Albert ll-laan 15

Brussels, 1210

Tel. +32- 25 53 98 84

Fax +32- 25 53 96 40

Email: ilse.devulder@ond.vlaanderen.be

Website: www.ond.vlaanderen.be/
English/

Encourage cooperation between the worlds of education, training and work

The Bruges Communiqué introduces future challenges for VET in the EU. In Flanders
regional technological centres (RTCs) have a significant role in realising these goals.
RTCs are taking measures in:

- increasing attractiveness of VET;

- providing innovative equipment to learners;

- stimulating work-based and workplace learning;

- easing the transition from education and training to the world of work;

- creating opportunities for improved cooperation between VET institutions and enterprises.
These challenges correspond to many of the short-term deliverables EU Member States have
to accomplish. Combinating responsibilities and the bottom-up structure of the organisation
makes RTCs extraordinary.

Participants will learn about:

+ the structure and activities of regional technological centres;

+ innovation and technology in education;

+ cooperation education/business/social partners/public employment service;
workplace learning and internships of teachers and learners.

Participants will:

* meet actors and stakeholders (coordinators, social partners, school directors, teachers,
civil servants, etc);

- visit RTC network (responsible for coordinating projects relevant for the whole of Flanders);

+ observe several projects coordinated by an RTC ;

visit an RTC and a competence centre of VDAB (public employment service).

- Directors of education and vocational training institutions, centres or providers,
directors of guidance centres,

+ educational and vocational training inspectors,

*+ head teachers, teacher trainers,

+ pedagogical or guidance advisers,

representatives of chambers of commerce/ industry/crafts,

+ representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of employers’ organisations,

+ representatives of local, regional and national authorities,

* researchers.

De Regionale Technologische Centra zijn netoverschrijdende samenwerkingsverbanden
tussen het onderwijs en het bedrijfsleven die op provinciaal niveau acties ondernemen
op vlak van infrastructuur, leerlingenstages en bedrijfsstages/nascholing voor
leerkrachten. Ze hebben in 2011 een nieuwe beheersovereenkomst met de overheid
afgesloten en staan voor heel wat uitdagingen op het snijvlak onderwijs-arbeidsmarkt.
De organisatie van deze week beoogt deelnemers te introduceren in de dagelijkse werking
van de RTC door hen onder te dompelen en te betrekken bij de vraagstukken en projecten
waarmee de RTC dag in dat uit bezig zijn. Zowel heden, verleden als mogelijke toekomstige
ontwikkelingen en uitdagingen voor de RTC plaatsen we in de schijnwerpers.

www.ond.vlaanderen.be/english - www.ond.vlaanderen.be/rtc
www.rtcoostviaanderen.be — www.rtclimburg.be — www.rtc-antwerpen.be



CEDEFOP - STUDY VISITS

COOPERATION ENTRE LES I'ETABLISSEME’NTS D’ENSEIGNEMENT ET DE FORMATION,
LES ENTREPRISES ET LES COMMUNAUTES LOCALES

Offrir des formations adaptées aux hesoins du
territoire et des apprenants

Numéro de groupe: 143

Phase 2

Type de visite:
EFP

18/3/2013-22/3/2013
Bordeaux, France

Langue de travail:
Francais

Nombre de places: 12
Minimum requis: 6

Mots clés:
besoins de compétences
formation des adultes

partenaires sociaux

GALLAIS Séverine

Fédération Régionale des Maisons
Familiales Rurales Aquitaine-Limousin
23 avenue du Mirail — Bat E
Artigues-prés-Bordeaux, 33370

Tel. +33- 5 56 68 39 38

Fax +33- 5 56 68 39 26

Email: severine.gallais@mfr.asso.fr
Website: www.prends-lair-en-mfr.com

Encourager la coopération entre les mondes de I'’éducation, de la formation et du travail

Pour construire I’Aquitaine de demain, notre région méne une politique de développement
de I'emploi visant a répondre aux besoins socio-économiques et a favoriser le retour a
I’emploi des jeunes et adultes par des actions de formation. Dans ce contexte, la Fédération
Régionale des Maisons familiales rurales (MFR) représentant 25 établissements, travaille
avec son environnement, les entreprises et les autorités territoriales pour offrir et conduire
des formations par alternance (sanitaire et sociale, commerce, tourisme, agriculture...) en
adéquation avec les besoins du territoire et les attentes des apprenants.

Le participant découvrira:

+ comment répondre aux attentes du territoire en tissant des liens avec les acteurs locaux;

« comment étre a I'’écoute des entreprises pour proposer des formations cohérentes avec
les réalités professionnelles;

+ comment créer un contexte de concurrence responsable entre acteurs de formation pour

des formations pertinentes;

les atouts des formations nées d’un partenariat durable établissement/entreprise/acteurs

territoriaux;

I’alternance pour réussir les formations.

Le participant:

+ visitera 3 centres de formation qui proposent des formations par alternance pour jeunes
et adultes en adéquation avec les besoin du territoire;

rencontrera des apprenants (jeunes et adultes), des acteurs du territoire, des entreprises;
» observera des pratiques en lien avec la conduite de formation par alternance;

+ participera a des débats, tables rondes avec des directeurs et formateurs.

Responsables de la formation professionnelle en entreprise,

directeurs d’institutions, de centres ou d’établissements prestataires d’enseignement et de
formation professionnels,

directeurs de centres d’orientation,

inspecteurs d’enseignement et de formation professionnels,

+ professeurs principaux, formateurs d’enseignants,

+ chefs de départements,

+ responsables des ressources humaines,

+ propriétaires/administrateurs de PME,

+ représentants de chambres de commerce/d’industrie/d’artisanat,

+ représentants de réseaux et d’associations d’enseignement et de formation,

+ représentants de services éducatifs, d’agences pour I'emploi ou de centres d’orientation,
+ représentants d’organisations d’employeurs,

+ représentants des autorités locales, régionales et nationales,

* représentants des syndicats,

+ chercheurs.

www.mfr-aquitaine-limousin.com — www.mfr.asso.fr
http://aquitaine.fr/politiques-regionales/formation-apprentissage/formation-apprentissage.html
www.mfr.asso.fr/education.../repondre-aux-besoins-locaux. pdf

hitp://youtube/54bGjVmFipA



CATALOGUE 2012/13

COOPERATION BETWEEN EDUCATION AND TRAINING INSTITUTIONS,
ENTERPRISES AND LOCAL COMMUNITIES

EU dimension of VET to respond
to labhour market needs

Group No: 144

Round 2

Type of visit:
VET

8/4/2013-12/4/2013
Ilzmir, Turkey

Working language:
English

Number of places: 16
Minimum required: 8

Keywords:
disadvantaged groups

European qualifications
framework (EQF)

quality assurance

USTUN Dr. Suleyman

Odemis Vocational and Technical High
School

Atatlirk Mahallesi Ulus Meydani

No: 12 Odemis

Izmir, 35750

Tel. +90 23 25 45 29 93

Fax +90 23 25 45 21 57

Email: 165933 @odemiseml.k12.tr
Website: www.odemiseml.k12.tr

Encourage cooperation between the worlds of education, training and work

The western part of Turkey, especially Izmir, has very big industrial areas, which need
thousands of qualified workers. To meet these needs, professional competences of young
workers and VET students must be improved.

Odemig Industrial and Technical High School, the host institution, is the most successful school
providing training in engineering and sustainable technologies for young people aged 14+. It
has a strong link with the work environment and is positioned strategically for developing Kuigiik
Menderes industrial area. Our school provides tailored training for engineering technicians.
Qualifications are offered to suit academic and practical requirements of employers and
students, and to provide access to higher education.

Participants will learn about:

+ cooperation between school and the sector and how to improve it;

+ how a VET school takes advantage of the industrial and agricultural capacity of Kiguk
Menderes industrial area;

+ embedding skKills training into industrial practice;

+ benefits of work-based learning.

Participants will:

* meet social partners in the industrial sector responsible for continuous vocational training,

teachers, trainers, students;

visit local vocational centres, schools and colleges;

* see in-company training practice provided at enterprises in the Kl¢cuk Menderes industrial
area.

» Educational and vocational training inspectors,

+ head teachers, teacher trainers,

+ owners/managers of SMEs,

+ representatives of chambers of commerce/ industry/crafts,
representatives of trade unions.

Mesleki ve Teknik egitimde okulun sanayinin ihtiyaclarina cevap vermedeki yeterliligini ve
okul sanayi isbirligini artirmak icin yapilan bu ev sahipligi organizasyonu icin gerekli altyapi
okulumuzda mevcuttur. Okulumuz gesitli Avrupa Birligi projelerinde yeterli deneyime sahiptir.
Bu yapilacak olan ev sahipligi organizasyonunda gugcli sosyal partnerlerimiz mevcuttur.
Odemis Organize Sanayi Bélgesinin gliclii bir yapisi olmasi ve Mesleki egitime Odemis
ve cevresinde yogun talep olmasi organizasyonda bizleri gl¢li kilmaktadir. izmir Yagar
Universitesi, Ankara Gazi Universitesi, Odemis Organize Sanayi Bolgesi, Odemis Ticaret
Odasi ile karsilikl imzalanan protokoller ve gerceklestirilien Mesleki fuar,sergi,panel, kurs ve
seminer faaliyetleri ile bizleri bolgede etkili kilmaktadir.

www.odemiseml.k12.tr - www.odemis.bel.tr — odemis.meb.gov.tr



CEDEFOP - STUDY VISITS

COOPERATION BETWEEN EDUCATION AND TRAINING INSTITUTIONS, ENTERPRISES AND LOCAL COMMUNITIES

Preparing graduates for the world of work

Group No: 145

Round 2

Type of visit:
Mixed

9/4/2013-11/4/2013
Birmingham, England,
United Kingdom

Encourage cooperation between the worlds of education, training and work

Birmingham City University (BCU) has a history of developing and delivering learning
programmes with emphasis on employability and entrepreneurship skills so graduates are well
prepared for the world of work. The faculty of technology, engineering and the environment
is especially strong in this area, having formed links with major global organisations and
industry bodies, enabling delivery of learning programmes which have technical competences
and business skills to enable graduates to find suitable employment.

We want to showcase partnerships of the university with businesses to deliver employability
skills for graduates through initiatives such as knowledge transfer partnerships (KTPs),

academy programmes and embedding vocational skills into learning programmes.

Working language:
English Participants will learn about:

+ partnerships between higher education institutions (HEIs) and businesses;

+ partnerships between HEIls and industry training bodies to deliver learning programmes
that meet skill needs of relevant industries;

+ links between HEIls and professional bodies to develop accredited learning programmes
that ensure appropriate competences of graduates;

+ involvement of local government in shaping the nature of HEIs.

Number of places: 12
Minimum required: 8

Keywords:

Participants will:

+ meet key decision-makers at BCU and local council, representatives of industry bodies,
staff and students;

+ visit a company involved in a KTP, a local council and a technical college.

entrepreneurship
key competences

skill needs

Directors of education and vocational training institutions, centres or providers,
+ heads of departments,

representatives of chambers of commerce/ industry/crafts,

representatives of employers’ organisations.

SQUIRES George

Birmingham City University

City Centre Campus, Millennium Point,
Curzon Street

Birmingham, B4 7XG

Tel. +44(0) 12 12 02 24 55

Fax +44(0) 12 13 31 54 01

Email: george.squires@bcu.ac.uk
Website: www.bcu.ac.uk

MCGUINESS Ruth

Birmingham City University

City Centre Campus, Millennium Point,
Curzon Street

Birmingham, B4 7XG

Tel. +44(0) 12 12 02 24 44

Email: ruth.mcguiness@bcu.ac.uk

e g www.bcu.ac.uk — www.ktponline.org.uk — www.worcester.gov.uk



CATALOGUE 2012/13

COOPERATION BETWEEN EDUCATION AND TRAINING INSTITUTIONS, ENTERPRISES AND LOCAL COMMUNITIES

Approaching schools and enterprises: how to
improve quality of VET

Group No: 146

Round 2

Type of visit:
VET

23/4/2013-26/4/2013
Alicante, Spain

Working language:
English

Number of places: 15
Minimum required: 7

Keywords:
entrepreneurship
skill needs

social partners

MELGAREJO ROMERO Cristobal
IES Valle de Elda and ECXMO.
Ayuntamiento de Elda

Carretera de Sax, 37

Elda - Alicante, 03600

Tel. 0034 966982323

Fax 0034 966982461

Email: 03014812@edu.gva.es
Website: www.iesvalledeelda.es

Encourage cooperation between the worlds of education, training and work

Poor quality of VET leads to high unemployment of school-leavers, because their knowledge
is not matched to qualifications demanded by employers. Teachers at VET schools are not
well informed of new trends because VET is often organised independently from the labour
market. Improving quality of VET is a priority of Spanish educational policy. Encouraging
cooperation between VET schools and the most innovative enterprises in the production
sector is a measure that should be taken. The visit will be organised in cooperation with the
education government in Valencia community, town hall of Elda (Alicante) and the chamber
of commerce in Alicante.

Participants will learn about:

+ political strategies to increase quality and relevance of VET to labour market needs;

- agreement between regional government and employers associations to fund training
courses and mobility as a measure for quality improvement of VET;

+ cooperation between VET schools and enterprises to develop quality training programmes

to focus on labour markets needs;

mobility programmes for work practices;

accreditation of professional competences.

Participants will:

+ meet officials from the innovation, quality and training unit of the Department of Education
of the Generalitat Valenciana;

- meet officials of the Valencian Institute of Professional Qualifications;

visit OHIM, European agency for trademarks and designs located in Alicante;

visit the chamber of commerce of Alicante and social partners;

visit the integrated vocational training centre in Elda.

Directors of education and vocational training institutions, centres or providers,
representatives of employers’ organisations,

representatives of local, regional and national authorities,

representatives of trade unions.

Se mostraran estrategias de innovacion y mejora de la calidad de la formacion profesional
para que ésta sea eficaz y se adecle a las necesidades del mercado de trabajo, teniendo
en cuenta que éste esta sujeto a drasticos cambios y la crisis es el principal escenario
que se van a encontrar nuestros futuros titulados. Para lograrlo la principal herramienta
es la conexion con los sectores productivos mas inovadores y creativos, ofrececiendo una
Formacion en Centros de trabajo o practicas profesionales de calidad tanto en Espafia como
en paises de la Uni6n Europea.

www.iesvalledeelda.es



CEDEFOP - STUDY VISITS

COOPERATION BETWEEN EDUCATION AND TRAINING INSTITUTIONS, ENTERPRISES AND LOCAL COMMUNITIES

V9calinnal education In connerati_on \_Nilh
kindergartens, schools and organisations

Group No: 147

Round 2

Type of visit:
VET

6/5/2013-10/5/2013
Narva, Estonia

Working language:
English

Number of places: 15
Minimum required: 5

Keywords:
leadership and management
social partners

young people

VEIDENBAUM Riina

Narva Vocational Training Centre
Kreenholmi 45

Narva, 20104

Tel. +372 526 36 88

Fax +372 356 93 70

Email: riina.veidenbaum@nvtc.ee
Website: www.nvtc.ee

Encourage cooperation between the worlds of education, training and work

Each year Narva vocational training centre organises special events to promote different
jobs needed in society. Our teachers and students meet kindergarten children aged 5 to7
to introduce different occupations. Good cooperation between vocational training centres,
kindergartens, local communities and enterprises is essential to prepare good specialists for
the labour market. Narva vocational training centre, provides training in 29 different study
fields, including construction, energy, financial services, information technology, commerce,
light industry, mechanics, catering and service, with an average of 1 300 students enrolled
and 146 people employed.

Participants will learn about:

+ cooperation possibilities between educational institutions, companies and the local
community to promote occupations;

+ methods and tools used in vocational guidance;

+ examples of good practice.

Participants will:

+ visit vocational training centres, kindergartens, basic and secondary schools, organisations;

+ discuss the role of vocational training providers in helping youth make decisions for their
studies and careers;

*+ observe teachers’ work in the classroom and participate in e-lectures.

Directors of education and vocational training institutions, centres or providers,
educational and vocational training inspectors,

+ head teachers, teacher trainers,

+ owners/managers of SMEs,

representatives of education and training networks and associations,
representatives of educational services, labour offices or guidance centres,
representatives of local, regional and national authorities.

Narva Kutsedppekeskuse Oppelahetuse korraldamise motivaatoriks on meie igapaevane
tegevus, mida tahame jagada kolleegidega erinevate maade kutsebppeasutustest. Peame
oluliseks adekvaatse info jagamist meie siht- ja huvigruppidele. Meie positiivsed kogemused
koostdost lasteaedadega ja asutustega, kogemused tldhariduskoolidega julgustavad meid oma
teadmisi jagama. Oppelédhetuse korraldamise lisavaartuseks loeme vestlusringides saadavaid
kogemusi 6ppeldhetusel osalejatelt. Oppeldhetuse koolipoolsel korraldajal on positiivsed
kogemused 2006.a. ja 2010.a. 6ppeléhetustest ja tahe korraldada dppeléhetus kolleegidele.
Oppelahetuse ajal saavad osalejad tlevaate Narva KOK, siht- ja huvigruppidega toimivast
koostd6st kui kooli turundamise olulisest valdkonnast.

www.nvic.ee/eng — www.narvamuuseum.ee/?lang=eng



CATALOGUE 2012/13

COOPERATION BETWEEN EDUCATION AND TRAINING INSTITUTIONS,
ENTERPRISES AND LOCAL COMMUNITIES

How cooperation hetween NGOs, schools
and SMEs contribute to vocational training

Group No: 148

Round 2

Type of visit:
VET

13/5/2013-17/5/2013
Ankara, Turkey

Working language:
English

Number of places: 18
Minimum required: 8

Keywords:

European qualifications
framework (EQF)

transparency of qualifications

validation of non-formal and
informal learning

TEZCAN Mehmet

Ostim Vocational Training Center
100. Yil Bulvari Sonu Ostim Stad
Karsisi

Ankara, 06370

Tel. +90 31 23 54 77 77

Fax +90 31 23 54 77 78

Email: tezcanmehmet@hotmail.com
Website: www.ostimmem.com

Encourag